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S.I. No. 432 of 2014
EMPLOYMENT PERMITS REGULATIONS 2014

I, RICHARD BRUTON, Minister for Jobs, Enterprise and Innovation, in
exercise of the powers conferred on me by sections 10A, 14, 14A, 29 and 30 (as
inserted or amended by sections 13,17, 18, 29 and 30 of the Employment Permits
(Amendment) Act 2014 (No. 26 of 2014)) of the Employment Permits Act 2006
(No. 16 of 2006) (as adapted by the Enterprise, Trade and Innovation

(Alteration of Name of Department and Title of Minister) Order 2011 (S.I. No.
245 of 2011)), hereby make the following regulations:

Part 1
PRELIMINARY
Citation
1. These Regulations may be cited as the Employment Permits Regulations

2014.

Commencement
2. These Regulations shall come into force on 1 October 2014.

Interpretation
3. In these Regulations—

“carer in a private home” means a person who—

(a) is a qualified medical professional and is caring for a person with a
severe medical condition in a domestic dwelling, or

(b) is caring for a person with special care needs in a domestic dwelling,
in circumstances where—

(i) he or she has a long history of caring for the person concerned,

(ii) the relationship between the two persons is a significant aspect of
the quality of care being provided, and

(iii) there are no alternative care options;

“Contract for Services Employment Permit” has the meaning assigned to it in
Regulation 38;

“Critical Skills Employment Permit” has the meaning assigned to it in Regu-
lation 14;

Notice of the making of this Statutory Instrument was published in
“Iris Oifigiuil” of 3rd October, 2014.
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“Dependant/Partner/Spouse Employment Permit” has the meaning assigned to
it in Regulation 19;

“domestic operative” means any person, other than a carer in a private home,
whose employment takes place principally in a private home;

“EURES” means the network of public employment services and partners
within the Member States of the EEA,;

“Exchange Agreement Employment Permit” has the meaning assigned to it in
Regulation 51;

“fast food outlet” means a food establishment where food is prepared in bulk
for speed of service, rather than to individual order;

“General Employment Permit” has the meaning assigned to it in Regulation 25;

“Internship Employment Permit” has the meaning assigned to it in Regulation
60;

“Intra-Company Transfer Employment Permit” has the meaning assigned to it
in Regulation 31;

“P21” means the balancing statement of that name issued in respect of an
employee by the Revenue Commissioner;

“P30” means the monthly return of that name furnished by an employer to the
Revenue Commissioners;

“P45” means the document of that name issued by an employer in respect of an
employee who has ceased employment with the employer;

“P60” means the document of that name issued by an employer in respect of an
employee for each year that he or she is in the employment of the employer;

“pin” means personal identification number;

“Principal Act” means the Employment Permits Act 2006 (No. 16 of 2006), as
amended by the Employment Permits (Amendment) Act 2014 (No. 26 of 2014);

“Reactivation Employment Permit” has the meaning assigned to it in Regu-
lation 46;

“registered medical practitioner” has the meaning assigned to it in section 2 of
the Medical Practitioners Act 2007 (No. 25 of 2007);

“restaurant” means any premises which are structurally adapted and used for
the purpose of supplying substantial meals to the public for consumption on the
premises and in which any other business carried on is ancillary and subsidiary
to the provision of such meals;
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“Sport and Cultural Employment Permit” has the meaning assigned to it in
Regulation 56;

“vacancy reference number” means the six digit identification number assigned
to each vacancy added to the Jobs Ireland portal maintained by the Minister for
Social Protection.

Part 2
GENERAL PROVISIONS

Fees
4. (1) Subject to paragraphs (4) and (5), the fees listed in Schedule 1 are
prescribed in respect of the applications described therein.

(2) Payment of fees under these Regulations and the Principal Act shall be
made in the form of a Euro denominated cheque, bank draft, demand draft or
postal order, drawn on a financial institution operating within the Irish clearing
system and made payable to the Department of Jobs, Enterprise and Innovation,
or by electronic transfer to an account of the Department of Jobs, Enterprise
and Innovation, specified from time to time for this purpose by the Minister.

(3) A portion of up to 90% is prescribed, for the purpose of section 12(5) of
the Principal Act, as the portion of a fee that may be returned in the event of
an application being refused or withdrawn.

(4) No fee shall be payable where the application is made by the person who
has made the offer of employment, or, as the case may be, the connected person,
and such person—

(a) provides with the application a letter from the Revenue Commis-
sioners confirming that such person has charitable status, or

(b) has provided the letter referred to in subparagraph (a) in respect of a
different application, and in respect of which an employment permit
was granted or renewed, within the 12 month period preceding the
application.

(5) No fee shall be payable where the foreign national in respect of whom
the application is made is the spouse or civil partner of a person who is a national
of a Member State of the EEA, provided that the application is accompanied
by—

(a) clear photocopies of the relevant pages of the current passport of the
spouse or civil partner of the foreign national in respect of whom the
application is made, showing his or her picture, personal details and
signature, and

(b) a copy of the relevant marriage certificate or civil partnership
registration.
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Application for grant of employment permit
5. (1) Forms A to I in Schedule 6 are prescribed for the purposes of appli-
cations for the grant of the employment permits named therein.

(2) The following information and documents are prescribed for the purpose
of section 6(g)(i) of the Principal Act and shall be provided with an application
for the grant of an employment permit:

(a) a photograph of the foreign national in respect of whom the appli-
cation is made, of the same size and form as the photograph required
by the Minister for Foreign Affairs and Trade to be contained in a
passport issued by that Minister to a citizen of the State,

(b) clear photocopies of the relevant pages of the passport of the foreign
national in respect of whom the application is made, showing his or
her picture, personal details, passport expiry date 12 months or more
after the date of application, and his or her signature,

(c) aclear photocopy of the current immigration stamp and visa, if applic-
able, of the foreign national in respect of whom the application is
made or, if available, his or her Garda National Immigration Bureau
pin,

(d) where the person who makes the offer of employment, or, as the case
may be, the contractor or connected person, has not yet made returns
to the Revenue Commissioners in respect of employees, a statement
in writing provided by the Revenue Commissioners confirming regis-
tration with the Revenue Commissioners and stating the said person’s
ERN (Employer Registered Number),

(e) where the person who makes the offer of employment, or, as the case
may be, the contractor or connected person, does not come under
subparagraph (d) and has not provided one of the following docu-
ments in respect of a different application, and in respect of which an
employment permit was granted or renewed, within the 12 months
preceding the application, a copy of—

(I) a P30 returned to the Revenue Commissioners within the 2
month period preceding the application, or

(IT) a receipt for such return, whether issued through ROS
(Revenue Online Service) or otherwise,

(f) in the case of an application for employment in a profession listed in
Part A of Schedule 2, a copy of the registration of the foreign national
in respect of whom the application is made with the appropriate regu-
latory body listed in that Schedule or, if available, his or her regis-
tration number, licence number or pin with that regulatory body,

(g) in the case of an application for employment in a profession listed in
Part B of Schedule 2, a copy of the registration or recognition of



6 [432]

qualifications of the foreign national in respect of whom the appli-
cation is made with the appropriate regulatory body or Minister of
the Government listed in that Schedule,

(h) in the case of an application for employment as a carer in a private

home—

(I) copies of qualifications confirming that the foreign national in
respect of whom the application is made is a trained medical
professional in a profession listed in Part A of Schedule 2 and
a letter from a registered medical practitioner specialising in
the area of illness of the person for whom the foreign national
will be caring, confirming that that person has a severe medi-
cal condition, or

(IT) a copy of a P60, payslips, a notarised letter or an affidavit
establishing that the foreign national in respect of whom the
application is made has a long history of caring for the person
concerned and a letter from a registered medical practitioner
specialising in the area of illness of the person for whom the
foreign national will be caring confirming that that person
has special care needs,

(i) in the case of an application for employment in a restaurant or fast

food outlet—

(I) if the establishment has been operating for one year or more,
a copy of a “P35L” form returned by the person who makes
the offer of employment, or the connected person, to the
Revenue Commissioners,

II) an up-to-date tax clearance certificate in respect of the person
p p p
who makes the offer of employment, or the connected
person,

(IIT) copies of utility bills for the establishment’s premises dated
within the period of 2 months prior to the application,

(IV) copies of any certified qualifications of the foreign national in
respect of whom the application is made,

(V) in the case of an application for employment as an executive
chef, head chef, sous chef or specialist chef specialising in
cuisine originating from a state that is not a Member State of
the EEA, a statement from the person who makes the offer
of employment, or the connected person, confirming that the
foreign national in respect of whom the application is made
shall be employed in an establishment other than a fast food
outlet, and
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(VI) a letter from the relevant official agency confirming that the
person who makes the offer of employment, or the connected
person, has registered its premises in accordance with Article
6 of Regulation (EC) No. 852/2004 of the European Parlia-
ment and of the Council of 29 April 2004' and Regulation 6
of the European Communities (Hygiene of Foodstuffs) Regu-
lations 2006 (S.I. No. 369 of 2006), and

(j) where the person who makes the offer of employment is required to
obtain permission from the Minister for Justice and Equality to
operate a business in the State, a copy of the appropriate permission.

Application for renewal of employment permit
6. (1) Forms J to O in Schedule 6 are prescribed for the purposes of appli-
cations for the renewal of the employment permits named therein.

(2) The following information, documents and evidence are prescribed for
the purpose of section 20(4A) of the Principal Act and shall be provided with
an application for the renewal of an employment permit:

(a) a photograph of the holder of the same size and form as the photo-
graph required by the Minister for Foreign Affairs and Trade to be
contained in a passport issued by that Minister to a citizen of the
State,

(b) clear photocopies of the relevant pages of the holder’s passport, show-
ing his or her picture, personal details, a passport expiry date of 12
months or more after the date of application for renewal and his or
her signature,

(c) a clear photocopy of the holder’s current immigration stamp and visa
if applicable, or, if available, his or her Garda National Immigration
Bureau pin,

(d) a copy of 3 recent payslips of the holder dated within the 4 month
period prior to the application,

(e) a copy of the P60 issued in respect of the holder for each year that he
or she has been employed pursuant to the employment permit, or, if
the P60 is not available, the P21 issued in respect of the holder,

(f) in the case of an application for employment in a profession listed in
Part A of Schedule 2, a copy of the holder’s registration with the
appropriate regulatory body listed in that Schedule or, if available,
his or her registration number, licence number or pin with that regu-
latory body,

(g) in the case of an application for employment in a profession listed in
Part B of Schedule 2, a copy of the holder’s registration with, or recog-
nition of qualifications by, the appropriate regulatory body or Mini-
ster of Government listed in that Schedule,
'0J No. L 191, 28.5.2004, p. 1.
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(h) in the case of an application for employment in a restaurant or fast
food outlet an up-to-date tax clearance certificate in respect of the
employer or the connected person,

(i) in the case of an employer, or, as the case may be, a contractor or
connected person, who has not provided one of the following docu-
ments in respect of a different application, and in respect of which an
employment permit was granted or renewed, within the 12 months
preceding the application, a copy of—

(I) a P30 returned to the Revenue Commissioners within the 2
month period preceding the application, or

(II) a receipt for such return, whether issued through the Revenue
Online Service (ROS) or otherwise, and

(j) where the person who makes the offer of employment is required to
obtain permission from the Minister for Justice and Equality to
operate a business in the State, a copy of the appropriate permission.

(3) For the purpose of s. 20(2) of the Principal Act, an application for the
renewal of an employment permit shall be made—

(a) within the period of 4 months ending on the day of expiry of the
period for which it has been granted (or for which it has last been
renewed under that section), or

(b) within the period of 1 month after the expiry of that period.

Time period after offer of employment or publication of notice within which
application must be made
7. The period of 90 days is prescribed—

(a) in the case of an application for an employment permit to which
section 10A(5) of the Principal Act applies, as the number of days
from the day on which a notice is first published in accordance with
that section, within which such application must be made, and

(b) in the case of an application for any other employment permit, as the
period preceding the application within which an offer of employment
in the State must have been made to the foreign national in respect
of whom the application is made.

Time period for submission of additional information, documents or evidence

8. The period within which information, documents or evidence requested
by the Minister must be provided is the period of 28 days after the date of
the request.

Declarations
9. The Minister may, subject to a right of verification in all cases, consider any
requirement specified in the Principal Act or these Regulations to be satisfied by
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a declaration made by the relevant parties in the applicable application form set
out in Schedule 6, or in such other form as may be provided or required for that
purpose by the Minister.

Change of name following transfer of undertaking

10. (1) Forms R, S and T in Schedule 6 are prescribed for the purpose of the
notification of a change of name to which section 8(8) of the Principal Act
applies.

(2) In the event of a change of name to which section 8(8) of the Principal
Act applies, the following information and documents shall be provided with
the notification referred to in paragraph (1):

(a) the original and the certified copy of the employment permit to be
amended,

(b) a letter from a solicitor or accountant confirming—

(i) that the transfer comes within the meaning of the European Com-
munities (Protection of Employees on Transfer of Undertakings)
Regulations 2003 (S.I. No. 131 of 2003), and

(ii) the date of the transfer, and
(c) one of the following documents:

(i) a P30 returned by the new employer, or as the case may be, the
new contractor or new connected person, within the 2 month
period preceding the notification of change of name,

(ii) a receipt for such return, whether issued through the Revenue
Online Service (ROS) or otherwise, or

(iii) where the new employer, or, as the case may be, the new contrac-
tor or new connected person, has not yet made returns to the
Revenue Commissioners in respect of employees, a statement in
writing provided by the Revenue Commissioners confirming
registration with the Revenue Commissioners and stating the said
person’s ERN (Employer Registered Number).

Redundancy

11. (1) Form P in Schedule 6 is prescribed for the purpose of the notification
to be made by a foreign national in the event of a redundancy to which section
20A or 20B of the Principal Act applies.

(2) In addition to the information and documentation referred to in section
20C of the Principal Act, the foreign national concerned shall provide to the
Minister, with the notification to be made under such section:
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(a) a letter from the employer specified in the employment permit con-
firming that the foreign national has been dismissed by reason of
redundancy, and

(b) where available, the P45 issued to the foreign national following his
or her redundancy.

Registration with regulatory body or Minister of Government

12. A foreign national in respect of whom an application is made for an
employment permit for employment in a profession listed in Part C of Schedule
2 is required to be registered with, or have his or her qualifications recognised
by, the corresponding regulatory body or Minister of Government listed in
that Part.

Review of decision to refuse or revoke employment permit
13. (1) Form Q in Schedule 6 is prescribed for the purposes of an application
to submit a decision for review under section 13 or 17 of the Principal Act.

(2) An application for review of a decision under section 13 or 17 of the
Principal Act shall be accompanied by—

(a) the letter which issued from the Department of Jobs, Enterprise and
Innovation advising the applicant of the Minister’s decision to refuse
the employment permit application under section 12 of the Principal
Act, or

(b) the letter which issued from the Department of Jobs, Enterprise and
Innovation advising the holder of the employment permit and the
employer, or connected person, of the decision to revoke the employ-
ment permit under section 16 of the Principal Act,

as well as by any other relevant documentation in support of the request for
review of the decision.

Part 3
CRiTICAL SKILLS EMPLOYMENT PERMIT

Name and purpose of Critical Skills Employment Permit

14. The name of the employment permit granted for the purpose referred to
in section 3A(2)(a) of the Principal Act shall be the ‘Critical Skills Employ-
ment Permit’.

Eligible employments and minimum annual remuneration for Critical Skills
Employment Permit

15. (1) The employments for which a Critical Skills Employment Permit may
be granted are—

(a) the employments listed in Schedule 3 for which the minimum annual
remuneration is €30,000 and in respect of which the minimum hourly
rate of remuneration is €14.79, and
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(b) all other employments, other than the employments listed in Schedule
4, for which the minimum annual remuneration is €60,000 and in
respect of which the minimum hourly rate of remuneration is €29.58.

Minimum number of hours of work under Critical Skills Employment Permit
16. The minimum number of hours of work required to be worked each week
under a Critical Skills Employment Permit is 20.

Qualification or experience required for Critical Skills Employment Permit

17. (1) In the case of a Critical Skills Employment Permit for an employment
for which the minimum annual remuneration is €60,000, the qualification or
experience required in respect of that employment is—

(a) a third level degree relevant to the employment concerned, or
(b) the necessary experience.

(2) In the case of a Critical Skills Employment Permit for an employment for
which the minimum annual remuneration is €30,000, the qualification required
in respect of that employment is a third level degree relevant to the employ-
ment concerned.

Form of Critical Skills Employment Permit
18. Form A in Schedule 7 is prescribed as the form of a Critical Skills Employ-
ment Permit.

Part 4
DEPENDANT/PARTNER/SPOUSE EMPLOYMENT PERMIT

Name and purpose of Dependant/Partner/Spouse Employment Permit

19. The name of the employment permit granted for the purpose referred to
in section 3A(2)(b) of the Principal Act shall be the ‘Dependant/Partner/Spouse
Employment Permit’.

Eligible employments and minimum hourly rate of remuneration for
Dependant/Partner/Spouse Employment Permit

20. (1) Subject to paragraph (2), the employments for which a
Dependant/Partner/Spouse Employment Permit may be granted are all employ-
ments, other than that of a domestic operative.

(2) The minimum hourly rate of remuneration for an employment for which
a Dependant/Partner/Spouse Employment Permit may be granted is €8.65.

Documentation required for grant of Dependant/Partner/Spouse Employment
Permit

21. (1) In addition to the information and documents prescribed under Regu-
lation 5(2) for the purpose of section 6(g)(i) of the Principal Act, the following
documents shall be provided with an application for the grant of a
Dependant/Partner/Spouse Employment Permit to a foreign national referred
to in section 3C(2) of the Principal Act:
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(a) a copy of a birth certificate, marriage certificate, civil partnership
registration, evidence of permission from the Minister for Justice and
Equality to remain in the State for the purpose of making an appli-
cation for an employment permit, or other legal document evidencing
the relationship of the dependant, civil partner or spouse with the
primary permit holder,

(b) clear photocopies of the relevant pages of the primary permit holder’s
current passport, showing his or her picture, personal details, passport
expiry date and signature,

(c) clear photocopies of the primary permit holder’s current immigration
stamp or visa, or, if available, his or her Garda National Immigration
Bureau pin, and

(d) aletter from the primary permit holder’s employer, dated within the 3
month period prior to the application, confirming the primary permit
holder’s employment with that employer and his or her job title.

(2) In addition to the information and documents prescribed under Regu-
lation 5(2) for the purpose of section 6(g)(i) of the Principal Act, the following
documents shall be provided with an application for the grant of a
Dependant/Partner/Spouse Employment Permit to a foreign national referred
to in section 3C(3) of the Principal Act:

(a) a copy of a birth certificate, marriage certificate, civil partnership
registration, evidence of permission from the Minister for Justice and
Equality to remain in the State for the purpose of making an appli-
cation for an employment permit, or other legal document evidencing
the dependant, civil partner or spouse’s relationship with the research
project researcher,

(b) clear photocopies of the relevant pages of the research project
researcher’s current passport, showing his or her picture, personal
details, passport expiry date and signature,

(c) clear photocopies of the research project researcher’s current immi-
gration stamp or visa, or, if available, his or her Garda National Immi-
gration Bureau pin,

(d) in the case of a foreign national referred to in section 3C(3)(a) of the
Principal Act, a letter from the person in the State with whom the
research is being carried out, dated within the 3 month period prior
to the application, confirming that the research project researcher is
carrying out such research, and

(e) in the case of a foreign national referred to in section 3C(3)(b) of
the Principal Act, a letter from the employer of the research project
researcher dated within the 3 month period prior to the application,
confirming the research project researcher’s employment with that
employer and his or her job title.
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Documentation required for renewal of Dependant/Partner/Spouse Employment
Permit

22. (1) In addition to the information, documents and evidence prescribed
under Regulation 6(2) for the purpose of section 20(4A) of the Principal Act, an
application for the renewal of a Dependant/Partner/Spouse Employment Permit
granted to a foreign national referred to in section 3C(2) of the Principal Act
shall be accompanied by—

(a) clear photocopies of the relevant pages of the primary permit holder’s
current passport, showing his or her picture, personal details, passport
expiry date and signature,

(b) clear photocopies of the primary permit holder’s current immigration
stamp or visa or, if available, his or her Garda National Immigration
Bureau pin, and

(c) aletter from the primary permit holder’s employer, dated within the 3
month period prior to the application, confirming the primary permit
holder’s employment with that employer.

(2) In addition to the documents, documents and evidence prescribed under
Regulation 6(2) for the purpose of section 20(4A) of the Principal Act, an appli-
cation for the renewal of a Dependant/Partner/Spouse Employment Permit
granted to a foreign national referred to in section 3C(3) of the Principal Act
shall be accompanied by—

(a) clear photocopies of the relevant pages of the research project
researcher’s current passport, showing his or her picture, personal
details, passport expiry date and signature,

(b) clear photocopies of the research project researcher’s current immi-
gration stamp or visa or, if available, his or her Garda National Immi-
gration Bureau pin,

(c) in the case of a foreign national referred to in section 3C(3)(a) of the
Principal Act, a letter from the person in the State with whom the
research is being carried out, dated within the 3 month period prior
to the application, confirming that the research project researcher is
carrying out such research, and

(d) in the case of a foreign national referred to in section 3C(3)(b) of
the Principal Act, a letter from the employer of the research project
researcher, dated within the 3 month period prior to the application,
confirming the research project researcher’s employment with that
employer and his or her job title.

Minimum number of hours of work under Dependant/Partner/Spouse Employ-
ment Permit

23. The minimum number of hours of work required to be worked each week
under a Dependant/Partner/Spouse Employment Permit is 10.
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Form of Dependant/Partner/Spouse Employment Permit
24. Form B in Schedule 7 is prescribed as the form of a
Dependant/Partner/Spouse Employment Permit.

Part 5
General Employment Permit

Name and purpose of General Employment Permit

25. The name of the employment permit granted for the purpose referred to
in section 3A(2)(c) of the Principal Act shall be the ‘General Employment
Permit’.

Eligible employments and minimum annual remuneration for General Employ-
ment Permit

26. (1) Subject to paragraph (2), the employments for which a General
Employment Permit may be granted are all employments, other than the
employments listed in Schedule 4, for which—

(a) in the case of a foreign national who has graduated in the last 12
months from a third level institution in the State and has been offered
a graduate position in an employment listed in Schedule 3, the mini-
mum annual remuneration is €27,000 and in respect of which the mini-
mum hourly rate of remuneration is €13.31,

(b) in the case of a foreign national who has graduated in the last 12
months from a third level institution outside the State and has been
offered a graduate position in an employment listed under ‘ICT pro-
fessionals’ in Schedule 3, the minimum annual remuneration is
€27,000 and in respect of which the minimum hourly rate of remuner-
ation is €13.31,

(c) in the case of employment of a person fluent in the official language
of a state which is not a Member State of the EEA, where the employ-
ment is supported by an enterprise development agency and the

employment is in—

(i) a customer service and sales role with relevant product
knowledge,

(ii) a specialist online digital marketing and sales role, or
(iii) a specialist language support and technical sales support role,

the minimum annual remuneration is €27,000 and in respect of which
the minimum hourly rate of remuneration is €13.31, or

(d) in any other case, the minimum annual remuneration is €30,000 and in
respect of which the minimum hourly rate of remuneration is €14.79.
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(2) In the case of a General Employment Permit granted in respect of
employment referred to in paragraph (1)(a) or (b), the minimum annual
remuneration required as a condition of the renewal of such permit shall be
€30,000 and in respect of which the minimum hourly rate of remuneration is
€14.79.

Notice of offer of employment prior to application for General Employment
Permit

27. (1) In the case of an application for a General Employment Permit, the
notice referred to in section 10A(3) of the Principal Act shall be placed—

(a) with the Minister for Social Protection for publication on the EURES
website for a minimum period 14 days,

(b) in at least one national newspaper for a minimum period of 3 days,
and

(c) either—
(i) in a newspaper referred to in section 10A(4)(a)(iii)(I), or
(ii) on a website referred to in section 10A(4)(a)(iii)(II),
for a minimum period, in either case, of 3 days.

(2) In the case of an application for a General Employment Permit, the notice
referred to in section 10A(3) of the Principal Act shall contain—

(a) a description of the employment,

(b) the name of the person who shall make the offer of employment,
(¢) the minimum annual remuneration of the employment,

(d) the location(s) at which the employment is to be carried out, and
(e) the hours of work of the employment.

(3) In the case of an application for a General Employment Permit, the
employments referred to in section 10A(7)(a) of the Principal Act, to which the
requirement to publish a notice under section 10A(2) of the Principal Act shall
not apply, are—

(a) the employments listed in Schedule 3, and

(b) all other employments, other than the employments listed in Schedule
4, for which the minimum annual remuneration is €60,000.

Information required for grant of General Employment Permit

28. Where a notice of offer of employment has, in accordance with section
10A of the Principal Act, been required to be published, in addition to the
information and documents prescribed under Regulation 5(2) for the purpose
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of section 6(g)(i) of the Principal Act, the following information and documents
shall be provided with an application for the grant of a General Employment
Permit, other than an application in respect of an employment referred to in
Regulation 27(3):

(a) the vacancy reference number of the notice referred to in Regulation
27(1)(a), and

(b) copies of the notices referred to in Regulation 27(1)(b) and (c), clearly
showing the dates of publication of such notices.

Minimum number of hours of work under General Employment Permit
29. The minimum number of hours of work required to be worked each week
under a General Employment Permit is 20.

Form of General Employment Permit
30. Form C in Schedule 7 is prescribed as the form of a General Employ-
ment Permit.

Part 6
INTRA-COMPANY TRANSFER EMPLOYMENT PERMIT

Name and purpose of Intra-Company Transfer Employment Permit

31. The name of the employment permit granted for the purpose referred to
in section 3A(2)(d) of the Principal Act shall be the ‘Intra-Company Transfer
Employment Permit’.

Eligible employments and minimum annual remuneration for Intra-Company
Transfer Employment Permit

32. (1) Subject to paragraph (2), the employments for which an Intra-Com-
pany Transfer Employment Permit may be granted are—

(a) in respect of the employments referred to in section 3A(2)(d)(i) of the
Principal Act, employments—

(i) in a senior management position, or

(ii) in a position that requires specialist knowledge, qualifications or
experience essential to the connected person’s service, research
equipment, techniques or management,

and for which the minimum annual remuneration is €40,000 and in respect of
which the minimum hourly rate of remuneration is €19.72, and

(b) in respect of the employments referred to in section 3A(2)(d)(ii) of
the Principal Act, employments—

(i) that require the foreign national in respect of whom the appli-
cation is made to undergo training with the connected person for
a period not exceeding 12 months, and
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(ii) for which the minimum annual remuneration is €30,000 and in
respect of which the minimum hourly rate of remuneration is
€14.79.

(2) An Intra-Company Transfer Employment Permit shall not be granted in
respect of an employment listed in Schedule 4.

(3) In this Regulation “senior management position” means any position pri-
marily having one of the following functions:

(a) the management of the organisation, or a department, subdivision,
function or component thereof,

(b) the supervision or control of the work of other supervisory, pro-
fessional or managerial staff, or management of an essential function
within the organisation, or a department or subdivision thereof,

(c) the authority to hire and terminate staff, or recommend same, as well
as other human resources functions, or

(d) the exercise of discretion over the day-to-day operations of the activity
or function for which the foreign national has authority.

Documentation required for grant of Intra-Company Transfer Employment
Permit

33. In addition to the information and documents prescribed under Regu-
lation 5(2) for the purpose of section 6(g)(i) of the Principal Act, an application
for the grant of an Intra-Company Transfer Employment Permit by a connected
person who has not provided such documents in respect of a different appli-
cation, and in respect of which an Intra-Company Transfer Employment Permit
was granted or renewed, within the last 2 years shall be accompanied by docu-
mentary evidence of the connection between the connected person and the
foreign employer.

Minimum number of hours of work under Intra-Company Transfer Employ-
ment Permit

34. The minimum number of hours of work required to be worked each week
under an Intra-Company Transfer Employment Permit is 20.

Minimum period of employment with foreign employer required for Intra-Com-
pany Transfer Employment Permit

35. The minimum period of employment for which a foreign national referred
to in section 3D(5) of the Principal Act shall be employed by the foreign
employer before an application for an Intra-Company Transfer Employment
Permit may be made in respect of him or her is 6 months.

Remuneration documentation required for application for renewal of Intra-Com-
pany Transfer Employment Permit

36. In addition to the information, documents and evidence prescribed in
Regulation 6(2), the following shall be provided, and where necessary translated,
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with an application for the renewal of an Intra-Company Transfer Employ-
ment Permit:

(a) documentation evidencing any payments made in respect of the board
or accommodation of the holder of the employment permit,

(b) documentation evidencing any payments made in respect of the health
insurance of the holder of the employment permit, and

(c) certified translations into English or Irish of any documentation
referred to in paragraph (a) or (b), wherever such documentation is
not in English or Irish.

Form of Intra-Company Transfer Permit
37. Form D in Schedule 7 is prescribed as the form of an Intra-Company
Transfer Employment Permit.

Part 7
CONTRACT FOR SERVICES EMPLOYMENT PERMIT

Name and purpose of Contract for Services Employment Permit

38. The name of the employment permit granted for the purpose referred
to in section 3A(2)(e) of the Principal Act shall be the ‘Contract for Services
Employment Permit’.

Eligible employments and minimum annual remuneration for Contract for
Services Employment Permit

39. (1) Subject to paragraph (2), the employments for which a Contract for
Services Employment Permit may be granted are all employments, for which
the minimum annual remuneration is €40,000 and in respect of which the mini-
mum hourly rate of remuneration is €19.72.

(2) A Contract for Services Employment Permit shall not be granted in
respect of—

(a) the employments listed in Schedule 4, and

(b) employment as an executive chef, head chef, sous chef or specialist
chef specialising in cuisine originating from a state that is not a
Member State of the EEA, in an establishment other than a fast
food outlet.

Notice of offer of employment prior to application for Contract for Services
Employment Permit

40. (1) In the case of an application for a Contract for Services Employment
Permit, the notice referred to in section 10A(3) of the Principal Act shall be
placed—

(a) with the Minister for Social Protection for publication on the EURES
website for a minimum period 14 days,
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(b) in at least one national newspaper for a minimum period of 3 days,
and

(c) either—
(i) in a newspaper referred to in section 10A(4)(a)(iii)(I), or
(ii) on a website referred to in section 10A(4)(a)(iii)(II),
for a minimum period, in either case, of 3 days.

(2) In the case of an application for a Contract for Services Employment
Permit, the notice referred to in section 10A(3) of the Principal Act shall
contain—

(a) a description of the employment,

(b) the name of the contractor,

(¢) the minimum annual remuneration of the employment,

(d) the location(s) at which the employment is to be carried out, and
(e) the hours of work of the employment.

(3) In the case of an application for a Contract for Services Employment
Permit, the employments referred to in section 10A(5)(a) of the Principal Act,
to which the requirement to publish a notice under section 10A(2) of the Princi-
pal Act shall not apply, are—

(a) the employments listed in Schedule 3, and

(b) all other employments, other than the employments referred to in
Regulation 39(2), for which the minimum annual remuneration is
€60,000.

Documentation and information required for grant of Contract for Services
Employment Permit

41. In addition to the information and documents prescribed under Regu-
lation 5(2) for the purpose of section 6(g)(i) of the Act, the following infor-
mation and documents shall be provided with an application for the grant of a
Contract for Services Employment Permit:

(a) information in relation to the contract service agreement under which
it is proposed that the employee shall be providing services, and

(b) other than in the case of an application for an employment permit in
respect of an employment referred to in Regulation 40(3)—

(i) the vacancy reference number of the notice referred to in Regu-
lation 40(1)(a), and
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(ii) copies of the notices referred to in Regulation 40(1)(b) and (c),
clearly showing the dates of publication of such notices.

Minimum number of hours of work under Contract for Services Employment
Permit

42. The minimum number of hours of work required to be worked each week
under a Contract for Services Employment Permit is 20.

Minimum period of employment with contractor required for Contract for
Services Employment Permit

43. The minimum period of employment for which a foreign national referred
to in section 3E(5) of the Principal Act shall be employed by the contractor
before an application for a Contract for Services Employment Permit may be
made in respect of him or her is 6 months.

Remuneration documentation required for application for renewal of Contract
for Services Employment Permit

44. In addition to the information, documents and evidence prescribed under
Regulation 6(2), the following shall be provided, and where necessary translated,
with an application for the renewal of a Contract for Services Employment
Permit:

(a) documentation evidencing any payments made in respect of the board
or accommodation of the holder of the employment permit,

(b) documentation evidencing any payments made in respect of the health
insurance of the holder of the employment permit, and

(c) certified translations into English or Irish of any documentation
referred to in paragraph (a) or (b), wherever such documentation is
not in English or Irish.

Form of Contract for Services Employment Permit
45. Form E in Schedule 7 is prescribed as the form of a Contract for Services
Employment Permit.

Part 8
REACTIVATION EMPLOYMENT PERMIT

Name and purpose of Reactivation Employment Permit

46. The name of the employment permit granted for the purpose referred to
in section 3A(2)(f) of the Act shall be known as a ‘Reactivation Employment
Permit’.

Eligible employments and minimum annual remuneration for Reactivation
Employment Permit

47. (1) Subject to paragraph (2), the employments for which a Reactivation
Employment Permit may be granted are all employments for which the mini-
mum annual remuneration is €17,542 and in respect of which the minimum
hourly rate of remuneration is €8.65.
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(2) A Reactivation Employment Permit shall not be granted for employment
as a domestic operative.

Minimum number of hours of work under Reactivation Employment Permit
48. The minimum number of hours of work required to be worked each week
under a Reactivation Employment Permit is 20.

Documentation required for grant of Reactivation Employment Permit

49. In addition to the information and documents prescribed under Regu-
lation 5(2), an application for the grant of a Reactivation Employment Permit
shall be accompanied by evidence of permission from the Minister for Justice
and Equality to remain in the State for the purpose of making an application
for an employment permit.

Form of Reactivation Employment Permit
50. Form F in Schedule 7 is prescribed as the form of a Reactivation Employ-
ment Permit.

Part 9
EXCHANGE AGREEMENT EMPLOYMENT PERMIT

Name and purpose of Exchange Agreement Employment Permit

51. The name of the employment permit granted for the purpose referred to
in section 3A(2)(g) of the Act shall be known as an ‘Exchange Agreement
Employment Permit’.

Eligible employments and minimum annual remuneration for Exchange Agree-
ment Employment Permit

52. The employments in respect of which an Exchange Agreement Employ-
ment Permit may be granted are those that come within the scope of the
exchange agreements listed in Schedule 5 and in respect of which the minimum
annual remuneration is €17,542 and the minimum hourly rate of remuneration
is €8.65.

Minimum number of hours of work under Exchange Agreement Employment
Permit

53. The minimum number of hours of work required to be worked each week
under an Exchange Agreement Employment Permit is 20.

Documentation required for grant of Exchange Agreement Employment Permit

54. In addition to the information and documents prescribed under Regu-
lation 5(2), an application for the grant of an Exchange Agreement Employment
Permit shall be accompanied by a letter from the organisation operating the
exchange agreement confirming that the exchange agreement applies to the
foreign national in respect of whom the application for the grant of the
Exchange Agreement Employment Permit is made.

Form of Exchange Agreement Employment Permit
55. Form G in Schedule 7 is prescribed as the form of an Exchange Agree-
ment Employment Permit.
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Part 10
SPORT AND CULTURAL EMPLOYMENT PERMIT

Name and purpose of Sport and Cultural Employment Permit

56. The name of the employment permit granted for the purpose referred to
in section 3A(2)(h) of the Act shall be known as a ‘Sport and Cultural Employ-
ment Permit’.

Eligible employments and minimum annual remuneration for Sport and Cultural
Employment Permit

57. (1) Subject to paragraph (2), the employments for which a Sport and
Cultural Employment Permit may be granted are all employments required for
the development and operation of sporting and cultural activities for which the
minimum annual remuneration is €17,542 and in respect of which the minimum
hourly rate of remuneration is €8.65.

(2) A Sport and Cultural Employment Permit shall not be granted in respect
of an employment listed in Schedule 4.

Minimum number of hours of work under Sport and Cultural Employment
Permit

58. The minimum number of hours of work required to be worked each week
under a Sport and Cultural Employment Permit is 20.

Form of Sport and Cultural Employment Permit
59. Form H in Schedule 7 is prescribed as the form of a Sport and Cultural
Employment Permit.

Part 11
INTERNSHIP EMPLOYMENT PERMIT

Name and purpose of Internship Employment Permit

60. The name of the employment permit granted for the purpose referred to
in section 3A(2)(i) of the Act shall be known as an ‘Internship Employment
Permit’.

Eligible employments and minimum annual remuneration for Internship Employ-
ment Permit

61. The employments for which an Internship Employment Permit may be
granted are the employments listed in Schedule 3, for which the minimum
annual remuneration is €17,542 and in respect of which the minimum hourly
rate of remuneration is €8.65.

Documentation required for grant of Internship Employment Permit

62. In addition to the information and documents prescribed under Regu-
lation 5(2), an application for the grant of an Internship Employment Permit
shall be accompanied by—

(a) aletter from a third level institution outside the State—
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(i) confirming that the foreign national is enrolled as a full-time
student at that institution,

(ii) providing the name and description of the course of study in
which the foreign national is enrolled,

(iii) providing the qualifications or skills with which the course of
study is wholly or substantially concerned,

(iv) confirming that the employment in respect of which the appli-
cation is made is wholly or substantially concerned with the
course of study on which the foreign national is enrolled,

(v) confirming that the foreign national is required, for the com-
pletion of the course of study, to obtain experience in the practice
of the skills or qualifications with which the course of study is
concerned for a period of not more than 12 months in an employ-
ment that requires the practice of those skills or qualifications,
and

(vi) confirming that the foreign national is required to return to the
institution at the end of the 12 month period in order to complete
the course of study, and

(b) aletter from the person who has made the offer of employment—

(i) confirming that the employment is for a period not exceeding 12
months, and

(ii) stating the employment, as listed in Schedule 3, in which the
foreign national is to be employed.

Minimum number of hours of work under Internship Employment Permit
63. The minimum number of hours of work required to be worked each week
under an Internship Employment Permit is 20.

Form of Internship Employment Permit
64. Form I in Schedule 7 is prescribed as the form of an Internship Employ-
ment Permit.

Part 12
FiNAL Provisions

Revocations
65. The Employment Permits Act 2006 (Prescribed Fees and Miscellaneous
Procedures) Regulations 2006 (S.I. No. 683 of 2006) are revoked.
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Schedule 1

Fees

Regulation 4

Employment permit category

Application fee for grant

Application fee for renewal

Critical Skills Employment
Permit

€1,000

N/A

Intra-Company Transfer
Employment Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months
€1,500 — more than 24
months, up to 36 months

General Employment Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months

€750 — 6 months or less
€1,500 — more than 6
months, up to 36 months

Contract for Services
Employment Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months

€750 — 6 months or less
€1,500 — more than 6
months, up to 36 months

Reactivation Employment
Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months

€750 — 6 months or less
€1,500 — more than 6
months, up to 36 months

Sport & Cultural
Employment Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 24 months

€750 — 6 months or less
€1,500 — more than 6
months, up to 36 months

Internship Employment
Permit

€500 — 6 months or less
€1,000 — more than 6
months, up to 12 months

N/A
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Regulations 5 and 6

Schedule 2

Regulatory bodies or Government Minister from which or whom registration
or recognition of qualifications required

Part A

Regulatory bodies from which a copy of the registration or licence, or
alternatively a registration number, pin number or licence number, is required

Profession

Regulatory body responsible for registration
of qualifications

Medical Practitioner

Medical Council of Ireland

Nurse and Midwife

Nursing and Midwifery Board of Ireland

Security Officer

Private Security Authority

Part B

Regulatory bodies or Government Minister from which or whom a copy of the
registration or recognition of qualifications is required

Profession

Regulatory body or Minister of Government
responsible for registration or recognition of
qualifications

Dentist

Dental Council

Diagnostic or Therapeutic Radiographer

Radiographers Registration Board, CORU

Dietician

Minister for Health

Occupational Therapist

Minister for Health

Psychologist

Minister for Health

Speech and Language Therapist

Minister for Health

Biochemist

Minister for Health

Chiropodist/Podiatrist

Minister for Health

Environmental Health Officer

Minister for Health

Social Worker

Social Workers Registration Board, CORU

Medical Scientist

Academy of Medical Laboratory Sciences

Physiotherapist

Irish Society of Chartered Physiotherapists

Emergency Medical Technician, Paramedic &
Advanced Paramedic

Pre-Hospital Emergency Care Council

Pharmacist

Pharmaceutical Society of Ireland

Optometrist & Dispensing Optician

Opticians Board

Veterinary Practitioner & Veterinary Nurse

Veterinary Council of Ireland
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Part C

Regulatory body or Government Minister that regulates the entry to or
carrying on of the profession of the foreign national or of the employment

concerned

Profession

Regulatory body or Minister of Government
responsible for registration or recognition of
qualifications

Accountant

Association of Chartered Certified
Accountants

Association of International Accountants
Chartered Institute of Management
Accountants

Chartered Institute of Public Finance and
Accountancy

Institute of Certified Public Accountants in
Ireland

Institute of Chartered Accountants in Ireland
Institute of Chartered Accountants in
England and Wales

Institute of Chartered Accountants in
Scotland

Institute of Incorporated Public Accountants

Approved Driving Instructor

Road Safety Authority

Archaeologist

National Monuments Service

Architect

Royal Institute of Architects of Ireland

Auctioneer/Estate Agent/Letting
Agent/Management Agent

Property Services Regulatory Authority

Barrister

Honourable Society of King’s Inns

Building Energy Regulator

Sustainable Energy Authority of Ireland

Chartered Surveyor

Society of Chartered Surveyors Ireland
(SCSI)

Chemist Institute of Chemistry of Ireland
Register of Electrical Contractors of Ireland
Electrician Electrical Contractors Safety & Standards
Association
Engineer Institute of Engineers of Ireland

Gas Installers

Register of Gas Installers of Ireland

Insolvency Service Practitioner

Insolvency Service of Ireland

Patent Agent

Irish Patents Office

Primary Teacher/Post Primary Teacher

The Teaching Council

Solicitor

Law Society of Ireland

Tax Consultant

Irish Tax Institute

Town Planner

Irish Planning Institute

Trade Mark Agent

Irish Patents Office
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Regulations 15, 26, 27, 40, 61 and 62
Schedule 3

Employments in respect of which there is a shortage in respect of qualifications,
experience or skills which are required for the proper functioning of the

economy
SOC — 3 | Employment category | SOC — 4 Employments
211 Natural and Social 2111 Chemical scientists in manufacturing
Science Professionals (including food & beverages, medical

devices), product development, clinical co-
vigilance, or biotechnology or related and
relevant specialist skills, qualifications or
experience

2112 Biological scientists and biochemists in
manufacturing (including food & beverages,
medical devices), product development,
clinical co-vigilance, or biotechnology or
related and relevant specialist skills,
qualifications or experience

2113 Physical scientists in manufacturing
(including food & beverages, medical
devices), product development, clinical co-
vigilance, or biotechnology or related and
relevant specialist skills, qualifications or

experience
212 Engineering 2122 Mechanical engineers specialising in:
Professionals e Quality control, or validation and

regulation engineering (high tech
industry; food and beverages), or

e Mechanical engineering (especially
polymer engineering skills in the areas of
pharmaceuticals, medical devices or green
economy), or

e Chemical process engineering, or

e Process automation engineering, or

e Power generation, transmission and
distribution, or

e Related and relevant specialist skills,
qualifications or experience

2123 Electrical engineers specialising in:

e Chip design, test engineering, or
application engineering, or

e Process automation engineering, or

e Power generation, transmission and
distribution, or

e Related and relevant specialist skills,
qualifications or experience

2124 Electronics engineers specialising in:

e Chip design, test engineering, or
application engineering, or

e Process automation engineering, or

e Power generation, transmission and
distribution, or

e Related and relevant specialist skills,
qualifications or experience
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SOC —3

Employment category

SOC —4

Employments

2126

Design and development engineer

specialising in:

e Quality control, or validation and
regulation engineering (high tech
industry; food and beverages), or

e Chip design, test engineering, or
application engineering, or

e Process automation engineering, or

e Power generation, transmission and
distribution, or

e Related and relevant specialist skills,
qualifications or experience

2127

Production and process engineers

specialising in:

e Quality control, or validation and
regulation engineering (high tech
industry; food and beverages), or

e Chemical process engineering, or

e Process automation engineering, or

e Power generation, transmission and
distribution, or

e Related and relevant specialist skills,
qualifications or experience

113

213

ICT Professionals

1136

Information technology and
telecommunications directors

2133

IT specialist managers

2134

IT project and programme managers

2135

IT business analysts, architects and systems
designers

2136

Programmers and software development
professionals

2137

Web design and development professionals

2139

All other ICT professionals

221

Health Professionals

2211

e Specialist medical practitioners
—registered, or eligible to be registered,
on the relevant specialist division of the
Medical Council or

e NCHDs — possessing a postgraduate
qualification in the relevant specialty
from an internationally-recognised
training body

2217

Medical radiographers

2217

Vascular technologists

2212

Medical laboratory scientists

118

Health and Social
Services Managers
and Directors

1181

Senior health services and public health
managers and directors

1184

Senior social services managers and
directors

124

Managers in Health
and Care Services

1241

Health care practice managers

223

Nursing and
Midwifery
Professionals

2231

e Nurses specialising in older people,
cardio, intensive & critical care, oncology,
or theatre nursing, or

e Clinical nursing managers, or

e Advanced nursing practitioners
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SOC —3

Employment category

SOC — 4

Employments

242

Business, Research
and Administrative
Professionals

2421

Chartered and certified accountants and
taxation experts specialising in tax,
compliance, regulation, solvency, or
financial management, or related and
relevant specialist skills, qualifications or
experience

2423

Management consultants and business
analysts specialising in big data analytics
with skills in IT, data mining, modelling,
and advanced maths or related and relevant
specialist skills, qualifications or experience

2424

Business and financial project management
professionals specialising in finance &
investment analytics, risk analytics, credit,
fraud analytics or related and relevant
specialist skills, qualifications or experience

2425

Actuaries, economists and statisticians
specialising in big data analytics with skills
in IT, data mining, modelling, and advanced
maths or related and relevant specialist
skills, qualifications or experience

246

Quality and
Regulatory
Professionals

2461

Quality control and planning engineers

2462

Quality assurance and regulatory
professionals

2463

Environmental health professionals

354

Sales, Marketing and
Related Associate
Professionals

3542

Business sales executives specialising in
International Sales Roles or ITB2B sales
roles and with fluency in the official
language of a state which is not a Member
State of the EEA

Note: “SOC-3” and “SOC-4” refer to applicable levels in the Standard Occu-
pational Classification system (SOC 2010).
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Regulations 15, 26, 27, 32, 39, 57

Schedule 4

Employments in respect of which an employment permit shall not be granted

SOC —3 Employment category SOC — 4 Employments
122 Managers in Hospitality and 1221 Hotel and accommodation
Leisure Services managers
1223 Restaurant and catering
establishment managers
1224 Publicans and managers of
licensed premises
1225 Leisure and sports facilities
managers
1226 Travel agency managers
124 Managers in Health and Care 1242 Residential, day and domiciliary
Services care managers
125 Managers in Other Services 1252 Garage managers
1253 Hairdressing and beauty salon
managers
1254 Shopkeepers — wholesale and
retail
1255 Waste disposal and
environmental services managers
222 Therapy Professional 2221 Physiotherapists
(with the exception of a
physiotherapist affiliated to a
particular sporting organisation
applying for a Sport and
Cultural Employment Permit)
2222 Occupational therapists
2223 Speech and language therapists
2229 Other therapy professionals
244 Welfare Professionals 2442 Social workers
2443 Probation officers
2449 Other welfare professionals
311 Science, Engineering and 3114 Building and civil engineering
Production Technicians technicians
312 Draughtspersons and Related 3121 Architectural and town planning
Architectural Technicians technicians
3122 Draughtspersons
321 Health Associate Professionals 3213 Paramedics
3217 Pharmaceutical technicians
3218 Dental technicians
3219 Other health associate
professionals (includes
Acupuncturists, Homeopaths,
Hypnotherapists, Massage
therapists, Reflexologists, Sports
therapists)
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SOC —3 Employment category SOC —4 Employments
323 Welfare and Housing Associate | 3231 Youth and community workers
Professionals
3233 Child and early years officers
3234 Housing officers
3235 Counsellors
3239 Other welfare and housing
associate professionals
356 Public Services and Other 3564 Careers advisers and vocational
Associate Professionals guidance specialists
331 Protective Service Occupations | 3311 NCOs and other ranks
3312 Police officers (sergeant and
below)
3313 Fire service officers (watch
manager and below)
3314 Prison service officers (below
principal officer)
3315 Police community support
officers
3319 Other protective service
associate professionals
344 Sports and Fitness Occupations | 3443 Fitness instructors
352 Legal Associate Professionals 3520 Legal associate professionals
354 Sales, Marketing and Related 3544 Estate agents and auctioneers
Associate Professionals
3546 Conference and exhibition
managers and organisers
356 Public Services and Other 3561 Public services associate
Associate Professionals professionals
3563 Vocational and industrial
trainers and instructors
3565 Inspectors of standards and
regulations
3567 Health and safety officers
411 Administrative Occupations: 4112 National government
Government and Related administrative occupations
Organisations
4113 Local government administrative
occupations
412 Administrative Occupations: 4122 Book-keepers, payroll managers
Finance and wages clerks
(with the exception of
employment of a person fluent
in the official language of a state
which is not a Member State of
the EEA in a role in accounts
payable and credit control where
the employment is supported by
an enterprise development
agency)
4123 Bank and post office clerks
4124 Finance officers
4129 Other financial administrative

occupations
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SOC —3 Employment category SOC — 4 Employments
413 Administrative Occupations: 4132 Pensions and insurance clerks
Records and assistants
4131 Records clerks and assistants
4135 Library clerks and assistants
4138 Human resources administrative
occupations
415 Other Administrative 4151 Sales administrators
Occupations
4159 Other administrative occupations
416 Administrative Occupations: 4161 Office managers
Office Managers and Supervisors
4162 Office supervisors
421 Secretarial and Related 4215 Personal assistants and other
Occupations secretaries
4217 Typists and related keyboard
occupations
4216 Receptionists
511 Agricultural and Related Trades | 5111 Farmers
5112 Horticultural trades
5113 Gardeners and landscape
gardeners
5114 Groundsmen and greenkeepers
5118 Skilled workers in horse-racing
and related industries
5119 Other agricultural and fishing
trades
521 Metal Forming, Welding and 5211 Smiths and forge workers
Related Trades
5212 Moulders, core makers and die
casters
5213 Sheet metal workers
5214 Metal plate workers, and riveters
5216 Pipe fitters
522 Metal Machining, Fitting and 5225 Air-conditioning and
Instrument Making Trades refrigeration engineers
523 Vehicle Trades 5231 Vehicle technicians, mechanics
and electricians
(with the exception of vehicle
technicians and mechanics
affiliated to a particular sporting
organisation applying for a Sport
and Cultural Employment
Permit)
5232 Vehicle body builders and
repairers
5234 Vehicle paint technicians
5235 Aircraft maintenance and
related trades
5236 Boat and ship builders and

repairers
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SOC —3 Employment category SOC —4 Employments
5237 Rail and rolling stock builders
and repairers
524 Electrical and Electronic Trades | 5241 Electricians and electrical fitters
5242 Telecommunications engineers
5244 TV, video and audio engineers
5245 IT engineers (ie Computer
repairer; Computer service
engineer; Hardware engineer
(computer))
5249 Other electrical and electronic
trades
525 Skilled Metal, Electrical and 5250 Skilled metal, electrical and
Electronic Trades Supervisors electronic trades supervisors
531 Construction and building trades | 5312 Bricklayers and masons
5314 Plumbers and heating and
ventilating engineers
5315 Carpenters and joiners
5313 Roofers, roof tilers and slaters
5316 Glaziers, window fabricators and
fitters
5319 Other construction and building
trades
532 Building Finishing Trades 5321 Plasterers
5322 Floorers and wall tilers
5323 Painters and decorators
533 Construction and Building 5330 Construction and building trades
Trades Supervisors supervisors
542 Printing Trades 5421 Pre-press technicians
5422 Printers
5423 Print finishing and binding
workers
543 Food Preparation and 5431 Butchers and deboners
Hospitality Trades
5433 Fishmongers and poultry
dressers
5432 Bakers and flour confectioners
5434 Chefs
(with the exception of—
(a) executive chefs,
(b) head chefs,
(c) sous chefs, and
(d) specialist chefs
specialising in cuisine originating
from a state which is not a
Member State of the EEA and
working in establishments other
than fast food outlets)
5435 Cooks
5436 Catering and bar managers
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Services

SOC —3 Employment category SOC — 4 Employments
541 Textiles and Garments Trades 5411 Weavers and knitters
5412 Upholsterers
5413 Footwear and leather working
trades
5414 Tailors and dressmakers
5419 Other textiles, garments and
related trades
544 Other Skilled Trades 5441 Glass and ceramics makers,
decorators and finishers
5442 Furniture makers and other craft
woodworkers
5443 Florists
5449 All other skilled trades
612 Childcare and Related Personal | 6121 Nursery nurses and assistants
Services and playworkers
6122 Childminders and related
occupations
6125 Teaching assistants
6126 Educational support assistants
613 Animal Care and Control 6131 Veterinary nurses
Services
6132 Pest control officers
6139 Other animal care services
occupations
614 Caring Personal Services 6143 Dental nurses
6141 Nursing auxiliaries and assistants
6142 Ambulance staff (excluding
paramedics)
6148 Undertakers, mortuary and
crematorium assistants
6144 Houseparents and residential
wardens
6145 Care workers and home carers
(with the exception of a carer in
a private home)
6146 Senior care workers
6147 Care escorts
621 Leisure and Travel Services 6211 Sports and leisure assistants
6212 Travel agents
6214 Air travel assistants
6215 Rail travel assistants
6219 Other leisure and travel service
occupations
622 Hairdressers and Related 6221 Hairdressers, barbers,

beauticians and related
occupations
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SOC —3

Employment category

SOC —4

Employments

623

Housekeeping and Related
Services

6231

Housekeepers and related
occupations

6232

Caretakers

624

Cleaning and Housekeeping
Managers and Supervisors

6240

Cleaning and housekeeping
managers and supervisors

711

Sales Assistants and Retail
Cashiers

7111

Sales and retail assistants,
cashiers and check-out operators

7113

Telephone salespersons

7114

Pharmacy and other dispensing
assistants

7115

Vehicle and parts salespersons
and advisers

712

Sales Related Occupations

7121

Collector salespersons and credit
agents

7122

Debt, rent and other cash
collectors

7123

Roundspersons and van
salespersons

7124

Market and street traders and
assistants

7125

Merchandisers and window
dressers

7129

Other sales related occupations

713

Sales Supervisors

7130

Sales supervisors

721

Customer Service Occupations

7211

Call and contact centre
occupations

(with the exception of
employment of a person fluent
in the official language of a state
which is not a Member State of
the EEA, where the
employment is supported by an
enterprise development agency
and is in—

(i) a customer service and sales
role with relevant product
knowledge,

(ii) a specialist online digital
marketing and sales role, or

(iii) a specialist language support
and technical sales support role)

7213

Telephonists

7214

Communication operators

7215

Market research interviewers

7219

Other customer service
occupations

722

Customer Service Managers and
Supervisors

7220

Customer service managers and
supervisors
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SOC —3 Employment category SOC — 4 Employments
811 Process Operatives 8111 Food, drink and tobacco process
operatives
8114 Chemical and related process
operatives
8112 Glass and ceramics process
operatives
8113 Textile process operatives
8115 Rubber process operatives
8116 Plastics process operatives
8117 Metal making and treating
process operatives
8118 Electroplaters
8119 Other process operatives
812 Plant and Machine Operatives 8121 Paper and wood machine
operatives
8122 Coal mine operatives
8123 Quarry workers and related
operatives
8124 Energy plant operatives
8125 Metal working machine
operatives
8126 Water and sewerage plant
operatives
8127 Printing machine assistants
8129 Other plant and machine
operatives
813 Assemblers and Routine 8131 Assemblers (electrical and
Operatives electronic products)
8132 Assemblers (vehicles and metal
goods)
8133 Routine inspectors and testers
8134 Weighers, graders and sorters
8135 Tyre, exhaust and windscreen
fitters
8137 Sewing machinists
8139 Other assemblers and routine
operatives
814 Construction Operatives 8141 Scaffolders, stagers and riggers
8142 Road construction operatives
8143 Rail construction and
maintenance operatives
8149 Other construction operatives
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SOC —3 Employment category SOC —4 Employments
821 Transport Drivers, mobile 8211 Large goods vehicle drivers
machine Drivers
8212 Van drivers
8213 Bus and coach drivers
8214 Taxi and cab drivers and
chauffeurs
8215 Driving instructors
822 Mobile Machine Drivers and 8221 Crane drivers
Operatives
8222 Fork-lift truck drivers
8223 Agricultural machinery drivers
8229 Other mobile machine drivers
and operatives
823 Other Drivers and Transport 8231 Train and tram drivers
Operatives
8232 Marine and waterways transport
operatives
8233 Air transport operatives
8234 Rail transport operatives
8239 Other drivers and transport
operatives
911 Elementary Agricultural 9111 Farm workers
Occupations
9112 Forestry workers
9118 General occupations in horse-
racing and related industries
9119 Other fishing and other general
agriculture occupations
912 Elementary Construction 9120 Elementary construction
Occupations occupations
913 Elementary Process Plant 9132 Industrial cleaning process
Occupations occupations
9134 Packers, bottlers, canners and
fillers
9139 Other elementary process plant
occupations
921 Elementary Administration 9211 Postal workers, mail sorters,
Occupations messengers and couriers
9219 Other elementary administration
occupations
923 Elementary Cleaning 9231 Window cleaners
Occupations
9232 Street cleaners
9233 Cleaners and domestics
9234 Launderers, dry cleaners and
pressers
9235 Refuse and salvage occupations
9236 Vehicle valeters and cleaners
9239 Other elementary cleaning

occupations
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SOC —3 Employment category SOC — 4 Employments
924 Elementary Security 9241 Security guards and related
Occupations occupations
9242 Parking and civil enforcement
occupations
9244 School midday and crossing
patrol occupations
9249 Other elementary security
occupations
925 Elementary Sales Occupations 9251 Shelf fillers
9259 Other elementary sales
occupations
926 Elementary Storage Occupations | 9260 General storage occupations
927 Other Elementary Services 9272 Kitchen and catering assistants
Occupations
9273 Waiters and waitresses
9274 Bar staff
9271 Hospital porters
9275 Leisure and theme park
attendants
9279 Other elementary service
occupations
All Work in the private home All Domestic operatives

Note:

“SOC-3” and “SOC-4” refer to applicable levels in the Standard Occupational
Classification system (SOC 2010).
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Regulation 52
Schedule 5

Exchange agreements in respect of which Exchange Agreement Employment
Permits may be granted

1. Association Internationale des Etudiants en Sciences Economiques et Com-
merciales (“AIESEC”)

2. The International Association for the Exchange of Students for Technical
Experience (IAESTE)

3. The Fulbright Programme

4. Exchange between St. Joseph’s University, Philadelphia and University
College Cork in conjunction with Bord Bia
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Regulations 5, 6, 9, 10, 11 and 13
Schedule 6

Forms — Applications, notifications and submissions
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Form A
Application form for grant of Critical Skills Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation CS E Pnﬂ 1 I'- 1 4

Critical Skills Recent Passpor
i = 5 Phaotograph
Employment Permit Application A4
This form should be used by either the Person who has made the offer of employment or the Forelgn
H.ﬂonll. ther subject of that offer of employmant, who wish to apply for:
an employment parmit for an employment in respec! of which there is a shortage in respect of the
relevant gualifications, expenence or skills which are required for the proper functioning of the Please print
economy and which employments are listed in Schedule 3 in the Regulations, or Foreign Maticnal's name
= all other employments with an annual remuneration of €80,000 or more, othar than thoss an
employments for which an employment permit shall not be granted and which employments are back of pholograph
lsted in Schedule 4 in the Regulations. e si:ple h!mp

For perméssion to work in the Stale for a perod of less than 90 days, the Afyphcal Working Scheme oparated 57 =58
by the Department of Justice and Equality may be appropriate.

Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the
offer of employment, the Forelgn National and the Agent (if applicable), must sign the declarations at
the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF
APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employmaent Permits Act 2006, as amended by the Employmant Permits (Amendment) Act 2014, an employer
making an Employment Permit application may not seek to recover the fee, if applicabie, from the foreign national.
(Thiz section MUST be compleled for all applications)

Person who has made
the offer of employment

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Foreign National

Part One Registration Details of Person who has

made the offer of em

1. Employer Registered Number: Obitained from the Revenue Commissionans
2. Company Name Registered Number | — ' )

[if applicable): A ‘ B Obtained from the Companies Registration Office
3. Busi ] istered MNumbe 5 § :

{if *r:lu:-::?:- i " : l | Obtained from the Companies Registraton Office

4_ M the Person wheo has made the offer
of employment is an Industrisl and | 1
Pravident Seciety, a Friendly Society Obtained from the Regisiry of Friendly Societies
or a Trade Union, please supply their . J
Registration Number:

5. if the Person who has made the offer
of employment is a Charity, please |
supply the Charity Number: ]

If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. M the Person whe has made the offer of employment is net a registered company, please indicate what type of entity it ks:

Sole Trader |:| Partnarship D Other (please spocify) |

7. Please state the full name of the Person who has made the offer of

employment:
CBEPDO4

| Obtained from the Revenue Commissionars
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8. Please state the nationality of the Person who has made the offer of
employmant:

9. if the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operate a business in the State?

Yos No |:| Not applicable i "“-ﬂl’r:

I yes, you must enclose coples of supparfing documentadion from fhe Minister for Justice and Equality confirming your permission fo
operate a business in the Stale or your applicalion will be returned (see Requirsments for Supporting Documentadion).

10. Registered namae of Company/Business:

11. Trading name of business (if different):

12. Nature of business:

13. Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone .
Lerillar 15, Fax:

16. Mobile Phone
Number:

17. E-mail;

18. Website:

18, Number of EEA® andior Swiss nationals [including 20. Mumber of non-EEA nationals currently
Irish) currently employed by the Person who has employed by the Person who has made
made the affer of employment: the offer of employment:

*The EEA comprises the Member Stales of the European Union fogether with lceland, Nonway & Liechienshein,
You must now attach the documents outiined in Requiremant for Supporting Documentation under “{A) Requirements for Person who

has made the offer of employment.”

Part Two Details of Foreign National

1. Passport
HNumber:
2. Date:
= Enter these details
3. Nationality: exactly as they appear on
the Furaign National's
4. First Name: passport.
5. Middie Name(s):
6. Family Name:
7. Date of Birth: 8. Male: 9. Female:

Page 2 CSEPOO1/14



10. Current Address (foreign address required if residing owlside the Stale):
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Address 1:

Address 2

Town:

County:

Country:

11. Telephone No.: 12: Mobile Phone No.:

13. Please provide the Foreign National's PPS Number, if available:

14. E-mail address:

185, Is the Foreign National currently in the State? Yes

T i

If ¥es' on what basis are they currently in the State, please describe, and
complete GNIB card details, as requested, below:

Enter below detalls exactly as they appear on the Forelgn National’s GNIB card®,

GHNIB Pin No. Dopt. No.

“If the Foreign National is in the State but does nol have a GNIB personal identification number then please supply a copy of the curment

If the Foreign National has held consecutive employment permits for an uninterrupted pericd of § years and has been

working lawfully during this time, s/he may be eligible to apply for 8 Stamp 4 permizssion to remain from the irish

Naturalisation and Immigration Service. However, if the Foreign National is unable to obfain a Stamp 4, an employment

permit will be requined.

If this is the case, by submitting this appication the Forelgn National confirms that s'he has considered the available

options and belleves that an employment permit s still requined.

Enter education defails of the Forelgn National below, which are refevant to the Job Offer as stated in Part 4 of the application form

16. Highest level of Qualification:

e.g. Certificate, Diploma,
Degres, etc.

17, Date of Completion:

18, Title of Course:

19, Final Subjects Taken:

20. Result Achieved:
eg. 21

21. Has the Foreign Mational previously made an application for asylum in the
State?

22. Has the Foreign National sought permission to land in the State on a
previous occasion?

I "Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

CSEPDO1/14



44

23,

[432]

Has the Foreign National been in the State on a previous occasion without
permission?

. I5 the Foreign National currently employed in the State?

H “Yes' please describe on what permission they have to be employed:

25,

Has the Foreign Mational been employed in the State previously?

i “Yes' please describe on what permission they had to be employed:

7.

. 1% the Foreign National married to, or in a civil partnership with, an Irish or

EEA national?
I “Yes' what nationality is their spouse/partner?

Is the Foreign National the spouse, civil partner or dependant of the holder
of an Employmaent Permit or the holder of any other type of permission to
work in the State?

You must now attach the documenis oullined in Requirement for Sl.l'pp'.‘l:ll"ll.'}'ﬂ Documantation under “{B) F{.‘J’E‘iﬂﬂ National

Requiremenis.”™

CSEPDD114
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Part Three Details of Redundancy

To be completed by the Person who has made the offer of employment in respect of any dismissals by reason of redundancy within
the meaning of section 9 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (), (d) or (e) of section T{2) or to section 21 of that Act.

Please complete and sign the declaration below in full
Hawve any employees of the Person who has made the offer of employment been made |

redundant in the employment that is the subject of this Employment Permit application Yes HNo
over the last six months?

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in
that employment that have been made redundant and explain how the position, which is the subject of this Employment Permit
application, differs from those positions in that employment made redundant. Please continue on a separate sheet if required and
append it to the application form.

| hereby solemnly declare the above information to be true and accurate.

Signature of Person who has

mada the offer of

employment:

(Original signature required)

Name (in BLOCK CAPITALS): Tithe:
Position Held: Date:

CSEPOO1/14
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Part Four Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body: |

3. Registration/Pin/
Licence No.:

¥ ihe apphcation is in mspect of Registered Doclors, Nurses or Secunly Personnel lisled in Parf A of Schedule 2 in the Regulalions please
provide your regisiration detmils above, Docurmentary evidence wall nol be required,

Applications for other Heallth Professionals isted in Part B of Schedule 2 in the Regulations must provide a copy of their regrstration with the
appropriate medical body or ecognition of their qualificabions from the Deparfment of Health.

4. Place(s) at which the employment concemned |s to be carried out: |

5. Proposed Period of Employment
Permit (2 years)

6. Proposed Start Date®; |

“We recammend sl Employment Permit applications be submilted to the Depariment al least 12 weeks before the proposed start dale of
amployrmant.

7. Gross Annual Remuneration® € 'Gm‘mr:‘m;m}mm‘ e
B, Gross Annual Salary: €
(if aifferent from above)
9, Gross Weekly Salary: | € | ih 2:;‘,"'" Reteof | o
11. Deductions from Gross Weekly € :u In'l' fy
Salary; deductions:
Please specify
12. Health Insurance”: ] € | hm:'“
Provider:

* All amouniz which make up the haslc salary must appear as payments on the paysips. If Heallh Insurance iz badng included in the Gross
Annual Remuneration this must be verifiable by way of supporting documentalion in the even! of & National Employment Rights Autharity
(NERA) inspection,

* Health Insurance can only be considered i the provider of the heaith insurance is a person entered in the Register of Health Benefits
Undentakings referred o in sechion 14 of the Health insurance Act, 1994,

13. Number of hours of work per
weak:

* Fiease note that for the purposes of Employment Permit Applications, the sfandard working week is 39 hours per week.

14. What are the main functions of this job:

15. Please detail the qualifications, skills, knowledge and
experience required for this job:

Page B CSEPOO1/14
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16. Please detail the relevant qualifications, skills,
knowledge and experience of the Foreign National:

17. Did you use an AgentRecruitment Agency to recruil the Foreign National? Yes D HNo D

If "'Yes' please provide name and address of the
Agent/Recrultment Agency:

If ‘Mo’ please provide details of the
recruitment method:

You musl now atfach the documents oullined in Reguirement for Supporting Documentation under “(C) Application Requirements” (if

licabie)

Page 7 CSEPDO1/14
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Part Five Requirement for Payment

HIMWWHHWIW Yes Mo
If o, please indicate on what basis no fee is applicable?

The Person who made the offer of employment |s the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue national married to or in a civil
Commissioners partnership with an EEA national
DependantPartnerSpouse Employment Permit Exchangs Agreamant ““m

If no fee s payable proceed to Part She.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DVF inance Circular 1/2013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafis or
postal orders from business users in respect of services rendered. To facilitate this. the Employment Permits Section will no longer accept paper
based payrments from business users and has st up a commercial bank account inlo which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employment parmits should complete the Contact Details of Payer (Questions 1, 2, 3, 4, 5, 6, 7, and 8), Paymant
Dwtails (Question 9) and the Payers Declaration below and payment will be requested whan an application is accepted into the Employment
Permits Section as complete. An e-mail will issue to the applicant and their authorised agent (if applicabla) giving details of the amount of the
few due, the bank account into which the payment should be made and an Application [0 number which must be used as the reference when
making the paymant.

Applicants. other than business users can continue to make payment by cheque, bank draft or postal order and must complete all details below.
Contact Details of Payer

1. Please indicate who is making the Person who has made
payment: the affer of employment Forelgn National Other
i r (please
o o[] ] [ Jw[]
3, Nama:

4. Company (if applicable): ‘

5. Telephone Number: 6. Fax Number:

7. Mobile Phone Numbaer:

B. E-mail:

Payment Details

Electronic Funds l
9. Method of Payment: T tor Cheque Bank Draft D Postal Order

10. Cheque No.

11, Payment enclosed: €

Paymen! must be in the form of 8 Euro denominaled cheque, bank drallt or postal order drawn on a financial institubon operating within the insh
Clearing System. Chegques should be made payabie fo the Department of Jobs, Enterprise and lnnovation,

Payer's Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Under the Employment Permits Act 2006, as amended by the Employment Permits (Amendment] Act 2074 a refund in the case of 8 refused or
wilthdrawn appiication will consist of 90% of the fofal fee paid),

Payer's Signature:
(Qriginal signature Date:
required)
Employmaent Permits Section is unable lo refund fees by payable order. If a refund of fees is due for any reason, @ mandade form wil be
forwarded o the applcant for completion. The refund will be paid by EFT directly info the applicant’s bank sccound, as per defails provided on
the mandale form.

Page 8 CSEPOD1114
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erms & Conditions

Declaration of Foreign
National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entithed to the full benefit of all the relevant Irish Employment Rights Legislation,

| hereby solemnly declare that:

the qualifications, skills, knowledge and experience | have attained are as stated in Part 2 of the application form and they
correspond with and are relevant to the position on offer;

*  lam a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (if applicable);

= If this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;
If this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no ebjection to an Inspector from the Mational Employment Rights Authority (NERA) visiting the premises where
employrment is being carried out and to speak to me and the employer should the need arise; and

= Iwill be fully tax compliant;

and that to the best of my knowledge and belief:

= Iwill be employed, salaried and paid under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false

or misleading is guilty of an offence,

Signature of Foreign
National: Title:
(Criginal signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address.

Tick this box if you want your permit to be pested to the Person who has made the offer of employment as
stated in Part 1 of this Form.

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable),
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Declaration of Person who

has made the offer of

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign National.

| hereby solemnly declare that:

| have taken reasonable steps to satisfy mysell that:
the qualifications, skills, knowledge and experience attained by the Foreign National are as stated in Part 2 of the
application form and they correspond with and are relevant to the position on offer;
the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2
in the Regulations for the position on offer, as stated in Part 4 of the application form (if applicable);

if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been made to the

Foreign National, as stated in Part 2 of the application form; and
the Forelgn Mational, as stated in Part 2 of the application form, will be employed, salaried and pald under an employment

contract governed by the laws of the State by me, the Person who has made the offer of employmaent, as stated in Part 1 of
the application fomm.

| further understand, declare and accept that:

In accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)
Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the holder of an employment
lemIl concerned any charge, fee or expense arising out of or concerning one or more of the following:
the application for the employment permit or any matter relating to or concerning such an application or the grant of
the permit;
the recruitment of the holder for the employment in respect of which the application was made; or
any amount previously paid to the holder in respect of travelling expenses incurred by the holder in connection with
taking up the employment in the State,
in accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits (Amendment)
Act 2014, a person who furnishes to the Minister, on an application under section 4, information that is false or misleading in
a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is
guilty of an offence.
if this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have ne objection to an Inspector from the Natienal Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employee should the need arise; and
I have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made from all
paymants (including benefits-in-kind) made to the Foreign National and that all such deductions will be paid to the Revenue
Commissioners.

| further understand that neither |, nor a persen acting en my behalf, shall keep any persenal decument belenging to a holder of an
employmant permit.

SBignature of Person who has
made the offer of
employmant:

[Original signature required)

Name (in BLOCHK CAPITALS): Title:

Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Tick this box if you want your certified copy of the employment permit (o be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(if applicable).

Part 1 of this Form.

Page 10 CSEPOD1/14



Authorisation of Agent

If no agent is represeniing the applicant then this sechion fo be leff blank.

If you (the applicant) wish a third party (agent) to act on your behall please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copied any correspondence regarding this application,

Agent Name
(in BLOCK CAPITALS):

Tithe:

| understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Employmant Permit.

Signature of Agent:
(Original signature required)

Agent’s Address for Correspondence:

Address 1:

Address 2:

Town:

County:

Country:

E-mail address:

Talephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

SBignature of Person who has
mada the offer of employment:
(Criginal signature required)

I, the Foreign National, permit the a

bove named agent to act on my behalf in respect of this application.

Signature of Foreign Mational:
(Original signature required)

Date:

Date:

CSEPDO1/14
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Requirements for Supporting Documentation

(A) Requirements for Person who has made
the offer of employment
If the Person who has made the offer of amployment has not bean granied an Employment Permit before, thay MUST submit clear copies of the
Tollowing documentation:
*  Copy of P30 relurned 1o the Revenue Commissionars within the 2 months preceding this application or a receipt for such return

whather issued through ROS (Revenue Online Service) or olherwise,

Or
=  If the Parson who has made the offer of employmant is a start-up Company which would not yot have made returns o the
Rawvenus Commissioners in respect of employees, a copy of an official letter from Revenue confirming registration as an
emplayer, date of registration and the ERN (Employers Registered Numbaer),

If the Persan who has made the offer of employment has bean granted an Employment Pemmit bafore but has not been granted an Employrment
Permil within the 12 months preceding the application, they MUST submit clear copies of the following documentation:
= Copyof P30 relurned 1o the Revenue Commissionars within the 2 months preceding this application or a receipt for such return
whether issued through ROS [Revenue Online Service) or otherwise.

Business Permission

If the Parson who has made the offer of amployment has indicated that they are a foresgn national operating a business in the State, they ane
required fo submit copies of documentary evidence from the Minister for Justice and Equality cleardy demonsirating thedr status within the State
and their entiterment to operate a business in the State.

Additional documentation
Thae Minister may request such other information as might materially assis! in making a decision on an application,

B) Requirements for Foreign National

Faor all Foreign Nationals
= Clear, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his or her
picture, personal details and his or her signature,
*  Inthe case of health professionals listed in Par B of Schedule 2 in the Regulations, a copy of the registralion with the appropriate
madical body or recognition of qualifications from e relevant Minister of the Govarnment.

Faor all Foreign Nationals resident in the State
*  Pleasa supply your GNIB personal identification number which is shown on your GNIB card. i not available pleasa supply a
clear, legible copy (preferably in colour) of your cument immigration stamps and visa,

Please Note: Oniginal documents should not be submitted

Important Mote concerning the passport expiry date
In the case of all applications for employment parmits, the Foreign National must hold a passport which is in date and valid for at least 12 months
or more after the date of the application. Employment Permils cannct be considered for Foreign Nabionals who do not fulfil this requiremant.

C) Application Requirements

For an employment in a restaurant, or a fast food outlet
If the application is in respect of such employments the following addtional decumentation is required:

* ifthe establishment has been operating for one year or more, a copy of a “P35L° form retumed by the Person who has made the offer

of emplayment to the Revenues Commissionars,

an up-to-date tax clearance certificats in respect of the Person who has made the offer of employmant,

coples af ulility bills for the establishment’s premises daled within the period of 2 months prior io the applcation,

cophes of any centified qualifications of the Foreign National in respect of whom the application is made,

in the case of an application for employment a8 an executive chef, head chel, sous chel or specialist chel specialising in cuisine

originating from a state that is not a Member State of the EEA, a statement from the Person who has made the offer of employmeant,

confirming that the Foreign National in respect of whom the application s made shall be employed in an establishment other than a

fas! food outlet, and

= aleter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been granted
parmission to operale a restaurant at the premises.

For an employmant as a Carer in a private home
If the application is in respect of such eligible employments the following additional documentation is requined.

*  Inthe case of a trained medical professional:

{a) copies of qualificatons confirming that the Foresgn Mational in respect of whom the application is made is a trained medical
professional in a profession listed in Part A of Schedule 2 in the Regulations, and

{b) a letter from a registered medical practitioner specialising in the area of iliness of the person for whom the Foreign National will
be carng, confirming that that person has a severs madical condition, or

*  Inthe case of @ Carer with a long history of cane:
{a) a copy of a PE0, payslips, a notarised letter or an affidavit establishing that the Foreign National in respect of whom the
application is made has a long history of caring for the persan concamed, and

(b} a letter from a registered medical practitioner specialising in the area of illness of the person for whom the Foreign National will
b caning confirming that that person has special care needs.
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D) Schedule of Fees

An applcation for a new employment permil shall be accompanied by the fee prescribed in the following table -

EMPLOYMENT PERMIT TYPE HEW APPLICATION FEE

G | Em 1 Permi Eﬁupmmmmmhmmwmm-
Critical Skills Employmant Permit €1,000 for 24 months

Dependant/PartnenSpouse

Employment Permit e

Contract for Services Employmaent €1,000 up to 24 month permit and €500 for six months
Pammit or less

Intra-Company Transfer Employment €1,000 up o 24 month parmit and €500 for six months
Permit or less

Sporl & Cultural E nt Permil E.&fupbﬂmﬂrmnﬂilnﬂiﬂﬂhsi:mﬁu

R — ymant Pamit gﬁuphﬂmﬂlpﬁnﬂllmmhshnﬂl
Exchange Agreament Employmeant
Beiri Mo Fee

€1,000 up to 12 month permit and €500 for six months

Internship Employment Permit Ty

Fees not required in certain cases.
No fee is payable in respect of applications for Dependant/Partned/Spouse Employment Permits and Exchange Agresmant
Emgloyment Permits.

In all other cases a fee as detaded above is payable depending on the duration of the Employment Permit. However, the fee may be
waived in the following cases:

*  Application in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national,
*  Whaere tha Person who has made the offer of employment is the applicant for the Employment Parmit and they have been
granied charitable tax exemplion status by the Revenus Commissioners.

The following additional documentation is required in these cases:

* ﬂpplﬂhﬂtmMﬁanmmmmMSmmﬂWPmuﬁEEﬁm
*  clear pholocopies of the relevant pages of the EEA SpousalCivil Partners’ current passport showing his or her picture,
personal details, passpon expiry date and his or her signature, and
# & copy of the marriage certificale or the civil parinership registration evidencing the relationship of the Foreign National
and the EEA national.

= Where the Person who has made the offer of employment is the applcant for the Employment Permit and they have been
granted charitable tax axempion status by the Revenua Commissioners:
= If the Person who has made the offer of employmant has not bean issued with an Employment Permit on the basis of
nol paying a fee due to charitable status within the 12 months preceding the application, please provide a copy of an
official letter from the Revenue Commissioners confirming charitable status.

Refunds
50% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior o the issuing of the parmit.

No feas will be refunded if the Employment Permit holder ceases employment after the permit has been issued,

Emgloyment Permits Section is unable to refund fees by payable order. i a refund of fees is due for any reason, a mandate form will
b forwarded to the applicant for completion. The refund will be paid by EFT directly indo the applicant’s bank account, a8 per datails
provided on the mandate form.

Acceptable Forms of payment

In accordance with DiFinance Circular 172013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank
drafts or postal orders from business users in respect of services rendered. To facilitate this, the Employment Permits Section now
has a commercial bank account inte which payments can be made by Electronic Funds Transfer (EFT). When an application i
accepted as complate an email will Bsue to the applicant giving details of the amount of the fes due, the bank sccount into which the
payment should be made and an Applcation ID numbar which must be wsed as the reflersnce when making the payment.

For all other users, paymeant can continue to be made in the form of a Euro denominated chegque, bank draft or postal order, drawn on
a financial institution operating within the Irsh clearing system. Please nole that all foreign drafts and cheques will be retumed,
Chaques should be made payable to: Department of Jobs, Enterprise & Innovation.
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(E) Conditions of Issue of an Employment
Permit

A Issue of an Employmeni Permit in respect of a foreign national does not in ifself authorise such a person to enter or reside within the
State. Admission to the State and authorised duration of stay i subject io the control of the Immigration Authorities.

B.  All Emplaymeant Permits are issuad on the proviso that the named foreign national is paid, as & minimum, the remuneration spacifiad

on the Employment Permit. The only allowable deductions are those which appear on that Employment Permit. The remunaeration

being paid must be verifiable in the event of a National Employment Rights Authority (MERA) inspection. Failure o comply could bead

1o the revocation of the Employment Permit under section 16(1)(df) of the Employrnent Permits Act 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It is recommended thal an application for an Employment Permit should be made at least 12 weaks befora the foreign national is

required 1o lake up employment.

Any application thal contains omissions or is incomectly complated will ba returned to the applicant or the authorised agent (if

applicable) for completion.

A fee, as delermined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for ach Employment Permit granbed.

In line with section 24 of the Employment Permits Act 20068, as amended by the Employment Permits (Amendment) Act 2014, should

the employment thal is the subject of the Employment Permit cease, for whatever reason, the onginal and the certified copy of the

Employment Permit must be retumed to the Employment Permits Section within 4 weeks from the date of cessation, Fadure to comply

with this requirement is an offencs.

m m o o

Man-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may underake verification of all data submitted on this application form. The Person who has made the offer
of employmant, the Foreign Mational and the authorised Agent (if applicable) are advised that in signing this application form they consent to
allow the Employmant Permilts Section to share and request data as necessary, for the sole purpose of verifying the information submitiad,
babween relevant Govermnmmaent Depariments and Agencies.

The signatories to this application may find further information conceming data sharing and the obligations of Data Controllers on the Data

Protection Commissioner’s websile al www.dataprotection.ie. Allermatively, they may call: (057T) 858 4800 / Lo-Call Number: 1880 252231,
Please naote that a p tage of all applications will be chosen at random for inspection by the National Employment Rights Authority (NERA).

Relevant documents will have io be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permits (Amandment) Act 2014, the Mnister may revoke an employmeant parmit if, in the opinion of the Minkster, any
information provided in respect of the application for it was false or misleading in @ maberial respect,

In accordance with Section 25 of the Employmaent Permits Act 2008, as amended by the Employmant Permits (Amendment) Act 2014, a person
wiho furnshes to the Minister, on an application under section 4 or 20, nformation that is false or misleading in a material respect knowing that it
is 5o false or misleading or being reckiess as to whelher it is so false or misheading is guilty of an offence,

Furthermore, in accordance with Section 32 (1) of the Employmaent Permits Act 2008, as amended by the Employment Permits (Amendment) Act
2014, a person guilty of an offence under section 18(2], 19(3), 23(4) or 25 is Rable—

{a) onsummary convicion, 1o a fine not exceeding €5,000 or impssonmant for a term nol exceeding 12 months or bath, or

(b} onconviction on indictmant, to a fine not excesding €50,000 or mpriscnmant for a term not exceeding & years or both.

Please note: With affect from 2003, the names of all employers who employ employmaent permit holders, as well as the number of parmils
issued fo that employer, are made publicly available on the Departmant’s website (www.djeiiatabouriworkpermitss).
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G) Application Form Checklist

Plaase ansure thal the apphcation form is compleled comectly. The following checklis! should be used to ansure thal all required

infermationidocumentation is provided, Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photograph, with Foreign National's name printed on the back,

Indicate the following:

The applicant (perscn applying i.e. Person who has made the offer of employment or the Foreign Mational).

Part One - Details of Person who has made the offer of employment: Complete all questions
Parson who has made the offer of employment should include coples of:

Completed PIVROS Online Receipt dated within 2 months preceding the application Or a copy of a letter from Revenue
Commissionars confirming regisiration as an employer, if a start-up Company (whichaver s applicable).
Evidence of Business Parmission (if applicablae).

Part Two — Detalls of Forelgn Mational: Complete all questions
Please supply chear copies (preferably in colour) of the Tollowing:

Passpon pages showing photograph, personal details and expiry date.
Immigration stamps (if GNIB parsonal identfication number not available).
Visa (if GNIB personal [dentification number not available).

Original docurnants should not be submitbed

Part Three - Details of Redundancy: Complete all questions, as applicable

Please complets in relabon to any redundancies within the last & months in the employment that is the subject of the Employment
Pesmit application.
Sign and date the declaration - original signature required.

Part Four — Detalls of Employment: Complete all questions (unless otherwise specified)

Please supply copes of the following in the case of health pralessionals, including regisiered doctons, regisiered nurses and sacurity
parsonnel who have not provided their Registration/PINLicence number at Part 4, Question 3

= A copy of registration with the appropriate regulatory body or recognition of qualifications pursuant to Schadule 2 in the
Regulations.

Please supply the following in the case of an amployment in a restaurant or a fast food oullet:

= if the establishment has been operating for one year of more, a copy of a “P35L" form retumed by the Person who has made

the offer of employment to the Revenus Commissioners,

an up-to-date tax dearance cerificate in respact of the Person who has made the offer of amploymant,

copies of utility bills for the establishment's premises dated within the perod of 2 months prior to the application,

copies of any certified qualifications of the Foreign National in respect of whom the application is made,

in the case of an application for employment as an executive chel, head chef, sous chef or specialist chef specialising in cuising

originating from a state that i not a Member State of the EEA, & statemant from the Person who has made the offer of

emplayment, confirming that the Forelgn National in respect of whom the application is made shall be amployed in an

establishment cther than a fast food outlel, and

= @ latter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been
granted permission lo operate a restauwrant al the premises.

Please supply the following, whichever s applicable, in the case of an application for an emgloyrment in respect of an elgible Carer in a
privabe home:

copies of qualifications confirming that the Foreign National in respect of whom the application is made i a rained medical
professional in a profession listed in Fart A of Schedule 2 in the Regulations.

= @ letter from a registered medical practitioner specialising in the area of iliness of the person for whom the Foreign National will
be caring, confirming that that person has a severe medical condition or that thal person has special cane needs.

=  acopy ol a PE0, paysips, a notarised letier o an affidavit establishing that the Forelgn National in respect of whom the
application s made has a long history of caring for the person concemsad.

4 m o ow

Part Five - Details of Payment: Complete all questions

Include the appropriate fee if required (sea (D) Schedule of Fees for further information).

Sign Payer declaration - original signature reguined.

If applicable, a copy of an official latter from the Revenus Commissionans confirming charitable status.

If applicable, clear photocopies of the relevant pages of the EEA Spouse/Chvil Partners’ current passport showing his or her picture,
personal details, passport expiry date and his or her signature, and a copy of the mamiage cerfificate or the civil partnership
registration evidencing the ralationship of the Foreign National and the EEA national.

Part Six - Acceptance of Terms & Conditions

Sign and date the appropriate declarations - original signatures required.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
application form.
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Form B

Application form for grant of Dependant/Partner/Spouse Employment Permit

An Roinn Post, Fiontar agus Nuslaiochta DPSEP0O01/14

Department of Jobs, Enterprise and [nnovation

Dependant/Partner/Spouse Regent Pospor
g rap
Employment Permit X
New Application
This form should be used by either the Person who has made the offer of employment or the Foreign
Mational, the subject of that offer of employment, whe wish o apply for:
*  Permit for a Dependant - an employment permit for a foreign national who has permissicn from Please print
the Minéster for Justice and Equally to reside in the State on the basis of baing the child, ward or Foreign Naticnal's name
pariner of a current or previous Green Cand/Critical Skills Employment Pesmit holder or a an
et S Emiar s back of photograph
. = an employment permil for a foreign natonal who has penmission from the i Bl het

Minister for Justice and Equality to reside in the Stale on the basis of being the pariner, within the
meaning of the Civil Parnership and Cenain Rights and Obligations of Cohabitants Act 2010, of a
current of previous Green Card/Critical Skills Emplnymenl Permit holder or a Researcher,

*  Permit for a Spouse - an amgloyment permit for a foreign national who has permission from the
Minisier for Justice and Equality to reside in the State on the basis of being the spouse of a
current or previous Green Card/Critical Skills Emgployment Permit holder or a Researcher.

Applications can be in respect of all employments other than that of a domestic operative.

Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the
offer of employment, the Foreign Mational and the Agent (if applicable), must sign the declarations at
the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF
APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2074, an employer
making an Employment Permit application may not seek to recover the fee, if applicable, from the foreign natlonal.
(This section MUST be completed for all applications)

Person who has made
the offer of employment Foreign National

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Person who has

made the offer of emp

1. Employer Registered Number: Obtained from the Revenue Commissioners
2. Company Name Registered Number | ; ' :

{if applicabie): ‘ Obtained from the Companies Registration Office
3. Business Name Registered Number 3 i

(If applicable): ] Obtained frem the Companies Registraion Office

4.1 the Person who has made the olfer

of employment is an Industrial and =
Provident Society, a Friendly Society ] Obtained from the Registry of Friendly Societies

or a Trade Union, please supply their MU SN SN S — —
Registration Number:
5_If the Person who has made the offer |
of employment is a Charity, please I l Obtained from the Revenue Commissioners
supply the Charity Number:
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If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. If the Person who has made the offer of employment is not a registered company, please indicate what type of entity it is:

Sole Trader Partnership I:I Other (please specify)

7. Please state the full name of the Person who has made the offer of
employment:

B. Please state the nationality of the Person who has made the offer of
employment:

. If the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operale a business in the Stale?

Yes No Not applicable ”“'mlf“r

if yes, you must enclose copies of supporting documentation from the Minister for Justice and Equally confirming your permission to
operate a business in the State or your appication will be returned (see Requirements for Supparting Docurmentation).

10. Registered name of Company/Business:

11. Trading name of business (if different):

12. Mature of business:

13, Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Number: 18, Faot:

16, Mobile Phone
Number:

17, E-mail:

18. Website:

19, Number of EEA" andior Swiss nationals (including 20. Number of non-EEA nationals currently
Irish) currently employed by the Person who has employed by the Person who has made
made the offer of employment: the offer of employment:

*The EEA comprises the Member Stales of the European Linion fogether with Iceland, Norway & Lischiensiein.

You must now attach the documents outiined in Requirement for Supporting Documentation under “{A) Requirements for Person who

has made the offer of employment.”
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Part Two Details of Foreign National

1. Passport
Numbser:

SETLES Enter these details

3. Nationality: exactly as they appear on
the Foreign National's

4. First Name: passport.

5. Middle Name(s):

6. Family Name:

7. Date of Birth: B Male: 9. Female:

10. Current Address (foreign sdaress required if residing oulside the Stale):

Address 1:

Address 2:

Town:

County:

Country:

11. Telephone No.: 12: Mobile Phone No.:

13. Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15. Is the Foreign National currently in the State? Yes No

i “Yes' on what basis are they currently in the State, please describe, and
complete GNIB card details, as requested, below:

Enter below delails exactly as they appear on the Foreign Nationals GNIB card®.

GHNIB Pin No. Dept. No.

"If the: Foredgn Nalional is in the Stale bul does nol have & GNIB personal identification number (hen please supply 8 copy of the current
immigration stamps and visa.
I the Foreign National has held consecutive emplayment permits for an uninterrupted period of § years and has bean
working lawfully during this time, s/he may be eligible to apply for a Stamp 4 permizsion to remain from the Irish
Naturalisation and Immigration Service. Howewer, If the Foreign National is unable fo obfain a Stamp 4, an employment
parmit will be requined,
I this is the case, by submitting this application the Forelgn National confirms that she has considered the available
options and belleves that an employment permit s still requined.

Enter education defails of the Foreign National below, which are refevant fo the Job Offer as stated in Part 4 of the application form

16. Highest level of Qualification:
e.q. Certificate, Diploma, 17. Date of Completion:
Degree, elc.

18, Title of Course:
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18, Final Subjects Taken:

20. Result Achieved:
eq. L1

21. Has the Foreign National previously made an application for asylum in the s D e
State?

previous occasion?

22. Has the Foreign Mational sought permission to land in the State on a Y“D

If “Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

23, Has the Foreign National been in the Stale on a previous occasion without Yes No
permission?

24, s the Foreign National currently employed in the State? Yes D No

If “Yes' please describe on what permission they have to be employed:

25, Has the Foreign National been employed in the State praviously? Yos D No D

If “Yes' please describe on what permission they had to be employed:

26, Is the Foreign National married to, or in a civil partnership with, an Irish or Yes No
EEA national?

i “Yes' what nationality is their spouse/partner?

2ZT7. Is the Foreign National the spouse, civil partner or the dependant of, the Yos |:| No
helder of an Employment Permit or to the holder of any other type of
permission to work in the State?

You must now altach the documents outlined in Requirement for Supporting Documentation under “{B) Foreign National

Reguiremenis, ™
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Part Three Details of Redundanc

To be completed by the Person who has made the offer of employment in respect of any dismissals by reason of redundancy within
the meaning of section 8 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (), (d) or () of Section T{2) or to section 21 of That Act.

Please complete and sign the declaration below in full

Hawve any employees of the Person who has made the offer of employment been made
redundant in the employment that is the subject of this Employment Permit application Yes No
over the last six months?
If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in
that employment that have been made redundant and explain how the position, which s the subject of this Employment Permit
application, differs from those positions in that employment made redundant. Please continue on a separate sheet il required and
append it to the application form,

| hereby solemnly declare the above information to be true and accurate,

Signature of Person who has
made the offer of
employment:

(Criginal signature required)

Name (in BLOCK CAPITALS): Title:

Position Held: Date:
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Part Four Details of Employment

1. Tithe of Job: ]

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

S— |

Licence No.:

I the application (s in respect of Registered Doclors, Nurses or Securiy Personne! listed in Part A of Scheduwe 2 in the Reguiations please
provide your regisiration defalls above. Documentary evidence will nol be required,

Applications for other Health Professionals listed in Part B of Schedule 2 in the Regulations must provide a copy of their registraion with the
appropriate medical body or recognition of their quakfications from the Department of Health,

3. Reglstration/Pin |

4. Place(s) at which the employment concerned is to be carried out:

5. Proposed Period of Employment
Permit (maximum period of 2

years)
6. Proposed Start Date®:

* We recommend ail Employment Fermil applications be submitted fo the Department at least 12 weeks before the proposed start dafe of
employment.

{Gross remuneration excludes overtime or

7. Gross Annual Remuneration® € bl S
B, Gross Annual Salary: €
{if different from above)
9. Gross Weekly Salary: € 10. P'Huurdy Rateof |
11. Deductions from Gross Weekly | . :u"‘“‘ !l:cll'r
Salary: FRose o
Please specify
12, Health Insurance’; € ::.:T of Health
Prowidar:

* All amounts which make up the basic salary must appear as payments on the paysips. if Health Insurance is bedng included in the Gross
Annual Remuneration his must be verifable by way of supporting documentation in the event of a National Emplayment Rights Autharity
(NERA) inspection.

* Health Insurance can only be considered if the provider of the heaith insurance is a person entered in the Register of Health Benefits
Undarfakings refarred fo in section 14 of the Health insurance Act, 1994,

13, Number of hours of work per
Wik

* Flease note that for the puposes of Employmment Permit Applications, the sfandard working week is 39 hours per week.

14, What are the main functions of this job:

16. Please detail the qualifications, skills, knowledge and
experience required for this job:
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16. Please detail the relevant qualifications, skills,
knowledge and experience of the Foreign National:

17. Did you use an Agent/Recruitment Agency 1o recruil the Fareign Mational? Yes I:I Mo D

I "Yes' please provide name and address of the
Agent/Recruitment Agency:

If ‘Mo’ please provide details of the
recruitment method:

Part Four A Details of Primary Permit Holder/

Researcher
1. Passport
Humber:

2. Expiry Date: Enter these details
exactly as they appear on

3. Nationality: the Primary Permit
Holder's or Researcher’s

4. First Name: passport.

5. Middle Name(s):

6. Family Name:

7. Date of Birth: 8. Male: | 8. Female:

10. Primary Permit Holder's/Researcher's immigration details
Enter below details exactly as they appear on the Primary Permit Holder's/Researcher’s GNIB card®,

GHIB Pin No. Dept. No.

* if the Primary Permit Holder/Researcher is in the Stade but does not have a GNIB personal identification number then please supply a copy of
theidr cument immigration stamps and visa.

11. Please enter the Hosting Agreement number for the Researcher (if applicable):

You must now attach the docivmenis oullined in Requiremen! for Supporting Documentation under “(C) Application Reqiirements " (if

i)
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Part Five Requirement for Payment
kthgggﬂnfwﬁﬁﬂnﬂfmrﬂmﬂ Yes No
If Mo, please indicate on what basis no fee is applicable?

The Person wiho made the offer of employment is the Application is in respect of 8 non-EEA
applicant and has charitable status with the Revenue national married to or in a civil
Commissioners partnership with an EEA national
DependantParinenSpouse Employment Permit Exchange Agreement E‘“m’:

If ne fee is payable proceed to Part Six,

Details of Payment

Important Note for Business Users - Paymant by Electronic Funds Transfer

In accordance with DVFinance Circular 112013, from 19 September 2014 (e-Day) the public sector will no longer accept chegues, bank drafts or
postal orders from business users in respect of senvices rendered. To facilitate this, the Employrment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account into which payments can be made by Elecironic Funds
Transfer (EFT).

Business usar applicants for employment parmits should complete the Contact Delails of Payer (Questions 1, 2, 3, 4, §, 6, 7, and 8), Payment
Details (Question 9) and the Payers Declaration below and payment will be requested when an application is accepled into the Employment
Permits Section as complete. An e-mail will issue to the applicant and their authorised agent (if applicable) giving details of the amount of the

making the paymant,

Applicanis, other than business users can continue to make payment by cheque, bank draft or postal order and must comgpdeta all details below.
Contact Details of Payer

1. Please indicate who is making the Person who has made Othe
paymant: the offer of employment LN ARCEa L
7 . Other (please
2. Title: Mr |:| Mrs D Miss |:| Ms | state)
3. Name

4, Company (if applicable):

&, Telephone Number: 8. Fax Number:

T. Mobile Phone Number:

8. E-mail:
9. Method of Payment: Chsaronic FUnds Cheque Bank Draft Postal Order
10. Cheque No.

11. Payment enclosed: €

Fayment must be in the form of 8 Euro denominaled cheque, bank draft or postal order drawn on 8 financial institubon operating within the inish
Claaring System, Cheques should be made payable fo the Departmaent of Jobs, Enterprise and lnnovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Lindar the Employrent Permits Act 2006, as amended by the Employrien! Permits (Amendmaend) Act 2074 a refund in the case of @ refused or
withdrawn application wil consist of 90% of the folal fee paid).

Payer's Signature:
[Driginal signature Date:
requined)

Permits Section is unable to refund fees by payable order, If & refund of fees (5 due for any reason, a mandale form will be
forwarded to the applicant for completion. The refund will be paid by EFT directly info the applicant’s bank accound, as per defails provided on

the mandade form.
DPSEPOD1M4



[432] 65

Part Six Acceptance of Terms & Conditions

Declaration of Foreign

National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= the qualifications, skills, knowledge and experience | have altained are as stated in Part 2 of the application form and they
correspond with and are relevant to the position on offer;

= lam afully accredited member of the relevant professional body pursuant to Parl C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (if applicable);

= [If this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

= i this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the Mational Employment Rights Authority (NERA) visiting the premises where
employment ks being carried out and to speak to me and the employer should the need arise; and

= Iwill be fully tax compliant;

and that to the best of my knowledge and belief:

= Iwill be employed, salaried and paid under an employment contract governed by the laws of the State by the Person who
has made the affer of employment, as stated in Part 1 of the application form;

Furthermore, | understand and accepl that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits |Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false

of misleading ks guilty of an offence.

Signature of Foreign

National: Tithe:
(Criginal signature required)

Nama (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form,

Tick this box if you want your permit to be posted to your current address.,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment as
stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).
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Declaration of Person who

has made the offer of
employment

I, hereby solemnly declare thal the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign National.

| hereby solemnly declare that:

| have taken reasonable steps to satisfy mysell that:
o the gualifications, skills, knowledge and experience attained by the Foreign National are as stated in Part
2 of the application form and they correspond with and are relevant to the position on offer;
the Foreign Mational is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form (if
applicable);
= if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been

made to the Foreign National, as stated in Part 2 of the application form; and

the Forelgn Mational, as stated in Part 2 of the application form, will be employed, salaried and paid under an

employment contract governed by the laws of the State by me, the Person who has made the offer of employmant,

as stated in Part 1 of the application form.

| further understand, declare and accepl that:

* in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, | may nol make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the following:

[ the application for the employment permit or any matter relating to or concerning such an application or
the grant of the parmit;

o the recruitment of the holder for the employment in respect of which the application was made; or

| any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.

* in accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether
it is so false or misleading is guilty of an offence.
if this application is for an employment in respect of a Carer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the
premises where employment Is being carried out and to speak to me and the employee should the need arise; and

. | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign Mational and that all such deductions will be
paid to the Revenue Commissioners.

| further understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
employment permit.

Signature of Person who has

made the affer of

employment:

(Criginal sionature required)

Mame (in BLOCK CAPITALS): Tithe:
Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your cerlified copy of the employment permit o be posted to your current address.

Tick this box if you want your cerlified copy of the employment permit to be posted to your Authorised Agent
(if applicable).
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Authorisation of Agent If no agent is representing the applicant then this section fo be left blank.

If you (the applicant) wish a third party (agent) to act on your behall please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copled any correspondence regarding this application.

Agent Name :
{in BLOCK CAPITALS): T

| understand that neither |, nor a person acting on my behalf, shall keep any personal documaent belonging to a holder of an
Employment Permit.

Signature of Agent: Diate:
(Criginal signature required) ?

Agent's Address for Correspondence:

Address 1:

Address 2:

Town:

County:

Country:

E-mail address:

Tebephone number:

I, the Persan who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application,

made the offer of employment:

Signature of Person who has
B (o]~ ||
(Criginal signature required)

I, the Foreign National, permit the above named agent to act on my behalf in respect of this application,

Signature of Foreign National: Date:
(Criginal signature required) ¥
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uirements for Supporting Documentation

(A) Requirements for Person who has made
the offer of employment

If the Person who has made the offer of employment has not been granted an Employment Permit before, they MUST submit clear coples of
mfﬂb«mmmﬂlﬁn
Copy of P30 retumed to the Revenue Commissionars within the 2 months preceding this application or a recedpt for such return
whether issued through ROS (Revenue Online Service) or otherwise,
OR
If the Person who has made the offer of employment is a star-up Company which would not yel have made returns 1o the
Rewenue Commissioners in respect of employees, a copy of an official letler from Revenue confirming registration as an
employer, date of registration and the ERN (Employers Registered Number).

If the Person who has made the offer of employment has been granied an Emgloyment Permit before but has not been granted an
Employment Permit within the 12 menths preceding the application, they MUST submit clear coples of the following documentation:
+  Copy of P30 retumed to the Revenue Commissioners within the 2 months preceding this application or a receipt for such return
whather issued through ROS (Revenue Online Service) or otharwise

Business Permission

If the Person who has made the offer of employment has indicated that they are a foreign national operating a business in the State, they are
required fo submit copies of documentary evidence from the Minister for Justice and Equality clearly demaonstrating their status within the Stale
and their enfitlernent to operate a business in the State.

Additicnal documentation
The Minister may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

Faor all Foreign Nationals
+  Clear, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his or her
péchure, personal details and his or her signature,
. In the case of health professionals lisied in Part B of Schedule 2 in the Regulations, a copy of the registration with the
appropriate medical body or recognition of qualifications from the relevant Minister of the Govemment.

Faor all Foreign Nationals resident in the State
*  Pleasa supply your GNIB personal identification number which is shown on your GMIB card. If not available please supply a
clear, legible copy (preferably in colour) of your cument immigration stamps and visa,
Please Note: Original documents should not be submitied

Important Note concerning the passport expiry date

In the case of all applications for employment permits, the Foreign Mational must hold a passport which is in date and valid for at least 12
months or more afer the date of the application. Employment Permits cannot be considered for Foreign Nationals who do not fulfil this
requiremant.

C) Application Requirements

Please provide the following documents in respect of the Primary Permit Holder (cumment or previous holder of a Green Card/Critical
Skills Emplwrmm Permit) or the Researcher:
a copy of a birth centificate, marriage certificate, civil partnership registration, evidence of permission from the Minsster for
Justice and Equality to remain in the State for the purpose of making an application for an employment permit, or other legal
document evidencing the relationship of the dependant, civil partner or spouse with the prirmary permit holder or researcher,
= Clear, legible copy (preferably in colour) of the personal details pages of the primary permit holder's or researcher's cument
passporl, showing his or her picture, personal details and his or her signature,
+  Please supply the primary permit holder's or researcher's GNIB personal identification nurnber which is shown on their GNIB
card. If not availabde please supply a clear, legible copy (preferably in colour) of their current immigration stamps and visa.
* in respect of a primary parmit holder -

o & letter from the primary permit holder's employer, daled within the 3 month period prior to the applcation, confirming
the primary pemmit holder's employmment with that employer and his or her job title, or

= in respoct of a researcher -

o where the researcher is resident in the State on foot of holding a current Hosting Agreement, a leter from the person
in the State with whom the research is being carried out, dated within the 3 month period prior to the applacation,
confirming that the research project researcher is camying out such research, or

o where the researcher is no longer the holder of a Hosting Agreement and now has a stamp 4, a letter from the
Wﬂwmm dated within the 3 month period prior to the application, confirming the

research project researcher’s empldoyment with that employer and his or her job title.

For an employment in a restaurant or a fast food outlet

If the application is in respect of such employments the following additional documentation is required:

= if the establishment has been operating for one year or maore, a copy of a *P35L" form returned by the Person who has made the
offer of employment to the Revenue Commissioners,

*  an up-to-date tax clearance certificale in respect of the Person who has made the offer of employment,

= coples of utility bills for the establishment's premises dated within the period of 2 months prior 1o the application,

«  coples of any centified qualifications of the Foreign National in respect of whom the application is made,

= inthe case of an application for employment as an executive chel, head chel, sous chef or specialist chel specialising in cuisine
originating from a state that is not a Member State of the EEA, a statement from the Person who has made the offer of employmaent,
confirming that the Foreign Mational in respect of whom the application is made shall be employed in an establishment other than a
fasi food ocutlet, and

= aletter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been granted
parmission to operaie a restaurant at the premises.
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For an employment as a Carer in a private home

Iﬂhaappicuhnlnhmpodd:uﬁlaﬂﬂﬂamphpmﬂxﬂmﬂnﬁngadﬁﬁmldmumahﬂmhmq.ﬂmd

In the case of a trained medical

{a) copies of qualifications confirming IhullinFnrﬂgn Mational in respect of whom the application is made is a trained meadical
professional in a profession listed in Par A of Schedule 2 in the Regulations, and

(o) a letter from a registered medical practitoner specialising in the area of iliness of the person for whom the Foreign National will
be caring, confirming that that person has a severe medical condition, or

= Inthe case of a Carer with a long history of care:

{a) a copy of a PED, payslips, a notarised letter or an affidavit establishing that the Foreign Malional in respect of whom the
application iz made has a long history of caning for the person concerned, and

{B) @ leter from a registencd medical practiioner specialising in the area of ilness of the person for whom the Foreign National will
& caring confirming that that person has special care needs.

D) Schedule of Fees

An application for a new employment permit shall be accompanied by the fee prescribed in the following table —

EMPLOYMEMNT PERMIT TYPE HEW APPLICATION FEE
General Employment Permit £1.000 up to 24 month permit and €500 for six months of less
Critical Skills Employment Perrnit €1,000 for 24 months

Dependant/Partner/Spouse Employment Permit | Mo Fee

Contract for Services Employment Permit €1,000 up o 24 month permit and €500 for six months or less.

Intra-Company Transfer Employrment Permit €1,000 up 1o 24 month permit and €500 for six months or less

Sport & Cultural Employrment Permit €1.000 up 1o 24 month permit and €500 for six months of less
Reactivation Employment Permit €1,000 up 1o 24 month permit and €500 for six months or less.
Exchange Agresment Ermployment FPermit Mo Fee

Internship Employment Permit €1,000 up 1o 12 month permit and €500 for six months or less.

Fees nol required in certain cases.
No fee is payable in respect of applications for Dependant/Partner/Spouse Employment Permits and Exchange Agreement Employment
Permits.

In all cther cases a fee as detailed above is payable depending on the duration of the Employment Permit. However, the fee may be wahed in
the following cases:
= Application in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national,
= Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have been granied
charitable tax exemption status by the Revenus Commissioners.

The following additional documentation is required in these cases:
=  Applications in respect of Foreign Mationals who are the Spouses or Civil Pariners of EEA nationals:
¥ clear pholocopies of the relevant pages of the EEA SpousalCivil Partners’ current passport showing his or her picture, persanal
delails, passpont expiry dabe and his or her signature, and
* @ copy of the marriage certificate or the civil partinership registration evidencing the relationship of the Foreign Mational and
the EEA national,

=  Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have been granted
charitable lax exemption status by the Revenue Commissionars:
= If the Person who has made the offer of employment has not been issued with an Employment Permit on the basis of not
paying a fee due to charitable status within the 12 months preceding the appication, please provide a copy of an official letier
from the Revenue Commissioners confirming charitabhe status.

Refunds
90% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the pemit.

Na fees will be refunded if Ihe Employment Perrrit holder ceases employmient alter th permil has been issued.
Employment Permits Section is unable to refund fees by payable order. If a refund of fees is due for any reasan, a mandate farm will be

Torwarded fo the applicant for compiletion. The refund will be paid by EFT directly inlo ihe applicants bank account, as per delails provided on
the mandate form.
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Acceptable Forms of payment

In accordance with DVFinance Circular 112013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendared. To facilitate this, the Employment Permits Section now has a commercial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is accepted as complete an email will
issue 1o the applicant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D number which must be used as the reference when making the payment.

For all other users, payment can continug 1o be made in the form of a Euro denominated cheque, bank draft or postal order, drawn on a financial
institution operating within the Irish clearing system. Please note that all foreign drafis and cheques will be retumed. Cheques should be made
payabie to; Dapariment of Jobs, Enferprise & Innovation,

(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Permit in respect of a foreign national dees not in itself authorise such a person to enter of reside within the
State. Admission lo the State and authorised duration of stay is subject to the conlrol of the Immigration Authorities.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employmaent Permil. The only allowable deductions are those which appear on that Employment Permit. The remuneration

being paid must be verifiabde in the event of a National Employment Rights Authority (NERA) inspection. Failure o comply could lead

o the revocation of the Employment Permit under section 16(1)df) of the Employment Permits Act 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It Is recommended that an application for an Employment Permit should be made ai least 12 weeks before the foreign national is

required to take up employment.

Any application that contains omissions or is incorrectly completed will be returned to the applicant or the authorised agent (if

applicable) for completion.

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In line with section 24 of the Employment Permils Act 2006, as amended by the Employment Permits (Amendment) Act 2014, should

fthe ermployment that is the subject of the Employment Permit cease, for whatever reason, the oniginal and the certified copy of the

Employment Permit must be retumed to the Employment Permits Section within 4 weeks from the date of cessation. Fallure to comply

with this requirernent is an offence,

mom o o

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may undertake verification of all data submitted on this application form, The Person who has made the offer
of employment, the Foreign National and the authorised Agent (if applicable) are advised thal in signing this application form they consent 1o
allow the Employment Permits Section to share and request data as necessary, for the sole purpose of verifying the information submitted,
between relevant Government Departments and Agencies.

The signatorias 1o this application may find further information concerning data sharing and the obligations of Data Controllers on the Data

Please note that a percentage of all applications will be chosen at random for inspection by the National Ernployment Rights Authority (NERA),
Rebevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permits (Amendment) Act 2014, the Minkster may revoke an employment permit i, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a matesial respect,

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
who furnishes to the Minister, on an application under section 4 or 20, information that is false or misleading in a material respect knowing that it
is 50 false or misleading or being reckless as to whether it is so false or misleading is guilly of an offence.

Furthermore, in accordance with Section 32 (1) of the Employment Permils Act 2008, as amended by the Employment Permils (Amendment) Act
2014, a person guilty of an offence under section 18(2), 19(3), 23(4) or 25 is liable—

{@) on surmmary conviclion, 1o a fine nol exceeding €5,000 or imprisonment for a term nol exceeding 12 months or both, or

(b} on conviction on indictmant, 1o a fine nol exceading €50,000 or imprisonment for a lerm not exceeding 5 years or both.
Please note: With effect from 2003, the names of all employers who employ employrment permit holders, as well as the number of permits
issued to that employer, are made publicly available on the Depariment’s website (www. djeiislabouriworkpermits/).
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G) Application Form Checklist

Please ensure thal the applicalion form is completed comectly. The following checkist should be used 1o ensure thal all required
information/docu

mentation = provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Aftach 1 passport sized photograph, with Foreign National's name printed on the back,

Indicate the following:

The applicant (perscn applying i.e. Person who has made the offer of employment or the Foreign Mational).

Part One = Details of Person who has made the offer of employment: Complete all questions
Person who has made the offer of employment should include coples of:

Completed PIWVROS Online Receipt dated within 2 months preceding the application Or a copy of a letter from Revenue
Commissioners confirming registration as an employer, if a start-up Company (whichever is applicable).
Evidence of Business Permission (if applicable).

Part Two — Detalls of Foreign Mational: Complete all questions
Please supply clear copies (preferably in colour) of the following:

Original documents should nol be submitted.

Passpont pages showing photograph, personal detalls and expiry date.
Imimigration stamps (if GNIB personal identification number not available).
Visa (if GNIB personal identfication number not available).

Part Three — Details of Redundancy: Complete all questions, as applicable

Piease complete in relation to any redundancies within the last 8 months in the emplayment thal is the subject of the Employment

Permit application.
Sign and date the declaration - original signature required.

Part Four - Detalls of Employment: Complete all questions (unless otherwise specified)
Please supply clear copies (preferably in colour) of the following in respect of the primary permil holder o researcher,

Original documents should not be submitted

Please supply copies of the following in the case of health professionals, including registered doctors, registered nurses and security
parsonnel who have not provided their Registration/PIN/Licence number at Part 3, Question 3:

Please supply the following in the case of an employment in a restaurant or a fast food outlet

Please supply the following, whichever is applicable, in the case of an application for an employment in respact of an eligible Carer in a
private home:

Documentation evidencing the relationship between the Forsign National and the Primary Permit Holder or Ressarcher,
Passport pages showing photograph, personal details and expiry date.

Immigration stamps (if GNIB personal identificalion number nol available).

Visa (if GNIB personal identfication number nol available).

Relevant letters from their cument employers.

« A copy of registration with the appropriate regulatory body or recognition of qualifications pursuant to Schedule 2 in the
Regulations.

= ifthe establishment has been cperating for one year or more, a copy of a "P35L" form returned by the Person who has made
the offer of employment to the Revenue Commissioners,

an up-to-date tax clearance centificale in respect of the Person who has made the offer of employment,

copies of utility bills for the establishment's premises dated within the period of 2 months prior to the application,

coples of any cerlified qualifications of the Forelgn National in respect of whom the application is made,

in the case of an application for employment as an executive chef, head chef, sous chef or specialist chel specialising in cuisine

originating from a state that is not a Member State of the EEA, a statemaent from the Person who has made the offer of

emgloyment, confirming that the Foreign National in respect of whom the application is made shall be employed in an

establishment cther than a fast food outlet, and

= @ letter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been
granted permission o operate a restaurant al the premises,

= coples of qualifications confirming that the Foreign National in respect of whom the application is made is a trained madical
professional in a profession listed in Part A of Schedule 2 in the Regulations.

* @ letler from a registered medical practiioner specialising in the area of iliness of the person for whom the Foreign National wal
be caring, confirming that that person has a severe medical condition or that that person has special care needs.

* acopy of a PE0, payslips, a notarised letter or an affidavit establishing that the Foreign Mational in respect of whom the
application is made has a long history of caring for the person concemed.

* & @ @

Part Five - Details of Payment: Complete all questions

Inciude the appropriabe fee if required (see (D) Schedule of Fees for further information).

Sign Payer declaration - original signature reguired.

If applicable, a copy of an official letter from the Revenue Commissioners confirming charitable status.

If applicable, clear photocoples of the relevani pages of the EEA Spouse/Civil Fartners’ current passport showing his or her picture,
personal details, passport expiry dabe and his or her signature, and a copy of the marriage cerfificate or the civil parinership
registration evidencing the relationship of tha Foreign National and the EEA national.
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Part Six - Acceptance of Terms & Conditions
+  Sign and date the appropriale declarations - original signatures required

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C. D, E, Fand G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
application form.
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Form C

Application form for grant of General Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation GEPO001/14
General Employment Permit RecentPasspr
- . og
New Application A1
This form should be used by either the Person who has made the offer of employment or the Foreign
Mational, the subject of that offer of employment, who wish to apply for:
*  An employment permit in respect of all employments. other than those employments for which an Please print

employment permit shall not be granted pursuant 1o Schedule 4 in the Regulations, and whene the E Mational'
Parson who has made the offer of employrment has been unable to recrust an Irish or EEA national e oI

on
for the employment. back of phatograph
For permission to work in the State for a penod of less than 90 days, the Atypical Working Scherne operated and stapla here.
by the Department of Justice and Equality may be appropriate,

Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the
offer of employment, the Foreign National and the Agent (if applicabde), must sign the declarations at
the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF
APPLICABLE

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2074, an emplojer
making an Employment Permit application may not seek to recover the fee, if applicable, from the foreign natonal,
(This section MUST be completed for all applications)

Person who has made
the offer of employment

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Person who has
made the offer of employment

Foreign National

1. Employer Registered Number: ‘mmmmmwmww

2. Company Name Registered Number | | | | | | | | | Obtained from the Companiss Ragisiation Offce

(if applicable):
3. Business Name Registered Number r ;
{if applicable): | Obtained from the Companies Regstration Office

4. If the Person who has made the offer
of employment is an Industrial and
Provident Society, a Friendly Society l Dbtained from the Registry of Friendly Societies
or a Trade Union, please supply their
Registration Numb.er:

5. If the Person who has made the offer |
of employment is a Charity, please |0b!amdh1!hﬂo‘nm0urmm
supply the Charity Number:

If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, T, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. If the Person who has made the offer of employment Is not a registered company, please indicate what type of entity it is:

Sole Trader Parinership Other [please specity):

7. Please state the full name of the Person who has made the offer of

employment:
ospentie
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8. Please state the nationality of the Person who has made the offer of

employment:

9. If the Person who has made the offer of employment is not an EEA citizen, do
for Justice and Equality to operate a business in the State?

Yes

i yes, you must enclose copies of supponting documentation from the Minister for Justice and Equalty confirming your pemission o
operale a business in the Stale or your applcation will be refumed (see Requirements for Supporting Documenlation)

10. Registered name of Company/Business:

11. Trading name of business (If different):

12. Nature of business:

13. Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Number:

16. Mabile Phone
Number:

17. E-mail:

18, Website:

Mo

they hold appropriate permissien from the Minister

If Yes, please
Mot applicable specity:

15, Fax:

19, Number of EEA* and/or Swiss nationals (including 20. Number of

Irish) currently employed by the Person who has
made the offer of employment:

*The EEA comprises the Member Stades of the European Union logether with lceland, Norway & Lischtenstein.

employed by the Person who has made
the offer of employment:

non-EEA nationals currently

You must now attach the docurnents outlined in Requirement for Supporting Documenialion under Regquiremenis for Person who

has made the offer of emplaymen

Part Two Details of Foreign National

3. Nationality:

4. First Name:

5. Middle Name(s):

6. Family Mame:

7. Date of Birth:

B. Male:

Enter these details

exactly as they appear on
the Foreign National's

passport.

9. Femmale:

GEPODO1M4
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10. Current Address (foreign address required if residing outside the State):
Address 1:

Address 2:

Town:

County:

Country:

11. Telephone No.: 12: Mobile Phone No.:

13. Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15. Is the Foreign National currently in the State? Yes | HNo

i “Yes' on what basis are they currently in the State, please describe, and
complete GNIB card details, as requested, below:

Enter balow detalls exactly as they appear on the Foreign Natiohal's GNIB card*.

GNIB Pin No. Dept. No.

*If the Foreign National is in the Stale bul does not have a GNIB personal identification number then please supply a copy of the current
immigration slamps and visa.

If the Foreign National has held consecutive employment permits for an uninterrupted period of 5 years and has been
working lawfully during this time, s'he may be eligible to apply for a Stamp 4 permission to remain from the Irish
mmw and Immigration Service. However, If the Forelgn National Is unable to obtaln a Stamp 4, an employment
permit will be required.

If this is the case, by submitting this application the Foreign National confirms that she has considered the available
options and belleves that an employment permit is still requined.

Enter education defalls of the Foreign National below, which are relevant to the Job Offer as stated in Part 4 of the application form

16. Highest level of Qualification:
e.g. Certificate, Diploma, 17. Date of Completion:
Degres, atc.

18. Title of Course:

19, Final Subjects Taken:

20. Result Achleved:

eg. 21

21. Has the Foreign National previously made an application for asylum in the - D e
State?

22. Has the Foreign National sought permission to land in the State on a Y“D oo
mﬂlﬂ-m?

i “Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

ceronis
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23. Has the Forelgn Mational been in the State on a previous occasion without Yes Mo
permission?
24, Is the Foreign National currently employed in the State? Yeos EI Mo

i “Yes' please describe on what permission they have to be employed:

25. Has the Foreign Mational been employed in the State previously? Yes D No D

i “Yes' please describe on what permission they had to be employed:

26, Is the Foreign National married to of in a civil partnership with an Irish or Yos Mo
EEA national?

H “¥es' what nationality is thelr spouse/partner?

27. Is the Foreign National the spouse, civil partner or dependant of, the holder e D i
of an Employment Permit or the holder of any other type of permission to work
im the State’?

You must now attach the documents outlined in Regquirement for Supporting Documentation under “(B) Foreign National

Reguirements.”

GEPO01/14
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Part Three Details of Redundanc

To be completed by the Person who has made the offer of employment in respect of any dismissals by reasen of redundancy within
the meaning of section 9 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (c), (d) or (e) of section T(Z) or to section 21 of that Act.

Please complete and sign the declaration below in full,

Hawve any employees of the Person who has made the offer of employment been made
redundant in the employment that |s the subject of this Employment Permit application
over the last six months?

"I'H|

No

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason{s) for the redundancies. This should include information on the numbers of positions in
that employment that have been made redundant and explain how the position, which Is the subject of this Employment Permit

application, differs from those positions in that employment made redundant. Please continue on a separate sheet if required and

appand it to the application form.

| hereby solemnly declare the above information to be true and accurate.

Signature of Person who has
made the offer of
employment:

{Original signature required)

Name (in BLOCK CAPITALS):

Position Held:

Date: ‘

GEPDO1/M14
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Part Four Details of Emplo

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed
in Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body: |

3. Registration/Pin/
Licence No.:

If the application is in respect of Registersd Doctors, Nurses or Secuily Personnel listed in Part A of Schedwle 2 in the Regulalions please
provide your registration details above, Documentary evidence will nol be required,

Applicalions for other Health Professionals listed in Part B of Schedule 2 in the Reguiations must provide a copy of their registration with the
appropriate medical body or recognition of their quaifications from the Department of Health.

4. Place(s) at which the employment concerned is to be carried out:

5. Proposed Period of Employment
Permit {[maximum of 2 years)

6. Proposed Start Date®: | | |

*We recommend all Employment Permit applications be submitted fo the Department al least 12 weeks before the proposed sfart date of
amployrment.

(Gross remuneration excludes overtime or

7. Gross Annual Remuneration® € premium payments)

8. Gross Annual Salary: | € ‘

{if differant from above)

9. Gross Weekly Salary: |E | b Pay: s «
Please specify

11. Deductions from Gross Weekly [ | purpose of

Salary: deductions:
Please specify
& name of Health

12. Health Insurance”: € ] Insurance

Provider:

* AN amounts which make up the basic salary mus! appear as payments on the paysips. If Health insurance i3 being included in the Gross
Annual Remuneration this must be venifiable by way of supparting documentation af renewal stage; such documentation may also be requirmd
in the event of a National Employment Rights Authonly (NERA) inspection.

" Health Insurance can only be considered if the provider of the health msurance is a person entered in the Register of Health Benefits
Underfakings refermed to in section 14 of the Health insurance Act, 1994,

13. Number of hours of work per
week®:

* Please nole thal for the purposes of Employment Permif Applications, the standand working week is 38 hours par week.

14. What are the main functions of this job:

15. Please detail the qualifications, skills, knowledge and
experience required for this job:

Page & GEPOO1/14
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16. Please detail the relevant qualifications, skills,
knowledge and experience of the Forelgn Mational:

17. Did you use an Agent/Recruitment Agency to recruit the Forelgn Mational? Yes [I No |:|

If “Yes' please provide name and address of the
Agent/Recrultment Agency:

If ‘Mo’ please provide details of the
recruitment method:

You must now attach the documents outlined in Ruqufremen! fnr Supporting Documentation under “(C) Application Requirements™

Part Four A Details of Advertisement

The Persen who has made the offer of employment in the case of a General Employment Permit application is required in all cases, other
than the exemptions provided bedow, to offer the employment that is the subject of the General Employment Permit application to an lrish or
EEA citizen by way of a Labour Market Needs Test. The Labour Market Needs Test must be conducted within the 90 day period preceding
thve date of the application. Applications should not be submitied unless thes Labour Market Needs Test has been completed.

The Labour Market Needs Test is not required in respect of the following applications:

= apphcations in respect of employments where there is a shortage in respect of the relevant qualifications, skills or experience which
are required for the proper functioning of the economy and which employments are ksted in Schedule 3,

= apphcations in respect of all other employrments with an annual remuneration of €60,000 or morne, cther than those employments for
which an employment pemmit shall not be granted and which employments are Ested in Schedule 4,

=  apphcations that are suppored by a State Enterprise Agency,

=  apphcations in respect of foreign nationals who were previously the holder of a Work Permit'General Employment Permit and who
mmmwmamuﬂmmeNMWMﬂmwwmm
as amended by the Employment Permits (Amendment) Act 2014, apples, and

=  apphcations in respect of a Carer in a private home wha is caring for a person with exceplional medical needs and where the non-
EEA national is already providing care to that person and that person has developed a high level of dependence on that non-EEA
national.

The requirements of the Labour Market Meeds Test are that the employment that is the subject of the General Employment Permit
application must be:

+  advertised with the Department of Social Protection Employment Services/EURES employment network for a period of at least
two weeks, and

»  advertsed for three days in a national newspaper, and

= advertised in either, a kocal newspaper or a job website (separate to DSP/EURES websites) for three days.

More information about the Department of Social Protection Employment Services/ELIRES employment nebeork can be found on:
warw welfare ie

All General Employment Permit applications must, if applicable, provide the vacancy reference number of their advertsement with the

Department of Social Protection Employment Senvices/EURES Employment Network below, and attach coples of the other required

advertisements with the application.

1. Please provide the Department of Social Protection
Employment Services/EURES Employment Network
Reference Number of your advertisement (if applicable):

See Requirement for Supporting Documentation “(C) Application Requirements ™ for further information on advertising the job

vacancy and further documentary requirements.

Page 7 GEPOO1/14
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Part Five Requirement for Payment
s.mwmmm:mn Yes No
If Ne, please indicate on what basis no fee is applicable?

The Person who made the offer of employment is the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue national married to or in a civil
Commissioners partnership with an EEA national
Dependant/Partner/Spouse Employment Permit Eﬂwmnﬂmmwm

If no fee Is payable proceed to Part Six.

Details of Payment

Important Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 172013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered.  To facilitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account into which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employment permits should complete the Contact Details of Payer (Questions 1, 2, 3, 4, 5, 6, 7, and 8), Payment
Details (Question 9) and the Payers Declaration below and payment will be requested when an application is accepted into the Employment
Pemits Section as complete, An e-maid will issue io the apphcant and their authorised apent (if applicable) giving details of the amount of the
few due, the bank account inta which the payment should be made and an Applicabion [0 number which must be used as the reference when
making the payment.

Applicants, other than business users can continue fo make payment by cheque, bank draft or postal order and must complete all details below.
Contact Details of Payer

1. Please indicate who is making the Person who has made

payment: the offer of employment Foreign National Other
2, Titke: Mr Mrs Miss Ms o rerer
3. Name:

4, Company (if applicable):

5. Telephone Number: 8. Fax Number:

7. Mobile Phone Mumber: |

8. E-mail:

Payment Details

9, Method of Payment: Em"'ﬁr:“w"d: Cheque Bank Draft Postal Order
10. Cheque No.
11. Payment enclosed: €

Payment must ba in the form of 8 Euro denominated chegue, bank draff or postal order drawn on a financial instifution operating within the inish
Claaning System. Cheques should be made payable to the Department of Jobs, Enterprise and Innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Undar the Employment Permits Act 2006, as amended by the Employment Parmits (Amendment) Act 2014 a refund in the case of a refused or
withdrawn application will consist of 90% of the folal fee paid),

Payer's Signature:
{Original signature Date:
required)
Employment Permits Section is unable lo refund fees by payable order. i a refurnd of fees is due for any reason, a mandate form will be
forwarded fo the applicant for completion. The refund will be paid by EFT directly info the applicant's bank account, as per delfails provided on

the mandade forrm.
e




[432] 81

Part Six Acceptance of Terms & Conditions

Declaration of Foreign
National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= the qualifications, skills, knowledge and experience | have attained are as stated in Part 2 of the application form and they
comespond with and are relevant to the position on offer;

*  |am a fully accredited membaer of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (If applicable);

= [f this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

= [f this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

*  |will be fully tax compliant;

and that to the best of my knowledge and belief:

= | will be employed, salaried and paid under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form.,

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it Is so false
or misleading is guilty of an offence.

Signature of Forelgn

Mational: Tithe:
[(Original signature required)

Name {in BLOCK CAPITALS): Date:

be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address.

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form.

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).

axoon
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Declaration of Person who

has made the offer of

I, hereby selemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the refevant Irish Employment Rights Legislation will be applied to this Foreign National.

I hereby selemnly dectare that:

= | have taken reasonable steps to satisfy myself that:
the qualifications, skills, knowledge and experience attalned by the Forelgn National are as stated in Part
2 of the application form and they correspond with and are relevant to the position on offer;

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form (if
applicable);

= [l this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been
made to the Foreign Mational, as stated in Part 2 of the application form; and

= the Forelgn National, as stated in Part 2 of the application form, will be employed, salaried and pald under an
employment contract governed by the laws of the State by me, the Persen who has made the offer of employment,
as stated in Part 1 of the application form.

| further understand, declare and accept that:

= in accordance with Section 23 of the Employment Permits Act 2008, as amended by the Employment Permits
{Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
halder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the following:
o lﬁ:I application for the employment permit or any matter relating to or conceming such an application or
the grant of the permit;
the recruitment of the holder for the employment in respect of which the application was made; or
any amount previously pald to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.
* in accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits
{Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
Is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether
it is 5o false or misleading is guilty of an offence.
= [f this application is for an employment in respect of a Carer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the Mational Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and
« | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made te the Foreign National and that all such deductions will be
paid to the Revenue Commissioners.

| further understand that neither |, nor a persen acting on my behalf, shall keep any personal decument belonging to a holder of an
employment permit.

Signature of Person who has
made the offer of
employment:

(Original signature required)

Name (in BLOCK CAPITALS): Title:

Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(It applicable).

Page 10 GEPDO1H4



Authorisation of Agent

If mo agentl is representing the applicant then this section fo be left blank.

If you (the applicant) wish a third party (agent) to act on your behall please ensure the following detalls are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copled any correspondence regarding this application.

Agent Name
(in BLOCK CAPITALS):

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Employment Permit.

Signature of Agent:
(Original signature required)

Agent's Address for Correspondence:

Address 1:
Address 2:
Town:

County:

E-mail address:

Telephone number:

Title:

I, the Persen wheo has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

Signature of Person who has
rade the offer of employment:
(Original signature required)

I, the Foreign Mational, permit the above named agent to act on my behalf in respect of this application.

Signature of Foreign Mational:
(Original signature required)

Date:

GEPOO1/14
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Requirements for Supporting Documentation

(A) Requirements for Person who has made
the offer of employment

If the Person who has made the offer of employment has not been granted an Employment Permit before, they MUST submit clear coples of ihe
following documentation:

= Copy of P30 returmed to the Revenue Commissioners within the 2 monthe preceding this application or a receipt for such rebum
whather issued through ROS [Revenue Online Service) or clhersise,
OR
If the Person who has made the offer of employment s a start-up Company which would not yet have made retums to the
Revenue Commissioners in respect of employees, a copy of an official letter from Revenus confirming registration as an
employer, date of registration and the ERN (Employers Registerad Mumber).

If the Person who has made the offer of employment has been granted an Employment Permit before but has not been granted an Employment
Permit within the preceding 12 months, they MUST submit clear copies of the following documentation:

+  Copy of P30 retumed 1o the Revenue Commissioners within the 2 months preceding this application or a receipt fior such return
whather issued through ROS (Revenue Onling Service) or othensise

Business Permission

If the Person who has made the offer of employment has indicaled thal they are a foreign national operating a business in the State, they are
required to submit copies of documentary evidence from the Minister for Justice and Equality clearly demonstrating their status within the State
and their entitlernent to operate a business in the State.

Additional documentation
The Minkster may request such other information as might matenally assist in making a decision on an applcation.

B) Requirements for Foreign National

For all Foreign Nationals
«  Clear, legible copy (preferably in colour) of the personal defails pages of the Foreign National's passporl, showing his or her
picture, personal details and his or har signature.
»  Inthe case of health professionals listed in Fart B of Schedule 2 in the Regulations, a copy of the registration with the appropriate
medical body or recognition of qualifications from the relevant Minister of the Govemment.

For all Forelgn Mationals resident in the State
+  Please supply your GMIB personal identification number which is shown on your GNIB card, If not available please supply &
clear, legible copy (praferably in colowr) of your current immigration stamps and visa,

Please Note: Original documents should not be submitted

Important Note concerning the passport expiry date
In the case of all applications for employment pemmits, the Foreign Mational must hold a passport which is in date and valid for at least 12 months
or more after the date of the application, Employment Permits cannot be considered for Foreign Nationals who do nof fulfil this requirement.

C) Application Requirements

Labour Market Needs Test
If applicable, please provide copies of newspaper and website advertisements which show clearly the dates of publication of such
advertisaments,

For an employment in a restaurant or a fast food outlet
If the application is in respect of such employments the following additional documentation is required:

« ifthe establishment has been operating for one year or more, a copy of a “P35EL" form retumed by the Person who has made the offer

of employment to the Revenue Commissionars,

an up-to-daie tax clearance cerificate in respect of the Person who has made the offer of employment,

copies of utilty bills for the establishment’s premises dated within the period of 2 months prior to the application,

copies of any cerdified qualifications of the Foreign National in respect of whom the application is made,

in the case of an application for employment &s an executive chef, head chef, sous chef or specialist chel specialising in culsine

originating from a state that is not a8 Member Stale of the EEA, a statement from the Person who has made the offer of employment,

confirming that the Foreign National in respect of whom the application is made shall be employed in an establishment other than a

fast food cutlet, and

=  aleter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been granied
permission io operale a restaurant at the premises,

For an employment as a Carer in a private home
If the: application is in respect of such eligible employments the following additional documentation Is required:

. In the case of a trained medical professional:

{8) copies of qualifications confirming that the Foresgn Nalional in respect of whom the application is made is a trained medical
| in @ profession listed in Part A of Schedule 2 in the Regulations, and
(o) a letier from a registered medical practitioner specialising in the area of ilness of the person for whom the Foreign Maticnal wil
be caring, confirming thal thal person has a severe medical condition, of

oepouia
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* Inthe case of a Carer with a long history of care:

{a) a copy of a PE0, payslips, a notarised better or an affidavit establishing that the Foreign Mational in respect of whom the
application is made has a long history of caring for the person concemed, and a letter from a registered medical practitioner
specialising in the area of iliness of the person for whom the Foreign Mational will be caring confirming that that person has
spacial care needs.

D) Schedule of Fees

An application for a new employment permit shall be accompanied by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE NEW APPLICATION FEE
General Employment Permil €1,000 up to 24 rmanth pemit and €500 for six months of less
Crifical Skills Employment Permil €1,000 for 24 months

Dependant/Pariner/Spouse Employment Permit | Mo Fee

Confract for Services Employment Permit €1,000 up to 24 month pemit and €500 for six months or less
Intra-Company Transfer Employment Pemit €1,000 up to 24 month permnit and €500 for s months of less
Sport & Cultural Employment Permit €1,000 up to 24 month pemmit and €500 for six months or less
Reacthvation Ermployrment Pemit €1,000 up 1o 24 month permit and €500 for six months or less
Exchange Agreement Employment Permit Mo Fee

Internship Employment Permit €1,000 up to 12 month penmit and €500 for six months or less
Fees not required in certain cases.

No fee is payable in respect of applications for Dependant/PartnerSpouse Employment Permits and Exchange Agreement Employment
Pemits.

In all other cases a fee as detaded above is payable depending on the duration of the Employment Permit. However, the fee may be waived in
the following cases:

=  Application in respect of a Foreign Mational who is the Spouse or Ciil Partner of an EEA national,
*  Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have besen granted
charitable tax exemption status by the Revenue Commissioners.

The following additional documentation is required in these cases;

" WmnmmafmeNmmnhSpwmﬁﬁwledeEAmb
*  clear pholocopies of the relevant pages of the EEA Spouse/Civil Partners’ current passport showing his or her picture, personal
details, passport expiry date and his or her signabure, and
*  acopy of the marriage certificate or the civil partinership registration evidencing the relationship of the Foreign National and
the EEA naticonal.

= Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have been granted
charitable tax exemption status by the Revenue Commessioners.
#  If the Person who has made the offer of employment has not been issued with an Employment Permit on the basis of not
paying a fee due 1o charitable status within the 12 months preceding the application, please provide a copy of an official letter
from the Revenue Commissioners confirming charitable status.

Refunds
50% of the fee will be refunded to the Applicant if the application is refused or withdranwwn prior io the issuing of the pemit.

Mo fees will be refunded if the Employment Permit holder ceases employment after the parmit has been issuad.

Emgloyment Permits Section is unabde to refund fees by payable order. If a refund of fees is due for any reason, a mandate form will be
forwarded to the applcant for completion. The refund will be paid by EFT directly into the applicant’s bank account, as per details provided on
thve mandiate form.

Acceptable Forms of payment

In accordance with DVFinance Circular 1/2013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Permits Section now has a commercial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an appéication is accepled as complete an email will
issue to the applicant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D nurnber which must be used as the reference when making the payment.

GEPOO1/14
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Fer all cther users, payment can continue to be made in the form of a Euro denorminated cheque, bank draft or postal order, drawn on a financial
institution operating within the Irish clearing system. Please nofe that all forsign drafts and cheques will be retumed.  Cheques should be made
payable to: Department of Jobs, Enterprise & Innovation.

(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Fermit in respect of a foreign national does not in itself authorise such a person to enter or reside within the
State. Admission to the State and authorised duration of stay is subject to the control of the Immigration Authorities.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Pemmit. The only allowable deductions are those which appear on that Employment Permit. The remuneration

being paid must be verifiable in the event of a National Employment Rights Authority (NERA) inspection. Failure to comply could lead

fo the revocation of the Employment Permit under section 18(1)df) of the Employment Permits Act 2006, as amended by the

Employment Farmits (Amendment) Act 2014,

It is recommended that an application for an Employment Permét should be made a1 least 12 weeks before the foreign national is

Any application that confains omissions or s incomectly completed wall be returned to the applicant or the authorised agent (if

applicable) for completion . o

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In line with section 24 of the Employment Permits Act 2006, as amended by the Employment Pemmits (Amendment) Act 2014, should

the employment that is the subject of the Employment Permit cease, for whalever reason, the onginal and the certified copy of the

Employment Permit must be returmed to the Employment Permits Section within 4 weeks from the date of cessation. Failure 1o comply

with this requirernent is an offence.

m e o

Non-compliance with any provision of the Allens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may undertake verification of all data submitbed on thés application form. The Person who has made the offer
of employment, the Foreign National and the authonsed Agent (if applicable) are advised that in signing this application forrn they consent to
allow the Employment Permits Section to share and request data as necessary, for the scle purpose of vernifying the information submitted,
between relevant Government Departments and Agencies.

The signatones io this application may find further infesmation concerming data sharing and the obligations of Data Controllers on the Data
Protection Commissioner's website at www dataprotectionie. Altemnatively, they may call: (D57) 888 4800 / Lo-Call Number: 1890 252231,

Please note that a percentage of all applications will be chosen at mndunbrmped:mhy“mﬂuhumlﬁnph]ﬂmﬂﬂj#ﬁﬁmﬂmwm
Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permit f, in the opinion of the Minister, any
infoernation provided in respect of the application for it was false or miskeading in a material respect.
In accordance with Section 25 of the Employment Pemits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
whe fumnishes to the Minister, on an application under seclion 4 or 20, information that is false or misleading in a maberial respect knowing that it
is 50 faklse or mésleading or being reckless as to whether it is so false or misleading is guilty of an offence.
Furthermore, in accordance with Section 32 (1) of the Employment Permits Act 2006, as amended by the Employment Permits {Amendmant) Act
2014, a person guity of an offence under section 18(2), 19(3), 23(4) or 25 is kable—

(a) onswmmary conviction, to a fine not exceeding €5,000 or imprisonment for a term not exceeding 12 months or both, or

{b) on conviction on indictment, to a fine not exceeding €50,000 or imprisonment for a term not exceeding 5 years or both.

Please note: With effect from 2003, the names of all employers who employ employment pemmit holders, as well as the number of pamits
issued io that employer, are made publicly available on the Deparment’s website (www.djel ielabouriworkpemmits/)
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G) Application Form Checklist

Please ensure that the application form s completed comectly. The following checklist should be wsed to ensure that all requied
information/documentation is provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photograph, with Foreign National's name printed on the back,

Indicate the following:
s The applicant (person applying i.e. Person who has made the offer of employment or the Foreign National),

Part One - Details of Person who has made the offer of employment: Complete all questions

Person who has made the offer of employment should include copies of:

« Completed PIWROS Online Receipt dated within 2 months preceding the application Or a copy of a letter from Revenue
Commissioners confirming registration as an employer,  a start-up Company (whichever is applicable).

s Ewvidence of Business Permission (if applicable).

Part Two — Details of Foreign National: Complete all questions

Please supply clear copies (preferably in colour) of the followang:

+  Passport pages showing photograph, personal deftails and expiry date.

s Immigration stamps (if GNIB personal identification number not available).
«  Visa (if GNIB personal identification number not available).

Original docurnents should not be submitted.,
Part Three — Details of Redundancy: Complete all questions, as applicable

*  Please complete in relation to any redundancies within the last & months in the employmaent that is the subject of the Employment
Pemmit application.
»  Signand date the declaration - original signature required.

Part Four — Detalls of Employment: Complete all questions [unless otherwise specified)
Please provide copies of newspaper and websile advertisements which show clearly the dates of publication of such advertisements.

Please supply copies of the following in the case of health professionals, including registered dociors, registered nurses and security
personnel who have not provided their Registration/PINLicence number at Far 3, Question 3:
= Acopy ol registration with the appropriate regulatory bedy or recognition of qualifications pursuant to Schedule 2 in the
Regulaticns.

Please supply the following in the case of an employment in a restaurant or a fast food outlet
+ ifthe establishment has been operating for one year or more, a copy of a "P35L" form retumned by the Person who has made
the offer of employment to the Revenue Commissioners,
an up-to-date tax clearance certificate in respect of the Person who has made the offer of employment,
copies of ulility bills for the establishment’s premises dated within the period of 2 months prior to the application,
copies of any cerified qualifications of the Foreign National in respect of whom the application is made,
in the case of an application for employment as an executive chef, head chef, sous chef or specialist chef specialising in cuisine
onginating from a state that is not a Member State of the EEA, a statement from the Person who has made the offer of
employment, confirming that the Foresgn National in respect of whom the application is made shall be employed in an
establishment other than a fast food outlet, and
+ @ latter from the relevant Local Health Authority confirméng that the Person who has made the offer of employment has been
granted permission lo operate a restaurant at the premises.

Please supply the lollowing, whichever is applicable, in the case of an applcation for an employment in respect of an eligible Carer in a
private home:
+  copies of qualifications confirming that the Foreign Mational in respect of whom the application is made is a trained medical
professional in a profession listed in Par A of Schedule 2 in the Regulations,
*  aletter from a registered medical practitioner specialising in the area of iliness of the person for whom the Foreign National will
be caring, confirming that that person has a severe medical condition or that that person has special care needs,
+  acopyof a PGS0, payslips, a notansed letter or an affidavit establishing that the Foreign National in respect of whom the
application is made has a long history of caring for the person concemed.

Part Five — Details of Payment: Complete all questions

Include the appropriate fee if required (see (D) Schedule of Fees for further informatian).

Sign Payer declaration - original signature required,

If applicable, a copy of an official letter from the Revenue Commissioners confirmeng chantable status.

If applicable, clear photocopies of the relevant pages of the EEA Spouse/Civil Pariners’ current passport showing his or her picture,
personal details, passport expiry dale and his or her signature, and a copy of the marmage certificate or the civil partnership
regestration evidencing the relationship of the Foreign National and the EEA national.

- & & &

Part 5ix - Acceptance of Terms & Conditions
=  Sign and date the appropriate declarations - original signatures required.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist — parts A, B,
C,D,E, Fl?::“nhrhﬂmdiw purposes only. It Is not necessary to include these pages when submitting the completed
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Form D

Application form for grant of Intra-Company Transfer Employment Permit

An Roinn Post, Fiontar agus Nudlajochta

Department of Jobs, Enterprise and Innovation ICTEPGB 1 ."1 4

Intra-Company Transfer Passport Photograph

Employment Permit
NEW Application

This form should be used by a Connected Person in Ireland who wishes to apply for:

X1

Pleasa print Foraign

+« An Employment Permit 1o provide for a Foreign National, employed by a person culside the State Nabional's name on the
LD S A back of photograph and
carry out duties for a Connecled Person in the Stale in employments in senior stiple hre.

management or employments requiring specialist knowledge, qualifications of expenience
essential o the Connected Person's senvice, mesearch equipment, iechnigues or
management, of

undertake a training programme provided by a Connected Person in employmants. that
require the Foreign National i particpate in such Faining programime,

and where ssch W!m Mﬂmﬂﬁmmﬂﬁﬂlhwﬂfhﬁmlﬁﬂmphm
permnit shall not be granted pursuant b Schedule 4 in the Regulations,

*  The Foreign National must have a minkmum of § months employment with the Foreign Employer prior
1o the application and the duration of the ransher must be ol least B0 days. For permission 1o carmy
oul the duties or undergo the training for a pericd of less than 50 days, the Atypical Working Scheme
aperated by he Depariment of Justice and Equalily may be appeopriate.

Before completing this form, please read, and follow, the relevant permit information which is available

on our website: www djelieflabouriworkpermits!. Complete ALL paris of this form as required in

BLOCK CAPITALS. The Connected Person, the Foreign Employer, the Foreign national and the Agent

{if applicable) must sign the declarations at the end of the form. Incomplete forms will be retumed to
i L

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employment Permits

(Amendment) Act 2014, the Connected Person (Irish Entity) must be the applicant in respect of all Intra-
Company Transfer Employment Permit applications.

Registration Details of the Connected

Part One pase

; E‘m:r Ragtsterad | | | [ I ] l | | | Obtained from the Revenue Commessionaers

-

2. Company Name Registered
— EEERERER

3. Business Name Registered . . .
Mumber (il applicable): | | | | | | | | | Oibtained from the Companies Registration Office

If the Connected Person is an

Industrial and Provident Society,

a Friendly Society or a Trade

Union, please supply their

Registration Number:

5. If the Connected Person is a

R [ [ ][
Charity Number:

| Obtained from the Registry of Friendly Sccisties

| Obtained from the Revenue Commissioners

6. Registered name of Company/Business: I |

7. Trading name of business (if different): I |

| Page 1 | ICTEPOO1/14
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B, Nature of business:

8. CompanylBusiness
Address:

10. Telephone Number: | l 11. Fax Humber: I

—— |

13. E-mail address:

14, Website: | |

15. Number of EEA® andlor Swiss nationals (including 16, Mumber of non EEA nationals currently
Irish) currently employed by the Connected Person: employed by the Connecled Person:

*The EEA comprises the Member Stades of the European Linion fogether with lcefand, Norway & Lischiensiain,

Details of the Connection between the

Part One A Connected Person and the Foreign

Employer

In order to be eligible for an Intra-Company Transfer Employment Permit there must be a connection, as defined in the Employment
Permits Act 2008, as amended by the Employment Permits (Amendment) Act 2014, between the Connected Person and the Foreign

Employer.

Tha eligible connections are defined as follows:

[a)
(b
(e}

(d)

the connecled person must be a subsidiary of the foreign employer, or

the foreign employer must be a subsidiary of the connected person, or

the connected person and the forelgn employer must both be subsidiaries of a holding company that carries on business in
the State or utside the State, or

the connected person and the foreign employer must have entered into an agreement with another person whereby each of
them agree to carry on business or provide services with each other in more than one state and to carry on business or
provide services in the manner provided for in the agreement.

The term subsidiary above has the meaning assigned to it by section 155 of the Companies Act 1963,

Docurmantary evidencs may b naquested

1. Please provide details of the relevant connection below:

| Page 2 | ICTEPOO1/14
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Part One B Details of the Foreign Employer

1. Hame of Foreign Employer: | l

2. Address of Foreign Employer:

3, Total Ho. of Employees:

Your must now atfach the documents cutlined in Requirement for Supporting Documeniation under “(A) Requiremeants for Conneched

Persomn.”

Part Two Details of Foreign National

1. Passport
Number:

2. Expiry Date:

Enter these details exactly as they
3. Nationality: | appear on the Foreign National’s
passport.

4. Firsl Name:

&, Midkdle Nameis); |

&. Family Name:

7. Date of Birth: B. Male: 8. Female:

10. Current Address (foreign address requined if residing outside fthe Stale):

Address 1:

Address 2:

Town:

County:

Country:

11. Telephone No.: I 12: Mobile Phone No.: I J

13. Please provide the Foreign Mational's PPS Number if available: |

14. Esmail address:

15. ks the Forelgn National currently in the State? Yes |:| Mo I:’

If “Yes' on what basis are they currently in the State, please describe, and
complete GNIB card defails, as requested, below:

| Page 3 | ICTEPOO1/14
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Enter below dolails exactly as they appear on the Foreign National's GNIB card™.

GHIB Pin Mo. Depl. Ho.

“if tfve Foreign Mational /s in the Stafe buf does nof have a GAMIB personal identification number ihen please supply 8 copy of the curmant
N the Foreign National has held consecutive employment permits for an uninterrupted period of § years and has been

warking lawfully during this thme, s/he may be eligible to apply for a Stamp 4 permission 1o remain from the irish
Maturalisation and lmmigration Service. However, if the Fereign National is unabie to oblain a Stamp 4, an employment

parmit will be required,

I this is the case, by submitiing this applcation the Foreign National confirms that she has considered the available
options and beffeves thal an employment permit is S required,

Enter educalion defails of the Foreign National below, which are relevant to the Job Offer as stated in Part 5 of the application farm

16. Highest level of Qualification:
o.g. Cortificate, Diploma, 17. Date of Completion:
Dagres, alc,

18. Title of Course:

19. Final Subjects Taken:

|
|
|
|
|

20. Result Achieved:
eg 21

21. Has the Foreign National previously made an application for asylum in the Yo
Stale?

F

L |- |00
|

22 Has the Foreign Mational sought permission lo land in the State on a

previcus occasion? Yos

i ‘Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

23. Has the Foreign National b&en in the Stale on a previous occasion without

permission? an

24. Is the Foreign National currently employed in the State? Yos D No D

W "Yes® please deseribe on what permission they have to be employed:

26. Has the Foreign National been employed in the Stale previcusly? Yes I:’ Ho ‘:I

H “Yes' please describe on what permission they had to be employed: |

26. Is the Foreign National married to, of in a civil partnership with an Irish or - e
EEA national? .

H ‘Yes' what nationality is their spouse/partner?

Employment Permit or o the holder of any other type of permission to work

27. Is the Foreign National married to or the dependant of, the holder of an e |:’ i |:|
in the State?

You must now altach the dy in Reqrirems S irvg Documentation under “(B) Requirements for Foraign
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Part Three Details of Redundancy

To be completed by the Connected Person in respect of any dismissals by reason of redundancy within the meaning of section 8 of the
Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the conditions specified in paragraphs
(&), (&), (c), (d) or (&) of section T(2) or to section 21 of that Act.

Piease complete and sign the declaration below in full,

Hawve any employees of the Connected Person been made redundant in the employment
that is the subject of this Employment Fermit application over the last six months?

Yes ‘ No

It any employees have been made redundant in the employment that is the subject of this Employment Permit application over the last
six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in that
employment that hawve been made redundant and explain how the position, which is the subject of this Employment Permit application,
differs from those positions in that employment made redundant. Please continue on a separate sheet if required and append it to the
application form,

| hereby solemnly declare the above information o be true and accurale,

Signature of Connected

Person:

{Criginal signature required)

Hame (in BLOCK CAPITALS): Title:
Paosition Held: Date

| Page 5 | ICTEPOO1/14
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Part Four Details of Intra-Company Transfer

1. Current Position of Foreign National: | ‘

2. Length of time that Foreign National had been with Foreign Employer prior to

hmr;mdmemlmmumFmememwm‘]
* Docemenfary evidence in the form of paysips may be requesfed.

2. Please outline, in detail, the reason for the transfer. This should include a description of the functions thatl will be undertaken by the
wm and why the transfer is required. Please continue on a separate sheet if required and append it o the application

m ICTEPOO1/14
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Part Five Details of Employment

1. Please indicate the category of employment this o e
Intra-Company Transfer Employment Permit " Key Personnel Traines
application is in respect of: SR

2. Proposed Position of Forelgn National
with Connected Person:

NOTE: Questions 3 and 4 fo be completed by Health Professionals only.
3, Regulatory Body: | |

4, Registration/Pin No.: |

If the appicabon is in respect of Registersd Doclors or Nurses ¥sted in Part A of Schedule 2 in the Reguiations please provide your
registration defads above. Documenfary evidence will nol be requinegd,

Applications for ciher Heaith Professionals fisted in Pan B of Schedule 2 in the Reguiations must provide a copy of their registration with he

appropriate medical body o recognition of el gualificabons from ihe Department of Health,

5. Duration of Transfer (definite start
and end dates 1o a maximum of 2

years)":

* We recommend aif Employment Permit appiications should be submitied fo this Depariment at least 12 weeks bafore the Foreign National is

due fo take up duthes for or undenga training with the Connecled Persan.

6. Place(s) at which the duties/training concerned
is to be carried out:

7. Calculation of Remuneration”:

* Basic Salary, Paymenis in respect of Board and Accommodalion (or iis monelary vakue) and Haaith insurance can be inciuded. If the current
basic hourly rale of pay is below the iish National Minkmum Wage houwty rals, the lop up lo Bring & up fo the hourly minkmum wage level should
be shown saparately below. The amount rechonabie for this purpose must be an amount that is desmed alowabde under Schedule One of the
Minimum Wage Act, 2000,

m ::_";:;ﬁm ;‘:;::'{In Hourly Rate | Exchange
E:ij o Rl B {in eura) Rate Used

(a) GCurrent Basic Annual Salary € €

(B} Topup toe bring Basic Annual Salary up to the
Irish National Minimum Wage [if applicable)

fe) Deductions from either (a) or (b) above (if
applicable)

(d) Total Basic Annual Salary less deductions at (c)
(¥ applicable)

€ €

Paymenis in respect of

Board and {if applicable)

Accommodation Monetary Value of (if
applicable)

Paymenis in respect of Health Insurance

{if applicable)

Total Remunaration € €

All amounis which make up the basic salary, including any fop-up payments, must appear a5 payments on the paysips. If payments or the
manelary value of Board and Accommodation for aither of them) or Health [nswrance s baing included in the Gross Annual Remuneralion this
st be verifiable by way of supporiing documeantation in the event of & National Employment Righls Authorily (NERA) inspechion andior af
rengwal sfage.

B. Number of hours of work per week®™:

*Please note that for the purposes of Employment Parmit appbcations, the sfandard working week is considened o be 39 houwrs per week.

9. Please detail the qualilications, skills, knowledge or
experience requined for this jeb:
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10. Please detail the relevant qualifications, skills, knowledge and
experience of the Foreign National:

You must now aftach the docurmen e . g n Requiremenis. "

m ICTEPOO1/14
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Requirement for Payment

Is & fow payable for this Employment Permit

by Yes HNo
If Mo, please indicate on what basis no fee is applicable?
The Connected Person has charitable status with the o oot bl desioton
e LR partnership with an EEA natianal

If i fee is payable proceed to Part Seven.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transier

In accordance with DiFinance Circular 172013, from 18 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders from business users in respect of senices rendered. To faciitale this, the Employment Permits Section will no longer accept papaer
based payments from business users and has sef up a commercial bank account into which payments can be made by Elecinonic Funds
Tranafer (EFT).

Business user applicants for employment permits should complete the Comact Detads of Payer (Questions 1, 2, 3, 4, 5, 6, 7. and 8), Payment
Detais (Cuestion 9) and the Payers Declaration below and payment will be requested whan an application is accepted into the Employmaent
Pammits Section as complate. An e-mail will issus io the applicant and their authorised agent (i applicable) giving dedails of the amount of the
fee dus, the bank sccount inte which the payment should be made and an Application 1D number which must be used as the referance when
making the payment.

Applicants, cther than business users can continue to make payment by chegue, bank draft or postal crder and must complele all details below,
1.:‘|$nllr:mu who is making the T D T EI
2. Title: Mr j Mrs D Miss [:’ Ms [: e

3. Name: [

4. Company (if applicable): |

B Telephone Number: I l 6. Fax Number:

7ot P umoer: | ]

8. E-mail: ‘
9. Method of Payment: Em.:m: I:I Cheque I:I Bank Draft I:I Postal Order I:I

10. Cheque No,

11, Payment enclosed: | € |

Payment must be in the form of 8 Eurc denominated cheque, bank adraft or postal onder drawn on & financial institution operating within the iish
Clparing System. Chegues should be made payabe fo the Depariment of Jobs, Enterprise and Innovation.

Payer's Declaration

I, the undersigned, agree that in the case of a refund of fees, ihe payment will be made payable to the Applicant specified on Page 1.
{Linder the Employment Pemits Act 2006, as amended by the Employment Pemits (Amendment) Act 2014 & refund in the case of & refused or
withdrawn application will consis! of 0% of the fotal fee paid).

Payer's Signature:
{Original signature Date:
required)
Empioyment Permils Section (s unabie fo refund fees by payable order. i a refund of fees is due for any reason, & mandale form will be
forwarded fo the applicant for complation. The refund wil be paid by EFT directly info the applicant’s bank accounl, a5 per defails provided on
fhe mandale form.
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rms & Conditions

Foreign National's Declaration

I, the undersigned, agree lo carry oul duties or undergo training with the Connected Person on the basis of this application. | hereby
solemnly declare that:

-

the qualification, skills, knowledge and experience | have attained, as stated in Part 2 of the application form, are true and they
correspand with and are relevant to the position on offer;

| am a fully accredited membaer of the relevant professional body pursuant to Part € of Schedule 2 in the Regulations for the
position on offer, as stated in Part B of the application form (il applicable);

| have been employed by the Foreign Employer named in this application form for a minimum of six months;

| will eontinue 1o be employed, salaried and paid under an employment coniract owlside the State by the Foreign Employer
stated on this application form; and

1 will be fully tax compliant.

Furthermore, | understand and accepl that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits (Amendment) Act 2014, a person who fumnishes to the Minister, on an application under section 4, information that
i= false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or
misleading is guilty of an offence.

Signature of Foreign

Hational: Tithe:
[Original signature required)

Hame (in BLOCK CAPITALS): Doate:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this

Tick this

Tick this

bex if you want your permit (o be pasted to your current address.

box if you want your permit to be posted to the Connected Person as stated in Part 1 of this Form,

box il you want your permit 1o be posted to your Authorised Agent (if applicable).
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Connected Person Declaration

I, the Connected Person in the State, confirm that the Foreign Mational will be performing duties or undergoing training in the State that
arise out of the Intra-Company Transfer arrangement between the Foreign Employer and me and | understand that the Forelgn National
will be returning to hisher employment outside the State with the Foreign Employer after the completion of the duties or training with

| hereby solemnly declare that | have taken reasonable steps 1o satisfy mysell that:

the qualifications, skills, knowledge and experience attained by the Foreign National, as stated in Part 2 of the application
form, are true and they correspond with and are relevant to the position on offer;

the Foreign Mational is a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the
Regulations for the position on offer, as stated in Part 5 of the application form (if applicable);

the Foreign Mational has been employed by the Foreign Employer named in this application form for a minimum of six
months;

the Foreign National named in this application form will continue to be employed, salaried and paid under an employment
coniract oulside the State by the Foreign Employer as stated in Part 1 of this application form.

| understand and accept that:

Signature of Connected
Person;

(Original signature required)

Name (in BLOCK CAPITALS): Tithe:

Position Held: Date:

in aceordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)
Act 2014, | shall not seek to recover from the Foreign national any charge, fee or expense arising out of the application for the
Employment Permit or any matter relating to or concerning such an application or the grant of the Employment Permit,

in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits [Amendment)
Act 2014, a person who furnishes to the Minister, on an application under section 4, information that is false or misleading in a
material respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty
of an offence.

Your certified copy of the employment permit will normally be posted to you at your current address as in

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the emplayment permit to be posted to your Authorised
Agent (if applicable).

Part 1 of this Form.
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Foreign Employer Declaration

I, the Fereign Employer, give an undertaking that the Foreign Mational will be fully tax compliant for the duration of the Fareign
Hational's stay in the State. | confirm that the Foreign National will be returning lo my overseas place of employment after the
eompletion of the dulies of training with the Connected Person,

| hereby solemnly declare that:

ihe qualifications, skills, knowledge and experience attained by the Forelgn Malional, as stated in Part 2 of the application
form, are true and they correspond with and are relevant to the pesition on offer;

the Foreign Mational is a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the
Regulations for the position on offér, as stated in Part 5 of the application form (i applicable);

the Foreign National has been employed by me for a minimum of six months prior to the transfer;

where the foreign salary currently pald by me does not meet the Irish Natienal Minimum Wage houwrly rate of pay or an hourly
rate of pay fixed under or pursuant to any other enactmant that applies to the employment concerned, | undertake to pay a
Top-Up salary to achieve the National Minimum Wage hourly rate or the hourly rate fived under or pursuant to any other
enactment and that this amount will appear on the foreign national’s payslip for the duration of their assignment in the State;
the Forelgn Mational named in this application form will continue to be employed, salaried and paid under an employment
contract outside the State by ma, the Foreign Employer, as stated in Part 1 of this application form,

| understand and accept that:

Signature of Foreign
Employer:
[Original signature required)

in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits [ Amendment)
Act 2014, | may not make any deductions from the remuneration of, or seek 1o recover from, the holder of the employment
permit concerned any charge, fee or expense arising oul of or concerning one of more of the Tollowing:
the application for the employment permit or any matter relating to or concerning such an application or the grant of
the permit; or
+ any amount previously paid to the holder in respect of travelling expenses incurmed by the holder in connection with
taking up the employment in the State in accordance with Section 25 of the Employment Permits Act 2006, as
amended by the Employment Permits [Amendment) Act 2014,
a person who furnishes to the Minister, on an applicatien under section 4, information that is false or misleading in a material
respact knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty of an
offence.
neither |, nor a person acting on my behall, shall keep any personal document belonging to a holder of an employment permit.

Name (in BLOCK CAPITALS) Tithe:

Position Held: Date:
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Authorisation of Agent If o agent is reprasenting the appdicant Mhen this sechon to be left blank.

If you [the Connected Person) wish a third party {agent) to act on your behalf please ensure the following details are completed. To
ensure privacy of data is respected, all parties must be in agresment with the nomination of an agent. Agents will be copied any
corfespondence regarding this application.

Agent Name .
(in BLOCK CAPITALS]: HiaE

| understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an employment
permiL

i o A B oo [+ ]v] ]

Agent's Address for Comespondence:

Address 1:

Address I:

Town:

County:

Country:

E-mail address:

Telephone number:

I, the Connected Person, permit the above named agent to act on my behalf in respect of this application.

Signature of Connected Person: I Diate: |
[Original signature réquired) 3

I, the Foreign Mational, permit the above named agent o act on my behalf in respect of this application.

Signature of Foreign National: l l Dt [ l
(Original signature required) i

I, the Foreign Employer, permit the above named agent to act on my behalf in respect of this application.
Orina g eaing | | emai oo ]u [u] "]
[Original signature required) :
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Requirements for Supporting Documentation

'A) Requirements for Connected Person

It the Connecled Person has not been granted an Employment Pesmit before, they MUST submit clear copies of the following documentation:

=  Copy ol P30 returned o the Revenue Commissionars within the 2 months preceding this applcation of a receipl for such retum
whether issued through ROS (Revenue Online Senvice) or obtherwise,
OR

= M the Connecled Person |8 a start-up Company which would not yet have made retums 1o the Revenue Commissionens in respect of
empioyess, a copy of an official letter from Revenue confirming registration as an empioyer, date of registration and the ERN

(Employers Registered Number).

It the Connecled Persons has been issued with an Employment Penmit before but has nol been ssued with an Employment Permil within the 12
months preceding the application, they MUST submit clear coples of the fellowing dacumentation:

+  Copy of P30 retumed to the Revenue Commissionens within the 2 months preceding this application or & receipl for such return
whether |sswed through ROS (Revenus Online Senvice) or olthenvise.

All Connected Persons who have not previously applied for and been issued with an Intra-Company Transfer Employment Permit within the past
two years are required to submit the Tollowing documentation:

=  Evidence of the connection between the Connecled Person and the Foreign Emphoyer.

Additional documentation
The Minster may request such cther information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Nationals
= Clear, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his or her pecture,
persanal details and his or her signature.
= Inthe case of health professionals listed in Pa B of Schedule 2 in the Regulations, a copy of the registration with the appropriate
madical body or recognition of qualifications from the relevant Minister of the Govemmant.

For all Forekgn Nationals resident in the State
+  Please supply your GNIB personal identificafion number which is shown on your GNIB card. If not avallable please supply a clear,
legible copy (preferably in colour) of your current immagration stamps and visa,

Please Note: Original documents should not be submitied

Important Note concerning the passport expiry date
In the: case of all applications Wﬂwrl permits, the Foreign National must hold a passport which is in date and valid for af least 12 months
of mone afler the date of the application. Employment Permits cannot be considered for Forelgn Matonals who do not fulfil this requirement.

C) Application Requirements

For an employment in & restaurant or a fast food outlet
If the application is in respect of such employments the following addibonal documentation is requined:

# ifthe establishment has been operating for one year of mane, a copy of a "P35L" form relurned by the Person who has made the offer
of employment bo the Revenue Commissionars,

an up-to-daie tax clearance cerificate in respect of the Person who has made the offer of employmant,

copies of utdty bills for the estabkshment’s premises dated within e period of 2 months prior io the application,

copies of any certified qualifications of the Foreagn National in respect of whom the application is made,

in the case of an application for employment as an executive chel, head chef, sous chel or specialist ched specialising in cuisine

aniginating from a state that s nol a Member State of the EEA, a statement from the Person who has made the ofer of employment,

WMMFWNMHwumm--mummmwhnmmtmm:

fast outled, and

= @ letter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been granted
permission lo operate a restaurant al the premises.

- & & @
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An application for a new employment permit shall be accompaniéed by the fee prescribed in the following table —

[432] 103

EMPLOYMENT PERMIT TYPE

NEW APPLICATION FEE

General Employment Permit

€1,000 up o 24 month permit and €500 for six months
or less

Critical Skills Employment Permit

€1,000 for 24 months

Dependant/PartnerSpouse

F
Emplayment Pemil pha L
Contract for Services Emplayment €1,000 up 1o 24 month permit and €500 for six months
Permit of l&ss
Intra-Company Transfer Employment €1,000 up to 24 month permit and €500 for six months
Pamit of less

Sport & Cultural Employment Permit

€1,000 up 1o 24 month permit and €500 for six months
or less

€1,000 up 1o 24 month permit and €500 for six months

Reactivation Employmant Permit of less

Exchange Agreement Employment

Permit NoFea

Iriberrsshie E 1 Parmit €1,000 up 1o 12 month permit and €500 for six months

or less

Fees not required in cartain cases.

No fee is payable in respect of applications for DependantParnerSpouse Employment Pemmits and Exchange Agreement

Employment Permits.

In all ather cases a fee as detaded above is payable depending on the duration of the Employment Permit. However, the fee may be

waived in the lollowing cases:

= Application in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national,
= Where the Connected Person has been granted charitable tax exemption siatus by the Revenue Commissioners.

The following additional documentation is required in these cases:

=  Applcations in respect of Foreign Mationals who are the Spouses or Civil Partners of EEA nationals:
*  clear photecopies of the relevant pages of the EEA Spouse/Civil Pariners’ curment passport showing is or her picture,
personal delails, passport expiry date and his or her signature, and

*  acopy of the marriage certificate or the civil parinership registration evidencing the relationship of the Forsign National

and the EEA national

= Where the Connecled Person has been granied charitable tax exempbon siatus by the Revenue Commissioners:
= I the Connected Person has nol been issued with an Employment Parmit on the basis of not paying a fee due 1o

charitable siatus within the 12 months preceding the application, please provide a copy of an official letter from the

Revenus Commissioners confirming charitable status.

Refunds

0% of the fee will be refunded o the Applicant if the application is refused or withdrawn prior to the ssuing of the pema,
o fees will be refunded if the Employment Permit holder ceases employment after the pammit has been issued.

Employment Fermits Section ks unable 1o refund fees by payable order. H a refund of fees is due for any reason, 8 mandate fom will
& forwarded to the applcant for completion. The refund will be paid by EFT directly inio the applicant’s bank account, &s per delais

provided on the mandate form.
Accepiable Forms of payment

In acsordance with DiFinance Circular 1/2013, from 19 Seplember 2014 (e-Day) the public sector will no longer accept cheques, bank
drafts or postal orders from business usars in respect of services rendered. To facilitate this, the Employment Permits Section now

has a commearcial bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is
accepled as complele an email will issue 1o the applicant giving details of the amount of the fee due, the bank account into which the
payment should be made and an Appécation ID number which must be used as the reference when making the payment.

For all other users, payment can conlinue 1o be made in the form of 8 Euro denominated cheque, bank draft or postal order, drawn on
a financial institution cperating within the Irish cleaning system. Please nofe that all foreign drafts and cheques will be returned.
Cheques shoukl be made payable to: Department of Jobs, Enterprise & Innovation.
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(E) Conditions of Issue of an Employment
Permit

A, lssue of an Employment Permit in respect of a foreign national does not in itsell authorise such a parson 1o enler or reside within the
State. Adméssion o the Stabe and authorised duration of stay is subject to the control of the Immigration Authcrities.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permit. The only aliowable deductions are those which appear on that Employment Pemmit. The remuneration

being paid must be verifiable in the event of a National Employment Rights Authority (NERA) inspection. Failure 1o comply could kead

Io the revocation of the Employment Permit under section 16(1)(df) of the Employment Permits Act 2006, as amended by the

Employment Permits (Amendment) Act 2014,

Thie Foreign National remains an employes of the Foreign Employer for the duration of the transfer.

Thi Foreign National only performs the duties or undengoes the training in respect of which the Employment Pemmit is issued.

 is recommended that an application for an Employment Permit should be made at least 12 weeks belore the foreign national is

required 1o take up employment,

Any application that contains omissions o s incomectly completed will be returned to the applicant or the authorised agent (if

applicable) for completicn.

A fee, as defermined by the Minister for Jobs, Enterpeise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In ine with section 24 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, shouid

the employment that is the subject of the Employment Permit cease, lor whatever reason, the onginal and the cenified copy of the

Employment Permit must be returned o the Employment Femmits Section within 4 weeks from the date of cessation. Failure o comply

with this reguirement is an offlence.

X @ m moo

Hon-compliance with the provisions of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 and Oreers made under these Acts ks an offence punishable by Law,

Data Sharing and Data Protection

The Emplayment Pemmits Section may undenake verification of all data submitted on this application form. The Connecled Person, the Foreign
Ermglayer, e Foreign Mational and the authorsed Agent (if appicalie) are advised that in signing this application form they consanl o aliow the
Employment Permits Section io share and request data as necessary, for the sole purpose of verifying the information submitbed, between
relevant Government Departmants and Agencies.

The signataries bo this applcation may find further infeemation concerning data sharing and the obligations of Data Controllers on the Data
MWHMIIW ARpmatively, they may call: (057) 868 4800 / Lo-Call Number: 1860 252231,

Please note that a percentage of all applications will be chosen at random for inspection by the Mational Employment Rights Authority (MERA)
Relevant documents will have 1o be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permits (Amendment) Act 2014, the Minsier may revoke an employment permit i, in the opinion of the Minister, any
information provided in respect of the application for it was faise or misleading in & malenial respect

In accordance with Seclion 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
wha fumishes 1o the Minister, on an applicabion under secton 4 of 20, information that is false or misleading in a material respect knowing that it

is =0 false or misleading or being reckless as o whelher il is 5o false of misleading is guilly of an effence,

Furthermore, in accordance with Section 32 (1) of the Employment Permits Act 2006, as amended by the Employment Permils (Amendment) Act
2014, a person guilty of an offence under section 18(2), 16(3), 23(4) or 25 ia liable—

(a) on summary conmviction, 1o a fine not exceeding €5,000 o imprisonment for a term not exceeding 12 manths or bath, o

(&} onconviction on indictment, to a fine not exceeding €50,000 or mprisonment for a term not exceeding 5 years or both.

Please note: With effect frem 2003, the names of all employers who employ employment permit hoders, as well as the number of pamits
issued 1o that employer, are made publicly available on the Deparment's webaite [wiww.djed is/labourworkparmita’)
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G) Application Form Checklist

Please ensure that e applicalion form is compleled comectly. The Tollowing checkist should be wsed b engure thal ali required
Iinfcarnation/documentation s provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized pholograph, with Foreign MNational’s name printed on the back.

Part One — Details of the Connected Person, Details of the Forelgn Employer and Detalls of the Connection betwesn the
Connected Person and the Foreign Employer: Complete all questions

Connected Persons should include coples of:

+»  Completed PIVROS Onling Receipt daled within 2 months preceding the application, Or a copy of a letter from Revenue
Commissioners confinming registration &s an employer, if a slart-up Company (whichever is applicable).

=  Evidence of Connection between Connected Person and Foreign Employer (if applicabéa)

Part Two = Datails of Foreign National: Complete all questions.

Flease supply clear coples (preferably in colowr) of the following:

+  Passport pages shawing photagraph, personal details and expiry date.

= Immigration stamps (if GNIB personal identification number not availabla).
«  Visa (if GNIB personal identification number not available)

Criginal documents should pot be submitied.

Part Three = Details of Redundancy: Complete all questions, as applicable,
=  Pleasa completa in relation io any redundancies within the last & months in the employment that is the subgect of the Employment
= Sign and date the declaration - original signature required.

Part Four - Details of Intra-Company Transfer: Complete all questions.
»  Please complets in relation io the reason for the Intra-Cempany Transtes.

Part Five — Details of Employment: Complete all questions (unless otherwise specified)

Fiease supply coples of the following in the case of hﬂlhnufulbmh including registered doctors and registered nurses who have not
provided their Registration/PIN number at Part 5, Questions 3 and
= A copy of registration with the approgpriate ragulubwbumwmmmhjmnfquﬂﬁuﬁom pursuant to Schedule 2 in the Regulatons.

Flease supply the following in the case of an employment in a restaurant or a fast food outlet:

*  ifthe establishment has been operating for one year of mone, a copy of a "P35L" form retumed by the Person who has made the

offer of employment to the Revenus Commissionars,

an up-to-date tax clearance cerificate in respect of the Person who has made the offer of employment,

copses of ulility bilis for the establishment’s premises dated within the period of 2 months prior o the application,

capées of any certified quakfications of the Foreign Mational in respect of whom the applcation is made,

in the case of an application for employment as an executive chef, head ched, sous chel or specialist chef specialising in culsine

originating from a state that is not a Member State of the EEA, a statemaent from the Person who has made the offer of employment,

confirming that the Foreign Mational in respect of whom the application is made shall be employed in an establishment other than a

fast food ouflet, and

= @ letter from the relevant Local Health Authority confinming that the Perscn whao has made the offer of employment has been granted
permission to operate a restaurant at the premises.

- = 8 @

Part Six - Details of Payment: Complete all questions

Include the appropriale fee i reguired (see (D) Schedule of Fees for further infomation.

Sign Payer declaralion - original signature required,

If applicable. a copy of an official letter from the Revenus Commissionars confiming charitable status.

If applicable, clear phatocopies of the relevan! pages of the EEA Spouse/Civil Pariners’ current passport showing his of her picture,
personal details, passpon expiry dale and his or her signalure, and a copy of the mariage certificate of ihe civil paninership
registration evidencing the relalionship of the Foresgn Mational and the EEA national,

LI

Part Seven - Acceptance of Terms & Conditions
= Sign and date the appropriate declarations - original signatues requinsd,
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C, D, E, F and G are for instruction purposes only. il is not necessary to include these pages when submitting the completed
application form.
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Form E

Application form for grant of Contract for Services Employment Permit

An Roinn Post, Fiontar agus Nudlaiochta CFSEPO001/14

Department of Jobs, Enterprise and Innovation

Contract for Services Passport Photogragh

Employment Permit
NEW Application

This form should be used by Foreign Contractors who wish to apply for:

Xi

« An Empioyment Permil fo provide for the employment in the Stabe of a Foreign Mational, who is = prit e

employed by a Contractor outside the State, io perform duties in e Stade for an Irish enlity (Relevant Fomlqnmﬂm:”
Person) in situations where (ha foreign employer (Contractor) and the Irsh entity (Relevant Person) have e
erfered ints & conlract service agresment. phatograph and
staple here.

«  The Forsign Mational must have 8 minimum of & menths continuaus emplayment with the Contractor
prior bo the transfer and the duration of the fransfer must be ot least 90 days. For permission 1o work for
a paried of kess than 90 days. the Atypical Working Scheme cperated by the Depariment of Justice and
Eruality may b appropriate.

Before completing this form, please read the relevant permit information which is available on our website:
www.djeiieflabourfworkpermits! Complete ALL parts of this form as required in BLOCK CAPITALS. The
Contractor, the Relevant Person, the Foreign National and the Agent (i applicable), must sign the
declarations sl the end of the Torm.

INCOMPLETE FORMS WILL BE RETURNED TO THE CONTRACTCR OR THE AUTHORISED AGENT (IF

APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, the Contractor (foreign employer) must be the applicant in respect of all Contract
for Services Employment Permit applications.

Part One Registration Details of Contractor

iz ﬁ:::r Reyls | | | I | Obtained fram the Revenues Commissionors

| Dibeained from the Comparies Regitration Office

|
| HER
2. Gompany Hams Regislered | | | | I | ‘ | | Obtained from the Companies Registration Office
Number (if applicable); I I I I |
4. Il the Contractor is an Indusirial
supply their Registration
Humber;

Humber (if applicable)
3. Business Name Registered | I I

and Provident Society, a Friendly

Scciety or a Trade Union, please Obtained from the Regisiry of Friendy Sccisties
5. Registered name of Company/Business: I ]

6. Trading name of business (Il different): | ]

s | |

8. CompanyBusiness
Address (outside the
State)

ETEl CFSEPO01M4
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9. Telephone Number:

11. Mobile Phone Number: | l
12. E-mail address: I

13. Website: | ‘
14, Number of EEA® andlor Swiss nationals (including 15, Number of non EEA nationals currently
Irish) currently employed by the Contractor: employed by the Contractor:

“The EEA comprises the Member Stades of the European Uinion logether with Iceland, Norway & Liechtenstein,

You must now aliach the documents outined in Requirement for Supporting Documentation under “(A) Reguirements for Comnlractor”

Part One A Details of Relevant Person

1. Name of Relevant Person (irish Entity): I |

2. Address of Relevant Person (irish Entity):
{Place at which the employment concerned, in respect
of the Coniract Service Agresment, is 1o be carried
out)

Irish) currently employed by the Relevant Person: employed by the Relevant Parson:
* The EEA comprises the Member Sfales of the Ewopean Union fogether with icaland, Norway & Lischiensiein,

3. Number of EEA”" andlor Swiss nationals (incheding I:l 4. Number of non EEA nationals currenthy

Part Two Details of Foreign National

1. Job title of Foreign National:

Z. Length of time that the Foreign Mational has been employed by the Contractor prior to this
application:
[The Foreign Mational must be employed by the Contraclor for & months or mone®)

* Documentary evidence may be raquested in the form of relevant paysips

3. Passpont Number:
4. Expiry Date:
Enter these details exactly

SRy as they appear on the

Foreign National’s ﬁpﬂl"l'..
6. First Name: | 9 : pes
7. Middle Namae(s): [ ]
8. Family Name:

9. Date of Birth: | | | l | 10. Male: I:I 11. Female: I:I
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12. Current Address of Foreign National:

13. Is the Foreign National eurrently in the State? Yes I:I Mo D

H *¥es' on what basis are they currently in the State, please describe: |

Enter these details exactly as they appear on the Foreign Mational's GNIB card®

GHIB Pin No. Dept. Ho. |

* If the Foreign Natonal is in the State but does not have a GME personal identification number then please supply a copy of the curment
immigration stamps and visa.
Enter education details below relevant to the Job Offer as stated in Part § of the application form

14. Highest level of Qualification:
e.g. Certificate, Diploma, 15, Date of Completion:

16. Title of Course: | I

17. Final Subjects Taken:

18. Result Achieved:
g &1

19. Has the Foreign National previously made an application for asylum in the State? Yes I:I o [:l

20_ Has the Foreign Mational scught permission to land in the State on a previous o |:| o
oocasion?

If “¥es' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

21. Has the Foreign National been in the State on a previous occasion without Yes Mo .
permission?
Z2. Is the Foreign National currently employed in the State? Yeos I:I Mo

Il "Yes® please deseribe on what basis they are employed: I

If "Yes® please provide the Fereign National’s PPS Humber: | I I l

23, Has the Foreign National been employed in the State previously? Yes D Mo

If “Yes' please describe on what basis they were employed:
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24. Is the Foreign National married to, of in a civil parinership with an Irish or EEA .,ﬂl:l “D
national?
I “¥es' what nationality is their spouse/partner? ’
25, Is the Foreign National married to, or the dependant of, an Employment Permit Yos Mo
holder or to the holder of any other type of permission to work in the State?

You must now atlach the documents ouliined in Regiirement for Supporting Docurnentalion under *(B) Reguirements for Foreign

MNational ™
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Part Three Details of Redundancy

To be completed by the Relevant Person in respect of any dismissals by reason of redundancy within the meaning of section 9 of the
Redundancy Payments Act 1967 and where such dismissal was attributable wholly of mainly to the conditions specified in paragraphs
(&), (b}, (c), (d) or (&) of section T(2) or to section 21 of that Act.

Please complete and sign the declaration below in full.

Hawve any employees of the Relevant Person been made redundant in the employment Yes o
that is the subject of this Employment Permit application over the last six months?

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the lasi
six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in that

employment that have been made redundant and explain how the position, which is the subject of this Employment Permit application,
differs from those positi in that employ t made redundant. Please continue on a separate sheet if required and append it to the

applicatien farm,

| herelyy solemnly declars the above information (o be true and accurate.

Signature of Relevant Person:

{Original signature required)

Mame (in BLOCK CAPITALS): Tithe:
Position Held: Date:

| Page 5 | CFSEPO01M4



112 [432]

Part Four Details of Contract Service Agreement

1. ‘Start Dale of Conlract: | End Date of Contract:

2, Please outline, in detail, the details of the Contract Service Agreement, This should include a description of the Contract entered
into and should be as a result of a one to one contract with the Relevant Person (Irish Entity). Please conlinue on a separate sheet if
required and append it to the application form,

Documentary evidence may be requesied
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Details of Employment

1. Tithe of Job: |

NOTE: Questions 2 and 3 fo be completed by Health Professionals only.

2. Regulatory Body: |

3. Registration/Pin No.:

If the appicabion is in respect of Aegistersd Doctors or Nurses ¥sted in Parf A of Scheduie 2 in the Regwations please provide your
reqistration deiads above. Documentary evidence will not be requined,

Appheations for other Heath Professionals listed in Part B of Schedule 2 in the Reguiations must provide 8 copy of thair regisiration with the
appropriate medical body or recagnition of el qualiicalions from the Departmant of Health,

4. Place(s) al which the employment concerned
is to be carmied out:

5. Propesed Pericd of Employment
Permit {maximum of 2 years)

6. Proposed Start Date™: |

° We recommend all Employment Pevemii applicalions be submilfed fo the Depariment al leas! 12 weeks before the proposed slad dale of

employment.
7. Caleulation of Remuneration®:

* Basic Solary, Payments in respect of Board and Accommodation (or its monefary value) and Health inswance can be included. If the curnent
basic hourly rale of pay is below Mhe irish National Minimum Wage houry rate or an hourly rate of pay fved undér or pursuant fo any other
enactrmeant, the top up fo bring if up to he applicable hourly level should be shown sepacately beiow, The amount reckonable for this purpose
must be an amounl [hat is deamad alfowable under Schedwe One of ihe Minkmur Wage Act, 2000,

Annual

Hourly Rate | Annual " ’
tslé.uhrcr':;n EFW ) E"":? {in :"n m;h“ :ﬂll I.IH:I
Currency) e

{a) Current Basic Annual Salary

€

€

{B] Top up io bring Basic Annual Salary up to the
Irish Mational Minimum Wage of the rate fized
under of pul“ll.ﬂl'lt 4] anmy other enactment (if

F‘I.mﬂl! in I'E!-ptﬂt of Health Insurance
{ appiicable)

applicable)
(c) Deductions from either (a) or (b) abowve (it €
applicable)
(d) Total Basic Annual Salary less deductions at (c) €
(¥ applicabile)
Paymenis in respect of £
Board and {f applicable)
Accommodation Monetary Value of (if €
applicable)

€

Total Remuneration

€

€

All amounis which make up the basic salary, including any fop-up payments, must appear as payments on the paysips. If payments or the
vaiue of Board and Accommodation (or either of them) or Health Insurance is being included in the Gross Annual Remunerafion this
must be verifiabie by way of supporling documenfation in the event of a National Employrent Rights Authorfy (NERA) inspection and/or af

renawal slage.

8. Number of hours of work per week®™:

"Flease note that for the purposes of Employment Permit apphications, the sfandard working week is considened to be 39 hours per week.
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8. Please detail the qualifications, skills, knowledge or
experience required for this job:

10. Please detall the relevant qualificati skills, knowledge and
experience of the Foreign National:

Part Five A Details of Advertisement

The Contractor in the case of a Contract for Senvices Employment Pemnil application (8 required in all cases, other than the exemptions
provided below, o offer the employment thal is the subject of the Contract for Servces Employment Permit application to an Irish or EEA
citizen by way of a Labour Market Needs Test. The Labour Market Meeds Test must be conducted within the S0 day period preceding the dale
of the application. Applications should nof be submitied uniess this Labour Market Neads Test has been completed.

The Labour Market Needs Test is not required in respect of the following appications:
»  applications in respect of employments where thene is a shortage in respect of the relevant qualifications, skills or expenence which are
required for the proper funcioning of the economy and which employments ane ksted in Schedule 3 in the Regulations,
=  applications in respect of all other amploymants with an annual remuneration of €80,000 or more, other than those employments for

which an employment permit shall not be granted and which employments are listed in Schedule 4 in the Regulations, and
=  applicabons thal are supported by a State Enberprise Agency.

The requirements of the Labour Market Needs Test are that the employment that is the subject of the Cantract for Sendces Emplayment Permit
agplication must be:

»  advertised with the Department of Social Protecbon Employment Senvices/EURES employment network for a pericd of at least two
weeks, and

»  advertised for three days in a nalional newspaper, and
»  advertised in esher, a local newspaper of a job website (separate to DSPEURES websites) for three days.

Maore information about the Department of Social Protecton Employment Sendces/EURES employment nebwork can be found on:
o weltane iy

All Contract Bor Services Employment Permit applications must, if applicable, provide the vacancy reference number of their advertisement with
the Departrment of Social Protection Employment Senices/EURES Employment Network below, and attach copies of the other required
advertisemants with the application.

1. Please provide the Department of Social Protection
Employment Services EURES Employment Network Reference
Number of your advertisement (if applicable):

Seo Requirement for Supporting Documentation “(C) Application Requirements”.
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Part Six Requirement for Payment

Is a fou payable for this Emplayment Permit
application? jas B

If Mo, please indicate on what basis no fee is applicable?

Application is in respect of a non-EEA
naticnal married to or in a civil

partnership with an EEA national

If no fee is payable proceed to Part Seven.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transler

In mccordance with DiFinance Circular 1/2013, from 19 Seplember 2014 (e-Day) the public sector will no longer sccept cheques, bank drafis or
postal orders from business users in respect of senices rendered. To facitale this, the Employment Permils Section will no longer accept
paper based payments from business users and has sel up a commercial bank account info which payments can be made by Electronic
Funds Transfer (EFT)

Business user applicants for employment permits should complete ihe Comact Detads of Payer (Questons 1, 2, 3, 4, 5, 6, 7. and 8), Payment
Detasts (Question 9) and the Payers Declaration below and paymant will be reguested when an application is accepted into the Employment
Pamits Section as complete. An e-mail will issue io the applicant and their authorised agent (i applicabie) giving details of the amount of the
fee due, the bank account imo which the payment should be made and an Application [D number which must be used as the reference when
making the payment

Applicants, cther than business users can continue to make payment by cheque, bank draft or postal order and musl complete all details
o,

Contact Details of Payer
1.:||$n:r:mmmnummngma i I:I i I:I
2 Title: Mr I:i Mrs D Miss D Ms ’:i m"lp,'m

3. Hame:

4. Company (if applicable): | |

B. Telephone Number: l B. Fax Number:

|
T. Mobile Phone Number: [ l
B. E-mail: I

Payment Details
9. Method of Payment: izt I:I Chegque I:I Eank Draft I:I Postal Order I:I

10. Cheque No, ‘

11. Payment enclosed: Lo

Payment must be in the form of 8 Eurc denominated cheque, bank oraft or postal order drawn on & financial institution operating wathin the
frish Clearng System. Cheques shouid be made payable fo the Department of Jobs, Enterprise and innovation.

Payer's Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Undier the Employment Parmits Act 2006, a5 amended by the Employment Parmits (Amendment] Act 2014 a refund in the case of a refused
or withdrawn appkeation wil consist of 90% of the fotal fee pard).

Payer's Signature:
{Criginal signature Date:
required)
Empioymant Permifs Section (s unabde fo refund fees by payable order. if 8 refund of fees is due for any reason, & mandate form will be
forwanded fo the applicant for complation. The refund wil be paid by EFT directly info the appiicant’s bank accounl, a8 per details provided on
he mandale form.
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Acceptance of Terms & Conditions

Foreign National Declaration

I, the undersigned, agree to perform the duties with the Relevant Person on the basis of this application, | hereby solemnly declare that:

= the qualification, skills, knowledge and sxperience | have attained, as stated in Part 2 of the application form are true and they
comrespond with and are relevant to the position on offer;

= | am a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 5 of the application form (if applicable);

« | have been employed by the Contractor named in this application ferm for & minimum of six months prior to this application;

*  Iwill continue to be employed, salaried and paid under an employment contract outside the State by the Contractor stated on
this application form; and

= I'will be fully tax compliant.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who fumishes to the Minister, on an application under Section 4, information that
is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or
misleading is guilty of an offence.

Signature of Foreign

National: Tithe:
[Original signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address,

Tick this box if you wanl your permit 1o be posted to the Contractor as stated in Part 1 of this Form.

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).

Relevant Person Declaration

I, the Relevant Person in breland, confirm that the Foreign National will be performing duties in the State that arise out of the contract
service agreement between the Contractor and me and | understand that the Foreign National will be returning te hisher employment
oulside the State with the Contractor after the completion of the duties which are part of the contract service agreement.

| understand and accept that:

« in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act
2014, a person who furnishes to the Minister, on an application under section 4, information that is false or misleading in a
material respect knowing that it is so false or misleading or being reckless as to whather it is so false or misleading is guilty of
an offence,

= naither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an employment permit,
Signature of Relevant
Person:

[Dﬂynﬁ shgnature required)

Hame (in BLOCK :
CAPITALS): Thie:
Position Held: Date:

| Page 10 | CFSEPOOTM4



[432] 117

Contractor Declaration

I, the Contractor, give an undertaking that the Foreign National will be fully tax compliant for the duration of the Foreign National's stay
in Ireland. | confirm thal the Fereign National will be returning to my overseas place of employment after the completion of the duties
as part of the contract service agreement.

| hereby sclemnly declare that:

the qualifications, skills, knowledge and experience atiained by the Forelgn Mational, as stated in Part 2 of the application
form, are true and they correspond with and are relevant to the pesition on offer;

the Foreign Mational i a fully accredited member of the rebevant professional body pursuant to Pan C of Schedule 2 in the
Regulations for the position on offer, as stated in Part § of the application form (if applicable);

the Foreign National has been employed by me for a minimum of six months prior to this application;

whare the foreign salary currently pakd by me does not meet the Irish National Minimum Wage hourly rate of pay or an hourly
rate of pay fixed under or pursuant to any other enactment that applies to the employment concerned, | undertake to pay a
Top-Up salary to achieve the Mational Minimum Wage hourly rate or the hourly rate fived under or pursuant to any other
enactment and that this amount will appear on the foreign national’s payslip for the duration of their assignment in the State.
the Foreign Mational named in this application form will continue to be employed, salaried and paid under an employment
contract outside the State by me, the Foreign Employer, as stated in Part 1 of this application form,

| understand and accepl that:

Signature of Contractor:

[Qriginal signature required)

Name (in BLOCK CAPITALS): Title:
Position Held: Date:

in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)

Act 2014, | may nol make any deductions from the remuneration of, or seek to recover from, the holder of the employment

purmltmnmm any charge, fee or expense artsing out of or conceming one or more of the following:
the application for the employment permit or any matter relating to or concerning such an application or the grant of
tha prrmit; or

o any amount previously paid to the holder in respect of travelling expenses incurred by the holder in connection with

taking up the employment in the State in accordance with Section 25 of the Employment Permits Act 2008, as
amended by the Employment Permits [Amendment) Act 2014,

a person who furnishes to the Minister, on an application under section 4, information that is false or misleading in a material

respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty of an

offence.

naither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an employment permit.
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Authorisation of Agent if o agent is representing the applicant then this section fo be eft blank.

If you [the Contractor) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. Agents will be copled any

cormespondence regarding this application.

Agent Name

fin BLOCK CAPITALS]: Ml

| understand thal neither |, nor a person acting on my behall, shall keep any personal document belonging to a holder of an
employment permit.

(Guigina signahars ecuired) | I""""| | | | | | |

Agent's Address for Comespondence:

Address 1:

Address 2:

Town:

County:

Country:

E-mail address: ’

Telephone number: ’

I, the Contracios, permit the above named agent to act on my behall in respect of this application.
Signature of Contractor:

i e eired J e o [ o] v [« ] v [~]
I, the Foreign National, permit the above named agent 1o act on my behall in respect of this application.

Signature of Foreign National: ’ | nm.-| | | | | | |

[Original shgnature required)
I, the Relevant Person, permit the above named agent to act on my behalf in respect of this application.

Signature of Relevant Person: Data:
[Qriginal signature required) :
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ments for Supporting Documentation

(A) Requirements for Contractor
It the Contractor has not been granied an Employmant Pesmd before, they MUST submit clear copies of the following documaentation:
Commissionars.

= Copy ol P30 returned o the Revenus within the 2 months preceding this application or @ receipt for such retum
whether issued through ROS (Revenue Online Service) or othenwise,
OR

= I the Contractor has not yet have made retums io the Revenue Commissioners in respect of employees, 8 copy of an official ker
from Revenue confirming registration &s an employer, date of regisiration and the ERM (Employers Registered Number).

If the Confractor has been granted an Panmit before but has not been granted an Employment Permit within the 12 months
preceding the application they MUST submit clear copies of the follawing dacumentation:

=  Copyof P30 returned fo the Revenus Commissionars within the 2 months preceding this application or a receipt for such returmn
whether isued through ROS (Revenue Online Service) or otherwise,

Additional documentation
Thi Minkster may request such cther information as might materially assist in making a decision on an applicaton.

B) Requirements for Foreign National

For all Foreign Nationals
= Choar, legible copy (preferably in colour) of the personal details pages of the Foreign National's passport. showing his or her
picture, personal details and his or her signature.
= Inthe case of health prodessionals ksbed in Part B of Schedule 2 in the Regulations, a copy of the regisiration with the
appropriate medical body or recognition of quaifications from the relevant Minister of the Governmant.

For all Foreign Nationals resident in the State
*  Pleass supply your GMIB personal identification number which is shown on your GNIB card. Iif not available please supply a
clear, legible copy (preferably in colour) of your current immigration stamps and visa,
Please Note: Original documents should not be submtted

Impartant Hote concerning the passport expiry date

In the case of all applications for employment permits, the Foreign Nalonal must hald a passporl which is in date and valid for al least 12

mwmmmmmumwm Employment Permits cannot be considered for Foreign Natonals who do not Tulfil this
C) Application Requirements

Labour Market Needs Test
If applicable, please provide coples of newspaper and website sdvertisements which show clearly the dates of pubbcation of such
advertisements.

(D) Schedule of Fees

An application for a new employment parmit shall be accompanied by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE

NEW APPLICATION FEE

Ganeral Employment Permit

€1,000 up 1o 24 month permit and €500 for slx months
or less

Critical Skills Employment Pemit

€1,000 for 24 months

Dependant/PartnerSpouse

F
Emnplayment Permit Ho Fat
Contract for Services Emplayment €1,000 up 1o 24 month permit and €500 for six months
Permit or less
Intra-Comgany Transfer Employment €1,000 up o 24 month permit and €500 for six months
Paermit or less

Sport & Cultural Employment Permit

€1,000 up 1o 24 month permit and €500 for six months
or less

€1,000 up 1o 24 month permit and €500 for six months

Reactivation Emplayment Permit TR
Exchange Agresement Employment
Permit Mo Fee
€1,000 up 1o 12 month and €500 for six months
Internship Employment Fedmst urlulw pami
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Fees not required in certain cases.
No fes is payable in respect of applications for DependantParnenSpouse Employment Pemmits and Exchange Agreement
Employment Permits.

In all other cases a fee as detaded above is payable depending on the duration of the Employment Permil. However, the Tee may
& waived in the Tollowing cases:

=  Application is in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national.
Thi fallowing addtional decumentation is requined in these cases:

. WhmdFWNmumnmSmwMPmndEEﬁm
claar phatocopies of the relevant pages of the EEA Spouse/Civil Pariners’ current passport showing his or her
picture, personal details, passport expiry dabe and his or her signatune, and

& copyof the marriage certificate of the eivil parnership registration evidencing the relatisnship of the Foreign
Mational and the EEA naticnal,

Refunds
#0% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the permit,

Mo fees will be refunded f the Employment Permit holder ceases emplayment after the parmil has been saued.

Employment Permits Seclion is unable 1o refund fees by payable order, if a refund of fees is due for any reason, a mandate form will
be forwarded 1o the applicant for completion. The refund 'will be paid by EFT directly into the applicant’s bank account, as per detais
provided on the mandabe fom.

Acceptable Forms of payment

In accordance with DiFinance Circular 12013, from 18 Seplember 2014 (e-Day) the public sector will no longer accepl chiques,
bank drafs of postal orders from business users in respect of services rendered. To facilitabe this, the Employment Pemils Section
naw has a commencial bank accounl info which payments can be made by Elecironic Funds Transfer (EFT). When an apphcation is
accepled &5 complel: an email will issue o the applicant giving details of the amount of the fee due, the bank account into which
the payment should be made and an Application [0 number which must be used as the refarence when making the payment.

For all other users, payment can conlinue 1o be made in the form of a Euro denominated cheque, bank draft or postal order, drawn
en a financial insbiution eperating within the Irish clearing system. Please note 1hat all foreign draits and cheques will be relumed,
Cheques should be made payable to: Department of Jobs, Entorprise & innovation,

(E) Conditions of Issue of an Employment
Permit
A

kssue of an Employment Permit in respect of a foreign national does not in iself authorise such a person io enter or reside within the
State. Admission 1o the Stabe and authorised duration of stay is subject 1o the control of the Immigration Authorities,

All Employment Permits ane issued on the proviso that the named Soreign national is paid, as a minimum, the remuneration
specified on the Employment Permil. The only allowable deductions ane those which appear on that Employment Pemmil. The
resmneration being paid must be verfiable in the event of a National Employment Rights Autharity (NERA) inspection. Failune io
comply could lead o the revocation of the Employment Permit under section 16(1)df) of the Employment Permits Act 2006, as
amended by the Employment Permits (Amendment) Act 2014,

The Foreign Mational remains an employes of the Forsign Employer for the duration of the transfer,

The Foreign National only performs ihe duties or undergoes the training in respect of which the Emplayment Permit is issued,

R s recommended that an application for an Employment Permit should be made at least 12 weeks before the foreign national is
required o take up amployment.
Any application that contains omissions or is incormectly completed will be returned to the applicant or the authorised agent (if
applicabile) for completion.

A fee, as determined by the Minister for Jobs, Enlerprise and Innovation is payable by the applicant or the authorised agent (if
applicable) for each Employment Pamit granted.

In ine with section 24 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014,
should the employmant that is the subject of the Employmant Permi ceass, for whatever reason, the original and the certified copy
of the Employment Pemit must be retumed to the Employment Permits Section within 4 weeks from the date of cessation. Fadure
ta comply with this requirement is an offence,

w

I @ M Mmoo

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.
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Data Sharing and Data Protection

The Emplayment Pemmits Section may underake verification of all data submitted on this application form. The Contractor, the Relevant
Persan, he Foreign Malional and the autheeised Agent (il applcable) are advised Mat in signing this appcation fomm they consenl io allaw the
Employment Permits Section o share and request data as necessary, fof the sole purpose of verifying the information submitted, between
relevant Government Departmants and Agencies.

m:@mmmum myhdhlmmm concerming data shanng and the obligations of Data Controllers on the Data
at www dataprofection je. ARematively, they may call: (057} 858 4800 / Lo-Call Number: 1860 252301,

Piease nole that a percentage of all applications will be chosan at random for inspection by the Mational Employmant Rights Autharity
(NERA). Relevani documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Pesmits Act 2006,
as amended by the Employmaent Permits (Amendmant) Act 2014, the Minister may revoke an employment parmit if, in the opinion of the
Minister, any information provided in respect of the application for it was false or misleading in a material respect,

In aceerdance with Section 25 of the Employment Permits Act 2008, as amended by the Employmant Parmits (Amendment) Act 2014, a
persan who Rurnishes b the Minister, on an application under section 4 or 20, information that i false or misleading in a material respect
Knewing EhaL il i 80 false or misleading or Being reckless as 1o whether if is sa false of misleading is guity of an offence,

Furthermore, in accordance with Section 32 (1) of the Employment Permits Act 2008, as amended by the Employment Permils (Amendment)
Act 2014, a person guilty of an offence under section 18(2), 19(3), 23(4) or 25 is liable—

{a) onsummary conviction, o a fine nol exceeding €5,000 of iImprisonment for & term not exceeding 12 months o bath, o

(&) on convicion on indictment, io a fine not exceeding €50,000 or Imprisonment for & lerm not exceeding 5 years or both.

Please note: With effect from 2003, the names of all employers who employ employment pemit hesders, as well as the number of pemits
issued 1o that employer, are made publicly available on the Depanment's wabaite (www,djel ie/labourworkparmitas)

[ Page 15 | CFSEPO01/14



122 [432]

(G) Application Form Checklist

Piease ensure thal the applhcaion form is complefed comectly. The following checkiisl should be used lo ensure that all required

infcernaton/documentation B provided . Incomplete application forms will be returned to the applicant or authorised agent (il
applicable).

Atiach 1 passport sized pholograph, with Foreign National's name printed on the back,

Part One - Details of the Contracior and the Details of the Relevant Person: Complete all questions

Contraciors should include coples of:

»  Completed PAVROS Onling Receipt dated within 2 months preceding the application, Or a copy of a letter from Revenus
Commissioners confirming registration as an employer, if no retums have been made in respect of employees (whichever is
applicable)

Part Two — Details of Foreign National: Complete all questions.

Please supply clear copies (preferably in colour) of the following:

+  Passport pages showing photogragh, personal details and expiry date.
Immigration stamps (i GNIB personal identification number nol available),
= Visa (if GNIB personal identification number not available).

Original documents should pot be submitied.

Part Three — Details of Redundancy: Complete all questions, as applicable,

=  Pleasa complete in relation io any redundancies within the last & months in the employmant that is the subject of the Employment
Permit application.

+  Sign and date the declaration - original signature required,

Part Four - Details of Contract Service Agreement; Complete all questions.
«  Plase complels in relation 1o the detads of the contract service agreement,

Part Five - Datails of Employment: Gomplete all questions (unless otherwise specified)
Please provide copies of newspaper and website adverlisements which show clearly the dates of pubication of such advertisements,

Please supply coples of the folawing in the case of heaith professionals, including registered doctors and registared nurses who have not
provided their Registration/PIN number at Part 5. Questions 3 and 4:
. Ammmmnmwmmumuwwmnwuzhh

Part Six - Details of Payment: Complete all questions

= Include the appropriate fee i required (see (D) Schedule of Fees for futher information.
= Sign Payer declaration - original signatune requined,
« Il appiicable, clear phatocoples of the relevant pages of the EEA Spouse/Civil Pariners’ cumment passport showing his or her plcture,

registration evidencing the relationship of the Forekgn National and the EEA national,

Part Seven - Acceptance of Terms & Conditions
=  Sign and date the appropriale declarations - original signatures required,

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A,
B, C, D, E, F and G are for instruction purposes only. It s nol necessary to include these pages when submitting the completed
application form,

CFSEPDO1/14



[432] 123

Form F

Application form for grant of Reactivation Employment Permit

An Roinn Post, Fiontar agus Nualaiochta
Department of Jobs, Enterprise and Innovation REP001/14

Reactivation Recent Passport
= Photograph
Employment Permit A
New Application
This form should be used by either the Person who has made the offer of employment or the Foreign
Mational, the subject of that offer of employment, who wish to apply for:
= an Employment Fernit to faciltate the employment of a foreign natonal who has received Please print
permission from the Minister for Justice and Equality to be in the State for the purposes of making Fareign National's name
an application for a Reactivation Employmeant Permit, and on
*  in respect of any employment other than that of a domestic oparatve. back of photograph
Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the and staple here.

offer of employment, the Foreign Mational and the Agent (if applicable), must sign the declarations at
the end of the form,
ICOMPLETI ORMS

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2008, a5 amended by the Employmant Permits (Amendmaent) Act 2074, an employer
making an Employmant Permit application may not seek to recover the fee, if appiicable, from the foreign national,
(This section MUST be completed for all applications)

Person who has made

the offer of employment Akt il

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Person who has

made the offer of employment

1. Employer Registered Numbar: [ l Obtained from the Revenue Commissionens
2. Company Name Registered Number : ) —

(i applicable): ] Obtained from the Companies Registration Office
3. Business Mame Registered Number ; } A

(i applicable): ‘ Oblained Irom the Companies Registration Office

4. I the Person who has made the offer
of employment is an Industrial and
Provident Society, a Friendly Society
or a Trade Union, please supply their
Registration Number:

5. If the Person who has made the offer
of employmant is a Charity, please | | | | |
supply the Charity Number:

If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.
6. If the Person who has made the offer of employment is not a registered company, please indicate what type of entity it is:

Sole Trader Partnarship Othar (please specify) [

7. Please state the full name of the Person who has made the offer of

employment:
Reroors

| Oblained from the Registry of Friendly Socielies

| | | | Obtained from the Revenus Commissioners
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B. Please state the nationality of the Person who has made the offer of
employmant:

9. if the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operate a business in the State?

H Yes, please
Yes Ho Hot applicable spocify
I yes, you must enclose coplas of supporing docummentation from the Minister for Justice and Equaliy confirming your pemmission fo
operale 8 business in the State or your application will be refurned (see Requirements for Supporting Documentation).

10. Registered name of Company/Business:

11. Trading name of business (if different):

12, Nature of business:

13, Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Number: [ 18, Faoc:

16. Mobile Phone
Number:

17, E-mail:

18, Website:

19, Number of EEA" andior Swiss nationals (including 20, Mumber of non-EEA nationals currently
Irish) currently employed by the Person who has employed by the Person who has made
made the offer of employment: the offer of employment:

*The EEA comprizes the Member Stales of the European Union fogether with lceland, Nonway & Lischienstain.
You must now attach the documents outiined in Requirement for Supporting Documentation under “{A) Reguirements for Person who

has made the offer of employmenl.”

Part Two Details of Foreign National

1.
Number: [
F 3 Date:
il Enter these details
3. Nationality: exactly as they appear on
the Foreign National's
4. First Name: passport.
5. Middle Harme(s):
6. Family Name:
7. Date of Birth: 8. Male: 9. Female:

REPOD1/14



10. Current Address (foreign address required if residing outside the Stada):
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Address 1:

Address 2:

Town:

County:

Country:

11, Tedephone No.: 12: Mebile Phone No.:

13, Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15, Is the Foreign Mational currently in the State? Yis | I No

If "Yes' on what basis are they currently in the State, please describe, and
complete GNIB card detalls, as requested, below:

Enter bolow details exactly a5 they appear en the Foreign National's GNIB card®,

GNIB Pin No. Dept. Ho.

5 n 5 L Persan n a8 cogy
°If the ign National is in the Stale bul does nol have a GNIB al identification number then please supply of the currenf

immigration stamps and visa.

If the Foreign National has held consecutive employment permits for an uninterrupled period of § years and has been

working lawfully during this time, s'he may be eligible to apply for 8 Stamp 4 permizsion to remain from the Irish

Naturalisation and immigration Service. Howewver, If the Foreign National is unable to oblain a Stamp 4, an employment

parmif will be required.

I this is the case, by submitting this application the Foreign National confirms that s/ he has considered the available

options and belleves that an employment permit is still required.

Enter education defalls of the Forelgn National below, which are refevant to the Job Offer as stated in Part 4 of the application form

16, Highest level of Qualification:
e.g. Certificate, Diploma,

Degree, efc.

17. Date of Completion:

18, Title of Course:

18, Final Subjects Taken:

20, Result Achieved;

eg. L1

21, Has the Foreign National previously made an application for asylum in the o EI o
State?

22, Has the Foreign National sought permission to land in the State on a Yes Mo
previous occasion?

I “Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted;
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23. Has the Foreign Mational been in the State on a previous occasion without Yes Mo
parmission?
24, Is the Foreign Mational currently employed in the State? Yes El Mo
i “Yes' please describe on what permission they have to be employed:
25, Has the Foreign National been employed in the State previously? Yes D Na
I “Yes' please describe on what permission they had to be employed:
28, Is the Foreign National married to, or in a civil partnership with an Irish or Yes No
EEA national?
I “Yes' what nationality is their spouse/partner?
27. Is the Foreign Mational the spouse, civil partner or dependant of, the holder Yes Mo
of an Employment Permit or the holder of any other type of permission to

work in the State?

You must now attach the documents oullined in RE‘QHI’.’E‘J‘FIE‘HT for Supporting Decumentation under "|'E|_,| Foreign National

Requiremenis.”™

m REPOD1/14



Part Three Details of Redundancy

To be completed by the Person who has made the offer of employment in respect of any dismissals by reason of redundancy within
the meaning of section 9 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (), (d) or (e) of section T(2Z) or to section 21 of that Act.

Please complete and sign the declaration below in full

Have any employees of the Person who has made the offer of employment been made
redundant in the employment that is the subject of this Employment Permit application
ovier the last six months?

Yes
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No

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in
that employmaent that have been made redundant and explain how the position, which is the subject of this Employment Permit

application, differs from those positions in that employment made redundant. Please continue on a separate sheet if required and

append it to the application form,

| heraby solemnly declare the above information to be true and accurate.,

Signature of Person who has
made the offer of
employment:

(Qriginal signature required)

Mame (in BLOCK CAPITALS):

Position Held:

Title:

REPDO1/14
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Part Four Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed
in Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body: r

Licence No.:

If the applcation i in respect of Registensd Doctors, Nurses or Security Personnel isfed in Part A of Schedule 2 in the Regulations please
provide your regisiration details above, Documentary svidence will nof be requined.

Appiications for other Health Professionals listed in Parf B of Schedule 2 in the Regulations must provide 8 copy of their regisiration with the
appropriate medical body or recognition of their gualifications from the Department of Heallh,

3. Registration/Pin/ ’

4. Place(s) at which the employment concerned is to be carried out:

5. Proposed Perlod of Employment
Permit (maximum of 2 years)

6. Proposed Start Date™: l

*We recommend all Employment Permit applications be submitted fo the Department &t least 12 weeks before the proposed start date of
ermployrment,

7. Gross Annual Remuneration® € (Gross remuneration excludes overtime or

premium payments)
B. Gross Annual Salary: €
{if different from above)
9. Gross Weakly Salary: € 10. =:;r_ﬂy Rateof |
11. Deductions from Gross Weakly Please specify
Salary: € purpose of
' deductions:
Please specity
12. Health Insurance”: € ;ﬂ;ﬂiﬂlﬂl
Provider:

* Al amounts which make up the basic salary mus! appear as payments on the paysips. f Health insurance is being included in the Gross
Annual Remuneralion this must be verfiable by way of supporfing documentalion al renevwal stage; such documentation may also be required
in the event of a8 National Employment Rights Authonily (NERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance is @ person entered in the Register of Health Benefits
Underfakings referred fo in section 14 of the Health Insurance Act. 1954,

13. Number of hours of work per
wnak®:

“Flease nohe that for the puposes of Employrment Permit Applications, the standand working week ig 39 hours per week.

14, What are the main functions of this job:

15. Please detall the qualifications, skills, knowledge and
experience required for this job:

ol
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16. Please detall the relevant qualifications, skills,
knowledge and experience of the Forelgn Mational:

17. Did you use an Agent/Recruitment Agency to recruit the Forelgn National? Yes D No D

If “Yes' please provide name and address of the
Agent/Recruitment Agency:

If ‘Ho" please provide details of the
recruitrment method:

You must now attach the documents outlined in Requirement for Supporting Documentation under “(C) Application Requiremenis”

Page 7 REPOO1M4



130 [432]

Part Five Requirement for Payment
u.mwmmwtm Yas N
If No, please indicate on what basis no fee is applicable?

The Person who made the offer of employment is the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue national married to or in a chvil
Commissioners partnership with an EEA national
DependantPartnerSpouse Employment Permit Exchange Agreement Enmhrnum ;

If no fee is payable proceed to Part Six.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DVFinance Circular 1/2013, from 19 Septembar 2014 (e-Day) the public sector will no longer accept chegues, bank drafts or
postal orders from business users in respect ol senvices rendered. To faclitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account info which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employmaent parmits should complate the Contact Delails of Payer (Questions 1, 2, 3, 4, 5, &, 7, and 8), Paymant
Details (Question §) and the Payers Declaration below and payment will be requested when an application is accepted into the Employment
Permits Section as complete, An e-mail will issue 1o the apphcant and their authorised agent (if applicable) giving details of the amount of the
few due, the bank account inte which the payment should be made and an Application ID number which must be used as the reference when
making the payment.

Applicants, other than business users can continue to make payment by cheque, bank draft or postal order and must complete &l detads babow.
Contact Details of Payer

1. Please indicate who Is making the Person who has made |

payment: the offer of employment Foreign National Other .
. [

2 e w[] w[ ] e[ ]| w[] oo

3. Nama: l

4, Company (if applicable):

5. Telephone Number: 6. Fax Number:

T. Mabile Phone Number:

8. E-mail:

Payment Details

- Electronic Funds
9. Method of Payment: Transfer Cheque Bank Draft Postal Order

10, Cheque No.

11. Payment enclosed: €

Payment must be in the form of 8 Euro denominated chegque, bank drail or postal order drawn on a financial instifution operating witlin the insh
Cloaring System. Chegues should be made payable fo the Department of Jobs, Enterprise and innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
{under the Employment Pemmits Act 2008, as amended by the Employment Permits (Amendment) Act 2014 & refund in the case of a refused or
withdrawn application will consisl of 9% of the lotal fee paid),

Payer's Signature:
[Original signature Date:
required)
Employrment Permits Section is unable o refund fees by payabie order. If a refund of fees is due for any reason, a mandate form will be
femwvarded lo the applicant for complelion. The refund wil be paid by EFT directly info he applicant’s bank account, as par delais provided on

the mandale form.
m REPOO1/14
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Part Six Acceptance of Terms & Conditions

Declaration of Foreign
National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entitled to the full benefit of all the relevant irish Employment Rights Legislation.

| hereby solemnly declare that:

= the qualifications, skills, knowledge and experience | have attained are as stated in Part 2 of the application form and they
comespond with and are relevant to the position on offer;

= | am a fully accredited member of the relevant professional body pursuant to Part C of Schedube 2 in the Regulations for the
position on offer, as stated in Part 4 of the application ferm (it applicable);

« i this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

s il this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA] visiting the premises where
employment s being carried out and to speak to me and the employer should the need arise; and

= | will be fully tax complant;

and that to the best of my knowledge and belief:

= | will be employed, salaried and pald under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form;

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits [Amendment) Act 2014, a person who fumishes to the Minister, on an application under section 4, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false
or misleading is guilty of an offence.

Signature of Foreign
National: Title:

(Original signature required)

Mame (in BLOCK CAPITALS): Date: [ ‘ —{ [ “

Tick this box if you want your permit to be posted to your current address.

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (If applicable).

weponns
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Declaration of Person who

has made the offer of

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign National

| hereby solemnly declare that:

- Ihmutmmmblesupsmaﬂufymp'mmﬂ
the qualifications, skills, knowledge and experience attained by the Foreign National are as stated in Part
2 of the application form and they comespond with and are relevant to the position on offer;

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Sehedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form [if
applicable);

= if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been
made to the Foreign Mational, as stated in Part 2 of the application form; and

=  the Foreign Mational, as stated in Part 2 of the application form, will be employed, salaried and pald under an
employment contract governed by the laws of the State by me, the Person who has made the offer of employment,
as stated in Part 1 of the application form.

I further understand, declare and accept that:

= in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Parmits
{Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the following:

the application for the employment permit or any matter relating to or conceming such an application or
the grant of the permit;

the recruitment of the holder for the employment in respect of which the application was made; or

any amount previously pald to the holder in respect of travelling expenses Incurred by the holder in
connection with taking up the employment in the State,

+ in accordance with Section 28 of the Employment Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
is false or misleading In a material respect knowing that it is so false er misleading or being reckless as 1o whether
it is 5o false or misleading is guilty of an offence.

+  ifthis application is for an employment in respect of a Carer in a private heme and an employmaent permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and

= | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign Mational and that all such deductions will be
paid to the Revenue Commissioners,

| further understand that neither |, nor a persen acting on my behalf, shall keep any personal decument belonging to a holder of an
employment permit.

Signature of Person who has
made the offer of

employment:
[Criginal signature required)

Name (in BLOCK CAPITALS): Tithe:

Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box If you want your certified copy of the employment permit te be posted te your Authorised Agent
(if applicable).

[Fose 0] meraov
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Authorisation of Agent If no agent is representing the applicant then this section fo be left blank.

If you (the applicant) wish a third parly (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copled any correspondence regarding this application.

{in BLOCK CAPITALS): e

| understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
Employment Permit.

Signature of Agent:
(Original signature required)

Agent's Address for Correspondence:

Address 1:

Address 2:

Town:

County:

Country:

E-mail address:

Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behall in respect of this application.

Signature of Person who has
made the offer of employment: Date:
(Original signature required)

I, the Foreign National, permit the above named agent 1o act on my behalf in respect of this application.

Signature of Foreign Mational:

{Original signature required) .

s
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Requirements for Supporting Documentation

(A) Requirements for Person who has made
the offer of employment

If the Person who has made the offer of employmaent has nol been granted an Employment Pemit bafore, they MUST submat clear copies of
the following documentation:

+  Copy of P30 retumed fo the Revenue Commissioners within the 2 months preceding this application or a receipt for such
return whather issued through ROS (Revenue Online Service) or otherwise,
oR

# |f the Person who has made the cffer of employment is a start-up Company which would not yet have made retums to the
Revenue Commissioners in respect of employees, a copy of an official lelter from Revenue confirming registration as an
employer, date of registration and the ERN (Employers Registered Number),

If the Person who has made the offer of employment has been granled an Employment Permil before but has nol been granted an
Employment Permit within the 12 months preceding the application, they MUST submi clear copies of the following documentation:

= Copy of P30 retuned to the Revenus Commissioners within the 2 months preceding this application or a receipt for such
return whather issued through ROS (Revenue Online Sarvice) or otherwise.

Business Permission

If the Person who has made the offer of employment has indicated that they are a foreign national operating a business in the State, they are
required to submit copies of documentary evidence from the Minister for Justice and Equality clearly demonstrating their status within the
State and their entitlernent to operate a business in the State.

Additional documentation
The Minister may request such other information as might materially assist in making a decision on an appication,

(B) Requirements for Foreign National

For all Foreign Nationals
= Chear, legible copy (preferably in colour) of the personal details pages of the Forelgn National's passport, showing his or her
jpicture, personal details and his or her signature.
+ In the case of health professionals listed in Part B of Schedule 2 in the Regulations, a copy of the registration with the
appropriate medical body or recognition of qualifications from the relevant Minister of the Governmant.

For all Foreign Naticnals resident in the State
=  Please supply your GNIB personal identification number which is shown on your GMIB card. If not available please supply a
chear, legible copy (preferably in colour) of your cument immagration stamps and visa.

Please Note: Original documents should not be submitted

Impertant Mote concerning the passport expiry date

In the case of all applications for employment pamits, the Foreign Mational must hold a passport which is in date and valid for at least 12
months or more after the date of the application. Employment Permits cannot be considered for Foreign Nationals who do not fulfil this
requirement.

C) Application Requirements

Please provide a copy of the Reactivation Employment Permit letter issued to the Foreign National by the Department of Justice and
Equality.

For an employment in & restaurant or a fast food outlet
If the applicalion is in espect of such employments the following additional decumentation is required:

= if the establishment has been operating for one year or more, a copy of a *P35L° form returned by the Person who has made the
offer of employment 1o the Revenue Commissionars,

an up-to-date tax clearance cedificate in respect of the Person who has made the offer of employment,

copies of utility bills for the establishment's premises dated within the period of 2 menths prior 1o the application,

copies of any cerlfied qualfications of the Foreign National in respect of whom the application is made,

in the case of an application for employment as an execulive ched, head chef, sous chef or specialist chel specialising in culisine
onginating from a state that is not a Member State of the EEA, a statement from the Person who has made the offer of employmant,
confirming that the Foresgn Mational in respect of whom the application is made shall be employed in an establishment cther than a
fast food outhet, and

= @ letter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been

granted permission to oparate a restaurant at the premises.

For an employment as a Carer in a private home
If the applicalion is in respect of such eligble employments the following additional documentation is required:

= Inthe case of a trained medical professional:

{a) copies of qualifications confirming that the Foreign Mational in respect of whom the application is made is a trained medical
professional in a profession listed in Par A of Schedule 2 in the Regulations, and

{b) @ letter from a registered medical practiioner specialising in the area of liness of the person for whom the Foreign Mational will
ba caring, confirming that that person has a severe medical condition, or

Page 12 REPOO1/14
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+ Inthe case of a Carer with a long history of care:

{a) a copy of a PB0, payslps, a notarised letter or an affidavit esiablishing that the Forelgn Mational in respect of whom the
application is made has a long history of caring for the person concermned, and a lefler from a registered maedical practitioner
spacialising in the area of illness of the person for whom the Foreign Mational will b caring confirming thal that person has
spacial care nesds.

D) Schedule of Fees

An application for a new employment permit shall be accompansed by the fee prescribed in the following fable -

EMPLOYMENT PERMIT TYPE NEW APPLICATION FEE
General Employment Permit €1,000 up 1o 24 month pemmit and €500 for six months or ess
Critical Skills Employment Pemit €1,000 for 24 months

DependantPartnerSpouse Employment Famit No Fes

Contract for Services Employrment Permi €1,000 up 1o 24 month permit and €500 for six months or less
Intra-Company Transfer Employmant Parmit €1,000 up o 24 month pemmit and €500 for six months or less
Sport & Cultural Employment Permit €1,000 up 1o 24 month pemmit and €500 for six months or less
Reactivation Employment Permit €1,000 up 1o 24 month pemmit and €500 for six months or kess
Exchange Agreamaent Employmaent Permit No Foa

Internship Employment Permit €1,000 up io 12 month pemit and €500 for six months or less

Fees not required in certain cases,
Nao fee is payable in respect of applications for Dependant/Pariner'Spouse Employment Permits and Exchange Agreement Employment
Permits.

In all cther cases a fee as detailed above is payable depending on the duration of the Employment Permit. However, the fee may be waived
in the following cases:
+  Application in respect of a Foreign National wheo [ the Spouse or Crvil Pariner of an EEA natonal,
+  Where the Ferson who has made the offer of employment is the applicant for the Employment Femit and they have been granted
charitable tax exemplion status by the Revenue Commissioners.,

The following additional documentation i required in these cases:

. ﬁppic:mhmu.paﬂdlemMnﬁumhmammSpumuumlPamdeEhnm
clear phatocopies of the relevant pages of the EEA Spouse/Chal Partners’ current passport showing is or her picture, personal
details, passport expiry date and his or her signature, and
F & copy of the mamiage cerificate or the civil parinership registration evidencing the relationship of the Foreign National and
the EEA national.

*  Whaere the Person who has made the cffer of employmant is the applicant for the Employmeant Pemmit and they have been granted
charitable tax exemption status by the Revenus Commissioners.
# It the Person who has made the offer of employment has not been isswed with an Employment Permit on the basis of not
paying & fea due to charitable status within the 12 months preceding the application, please provide a copy of an official letier
from the Revenue Commissioners confirming chantable status.

Refunds
50% of the fea will be refunded o the Applicant if the application is refused or withdrawn prior to the issuing of the pemmit.

Mo fees will be rafunded if the Employment Permit hodder ceasas amployment after the permit has been mswed,

Employment Pemits Section s unable to refund fees by payable order. If a refund of fees s due for any reason, a mandate fomm will be
Torwarded to the applicant for completion. The rafund will be paid by EFT directly into the applicant's bank account, as per details provided on
the mandate form.

Acceptable Forms of payment

In accordance with DiFinance Circular 112013, from 18 Seplamber 2014 (e-Day) the public sector will no longer accept cheques, bank drafts
or pestal orders from business users in mspect of services rendered. To facilitate this, the Employment Pemits Section now has a
commercial bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is acceplad as
complete an email will issue to the applicant giving details of the amount of the fee due, the bank account into which the payment should be
made and an Application ID number which must be used as the reference when making the paymant.

For all other usars, paymaent can continue 1o boe made in the form of a Euro denominated cheque, bank draft or postal crder, drawn on a
financial institution operating within the Irish clearing systern. Please note that all foreign drafis and cheques will be retumed. Cheques
should be made payable to; Department of Jobs, Enterprise & Innovation,

Page 13 REPODO1M14
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(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Permit in respect of a foraign national does not in itsell authorise such a parson o emer or reside within
the State, Admission to the State and authorised duralion of stay is subject 1o the control of the Immigration Authorties.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, a8 a minimum, the remunaration

specified on the Employment Fermil. The only alowable deductions are those which appear on that Employment Pemmit. The

remunaeration baing paid must be verifiabde in the event of a Naticnal Employmaent Rights Authority (NERA) inspection, Fadure to

comply could lead 1o the revocation of the Employment Pemmit under section 16(1)(df) of the Employment Fermits Act 2006, as

amendead by the Employment Parmits (Amendment) Act 2014,

It ks recommended that an application for an Employment Permit showld be made at least 12 weaks before the foreign national is

reuired o take up employment.

Any application that contains emssions or is incorectly completed will be returned to the applicant or the authorised agent (if

applicable) for complation,

A fee, as determined by the Minster for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In line with section 24 of the Employment Parmits Act 2008, as ameanded by the Employment Permits (Amendment) Act 2014,

should the employment that is the subject of the Employment Permit cease, for whatever reason, the orginal and the certified

copy of the Employment Permit must be refurned to the Employment Parmits Section within 4 weeks from the dale of cessation,

Failura to comply with this requirement is an offence.

U L )

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by
Law.

Data Sharing and Data Protection

The Emplayment Permits Section may undertake verfication of all dala submitted on this application form. The Person who has made the
offer of employment, the Foreign Mational and the authorised Agent (if applicable) are advised that in signing this application form they
consant to allow the Employment Pemits Section to share and request datla as necessary, for the sole purpose of verifying the information
submitied, between relevant Government Departments and Agencies.

The signatones to this application may find further information concerning data sharing and the obligations of Data Controllers on the Data
Protection Commissioner's wabsite at www dataprofection ie. ARematively. they may call: (057) 868 4800 / Lo-Call Number: 1890 252231,

Please nole thatl a percentage of all applications will be chosen at random for inspection by the Mational Employment Righls Authonty
(NERA). Ralevant documents will have o be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act
2006, as amended by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment pesmit if, in the opinion of
the Minister, any information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amendad by the Employment Permits (Amandment) Act 2014, a
person who fumishes to the Minister, on an application under section 4 or 20, information that is false or misleading in a material respect
knowing that it is so fatse or misleading or being reckless as 1o whether it s so false or misleading is guilty of an offence.

Furthamone, in accordance with Section 32 (1) of the Employment Parmits Act 2006, as amended by the Employment Pamits
(Amendment) Act 2014, a person guilty of an offence under section 18{2), 19(3), 23(4) or 25 is liable—
{a) onsummary conviction, to a fine not exceeding €5,000 or imprisonment for a term not exceseding 12 months or both, or
(b} on conviction on indictment, 1o a fine not exceeding €50,000 or mprisonmant for a term not excesading 5 years or both.

Please note: With effect from 2003, the names of all employers who employ employment permit holders, as well as the number of permits
issued io that employer, are made publicly available on the Department’s website [www.djed iaflabouriworkparmnita’)

Page 14 REPOO1/14



[432] 137

G) Application Form Checklist

Please ensure that the application form is completed correclly, The following checklist should be used 1o ensure that all required
information/documentation is provided.  Incomplete application forms will be returned to the applicant or authorised agent (if
applicable).

Attach 1 passport sized pholograph, with Forelgn National's name printed on the back.

Indicate the following:
*  The applicant (person applying ie. Person who has made the offer of employment or the Foreign Mational).

Part One — Details of Person who has made the offer of smployment: Complete all questions

Person who has made the offer of employment should include copies of;

*  Completed P30/ROS Online Receipt dated within 2 months preceding the application, Or a copy of a letter from Revenue
Commissicners confirming regéstration as an employer, if a start-up Company (whichever is applicabla).

= Evidence of Business Pemnission (if apphcable).

Part Two — Detalls of Forelgn Mational: Complete all questions

Please supply clear copies (preferably in colour) of the following:

« Passpor pages showing pholograph, personal details and expiry date.

«  Immigration stamps (if GNIB personal identification number not availabla).
«  Visa (if GNIB personal kentification number not availabla).

Original documents should pot be submitted.

Part Three — Details of Redundancy: Complete all questions, as applicable.

*  Please complete in relation 1o any redundancies within the last 8 months in the employment that is the subject of the Employment
Pemmit application.

+ Sign and date the declaration - original signature required.

Part Four - Details of Employmant: Complete all questions [unless otherwise specified)

Please provide a copy of the Reactivation Employment Permit letter issued lo the Foreign Mational concemed by the Department of
Justice and Equeality.

Please supply copies of the following in the case of health professionals, including registered doctors, registered nurses and security
persannel who have not provided their RegistrationPIN/Licence number at Fan 3, Question 3:

= A copy of registration with the appropriale regulalory body or recognition of qualfications pursuant 1o Schedule 2 in the Regulations.

Please supply the following in the case of an employmant in a restaurant or a fast food outlet:

» ifthe establishmant has been operating for one year or more, a copy of a "P35L" form returned by the Person who has made the

offer of amployment to the Revenus Commissionars,

an up-to-date tax clearance cedificate in respect of the Parson who has made the offer of amployment,

copies of utility bills for the establishment's premises dated within the period of 2 months prior lo the application,

copies of any certified qualifications of the Foresgn Mational in respect of whom the application s made,

in the case of an applhcation for employment as an executive chal, head chef, sous chel or specialist chel specialising in cuksine

originating from a state that is not a Member State of the EEA, a staternent from the Person who has made the offer of employment,

confirming that the Foreign Mational in respect of whom the application is made shall be employed in an establishment other than a

fast food outhet, and

= & latter from the relevant Local Health Authority confiarming that the Pemon who has made the offer of employment has bean granted
permission o operate a restaurant al the premises.

Please supply the following, whichaver is applicable, in the case of an application for an employment in respect of an eligible Carer in a

private home:

= coples of qualifications confirming that the Foreign National in respect of whom the application is made s a trasned medical
predfessional in a profession listed in Part A of Schedule 2 in the Regulations,

+  aleiter from a registered medical praciftioner specialising in the area of liness of the person for whom the Foreign National will be
caring, confirming that that person has a severs medical condition or that thal person has special care needs,

* & copy of a PE0, payslips. a notarised letber or an affidavit establishing that the Foreign Mational in respect of whom the application is
made has a long history of canng for the person concamead.

Part Five — Details of Payment: Complete all questions

Include the appropriate fee il required (see (D) Schedule of Fees for further information.

Sign Payer declaration - original signature required.

If applicable, a copy of an official letter from the Revenue Commissioners confirming charitable status,

If applicable, clear photocopies of the relevani pages aof the EEA Spousa/Civl Partners' curment passport showing is of her phciure,
personal details, passport expiry date and his or her signature, and a copy of the mamiage cedificate or the civil partnership
regEstration evidencing the relationship of the Foreign Natonal and the EEA national,

Part Six - Acceptance of Terms & Conditions
=  Sign and date the appropriate declarations - orlginal signatures required.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A,
B, C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
application form,
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Form G

Application form for grant of Exchange Agreement Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation EAEPOO" -"- 14

Exchange Agreement Recon Passport
. . . Aap
ment Permit Application X
This form should be used by either the Person who has madae the offer of employmaent or the Foreign
Hational, the subject of that offer of employment, who wish to apply for:
= An Employment Parmit to facilitate the employmant in the State, of a foreign nabonal pursuant to Please print
an agreement of an ntemational agresment to which the State is a and which agreements \ ; )
ars bated in Schadhde § in the Regualions. Pt Foreign ”“ﬂ"‘;“a's rame
=  Applicatons can be in respact of all employments that come within the terms of the relevant back of photograph
Exchange Agresment and staple here.
» [Exchanga Agreament Employmen Pemils are non-renewable and are issued for & maxiemum
pericd of 12 months.

For permission 1o work in the State for a period of less than 90 days, the Atypical Working Scheme cperated
by the Department of Justice and Equality may be appropriate.

Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the
offer of employment, the Foreign Naticnal and the Agent (if applicable), must sign the declarations at
the end of the form.

Lot e A

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employmaent Permits (Amendment) Act 2014, an employer
making an Employment Permit application may not seek to recover the fee, if applicable, from the foreign national,
(This section MUST be completed for all applications)

Person who has made
the offer of employment

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Foreign National

Part One Registration Details of Person who has

made the offer of employment

1. Employer Registersd Number: l Obtained from the Revenue Commissionars
2. Company Name Registered Number
{if applicable): ‘ Obtained from the Companies Registration Office

3. Business Name Registered Number l

{if applicable): J Dbtained from the Companies Regstration Office

4. if the Person who has made the offer
of employment is an Industrial and
Provident Soclety, a Friendly Soclety ‘ Obtained from the Registry of Friendly Societies
or a Trade Unlon, please supply their |
Registration Number:

5. i the Person who has made the offer
of employment is a Charity, please l Obtained from the Revenus Commissionars

supply the Charity Number:

If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. I the Person wheo has made the offer of employment |s not a registered company, please indicate what type of entity it is:

-
Sole Trader Partnership D Other (please specify): |

escroora




140 [432]

7. Please state the full name of the Person who has made the offer of
employment:

B. Please state the nationality of the Person who has made the offer of
employment:

9. if the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operate a business in the State?

i Yes, please
specify:

I yes, you must enclose copies of supporting documentation from the Mnisler for Jushice and Equalily confirmming your permission fo

operale 8 business in the State or your application will be refurned (see Requirements for Supporting Documentation).

Yes No HNot applicable

10. Registered name of Company/Business:

11. Trading name of business (if different):

12. Nature of business:
13, Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Number: 15, Fax:

16. Mobile Phone
Number:

17. E-mail: [

18. Website: [

19, Mumber of EEA* andior Swiss nationals (including 20. Mumber of non-EEA nationals currently
Irish) currently employed by the Person who has employed by the Person who has made
made the offer of employment: the offer of employment:

*The EEA comprises the Member Stales of the European Linion fogether with lcedand, Norway & Lischiensiein,

You must now attach the documents o in Reqn Si 0 equirements for Person who

rt T Details of Foreign National
1. Passport
Number:
2. Expiry Date: -
Enter these details
3. Nationality: mr.:tly as ﬂlﬂ'}" appear on
the Foreign National's
4, First Name: passport.
5. Middle Name(s):
6. Family Name:
7. Date of Birth: B. Male: 9. Female:

EAEPOD114
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10. Current Address (foreign address required if residing outside the Stade):

Address 1:

Address 2:

Town:

County:

Country:

11, Tedephone No.: 12: Mebile Phone No.:

13, Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15, Is the Foreign Mational currently in the State? Yis | | Nao

If "Yes' on what basis are they currently in the State, please describe, and
complete GNIB card details, as requested, below:

Enter bolow details exactly a5 they appear en the Foreign National's GNIB card®,

GMNIB Pin No. Daept. No.

"If the Foreign National (s in the State bul does nol have 8 GNIB personal identification number then pleazs supply 8 copy of the current
immigration stamps and visa,

If the Fereign National has held consecutive employment permits for an uninterrupted period of § years and has been
working lawfully during this time, s'he may be eligible fo apply for a Stamp 4 permission fo remain from the Irish

Naturalisation and immigration Service. However, If the Foreign National is unable to obtain a Stamp 4, an employment
permit will be required.

I this is the case, by submitting thiz application the Foreign National confirms that &he has considered the available
options and believes that an employment permit is sl required.

Enter education detalls of the Forelgn National below, which are refevant to the Job Offer as stated in Part 4 of the application form

16, Highest level of Qualification:

o.g. Certificate, Diploma, 17. Date of Completion:
Degree, etc.

18, Title of Course:

19, Final Subjects Taken:

20. Result Achieved:

eg. L1
21. Has the Foreign National previously made an application for asylum in the
Yes Na
State?
22, Has the Foreign National sought permission to land in the State on a Yes No
previous occasion?

if Yes' please describe on what basls the permission was sought and
indicate whether or not permission was granted:

EAEPDO1/14
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23. Has the Foreign Mational been in the State on a previous occasion without Yes
parmission?

24, Is the Foreign National currently employed in the State? Yos El No

i “Yes' please describe on what permission they have to be employed:

25, Has the Fereign Natisnal been employed in the State previously? Yes D Mo

I “Yes' please describe on what permission they had to be employed:

26, Is the Foreign National married to or in a civil partnership with an Irish or Yes
EEA national?

I “Yes' what nationality s their spouse/partner?

of an Employment Permit or the holder of any other type of permission to work
in the State?

27, Is the Foreign Mational the spouse, civil partner or dependant of, the holder Yes D HNo

You must now attach the documenis oullined in Requirement for Supporting Documentation under "|'ﬂ_,| Foreign National

Requirements.”™
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Part Three Details of Redundancy

To be completed by the Person who has made the offer of employment in respect of any dismissals by reason of redundancy within
the meaning of section 9 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (), (d) or () of section T(Z) or to section 21 of that Act.

Please complete and sign the declaration below in full

Have any employees of the Person who has made the offer of employment been made
redundant in the employment that is the subject of this Employment Permit application
ovier the last six months?

Yes

No

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in
that employmaent that have been made redundant and explain how the pesition, which is the subject of this Employment Permit

application, differs from those positions in that employment made redundant. Please continue on a separate sheet if required and

append it to the application form,

| hereby solemnly declare the above information to be true and accurate.

Signature of Person who has
made the offer of
employment:

(Original signature required)

Name (in BLOCK CAPITALS):

Pasition Held:

Title:

Date:

EAEPDO1/14
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Part Four Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed
in Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body: [

3, Registration/Pin/ ’
Licence Mo.:

If the applcation fs in respect of Registensd Doctors, Nurses or Secunly Personnel ¥sled in Part A of Schedule 2 in the Reguialions please
provide your regisiration delails above, Documentary evidence will nol be required,

Appiications for other Health Professionals listed i Part B of Schedule 2 in the Regulations must provide a copy of thelr regisiration with the
appropriate medical body or recognifion of their qualifications from the Departmeant of Health,

4. Place(s) at which the employment concerned is to be carried out:

5. Proposed Period of Employment
Permit (maximum of 1 year)

6. Proposed Start Date®:

* We recormmend all Employment Parmit appications be submilted lo the Department af leas! 12 weeks before the proposed start dale of
employrment.

o (Gross remuneration excludes overtime or
7. Gross Annual Remuneration € Kiss Beysaanes]
B. Gross Annual Salary: €
{if different from above)
9. Gross Weekly Salary: € | 1n.mwmm e
11. Deductions from Gross Woakly Mt S ity
Salary: E purpose of
’ deductions:
Please specify
o name of Health

12. Health Insurance’; . e ol

Provider:

" AN amounis which make up the basic salary must appear as payments on the paysips. If Health insurance is baing included in the Gross
Annual Remuneration this must be verifiable by way of supporting documentalion in the event of a National Employrment Rights Autharity
(NERA) inspechion.

* Health Insurance can only be considered if the provider of the health insurance is o person entered in the Register of Health Benefils
Underfakings referred fo in section 14 of the Health Insurance Act, 1994,

13. Mumber of hours of work per
week®

“Flease note that for the purposes of Employment Permit Appiicalions, the standard working week is 39 hours per weak.

14, What are the main functions of this job:

15. Please detall the qualifications, skills, knowledge and
experience required fer this job:

Sabrenna
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16. Please detall the relevant qualifications, skills,
knowledge and experience of the Forelgn Mational:

17. Did you use an Agent/Recruitment Agency to recruit the Forelgn National? Yes D No D

If "Yes' please provide name and address of the
AgentiRecruitment Agency:

If ‘Ho’ please provide details of the
recrultrment method:

You must now attach the documents outlined in Requirement for ..‘-'unparﬂng Documentation under “(C) Application Reguirements ™

(if apphicable)

Page 7 EAEPDO1/4
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Part Five Requirement for Payment
a.mwmmwtm Yos Ne
If Mo, please indicate on what basis no fee is applicable?

The Person who made the offer of employment is the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue national married to or In a chvil
Commissioners parinership with an EEA national
DependantPartnerSpouse Employment Permit Exchanpe fomsmant E""'"P"""ﬂ:“’;

If no fee is payable proceed to Part Six.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DVFinance Circular 1/2013, from 19 Septembaer 2014 (e-Day) the public sector will no longer accept chegues, bank drafts or
postal ordens from business users in respect ol services rendered. To faclitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account info which payments can be made by Electronic Funds
Transfer (EFT).

Business usar applicants for employmaent parmits should complate the Contact Detads of Payer (Cuestions 1, 2, 3, 4, 5, 8, 7, and 8), Paymant
Dwtails (Question §) and the Payers Declaration below and payment will be requested when an application is accepted into the Employment
Permits Section as complete, An e-mail will issue 1o the applhcant and their authorised agent (if applicable) giving details of the amount of the
few due, the bank account inte which the payment should be made and an Application ID number which must be used as the reference when
making the payment.

Applicants, other than business users can continue to make payment by cheque, bank draft or postal order and must complete all details below.
Contact Details of Payer

1. Please indicate who Is making the Person who has made

payment: the offer of employment Foesign Natlcnal Other _ .
i Other [please

2. Title: Mr |:| Mrs D Miss Ms state]

3. Nama:

4, Company (if applicable):

5. Telephone Number: 6. Fax Number:

T. Maobile Phone Number: |

8. E-mail:

Payment Details

< Electronic Funds
8. Method of Payment: Tranafer Cheque Bank Draft Paostal Order
10, Cheque No.
11. Payment enclosed: €

Payment must be in the form of 8 Euro denominated chegue, bank drail or postal order drawn on a financial instifution operating willin the insh
Cloaning System. Choques should be made payable fo the Department of Jobs, Enterprise and innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Uinder the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2074 & refund in the case of a efused or
withdrawn application wil consist of 0% of the tolal fee paid)

Payer's Signature:
[(Original signature Date:
required)
Employment Permits Section is unable fo refund fees by payable order. if a refund of fees is due for any reason, a mandate form will be
femwvarded lo the applicant for complalion. The refund will be paid by EFT directly info he applicant’s bank account, as per delais provided on

the marndale form.
[Fose | eresaou
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Part Six Acceptance of Terms & Conditions

Declaration of Foreign
National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby selemnly declare that:

= the qualifications, skills, knowledge and experience | have attained are as stated in Part 2 of the application form and they
comespond with and are relevant to the position on offer;

= | am a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application ferm (it applicable);

« i this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

s if this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA] visiting the premises where
employment s being carried out and to speak to me and the employer should the need arise; and

= | 'will be fully tax complant;

and that to the best of my knowledge and belief:

= | will be employed, salaried and pald under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits [Amendment) Act 2014, a person who fumishes to the Minister, on an applicatien under section 4, information
that s false or misleading in a material respect knowing that itis so false or misleading or being reckless as to whether it is so false
or misleading i guilty of an offence.

Signature of Foreign
National: Title:

(Criginal signature required)

Mame (in BLOCK CAPITALS): Date: [ ‘ ‘ [ “

Tick this box if you want your permit to be posted to your current address.

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (If applicable).

[P0 Ereeuov
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Declaration of Person who

has made the offer of

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign Mational

| hereby solemnly declare that:

- Ihmukmmmbllsupsmmmmp'man
the qualifications, skills, knowledge and experience attained by the Foreign National are as stated in Part
2 of the application form and they comespond with and are relevant to the position on offer;

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form (if
applicable);

= if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been
made to the Foreign National, as stated in Part 2 of the application form; and

= the Foreign Mational, as stated in Part 2 of the application form, will be employed, salaried and pald under an
employment contract governed by the laws of the State by me, the Person who has made the offer of employment,
as stated in Part 1 of the application form.

| further understand, declare and accepl that:

= in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits
{Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the l'nlluwhg

the application for the employment permit or any matter relating to or concemning such an application or
the grant of the permit;

the recruitment of the holder for the employment in respect of which the application was made; or

any amount previously paid to the holder in respect of travelling expenses Incurred by the holder in
connection with taking up the employment in the State.

+ in accordance with Section 28 of the Employment Permits Act 2008, as amended by the Employment Permits
{Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
is false or misleading In a material respect knowling that it is so false or misleading or being reckless as to whether
it is 5o false or misleading is guilty of an offence.

= if this application is for an employment in respect of a Carer in a private home and an employmant permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and

= | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign Mational and that all such deductions will be
pald to the Revenue Commissioners.,

| further understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
employment permit.

Signature of Person who has
made the offer of
employment:

(Original signature required)

Mame (in BLOCK CAPITALS): Title:

Pasition Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(i applicable).
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If no agent is representing the applicant then this seclion lo be el blank,

If you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copied any correspondence regarding this application.

Agent Name
{in BLOCK CAPITALS):

Title:

|

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Employmant Permit.

Signature of Agent: Date:
(Original signature required)
Agent's Address for Correspondence:
Address 1:
Address 2:
Town:
County:
Country:
E-mail address:
Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act an my behalf in respect of this application.

Signature of Person who has
made the offer of employment:

[(Original signature required)

I, the Foreign Mational, permit the above named agent to act on my behalf in respect of this application.

Signature of Foreign Mational:
{Criginal signature required)

Date:

Date:

EAEP0O01/14
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Requirements for Supporting Documentation

) Requirements for Person who has made

the offer of employment

If the Person who has made the offer of employment has not been granted an Employmaent Permit before, they MUST submit clear copies of the
Tollowing documeniation:

s  Copy of P30 retumed to the Revenue Commissionars within the 2 months preceding this application or a receipt for such returm
whather issued through ROS (Revenue Online Service) or otharwise,
OR

If the Person who has made the offer of employment is a start-up Company which would not yet have made returns fo the
Ravenus Commissioners in respect of employees, a copy of an official letter from Revenus confirming registration as an
employer, date of registration and the ERN (Employers Regisiered Number).

If the Person who has made the offer of employment has bean granted an Employment Farmit before but has not bean granted an Employment
Parmit within the 12 months preceding the apphcation, they MUST submit clear coples of the following docurnenlation:

»  Copy of P30 retumed io the Revenue Commissioners within the 2 months preceding this application or a receipt for such return
whather issued through ROS (Revenue Onling Service) or olhanwise.

Business Permission

If the Person who has made the offer of employmaent has indicated that they are a foreign national operating & business in the State, they are
required to submit copies of documentary evidence from the Minister for Justice and Equality clearly demonstrating their status in the Siate
and their entitlement to operate a business in the State,

Additional documentation
The Minister may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Nationals

«  Clear, legible copy (preferably in colowr) of the personal detads pages of the Forelgn Nabonals passpon, showing his or her
picture, personal details and his or her signature.

* In the case of health professicnals listed in Part B of Schedule 2 in the Regulations, a copy of the registration with the appropriate
meadical body or recognition of qualifications from the relevant Minister of the Gowvermnmant.

For all Foreign Nationals resident in the State
=  Pleasa supply your GMIB personal identification numbar which is shown on your GNIB card. If not available please supply a
clear, legible copy (preferably in colowr) of your cument immigration stamps and visa,

Please Note: Onginal documents should not be submitted

Important Mote concerning the passport expiry date
In the case of all applications for employment permals, the Foreign National must hold a passport which ks in date and valid for al lsast 12 months
or more after the date of the application. Employment Pemmits cannot be considered for Foreign Mationals who do not fulfil this reguiremant.

C) Application Requirements

The fellowing additional decumentation must be supplied with all Exchange Agreement Employment Permit applications.

= An orlginal letter from the organisation operating the Exchange Agreement confirming that the Exchange Agreement applies to the
Foreign Nabonal concerned.
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D) Schedule of Fees

An apphcation for a new employment permit shall be accompansed by the fee prescribed in the following table -

EMPLOYMENT PERMIT TYPE NEW APPLICATION FEE
General Employmaent Permit €1,000 up to 24 month penmit and €500 for six months or less
Coritical Skills Employmant Parmit €1,000 for 24 months

Dependant/FarinenSpouse Employment Pernit Mo Fea

Contract for Services Employment Permil €1,000 up to 24 month permit and €500 for six months or less
Intra-Company Transfer Employment Pammit €1,000 up o 24 month permit and €500 for six months or less
Sport & Cultural Employment Permit €1,000 up to 24 month penmit and €500 for six months or less
Reactivation Employment Permit €1,000 up to 24 month permit and €500 for six months or less
Exchange Agreemant Employment Permit Mo Foa

Intamship Employrment Peamit €1,000 up 1o 12 manth pesmit and €500 for six months or less

Fees not required in certain cases.
Mo fee is payable in respect of applications for Dependant/Partnen Spouse Emplayment Permits and Exchangs Agresment Employment
Parmits.
In all other cases a fee as detaided above is payable depending on the duration of the Employment Permil. However, the fee may be waived in
the following cases:

«  Applhcabon i in respect of a Foregn National who = the Spouse or Civil Partner of an EEA national.

«  Where the Person who has made the offer of employment is the applcant for the Employment Permit and they have been granled

charitable tax exemplion status by the Revenue Commissioners.

The following additional documentation is required in these cases:

»  Applications in respact of Foreign Nationats who are the Spouses or Civil Painers of EEA nationals;
F clear photocopies of the relevant pages of the EEA Spousa/Civil Partners’ cumment passport showing his or her picture, personal
delails, passpon expiry date and his or her signature, and
=  acopy of the mamiage certificate or the civil parinership registration evidencing the relationship of the Foreign National and the
EEA national.

s Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have been granted
charitable tax exemption status by the Revenue Commissioners:

F  If the Person who has made the offer of employmant has not bean issued with an Employment Parmit on the basis of not
paying a fee due lo charitable status within the 12 months preceding the application, please provide a copy of an oficial letler
from the
Revenues Commissioners confirming charitable status.

Refunds
0% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior 1o the issuing of the permit.

No fees will be refunded if the Employment Permit holder ceases employment after the permil has been issusd.

Employment Parmits Section i unable to refund fees by payable order, il a refund of fees & due for any reason, a mandale form will be
Torwarded to the applicant for completion. The refund will be paid by EFT directly into the applicant's bank account, as per details provided on
the mandate form.

Agceptable Forms of payment

In accordance with DVFinance Circular 1/2013, from 19 September 2014 (e-Day) the public seclor will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Permits Section now has a commarcial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is accepled as compleds an amad will
issue lo the apphcant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D number which must be used as the reference whan making the payment.

Fer all ether users, payment can continue 1o be made in the form of a Euro denominated cheque, bank draft or postal order, drawn on a financial

institution cperating within the Irish clearing system. Please noie that all foreign drafts and cheques will be returned. Chegues should be made
payable to: Department of Jobs, Enterprise & innovation.
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(E) Conditions of Issue of an Employment
Permit

A lssue of an Employment Pemit in respect of a foreign national does not in fsel authorise such a parson to enler o reside within the
State. Admission 1o the State and authorised duration of slay is subject to the conirol of the Immigraton Authorities,

B. Al Employment Permits are issued on the provise that the named foreign naticnal is paid, as a minimum, the remuneration spacified

on the Employment Parmit.  The only allowable deductions are those which appear on that Employment Permit. The remuneration

baing pakd must be verifiable in the avent of @ National Employment Rights Authority (NERA) inspection. Faillure to comply could

lead 1o the revocation of the Employment Permnit under section 16(1)(df) of the Employment Permits Act 2006, as amendad by the

Employment Permits (Amendment) Act 2014,

It is recommended that an application for an Employment Pemmit should be made at least 12 weeks bafore the foreign national is

required to take up employment.

Any application that contains omissions or is incormectly completed will be returned to the applicant or the authorised agent (if

applicable) for complation.

A fes, as datermined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Empleyment Permit granted.

In line with section 24 of the Employment Permits Act 20086, as amendead by the Employment Pamits (Amendment) Act 2014,

should the emplayment that is the subject of the Employment Pemmit cease, for whatlever reason, the onginal and the cartified copy

of the Employment Permit must be returned to the Employment Parmits Section within 4 weeks from the date of cessation. Failure

o comply with this requirement is an offence,

T

Non-compliance with any provision of the Aliens Act 1938, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employmant Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may undertake werification of all data submitted on this application form. The Person who has made the
offer of employment, the Foreign Mational and the autharised Agent (if applicable) are advised that in signing thés application form they consent
to allow tha Employment Pemits Section to share and request data as necessary, for the sole purpose of verifying the information submitbed,
batween relevan Government Departments and Agencles.

The signatories to this application may find further information conceming data sharing and the obligations of Data Controllers on the Data
Protection Commissioner's website at wew dataprolecton is. ARematively, they may call: (057) 858 4800 / Lo-Call Number: 1890 252231,

Please note that a parcentage of all applications will ke chosan at random for inspection by the Mational Employmant Rights Authority (NERA).
Relevant documents will have 1o be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as
amended by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permit if, in the opinion of the Minister,
any information provided im respect of the application for it was false or misleading in a matenal respect.

In accordance with Section 25 of the Emplayment Permits Act 2006, as amended by the Employmeant Parmits (Amendrmeant) Act 2014, a
person whe Tumishes 1o the Minister, on an application under seclion 4 or 20, iInformation that is false or misleading in a malerial respect
knowing that it is so false or misleading or being reckless as fo whether it is so false or misleading s guilty of an offence.

Furthermore, in accordance with Saction 32 (1) of the Employmaent Permits Act 2006, as amended by the Employmaent Permits (Amendmant)
Act 2014, a person guilty of an offence under section 18(2), 19(3), 23(4) or 25 s lable—

(a) onsummary comaction, to a fine not exceeding €5,000 or imprisonment for a term not exceeding 12 months or both, or

{b) on conviction on indictment, to a fine not exceeding €50,000 or mprisonment for a term not exceeding 5 years or both.

Please note: With affect from 2003, the names of all employers who employ employrment pamit holders, &s well as the number of penmits
issued fo that employer, are made publicly available on the Department’s website (www.djei ieflabourfworkparmits/).

Page 14 EAEPOD1/14
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G) Application Form Checklist

Plaase ansure thal the apphcation Torm 8 completed camectly. The following checklist should ba used to ensure that all required
infermation/documentation s provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photograph, with Foresgn National's name printed on the back.

Indicate the following:
*  The applicant (person applying i.e. Person who has made the offer of employment or the Foreign National),

Part One - Details of Person who has made the offer of employment: Complete all questions

Parson who has made the offer of emplayment should include coples of:

«  Completed PIVROS Online Receip! dated within 2 months preceding the application Or a copy of a letter from Revenue
Commissionars confirming regisiration as an employer, if a start-up Company (whichever is applicable).

#  Evidence of Business Permission (if applicable).

Part Two — Detalls of Forelgn National: Complete all questions

Flease supply clear copies (preferably in colour) of the following:

»  Passport pages showing photograph, personal details and expiry date.

»  Immigration stamgs (if GNIB persenal identification number not available).
« \isa (if GNIB perscnal identification number not available).

Original documents should not be submitied

Part Three — Detalls of Redundancy: Complete all questions, as applicable

*  Please complele in relation to any redundancies within the last B months in the employment thal is the subject of the Employment
Parmit application.

*  Sign and date the declaration - original signature required.

Part Four - Details of Employment: Complete all questions (unless otherwise specified)

Please supply an original letter from the organisation operating the Exchange Agresment confirming that the Exchange Agreement
applies fo the Foreign Mational concemed,

Part Five — Detalls of Payment: Complete all questions

Include the appropriate fes if required (see (D) Schedule of Fees for further information.

Sign Payer declaration - original signature required.

If applicabde, a copy of an official letter from the Revenue Commissioners confirming charitable status.

If applicable, clear photocopses of the relevant pages of the EEA Spouse/Civil Fartners’ curment passport showing is or her picture,
personal delails, passport expiry date and his or her signature, and a copy of the mamage certificate or the civil partnership
registration evidencing the relationship of the Foreign National and the EEA national.

. e

Part Six - Acceptance of Terms & Conditions
+  Sign and date the appropriate declarations - original signatures required,

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Decumentation and Application Form Checklist — parts A,
B, C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
application form.

Page 15 EAEPOD1/14
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Form H

Application form for grant of Sport and Cultural Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation SC EP001 -"- 1 4

Sport and Cultural Recent Passpor
; Photograph
Employment Permit i
New Application
This form should be used by elther the Person who has made the offer of employment or the Foreign
Mational, the subject of that offer of empleyment, who wish to apply for:
= An employment parmit for a foreign national who has the relevant qualifications, skills, experience Please print
of knowledge and whose employment is requined for the develepment, operation and capacity of Foreign National's name
sporting and cultural activities in the State. on
Applications can be in respect of all employments in sport and cultural activities other than those baﬁc"l';ul merg’;?h

employments for which an employment parmit shall not be granted pursuant 1o Schedule 4 in the
Regulations.

Complete ALL parts of this form as required in BLOCK CAPITALS. The Person who has made the
offer of employment, the Foreign Naticnal and the Agent (if applicable), must sign the declarations at
the end of the form,

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF

APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employmaent Permits Act 2006, as amended by the Employmaent Permits (Amendment] Act 20714, an employer
making an Employment Permit application may not seek fo recover the fee, if applicable, from the foreign national.
(This section MUST be complefed for all applications)

Person who has made : :
the offer of employment Foreign National

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Person who has

made the offer of employment

1. Employer Registered Number: | Obtained from the Revenue Commissioners
2. Company Mame Registered Number | ;

{if applicable): | | | | | | | | Obtained from the Companies Regestration Offica
3. Business Mame Registered Number

{if applicabla): l Obtained from the Companies Regsiraton Offica

4. if the Person who has made the offer
of employment Is an Industrial and T 1 T -
Provident Soclety, a Friendly Society | l Obtained from the Registry of Friendly Socleties
or a Trade Unlon, please supply their
Registration Numb-ar:

5. If the Person who has made the offer
of employment is a Charity, please I
supply the Charity Numbser:

If the Person who has made the offer of employment is not a Limited Company, please complate
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. I the Person whe has made the offer of employment is not a registered company, please indicate what type of entity it is:

J Obtained from the Revenue Commissionars

Sole Trader l | Partnership | Other (please specity) |
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7. Please state the full name of the Person who has made the offer of
employment:

B. Please state the nationality of the Person who has made the offer of
employment:

9. if the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operate a business in the State?

H Yes, please
specify

I yes, you must enclose copies of supporing docurmenlation from the Minisler for Jushice and Equalily confirming your permission fo

operale 8 business in the State or your application will be refurned (see Requirements for Supporting Docurmentation).

Yos No Mot applicable

10. Registered name of Company/Business:

11. Trading name of business (if different):

12, Mature of business:

13, Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Numbaer: 15, Fax:

16. Mobile Phone
Number:

17. E-mail:

18. Website:

Irish) currently employed by the Person who has employed by the Person who has made

19. Mumber of EEA* andior Swiss nationals (Iincluding 20. Number of non-EEA nationals currently
made the offer of employment: the offer of employment:

*The EEA comprises the Member Stales of the European Linion fogether with lceland, Norway & Lischienstein,
You must now attach the documents outiined in Requirement for Supporting Documenfation under “{4) Requirements for Person who

has made the offer of employment.”

Part Two Details of Foreign National

1. Passport
Humber:
EEh Enter these details
3. Nationality: exactly as they appear on
the Foreign National's
4, First Narme: passport.
5. Middle Name{s):
B, Family Mamae:
T. Date of Birth: | 8. Male: 9, Female:

SCEPOO1/14
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10. Current Address (foreign address required if residing owlside the Stala):

Address 1:

Address 2:

Tawn:

County:

Country:

11, Tedephone No.: 12: Moblle Phone No.:

13, Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15, Is the Foreign Mational currently in the State? Yis l I No

If "Yes' on what basis are they currently in the State, please describe, and
complete GNIB card details, as requested, below:

Enter bolow details exactly as they appear en the Forelgn National's GNIB card®,

GMNIB Pin No. Dept. Ho.

“If the Foreign National (s in the State bul does nol have 8 GNIB personal identification number then pleazs supply 8 copy of the currenf
immigration sfamps and visa.

If the Foreign National has held consecutive employment permits for an uninterrupled period of § years and has been
working lawfully during this time, s'he may be eligible to apply for a Stamp 4 permission fo remain from the Irish
Naturalisation and immigration Senvice. However, If the Forelgn National is unable to obtain a Stamp 4, an employment
permit will be required.

N this is the cage, by submitting this application the Foreign National confirms that &he has considered the available
options and believes that an employment permit is sl required.

Enter education detalis of the Foreign National below, which are relevant to the Job Offer as stated in Part 4 of the application form

16. Highest level of Qualification:

a.g. Cortificate, Diploma, 17. Date of Completion:
Degree, etc.

18. Title of Course:

18, Final Subjects Taken:

20, Result Achieved:

eg. 1
21. Has the Foreign National previously made an application for asylum in the
Yes Na
State?
22, Has the Foreign National sought permission to land in the State on a Yes No
previous occasion?

i “Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

SCEPDD14
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23. Has the Foreign Mational been in the State on a previous occasion without Yes Mo
parmission?

24, Is the Foreign National currently employed in the State? Yes El No
i “Yes' please describe on what permission they have to be employed:

25, Has the Foreign National been employed in the State previously? Yes D Na
I “Yes' please describe on what permission they had to be employed:

26, Is the Foreign National married to, or in a civil partnership with an Irish or Yes No

EEA national?
I “Yes' what nationality Is thelr spouse/pariner?

27. I8 the Foreign Mational the spouse, civil partner or dependant of, the holder Yes No

of an Employment Permit or the holder of any other type of permission to work

in the State?

You must now attach the documents outlined in Requirement for Supporting Documentation under “(8) Foreign National

Requirements.”

SCEPOO1/14
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Part Three Details of Redundancy

To be completed by the Person who has made the offer of employment in respect of any dismissals by reason of redundancy within
the meaning of section 9 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b), (), (d) or (2) of section T(Z) or to section 21 of that Act.

Please complete and sign the declaration below in full

Hawve any employees of the Person who has made the offer of employment been made
redundant in the employment that is the subject of this Employment Permit application
aver the last six months?

Yes

No

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outline the reason(s) for the redundancies. This should include information on the numbers of positions in
that employment that have been made redundant and explain how the position, which is the subject of this Employment Permit

application, differs from those positions in that employment made redundant. Please continue on a separate sheet if required and

append it te the application form.

| hereby solemnly declare the above information to be true and accurate.

Signature of Person who has
made the offer of
emplayment:

(Criginal signature required)

Name (in BLOCK CAPITALS):

Pasition Held:

Title:

Date:

SCEPOO1/M4
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Part Four Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body:

3. Registration/Pin/
Licence Mo.:

If the application is in respect of Registered Doclors, Nurses or Secunly Personned Iisted in Part A of Schedule 2 in the Regulations please
provide your registration defails above. Documentary evidence will nof be requined.

Applications for other Health Profezsionals isted in Part B of Scheduls 2 in the Regulations musl provide a copy of their regrsiration wilh the
approprinte medical body or recognition of their qualifications from the Deparfment of Health,

4. Place(s) at which the employment cancerned is to be carried out: |

5. Proposed Period of Employment
Permit (maximum of 2 years)

6. Proposed Start Date*: |

*We recommend all Employment Parmit applications be submiifed fo the Departmant af leas! 12 weeks before the proposed slart date of
employrment.

7. Gross Annual Remunsration® € (Gross remuneration excludes overtime or

premium payments)
B, Gross Annual Salary: €
{if different from above)
9, Gross Weekly Salary: I € | 10. ﬂ::rhr Rateof | .
11. Deductions from Gross Weekly | :“?;xdfr
et deductions:
Please
12. Health Insurance*: € | :'lr;l'::.:f;ulﬂ'l
Provider:

* Al amounts which make up the basic safary must appear &g payments on the paysips. If Health Insurance is being included in the Gross
Annual Remuneration this must be verifiable by way of supporfing documentation & renewal sfage; such documentalion may alse be required in
the event of & National Employment Righfs Authonly (WNERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance is a person entered in the Register of Health Benefils
Undertakings referred fo in section 14 of the Health Insurance Act, 1884,

13. Mumber of hours of work per
weak®:

* Please note that for the purposes of Employment Permit Applcations, the sfandard working weak iz 39 hours per week.

14, What are the main functions of this job:

15. Please detail the qualifications, skills, knowledge and
expaerience requined for this job:

SCEPO014
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16. Please detail the relevant qualifications, skills,
knowledge and experience of the Forelgn Mational:

17. Did you use an Agent/Recrultment Agency to recruit the Foreign National? Yes No D

I “Yes' please provide name and address of the
AgentRecruitment Agency:

If ‘Mo’ please provide detalls of the
recruitment method:

Part Four A Details of Governing Bod

In accordance with Section 3F of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014,
the Minister may consult with any persen who, the Minister is satisfied, has knowledge of or expertise in the sport or cultural activity
concerned, o.g. the sport’s Governing Body, Please provide contact details below,

28, Mame of organisation:

29, Contact person: 30, Title:

31. Position Held:

32, Telephone Number:

You must now attach the documents oullined in Requirement for Supporting Documentation under “(C) Application Requirements™ (if

applicatie)

SCEPOO114
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Part Five Requirement for Payment
u.mmmmmmmntm Yes Ne
If Mo, please indicate on what basis no fee is applicable?

The Person who made the offer of employment is the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue naticnal married to or in a clvil
Commissioners partnership with an EEA national
DependantParner/Spouse Employment Permit Exelmnpe s mant E“"‘"p":‘m";

If no fee is payable proceed to Part Six.

Details of Payment

Important Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DVFinance Circular 1/2013, from 19 Septembar 2014 (e-Day) the public sector will no longer accept chegues, bank drafts or
postal orders from business users in respect ol services rendered. To faclitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sof up a commercial bank account info which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employmaent parmits should complate the Contact Delails of Payer (Questions 1, 2, 3, 4, 5, 6, 7, and 8), Paymant
Details (Question §) and the Payers Declaration below and payment will be requested when an application is accepted into the Employment
Permits Section as complete, An e-mai will issue 1o the apphcant and their authorised agent (if applicable) giving details of the amount of the
far due, the bank account inte which the payment should be made and an Appiicaion ID numbar which must be used as the referance when
making the payment.

Applicants, other than business users can continue to make payment by cheque, bank draft or postal order and must complete all details below.
Contact Details of Payer

1. Please indicate who Is making the Person who has made
payment: the offer of employment Erewicar Huffons! Sihex .

2 e w[] w[] we[] w[] owomm[

|

4, Company (if applicable):

5. Telephone Number: 6. Fax Number:

T. Mabile Phone Number:

8. E-mail:

Payment Details

Electronic Funds

9. Method of Payment: Transter

Cheque Bank Draft Postal Order

10, Cheque No.

11. Payment enclosed: L

Payment must be in the form of a Euro denominafed chegque, bank dralf or posfal order drawn on a financial instifution operaling within the insh
Cloaning System. Chegues should be made payable fo the Department of Jobs, Enterprise and innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Uinder the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014 & refund in the case of a miused or
withdrawn application wil consist of B0% of the tolal fee paid)

Payer's Signature:
[Original signature Date:
required)
Employrment Permits Section is unable o refund fees by payabie order. If a refund of fees is due for any reason, a mandate form will be
femwvarded lo the applicant for complelion. The refund will be paid by EFT directly inte the appiicants bank account, az per details provided on
the mandale farm.

Page B SCEPOO1114
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Part Six Acceptance of Terms & Conditions

Declaration of Foreign

National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entitled to the full benefit of all the relevant irish Employment Rights Legislation.

| hereby selemnly declare that:

= the qualifications, skills, knowledge and experience | have attained areas stated in Part 2 of the application form and they
comespond with and are relevant to the position on offer;

= | am a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application ferm (It applicable);

= If this application is for a Critical Skills Employment Permit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

s if this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

= | will be fully tax complant;

and that to the best of my knowledge and belief:

= | will be employed, salaried and pald under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form;

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who fumishes to the Minister, on an application under section 4, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as (o whether it is so false
or misleading is guilty of an offence.

Signature of Foreign
National: Title:
(Original signature requined) :
Mame (in BLOCK CAPITALS): Date: [ ‘ [ “

Tick this box if you want your permit to be posted to your current address.

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (If applicable).
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Declaration of Person who

has made the offer of

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign National.

| hereby solemnly declare that:

+ | have taken reasonable steps to satisfy myself that:
the qualifications, skills, knowledge and experience attained by the Foreign National are as stated in Part
2 of the application form and they comespond with and are relevant to the position on offer;

o the Forelgn National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form (if
applicable);

= if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been
made to the Forelgn Mational, as stated in Part 2 of the application form; and

= the Foreign Mational, as stated in Part 2 of the application form, will be employed, salaried and pald under an
employment contract governed by the laws of the State by me, the Person who has made the offer of employment,
as stated in Part 1 of the application form,

| further understand, declare and accept that:

= in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concermning one or mare of
the following:

= the application for the employment permit or any matter relating to or concerning such an application or
the grant of the permit;

o the recruitment of the holder for the employment in respect of which the application was made; or

o any amount previously paid to the holder in respect of travelling expenses Incurred by the holder in
connection with taking up the employment in the State,

+ in accordance with Section 258 of the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether
it is 5o false or misleading is guilty of an offence.

= if this application is for an employment in respect of a Carer in a private homae and an employmant permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and

= | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign Mational and that all such deductions will be
paid to the Revenue Commissioners,

| further understand that neither I, nor a person acting on my behalf, shall keep any persenal document belonging to a holder of an
employment permit.

Signature of Person who has
made the offer of
employment:

(Original signature required)

Mame {in BLOCK CAPITALS): i

Pasition Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit 1o be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(i applicable).

sosmo
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Authorisation of Agent

If mo agent is representing the applicant then this sechion lo be leff biank.

If you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data s respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will

be copled any correspondence regarding this application.

Agent Nama
(in BLOCK CAPITALS):

Title:

| understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Employment Permit.

Signature of Agent:
(Original signature required)

Agent's Address for Correspondence:

Address 1:
Address 2:
Town:
County:

Country:

E-mail address:

Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

Signature of Person who has
mada the offer of employmant:
(Original signature required)

I, the Foreign Matignal, permit the above named agent to act en my behalf in respect of this application.

Signature of Foreign National:
(Qriginal signature required)

Date:

Date:

SCEPDD1/14
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Requirements for Supporting Documentation

Requirements for Person who has made
the offer of employment

If the Parson who has made the offer of employment has not been granted an Employment Parmit before, they MUST submit clear copies
of the following documentation:
= Copy of P30 returmed o the Revenue Commissioners within the 2 months preceding this application or a recalpt for such
return whather issued through ROS (Revenue Online Service) or otherwise,
OR
= |f the Person who has made the offer of employment is a star-up Company which would not yet have made retums fo the
Revenus Commissioners in respect of employess, a copy of an official letter from Revenus confirming reglstraton as an
employer, date of registration and the ERN (Employers Registened Number).

If the Person who has made the offer of employment has been granted an Employment Permil before but has not been granted an
Employment Parmit within the 12 months preceding the application, they MUST submit clear copies of the following documaentation:
= Copy of P30 returned o the Revenus Commissioners within the 2 months preceding this application or a receipt for such
relurn whether issued through ROS (Revenue Online Senice) or othensise.

Business Permission

If the Person who has made the offer of employment has indicated that they ane a foreign national operating & business in the State, they
ame required to submit copies of documentary evidence from the Minister for Justice and Equality clearly demonstrating their status within
the State and their antillement to operate a business in the State.

Additional documentation
The Minkster may request such other mformation as might materially assist in making a decision on an application,

B) Requirements for Foreign National

For all Foreign Mationals
= Clear, legible copy (praferably in colour) of the personal details pages of the Foreign National's passpor, shawing his or her
picture, personal details and his or her signature,
#* In the case of health professionals listed in Part B of Schedule 2 in the Regulations, a copy of the registration with the
appropriate medical body or recognition of qualfications. from the relevant Minister of the Govemmant.

For all Ferekgn Mationals resident in the State
=  Pleass supply your GNIE personal identification number which ks shown on your GMNIB card. If not available please supply a
claar, legible copy (preferably in colour) of your curment immigration stamps and visa.

Please Note: Original documants should not be submitiad

Important Mote concerning the passport expiry date

In the case of all applications for smployment permits, the Foreign National must hold a passport which is in date and valid for at lsast 12
meonths or more after the date of the application. Employment Permits cannot be considered for Foreign Nationals who do not Tulfil this
requiremeant.

C) Application Requirements

Far an employment in a restaurant or a fast food outlet
If the application is in respect of such employments the following additional documentation is required:

«  ifthe establishment has been cperating for one year or more, & copy of a "P35L" form raturmed by the Person who has made the

offer of employment 1o the Revenue Commissioners,

an up-to-date tax clearance certificate in respect of the Person who has made the offer of employment,

copies of utity bills for the establishment’s premises dated within the period of 2 months prior to the application,

copies of any cerified qualifications of the Foreign National in respect of whom the application is made,

in the case of an apphcation for employment as an executive chef, head chel, sous chef or specialist chef specialising in cuisine

otiginating from a state that is not @ Member State of the EEA, a stalement from the Person who has made the offer of

employment, confieming that the Foreign Mabional in respect of whom the application s made shall be employed in an

establishment other than a fast food outet, and

* @ latter from the relevant Local Health Authority confirming that the Person who has made the offer of employment has been
granted pemmission 1o operate a restaurant at the premises.

scepooite
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D) Schedule of Fees

An apphcation for a new employment permit shall be accompanied by the fee prescribed in the following table -

EMPLOYMENT PERMIT TYPE NEW APPLICATION FEE
General Employment Permit €1,000 up 1o 24 month penmit and €500 for six months or less
Critical Skills Emgpdoyment Permit €1,000 for 24 months.

Dependant/FPartnerSpouse Employment Farmit No Fes

Contract for Services Employment Permil €1,000 up 1o 24 month permit and €500 for six months or less
Intra-Company Transfer Employmant Pemmit €1,000 up o 24 month pemmit and €500 for six months or less
Sporl & Cultural Employmeant Parmit €1,000 up 1o 24 month pemmit and €500 for six months or less
Reactivation Employmeant Permil €1,000 up 1o 24 month pemit and €500 for six months or kess
Exchange Agresmaent Employmaent Pemmit No Faa

Internship Employment Permit €1,000 up o 12 month permit and €500 for six months or less

Fees not required in certain cases,
Nao fee is payable in respect of applications for Dependant’Partnern'Spouse Employment Permits and Exchange Agreement Employment
Permits.

In all other cases a fee as detailed above is payable depending on the duration of the Employment Parmit. However, the fee may be waived
in the following cases:
=  Application in respect of a Foreign National wheo is the Spouse or Civil Partner of an EEA national.
Wihere the Parson who has made the offer of employment i the applicant for the Employmeant Permit and they have been granted
charitable tax exemplion status by the Revenue Commissioners.

The following additional documentation i required in these cases:

. Appllcallnm.Inralpac:m‘meNaHnmllwhoamlhaSpﬂlnﬂrCMledeEﬁ.m
clear phatocopies of the relevant pages of the EEA Spouse/Civl Partners’ current passport showing is or her picture,
personal detads, passport expary date and his or her signature, and
¥+ & copy of the mamiage cerificate or the civil pantnership registration evidencing the relationship of the Foreign National and
the EEA national

*  Where the Person who has made the offer of employment is the applicant for the Employment Permit and they have been granted
charitable tax axemption stalus by the Revenue Commissionens.
¥ If the Parson who has made the offer of employment has not been issued with an Employment Permit on the basis of not
paying & fea due to chartable status within the 12 months preceding the application, please provide a copy of an official
letier from the Revenues Commissionars confieming charitable stabus

Refunds
B0% of the fee will be refunded o the Applicant il the applcaton is refused or withdrawn prior 1o the ssuing of the pemit.

Nao fees will be refunded if the Employmeant Permit holder ceases amployment after the permit has been sswed.

Employment Permits Section is unable to refund fees by payable order. If a refund of fees is dus for any reason, a mandate form will be
foremrded to the applicant for complation. The refund will b paid by EFT directly into the applicants bank account, as per delails provided on
the mandate form,

Agceptable Forms of payment
In accordance with DiFinance Circular 112013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts

or postal orders from business users in respect of services rendened, To facilitale this, the Employment Permits Section now has a
commercial bank account inte which payments can be made by Electronic Funds Transfer (EFT). When an application is acceptad as
complate an email will issue to the applicant giving details of the amount of tha fee due, the bank account into which the payment should be
made and an Appdication 1D number which must be used as the reference when making the payment.

For all othar users, payrnent can continue 1o be made in the form of a Euro denominated cheque, bank drafl or postal order, drawn on a

financial institution operating within the Insh clearing system. Please nobe that all foreign drafts and cheques will be retumed. Cheques
should be made payable to: Department of Jobs, Enterprise & Innovation.

Page 13 SCEP00114
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(E) Conditions of Issue of an Employment
Permit

A lesue of an Employment Permmt in respect of a forekgn national does not in lsell authorise such a person to enter or reside within
the State, Admission to the State and authorised duration of stay is subject 1o the contrel of the Immigration Authorities.

B. ANl Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remunaration

specified on the Employment Fermil. The only alowable deductions are those which appear on that Empleyment Permit. The

remunaeration being paid must be verifiabde in the event of a National Employmaent Rights Authority (WERA) inspection. Fadure fo

comply could lead 1o the revecation of the Employment Pemit under section 16(1)dl) of the Employmeant Fermits Act 2006, as

amendead by the Employment Parmits (Amendment) Act 2014,

It is recommended that an application for an Employment Permit showld be made at least 12 weaks bafore the foresgn national is

required o take up employmeant.

Any application thal contains omssons of is incomectly completed will be returned to the applicant or the authorised agent (if

applicable) for complation.

A fee, s dabermined by the Minster for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit graned,

In line with section 24 of the Employment Parmits Act 2006, as amanded by the Employment Permits (Amendment) Act 2014,

should the employment that is the subject of the Employment Permit cease, for whatever reason, the ornginal and the cerified

copy of the Employment Pemmit must be refumned to the Employment Permits Section within 4 weaeks from the date of cessation,

Failure to comply with this requirement is an offance.

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as

amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by
Law,

Data Sharing and Data Protection

The Employmant Permits Section may undertake verfication of all data submitied on this application form. The Person who has made the
offer of employment, the Foreign National and the authorsed Agent (if applicable) are advised that in signing this application form they
consent o allow the Employment Permits Seclion 1o share and request data as necessary, for the sole purpose of verifying the information
submitted, betwaen relevant Government Dapartments. and Agencies.

The signatones to this application may find further information concerning data sharing and the cbbgations of Data Controllers on the Data
Protectson Commissioner's wabsite at www dataprotection. is. ARernatively, they may call: (057) 868 4800 / Lo-Call Number. 1890 252231,

Please nole that a percentage of all applications will be chosen at random for inspection by the National Employment Rights Authonty
(NERA). Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act
2006, as amended by the Employmeant Permils (Amandment) Act 2014, the Minisier may revoke an employmeant peamit if, in the opinion of
tha Minister, any information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Parmits (Amendment) Act 2014, a
person who fumishes to the Minisier, on an application under section 4 or 20, information that is false or misleading in a material respect
knowing that it is so false or misleading or being reckless as to whether it is 5o false or misleading is guilty of an offence.

Furthermone, in accordance with Section 32 (1) of the Employmaent Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, a parson guilty of an ofence under sectlon T8(2), 19(3), 23{4) or 25 is lable—
{a) on summary conviction, 1o a fine not exceeding €5,000 or imprisonment for a term not exceeding 12 months or both, or
(b} on conviction on indictment, o a fine not exceeding €50,000 or impriscnment for a term not exceeding 5 years or both.

m mo o

Please note: With effect frorm 2003, the names of all employers who employ employment parmit holders, as wedl as the number of pemmits
issued o that employer, are made publicly available on the Department’s website (www.djei.iaflabouriworkparmits/)
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G) Application Form Checklist

Please ensure that the application form s completed comrectly. The following checklist should be used o ensure that all required
information'documantation is provided.  Incomplete application forms will be returned to the applicant or authorised agent (if
applicable).

Attach 1 passport sized pholograph, with Foreign Mational's name printed on the back.

Indicate the following:
*  The applicant (person applying i.e. Person who has made the offer of employmaent or the Foreign National).

Part One - Details of Person who has made the offer of employment: Complete all questions

Parson who has made the offer of employment should inchede coples of:

s+ Completed P30/ROS Online Receipt dated within 2 months preceding the application, Or a copy of a letter from Revenue
Commissionars confirming regestration as an employer, if a start-up Company (whichaver is applicable).

»  Evidence of Business Pemmission (if applicable).

Part Two — Details of Foreign Mational: Complete all questions

Please supply clear copies (preferably in colour) of the following:

»  Passport pages showing pholograph, perscnal details and expiry date.
*  |Immigration stamps (if GNIE personal identification nember not availabla).
» \isa (if GNIB personal identification number not available).

Original documents should not be submitted

Part Three — Details of Redundancy: Complete all questions, as applicable.

«  Pleass complete in relation 1o any redundancies within the last 8 months in the employment that (s the subject of the Employrment
Peammit application.

»  Sign and date the declaration - original signature required.

Part Four = Details of Employment: Complete all questions (unless otherwise specified)

Please supply copies of the following in the case of healih professionals, including registered doctors, registered nurses and security
personnel who have not provided their Registration™IN number at Part 3, Question 3:
= A copy of registration with the appropriate regulatory body or recognition of qualifications pursuant to Schedule 2 in the
Regulations.

Please supply detads of the Governing Body of the Sport or Cultural activity concermed.

Please supply the following in the case of an employmaent in a restaurant or a fast food cutlet:
+  ifthe estabishment has been operating for one year or more, a copy of a "P35L" form retumed by the Person who has made
thve offer of employment to the Revenue Commissioners,
an up-io-date tax clearance cerlificate in respect of the Person who has made the offer of employmeant,
copées of utility bills for the establishment’s premises dalad withén the period of 2 months prior to the application,
copées of any certified qualifications of the Foreign National in respect of whom the application is mada,
in the case of an application for employment as an executive chef, head chef, scus chef or specialist chef specialising in cuisine
originating from a state that is not a Member State of the EEA, a statement from the Person who has made the offer of
employment, confirming that the Foreign National in respect of whom the application ks made shall be employed in an
establishment other than a fast food outhet, and
= @ batter from the relevant Local Health Authority confirming that the Person who has made the offer of employmeant has been
granted parmission to operate a restaurant at the premises,

LN

Part Five — Detalls of Payment: Complete all questions

Include the appropriate fee if required (see (D) Schedule of Fees for further information.

Sign Payer declaration - original signature requined.

If applicable, a copy of an official letter from the Revenue Commissioners confirming charitable status.

If applicable, clear pholocopies of the relevant pages of the EEA Spouse/Civil Partners’ current passport showing his or her picture,
personal details, passport axpiry date and his or her signature, and a copy of the mamiage cedificale or the civil partnership
regestration evidencing the relationship of the Foreign National and the EEA national,

Part Six - Acceptance of Terms & Conditions

«  Sign and date the appropriate declarations - original signatures required.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist — parts
A, B, C,D,E,F and G are for instruction purposes only, It is not necessary to include these pages when submitting the completed

application form.
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Form I

Application form for grant of Internship Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation IEPO01/14
Internship Recen! Passport
FPhotograph
X1
This form should be used by sither the Person who has made the offer of employment or the Foreign
HNational, the subject of that offer of employment, who wish to apply for:

+  An Employment Pemit o Eaciltate the employment in the State, of a foreign national who is a full- Pleasa print
time student enrolled in a third level institulion oulside the State for the purposes of gaining work Foreign Mational's name
exparience for the completion of thesr Degree

=  The foreign national must:
¥ be pursuing a degree course or higher in a discipine linked to the employments in respect of M?doltaﬁ amhﬂmph

which there is a shorage in respect of the qualificabions, skills, knowledge or experience and and staple here.
which are required for the proper functioning of the economy and which are listed in
Schedule 3 in the Reguations, and

¥+ have an offer of an Intemship with an employer in the State.
Internship Employmant Pemits ame non-renewable and are issued for a maximum period of 12 months.

For permitssion fo work in the Stabe for a period of less than 0 days, the Atypical Working Scheme operated
by the Department of Justice and Equality may be appropriaie.

Complete ALL parts of this form as required in BLOCK CAPITALS, The Person who has made the
offer of employment, the Foreign Maticnal and the Agent (if applicable), must sign the declarations at
the end of the form.

P A
APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In secordance with the Employment Permits Act 2006, as amended by the Employment Permits (Amendment] Act 2074, an employer

making an Employment Permit application may not seek to recover the fee, if applicable, from the foreign national.
{This section MUST be completed for all applications)

Person who has made . .
the offer of employment ‘:’ Foreign National

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Person who has

made the offer of employment

1. Employer Registered Number: Oitained from the Revenue Commissioners

2. Company Name Registered Number | | |
(i applicable):

3. Business Name Registered Number
{if applicable): l Ottained from the Companies Registration Office

i I | l |mmmwmsﬁmnmm

4. i the Person who has made the offer
of employmant is an Industrial and
Provident Society, a Friendly Society
or a Trade Union, please supply their
Registration Numb-aer:

6. H the Person who has made the offer

ﬂmmlmrﬂ“phm lmmmmﬂwnmcummm
supply the Charity Humber

]ommmmnagmﬁmrysmﬁ
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If the Person who has made the offer of employment is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Person who has made the offer of employment is a Limited Company, please proceed to Question 10.

6. If the Person who has made the offer of employment is not a registered company, please indicate what type of entity it is:

Sole Trader Parinership Other (please specily):

7. Please state the full name of the Person who has made the offer of
employment:

B. Please state the nationality of the Person who has made the offer of
employment:

8. If the Person who has made the offer of employment is not an EEA citizen, do they hold appropriate permission from the Minister
for Justice and Equality to operate a business in the State?

If Yes, please
Yes Ne Not applicable specify:
If yas, you must enclose coples of supponting documentation from the Minister for Justice and Equality confirming your permission fio
operate a business in the Stale or your application will be refumed (see Requiremenis for Supporting Documentalion),

10. Registered name of Company/Business:

11. Trading name of business (if different):

12. Nature of business:

13. Company'Business Address:

Address 1
Address 2
Town:
County:
Country:

14. Telephone Number: 15, Fan:

16. Mobile Phone
Humiber:

17. E-mail:

18. Website:

19. Number of EEA® and/or Swiss nationals (including 20. Mumber of non-EEA nationals currently
Irish) currently employed by the Person who has employed by the Person who has made the
made the offer of employment: offer of employment:

*The EEA comprises the Member States of the Ewopean Union logether with loedand, Norway & Lischienshein,

You must now attach the documents outlined in Ry irement for Supporting Documentation una (A} Reguirements for Person who

has made the offer of employment. "

L
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Part Two Details of Foreign National

1. Passport
Nurmibeer:

2. Expiry Date:

Enter these details

3. Nationality: exactly as they appear on
the Foreign National’s

4. First Name: passport.

5. Middle Name{s):

&, Family Name:

7. Date of Birth: 8. Male: 9, Female:

10. Current Address (foreign address required i residing outside the Stale):
Address 1:

Address 2:

Town:

County:

Country:

11. Telephone No.: 12: Mobile Phone No.: |

13. Please provide the Foreign National's PPS Number if available:

14, E-mail address:

15. Is the Forelgn Mational currently in the State? Yes Mo

If "Yes' on what basis are they currenily in the State, please describe, and
complete GNIB card details, as requested, below:

Enter below details exactly as they appear on the Foreign National's GNIB card®.

GHNIB Pin No. Dept. No.

*If the Forelgn National is in the State but does not have a GNIB personal identification number then please supply 8 copy of the current
immigration stamps and visa,

IF the Foreign National has held conseculive emplaymaent permits for an uninterrupled period of § years and has been
working lawfully during this time, £he may be eligible o apply for a Stamp 4 permission fo remain from the irish
Naturalisation and immigration Service. However, If the Forelgn National is unable to obtain 8 Stamp 4, an employment
perrit will b requined,

¥ this is the case, by submitting this application the Foreign National confirms that s/he has considered the available
options and believes that an employment permit Is stil required,

iepooa
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Enter education details of the Foreign National below, which are relevant to the Job Offer as stated in Part 4 of the application form

16, Highest level of Qualification:
e.g. Certificate, Diploma,
Daegroe, afc,

17. Date of Completion:

18, Title of Course:

19, Final Subjects Taken:

20, Result Achieved:
eg &1

21. Has the Foreign National previously made an application for asylum in the
State?

22, Has the Foreign National sought permission to land in the State on a
previous occasion?

If “Yes' please describe on what basis the permission was sought and
indicate whether or not permission was granted:

23. Has the Foreign Mational been in the State on a previous occasion without
permission?

24, Is the Foreign National currently employed in the State?

If ‘Yes' please describe on what permission they have to be employed:

25. Has the Foreign National been employed in the State previously?

If “Yes' please describe on what parmission they had to be employed:

26, Is the Foreign National married to, or in a civil partnership with, an Irish or
EEA national?

If “Yes' what nationality is their spouse/partner?

27. Is the Foreign National the spouse, civil partner or dependant of, the holder
of an Employment Permit or the holder of any other type of permission to work
in the State?

IEPOO1/14
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Part Three Details of Redundancy

To be completed by the Parson who has made the offer of employment in respect of any dismissals by reason of redundanay within
the meaning of section 3 of the Redundancy Payments Act 1967 and where such dismissal was attributable wholly or mainly to the
conditions specified in paragraphs (a), (b). (), (d) or (o) of section T(2) or to section 21 of that Act.

Please complete and sign the declaration below in full.

Have any employees of the Person who has made the offer of employment been made
redundant in the employmaent that is the subject of this Employmaent Permit application Yos Ne
over the last $ix months?

If any employees have been made redundant in the employment that is the subject of this Employment Permit application over the
last six months please outling the reason(s) for the redundancies. This should include information on the numbers of positions in
that employmaent that have been made redundant and explain how the position, which is the subject of this Empleyment Permit
application, ditfers from those positions in that employment made redundant. Please continue on a separate sheet if required and
append it to the application form.

| heraby solemnly declare the above information to be true and accurate,

Signature of Person who has
made the offer of
employmant:

[Criginal signature required)

Mame (in BLOCK CAPITALS): Title:

Position Held: Date:

m IEPOO1/14
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Part Four Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body:

3. Registration/Pin/
Licence No.:

If the application is in respect of Registensd Doctors, Nurses or Secuntly Personnel Ksted in Part A of Schedwle 2 in the Reguiations please
provide your registration defails above. Documenfary evidence will nof be required,

Appiications for other Health Professionails listed in Fart B of Schedule 2 in the Regulations must provide a copy of thedr regisiration with the
appropriate medical body or recognition of thelr quaitications from the Department of Health,

4. Place(s) at which the employment concermed is to be carried out:

5. Proposed Period of Employment |
Permit (maximum of 1 year])

6. Proposed Start Date”: | | | |

"We recommend all Employment Permit applications be submitted fo the Department at least 12 weeks before the proposed starf dafe of
employment.

7. Gross Annual Remuneration” ’ € {Bross remuneration exchudes overtime or

premium payments)

B, Gross Annual Salary: €

{if different from above)
9. Gross Weekly Salary: | € | 1D.Lllm;tyﬂa'hen1' 5
11. Deductions from Gross Weekly | :u'ﬂ;‘e“!l;ﬂ‘dfr

i deductions:
Please specily
12. Health Insurance": [ € | m of Health
Provider:

* AN amounts which make up the basic salary must appear as payments on the paysips. i Health insurance is being included in the Gross
Annual Remunerafion this must be verffable by way of supporting documentation in the event of a Natlonal Employment Rights Authority
(NERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance iz 8 person entered in the Register of Health Benefits
Undarfakings referred o in section 14 of the Heallh Insurance Act, 1994,

13. Number of hours of work per
week®

“Figase nole that for the pwposes of Employment Permit Applicalions, the standard working week is 39 hours per wak,

14. What are the main functions of this job:

15. Please detall the qualifications, skills, knowledge and
experience required lor this job:

Pt
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16. Please detail the relevant qualifications, skills,
knowledge and experience of the Foreign National:

17. Did you use an Agent/Recruitment Agency to recruit the Forelgn National? Yes D No D

I ‘Yes' please provide name and address of the
AgentRecruitment Agency:

If ‘Mo’ please provide details of the
recruitment method:

You mus! now aftach the documents oullined in Requiremen! for Supporting Documentation under =(C) Application Reqiiremaenis

nlicahle)
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Part Five Requirement for Payment
Is a fee payable for this Employment Permit

',p;#ﬂﬁm? Yes Mo
If Mo, please indicate on what basis no fee is applicable?

The Person who made the offer of employment is the Application is in respect of a non-EEA
applicant and has charitable status with the Revenue national married to or in a civil
Commissioners partnership with an EEA national
Dependant/Partner/Spouse Employment Permit Bxctingn Mo mm':

I no fee s payable proceed to Part Six.

Details of Payment

Impaortant Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 1/2013, from 19 Seplember 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
posial orders from business users in respect of services rendered. To facilitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account inlo which payments can be made by Elecironic Funds
Transfer (EFT).

Business user applicants Tor employment permits should complete the Contact Details of Payer (Questions 1, 2, 3, 4, 5, B, T, and 8), Payment
Dwtails (Question §) and the Payers Declaration below and payment will be requested when an application is accepted into the Employment
Permits Section as complete, An e-mai will Issue io the apphcant and their authorised agent (if applicable) giving details of the armount of the
fe= due, the bank account inte which the payment should be made and an Appiicalion [0 number which must be used as the reference when
making the payment.

Applicants, cther than business users can continue to make payment by cheque, bank draft or postal order and must comgpleta all details below.
Contact Details of Payer

1. Please indicate who is making the Parson who has made
payment: the offer of employment Foreign National Other
: Other (please
2. Title: Mr |:| Mrs I:I Miss |:| Ms state)
3. Name; | |

4. Company (if applicable):

5. Telephone Number: 6. Fax Number:

7. Mobile Phone Number:

B. E-mail:

Payment Details

9. Method of Payment: SIS DCe Cheque Bank Draft Postal Order
10. Chegue No.
11. Payment enclosed: €

Payment must be in the form of 8 Euro dencminated chegque, bank drailt or posial order drawn on a financial instifution operating within the insh
Clearing System. Cheques should be made payable fo the Department of Jobs, Enterprise and Innovation.

Payer's Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1,
{under the Employment Permils Act 2006, as amended by the Employment Permits (Amendmenti) Act 2014 a refund in the case of a refused or
withdrawn appiication will consist of 90% of the fofal fee paid),

Payer's Signature:
[Qriginal signature
required)
Employment Permits Sechion is unable fo refund fees by payable order. if a refund of fees is due for any reason, a mandate form will be
fomwarded fo the appicant for completion. The refund waill be paid by EFT directly info the applicant’s bank account, 8s per defails provided on

the mandale foarmm.
e

Date:
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art Six cceptance of Terms & Conditions

Declaration of Foreign

National

I, the undersigned, agree to undertake employment on the above basis and | understand that, while in employment in the State, | will
be entithed o the full benefit of all the relevant Irish Employment Rights Legislation,

I hereby solemnly declare that:

«  the qualifications, skills, knowledge and experience | have attained are as stated in Part 2 of the application form and they
comespond with and are relevant to the position on offer;

= | am a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (i applicable);

= [f this application is for a Critical 5kills Employment Parmit, | have received a job offer of 2 years, or more, from the Person
who has made the offer of employment, as stated in Part 1 of the application form;

» il this application s for an employment in respect of a Garer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

« | will be fully tax compliant;

and that to the best of my knowledge and belief:

= Iwill be employed, salaried and paid under an employment contract governed by the laws of the State by the Person who
has made the offer of employment, as stated in Part 1 of the application form.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information
that s false or misleading in a material respect knowing that it is so false or misleading or being reckless as (o whether it is so false
or misleading is guilty of an offence,

Signature of Foreign
National: Title:
(Qriginal signature requined)

Name (in BLOCK CAPITALS): Date:

loyment permit will normall posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable),

erooun
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Declaration of Person who

has made the offer of
ployment

I, hereby solemnly declare thal the particulars given in this application are true to the best of my knowledge and belief. | Turther
declare that the full benefit of all the relevant Irish Employment Rights Legislation will be applied to this Foreign National.

I hereby selemnly declare that:

LI | hm taken reasonable steps to satisfy myself that:
the qualifications, skilis, knowledge and experience attained by the Foreign National are as stated in Part
2 of the application form and they correspond with and are relevant to the position on offer;

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 4 of the application form (if
applicable);

= if this application is in respect of a Critical Skills Employment Permit, a job offer of 2 years, or more, has been
made to the Foreign Mational, as stated in Part 2 of the application form; and

= the Foreign Mational, as stated in Part 2 of the application form, will be employed, salaried and pald under an
employment contract governed by the laws of the State by me, the Person who has made the offer of employment,
as stated in Part 1 of the application form,

| further understand, declare and accept that:

= in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits
{Aamendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permil concerned any charge, fee or expense arising out of or concéming one or more of
the following:
@ mf application for the employment permit or any matier relating to or concerning such an application or
the grant of the permit;
the recruitment of the holder for the employment in respect of which the application was made; or
= any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.
* in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits
{Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 4, information that
Is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether
itis so false or misleading is guilty of an offence.
= if this application is for an employment in respect of a Carer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and
= | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign National and that all such deductions will be
paid to the Revenue Commissioners,

| further understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
employment permit.

Signature of Person who has
made the offer of
employment:

[Original signature required)

Name (in BLOCK CAPITALS): Title:

Pasition Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(if applicable).

o



180 [432]

Authorisation of Agent

If o agent is representing the applicant then this section o be loft blank.

I you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must skgn below, Agents will
be copied any comrespondence regarding this application.

Agent Name
(in BLOCK CAPITALS):

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Emplayment Permit,

Signature of Agent:
{Original signature required)

Agent's Address for Correspondence:

Address 1:
Address 2:
Town:
County:

Country:

E-mail address:

Telephone number:

Title:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application,

Signature of Person who has
made the offer of employment:
(Criginal signature required)

I, the Foreign National, permit the abowe named agent to act on my behalf in respect of this application.

Signature of Foreign Mational:
[Criginal signature required)

Date:

Date:

IEPOO/14
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Requirements for Supporting Documentation

(A) Requirements for Person who has made
the offer of employment

If the Person who has made the offer of employment has not been granted an Employment Femmit before, they MUST submit clear coples of the
following documentation:

=  Copy of P30 returned to the Revenue Commissioners within the 2 months preceding this application or a receipt for such returm
whether issued through ROS (Revenue Online Service) or ctherwise,
OR
If the Person who has made the offer of employment is a starf-up Company which would not yet have made relurns to the
Revenue Commissioners in respect of employees, a copy of an official lefler from Revenue confeming registration as an
employer, date of registration and the ERN ([Employers Registered Number).

If the Person wha has made the offer of employment has been #d an Employment Pesrnit before but has not been granted an Employrment
Pl within the 12 months preceding the application, they MUST submil clear copies of the following documentation:

«  Copy of P30 returned to the Revenue Commissioners within the 2 months preceding this application or a receipl for such retum
whether issued through ROS (Revenue Online Service) or otherwise,

Business Permission

If the Person who has made the offer of employment has indicabed that they ane a forsign national operating a business in the State, they ane
required to submit copies of documentary evidence from the Minister for Justios and Equality clearly demonstrating their status within the State
and their entitiement lo operate a business in the State.

Additional documentation
The Minister may request such other infcermation as might materially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Nationals
»  Clear, legible copy (preferably in colour) of the personal details pages of the Foresgn National's passport, showing hes or her
picture, personal details and his or her signature,
* Inthe case of health professionals ksted in Pan B of Schedule 2 in the Regulations, a copy of the regisiration with the appropriate
medical body or recognition of qualifications from the retevant Minister of the Govermment.
For all Foreign Nationals resident in the State
+  Please supply your GNIB personal identificalion number which is shown on your GNIB card, I nol available please supply a
clear, legible copy (preferably in colour) of your cument immigration stamps and visa.

Please Note: Original documents should not be submitbed

Important Note concerning the passport expiry date
In the case of ail applications for employment permits, the Foreign National must hold a passport which s in date and valid for at least 12 months
of more afler the date of the application. Employment Pemmits cannot be considered for Foreign MNationals who do not fulfil this requirement.

C) Application Requirements

The fellowing additional documentation must be supplied with all Internship Employment Permit applications.

An original letter from a thind level institution outside the State—

confrning that the foreign national is enrclled as a full-ime student a1 thal institubion,

Mhmmmdhmdmmmmmmumm

jproviding the qualifications or skills with which the course of study is wholly or substantially concermed,

confirning that the employment in respect of which the application is made is wholly or substantially concemed with the course of

study on which the foreign national s ennciled,

=  confirning that the foreign national ks required, for the compleSion of the course of study, to obtain experience in the practice of
the skills or qualifications with which the course of study is concerned for a period of not mone than 12 months in an employ ment
that requires the practice of those skills or qualifications, and

= confirning that the foreign national ks required to retum lo the institution at the end of the 12 month period in order o complate
the course of study.

An original letter from the person who has made the offer of employment—

«  confming that the employment is for a peried not exceeding 12 menths, and
«  stating the employment, as listed in Schedule 3 of the Regulations, in which the foreign national is 1o be employed,

epoorrie
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D) Schedule of Fees

An apphcation for a new employment permi shall be accompanbed by the fee prescribed in the following table -

EMPLOYMENT PERMIT TYPE MEW APPLICATION FEE
General Employment Permit €1,000 up 1o 24 manth permit and €500 for six months or less
Critical Skills Employmant Permit €1,000 for 24 months

Dependant/Partner/Spouse Employment Permit Mo Fea

Confract for Services Employment Pemnit €1,000 up to 24 month pemmit and €500 for six months or less
Intra-Company Transter Emplayment Pemit €1,000 up 1o 24 month pemnit and €500 for six months of less
Sport & Cultural Employment Permit €1,000 up to 24 month permit and €500 for six months or less
Reactivation Employment Pemit €1,000 up o 24 month permit and €500 for six months or less
Exchange Agreement Employment Pemit Mo Fee

Internship Employment Permit €1,000 up to 12 month permit and €500 for six months or less

Fees not required in certain cases,
Mo fed is payable in respect of applications for Dependant/Parinen'Spouse Employment Permils and Exchange Agreemant Employmant
Permits.
In all other cases a fee as detaied above is payable depending on the duration of the Employment Permil. However, the fee may be waived in
the following cases:

=  Application in respect of a Foreign Mational whao is the Spouse or Civil Partner of an EEA national.

=  Where tha Person who has made the offer of employment is the applicant for the Employment Permit and they have been granted

charitable tax exemplion status by the Revenue Commissioners.

The following additional documentation is required in these cases:

»  Applications in respect of Foreign Nationals who are the Spouses or Civil Pariners of EEA nationals:
*  chear pholocopies of the relevant pages of the EEA Spouse/Civil Partners’ curnent passpart showing his or her picture, personal
details, passpornt expiry date and his or her signature, and
=  acopy of the marmiage certificale or the civil parnership registration evidencing the relationship of the Foreign National and
the: EEA national,

+  Where the Person who has made the offer of employment Is the applicant for the Employment Permit and they have been granted
charitable tax exemption status by the Revenue Commissioners:
= |f the Person who has made the offer of employmaent has not been issued with an Employmaent Parmit on the basis of not
paying a fee due io charitable status within the 12 months preceding the application, please provide a copy of an official letter
from the Revenue Commissioners confirming chamable stalus.,

Refunds
90% of the fae will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the permit,

No fees will be refunded if the Employment Permil holder ceases employment after the permil has been Issued,

Employment Parmits Section is unable to refund fees by payable onder. If a refund of fees is due for any reason, a mandate form will ba
forwarded o the applicant for completion. The refund will be paid by EFT directly into the applicant’s bank account, as per details provided on
the mandate form.

Acceptable Forms of payment

In accordance with DiFinance Circular 12013, from 19 Seplember 2014 (e-Day) the public secior will no longer accept cheques, bank drafts or
postal onders from business users in respect of sarvices rendered. To facilitate this, the Employment Permits Seclion now has a commercial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is accepled as complete an emal will
issue o the applicant giving detads of the amount of the fee due, the bank account into which the payment should be made and an Appiicalion

10 number which must be used as the referance when making the payment.
For all other users, payment can continue to ba made in the form of a Euro denominated chegue, bank draft or postal order, drawn on a financial

institution operating within the Irish clearing system. Flease note that all foreign drafts and cheques will be retumed. Chegues should be made
payabie to: Department of Jobs, Enterprise & Innovation.
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(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Permit in respect of a foreign national does nol in itself authorise such a person lo enter or reside within the
State. Admission to the State and authornised duration of stay is subject to the control of the Immigration Authorties.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permit. The only allowable deductions are those which appear on that Employment Permit. The remuneration

being paid must be verifiable in the event of a Mational Employment Rights Authority (NERA) Inspection. Faillure to comply could lead

fo the revocation of the Employment Permit under section 16(1)(df) of the Employment Permits Act 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It is recommended that an application for an Employment Permil should be made at least 12 weeks before the foreign national is

requined to take up employment.

Any applcation that contains omissions or s incormecily completed will be returned to the applicant or the authorised agent (if

applicable) for completion,

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Pemit granted.

In T with $ection 24 of the Employment Permils Act 2008, as amended by the Employment Pemits (Amendment) Act 2014, should

the employment that s the subject of the Employment Fermit cease, for whalever reason, the original and the certified copy of the

Employment Permit must be retumed 1o the Employment Permits Section within 4 weeks from the date of cessation. Failure 1o comply

with this requirerment is an offence.

m m oo

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law,

Data Sharing and Data Protection

The Employment Permits Section may undertake verification of all data submitted on this application form. The Person who has made the offer
of employment, the Foreign National and the authorised Agent (if applicable) are advised that in signing this application form they consent to
allow the Employment Permils Section to share and request data as necessary, for the sole purpose of verifying the information submitied,
between relevant Government Departments and Agencies.

The signatories o this application may find furiher information concemning data sharing and the obligations of Data Controllers on the Data
Protection Commissioner's website at www dataprolection ie. ARernatively, they may call: (057) 863 4800 / Lo-Call Number: 1890 252231,

Please note that a percentage of all applications will be chosen at random for inspection by the National Employmant Rights Authority (NERA).
Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2008, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permit if, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
who furnishes to the Minister, on an application under section 4 or 20, information that is false or migleading in a material respect knowing that it
Is 50 false or misleading or being reckless as to whether it is so false or misleading is guilty of an cffence.

Furtharmore, in accordance with Section 32 (1) of the Employment Permits Act 2006, as amended by the Employment Perrits (Amendment) Act
2014, a person guilty of an offence under section 18(2), 193], 23(4) or 25 ks Rable—

(a) onsummary conviction, to a fine not exceeding €5,000 or imprisonment for a term not exceeding 12 months or both, or

(b) on conviction on indiciment, to a fine not exceeding €50,000 or imprisonment for a term not exceeding 5 years or both.

Please note: With effect from 2003, the names of all employers who employ employment permit holders, as well as the number of pemits
issued to that empioyer, are made publicly available on the Department's website (www.djel iefabour/workpermits/).

IEPOO114
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G) Application Form Checklist

Please ensure that the application form k8 completed comectly. The following checkiisi should be used to ensure that all requined
infermation/documentation s provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photograph, with Foreign National's name printed on the back.

Indicate the following:
=  The applicant (perscn applying i.e. Person who has made the offer of employment or the Foreign National),

Part One - Details of Person whe has made the offer of employment: Complete all questions

Person who has made the offer of employment should include copies of:

+  Completed P30VROS Online Receipl dated within 2 months preceding the application Or a copy of a letter from Revenue
Commissioners confirming registration as an employer, f a start-up Company (whichever is applicable).

«  Evidence of Business Permission (if applicable).

Part Two — Details of Foreign National: Complete all questions

Please supply clear copies (preferably in colour) of the following:

+  Passport pages showing pholograph, personal details and expiry date.

=  Immigration stamps (if GNIB personal identification nember not available).
=  \isa (if GNIB personal identfication number not available).

Original documents should pot be submitted.

Part Threee - Details of Redundancy: Complete all questions, as applicable

=  Please complele in relation to any redundancies within the last &8 months in the employment that is the subject of the Employment
Pesmit application.
=  Sign and date the declaration - original signature required.

Part Four - Details of Employment: Complete all questions (unless otherwise specified)

Please supply an original letter from the third level institution cutsie the State to include the following:

confirnation that the foreign national ks enmolled as a full-trme student al that instilution,

providing the name and description of the course of study in which the foreign national is enmolled,

providing the qualifications or skills with which the course of study is wholly or substantially concemid,

confirning that the employment in respect of which the application is made is wholly or substantially concemed with the course of

study on which the foreign national is enrolled,

»  confirming that the foreign natonal is required, for the completion of the course of study, 1o oblain expernence in the practice of the
skills or qualifications with which the course of study is concemed for a period of not more than 12 months in an employment that
requires the practice of those skills or qualifications. And

= confurning that the foreign national is required bo return to the institution at the end of the 12 month period in order to complete the
course aof study

Please supply an original letter from the person who has made the offer of employment o include the following:
+  confirning that the employment is for a period not exceeding 12 months, and
+  stating the employment, as listed in Schedule 3 of the Regulations, in which the foreign national is to be employed.

Part Five = Details of Payment: Complete all questions

Inciude the appropriate fee if required (see (D) Schedule of Fees for further information).

Sign Payer declaration - original signature required.

If applicable, a copy of an official letter from the Revenue Commissioners confirming charitable status.

If apphcable, clear photocopies of the relevant pages of the EEA Spouse/Civil Parners’ current passpon showing his or her picture,
personal delails, passpon expiry date and his or her signature, and a copy of the marriage cerlificate or the civil partnership
registration evidencing the relatienship of the Foreign National and the EEA national,

Part Six - Acceptance of Terms & Conditiens
«  Sign and date the appropriate declarations - original signatures requined
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C, D, E, F and G are for instruction purposes only, It is not necessary to include these pages when submitting the completed
application form.
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Form J

Application form for renewal of Dependant/Partner/Spouse Employment
Permit

An Roinn Post, Fiontar agus Nudlaiochta

Department of Jobs, Enterprise and Innovation RD PSEP001 J'r1 4

Dependant/Partner/Spouse Recent Passor
= ogra
Employment Permit i
RENEWAL Application
This farm should be used by sither the Employer or the Foreign Naticnal, who is the holder of the
Employ Permit ned, who wish to apply for: Flease print
» A renewal of an existing DependanlParner/Spouse Employment Pemil for the same employer Fomgn Narmls [T
and employment. Bk ok rh
+ A menewal applcation for a Dependant/ParineSpouse Employment Permit should be made within and staple here.
the period of 4 months ending on the date of expiry of the existing DependantParner/Spouse
Empioyrment Feemit.

This form should HOT be used where an Emplayer or a Ferelgn National wishes to apply for
+  achange in the type of Employment Pemil hedd by the Toreign national,
* o change in the type of employment cumently specified on the existing Employment Penm, or
=  an Employment Permil for a foreign national currently employed by a different employer on fool of
an Emplayment Permit;,
in these cases a now Employment Permit application is required and the New Employment Permit
Application Form for the relevant permit type should be used.

Befare completing this form, please read the relevant permit information which is available on our
wabsite: Complete ALL parts of this ferm as regquired in BLOCK
CAPITALS. The Employer, the Fwﬂnn National and the Agent (if applicable), must sign the
declarations at the end of the form.

Who is applying for the permit (i.e. Who fs the applfcanﬂ?
In acoord with the Employment Permits Aot 2006, as I by the Employ ] | Act 2014, an employer
mwmammmwlmﬁummmummmxmm from the foreign national,
(This section MUST be completed for all applications)

Foreign National (Holder
of Employment Permit)

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Employer

1. Employer Registersd Number: | | | | | | I | | Ottained from the Reverue Commissioners

Employer

2. Company Name Registered Number | BT T : ; 3

(i applicable): [ [ I [ l l Obtained from the Companies Registration Office

3. Business Name Registered Numbaer ; '
'u.mpd.:ﬂ;lt]c o | | | | | | | | | Obtained from the Companies Registration Office

4. H the Employer is an industrisl and
Provident Society, a Friendly Society
or a Trade Union, please supply their
Registration Number:

| | | | | | | |ouun¢dmmewmumemu
||

6. i the Employer is a Charity, please
supply the Charity Number: | | | | | | | | | Oibtained from the Revenus Commissionens

ROPSEPOO1M4
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If the Employer is not a Limited Company, please complete
Questions 6, 7, & and 9.
If the Employer is a Limited Company, please proceed to Question 10.

6. If the Employer is not a registered company, please indicate what type of entity it is:

Sole Trader Partnership . Other (please speciiy):

T. Please state the full name of the Employer:

8, Please state the nationality of the Employer:

9. I the Employer is not an EEA citizen, do they hold approgriate permission from the Minister for Justice and Equality to aperate a
business in the State?

'rul:l uuD Not applicable ““’;;‘m'“l‘“&

If yes, you mus! enclose coples of supporling documentalion from Ihe Minisher for Justice and Equally confirming yOur permission io
operale a business in ihe Stale or your application will be reiurned (see Requirerments for Supporing Decurnentation).

10. Registered name of Company/Business:

11. Trading name of business (Il different):

12, Nature of business:

13. Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14. Telephone Number: 15. Fax:

16, Mobile Phone
Humbser;

17. E-mail:

18. Website:

19. Number of EEA" and/or Swiss nationals (including 20, Number of non-EEA nationals currently
Irish) currently employed by the Employer: employed by the Employer:

*The EEA comprises the Member Stales of the European Union fogether with lcedand, Nonway & Liechlienstein.

You must now atfach the docwments oullined In Reguirement for Supporting Docurnentation under “(A) Reguirements for Employer.”
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Details of Foreign National

Holder of Employment Permit

1. Passport Numbaer:
2. Expiry Date:
Enter these details exactly
A Kutonuets as they appear on the
Foreign National's passport.
4. First Name:
5. Middle Mame(s):
8. Family Name:
T. Date of Birth: 8. Male: [:| B, Female: |:|
10, Telephone No.: 11: Mobile Phone No.:

12, Current Address:

13, Please provide the Foreign National's PPS Number:

14, Please provide the number of the Employment Permit being renowaed:

15, E-mail:

16, immigration Details (Please enter the delails exactly as they appear on your cumen! GME cand”)

GHIB Pin
Ho. Dept. Ho.

*If the Foreign National is [n the Stafe but does not have a GMIB personal identification number then please supply a copy of their curment
Immigration stamps and viza,

If the proposed Forelgn Nattonal has held conseculive employment permits for an uninterrupted period of § years and has
been working lawfully during this time, £The may be oligible fo apply for a Stamp 4 permission fo remain from the Irish
Naturalisation and Immigration Service. Howewvar, if the proposed Foreign National is unable to obtain a Stamp 4, an
employment permil will be requined,

If this is the case, by submitting this application the proposed Forelgn National confinms that she has considered the available
oplions and belfeves that an employment permit is still required.

You must now attach the documents outined in Requirement for Supporting Documentation under “(B) Foreign National (Holder of

Employment Permit] Requiremeants

w ROPSEP001/14
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Part Three Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed
in Part A and Part B of Schedule 2 in the Regulations.

2. Reguiatory Body: |

3. Registration/Pin/
Licence No.:

If the application is in respect of Registersd Doctors, Nurses or Secunly Personnel ksted in Par A of Schedwle 2 in the Reguialions please
provide your registration dedails above, Documentary evidence will nof be required,

Appiications for ether Health Professionals listed in Part B of Schedufe 2 in the Regufations must provide a cogy of their registration with the
appropriate medical body or recognition of their quakications from the Department of Health,

4, Place(s) at which the employment concerned |s to be carried out:

§. Proposed Period of Employment
Permit {(maximum period of 3

years)*

® If this is an application for an uniimifed permit, please wiite “Uinimied” in this box. An unbmited Employmnent Permit may be applied for af
the renewal stage if a8 foreign nalional has been in continuous employment with the same employer for five years or more. Please nofe thal all
Employment Permmit renewal applications should be submitted to this Department af least 12 weeks before the expiry date of the existing
Employment Parmid.

o (Gross remuneration excludes overtime or
6. Gross Annual Remuneration’ € premium payments)
7. Gross Annual Salary: € |
{if different from abova)

8. Gross Weekly Salary: € "H::;?mﬂ €
Please specify

10. Deductions from Gross Weekly |£ | purpase of

Salary: deductions:

Pleasse E[Bdl]l'

11. Health Insurance’: | € l h...-:::“m
Provider:

* AN amaunts which make up the basic salary must appear as payments on the paysips. If Health Insurance is being included in the Gross
Annual Remuneralion this must be venfiable by way of supporting documentalion al renewal stage; such documentation may also be required
ift the event of a National Employment Rights Authorty (NERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance is a person entered in the Register of Health Benefifs
Underfakings refermed o in sechion 14 of the Health [nsurance Act, 1994,

12. Number of hours of work per
week®:

* Fiease nole thal for the purposes of Employment Permif Applications, the sfandard working week is 38 hours per week.

13. What are the main functions of this job:

RDPSEPOO1/14
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Part Three A Details of Primary Permit Holder/

Researcher
1. Passport
Mumbsar:

2, Expiry Date: Enter these details
exactly as they appear on

3. Nationality: the Primary Permit
Holder's or Researcher's

4. First Name: passport.

5, Middle Nameq{s):

6. Family Name:

7. Date of Birth: 8. Male: 9. Female:

10. Primary Permit Holder's/Researcher's immigration details
Enter below details exactly as they appear on the Primary Permit Holder's/Researcher's GNIB card®.

GHNIE Pin No. Dept. No.

® If the Primary Permit HolderResearcher is in the Stale bul does not have a GNIEB personal identficalion number then please supply a copy
of their current immigration sfamps and visa

11. Please enter the Hosting Agreement number for the Researcher (if applicable):

You must now attach the documents outlined in Requirement for Supporting Doecumentation under “[C) Application Requirements™

if applicable)
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mp;m for this Employment Permit Yes -
If Mo, please indicate on what basis no fee is applicable?

R R gt s e st || F ot o
Dependant/Partner/Spouse Employment Permit sﬂ#wmﬂhﬂf‘:‘ m E

I no fee is payable proceed to Part Five.
Details of Payment

Impaortant Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 1/2013, from 19 Seplember 2014 (e-Day) the public sector will no longer accepl cheques, bank drafts o
posial erders from business users in respect of senices rendared. To facilitale this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up a commercial bank account inlo which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employment permils should complete the Contact Details of Payer (Questions 1,2, 3, 4, 5, 6, 7, and 8), Payment
Details (Question §) and the Payers Declaration below and payment will be requesied when an application is accepled into the Employment
Permits Section as complete. An e-mail will lssue o the applicant and their authorised agent (if applicable) giving details of the amount of the
fee due, the bank account into which the payment should be made and an Applicalion (D number which must be used as the reference when
making the payment.

Applicants, other than business users can continue to make payment by cheque, bank draft or postal order and must complete all details below.

Contact Details of Payer
1. Please indicate who is making the payment: Employer Foreign National Other

2. Tite: wl | oows| | omes| | ows| | oweeemel

3. Name:

4. Company (if applicable):

5. Telephone Number: 6. Fax Number:

7. Mobile Phone Number:

|

Payment Details

9. Method of Payment: O S Cheque Bank Draft Postal Order
Transfer

10. Chegque No. |

11. Payment enclosed: I €

Payment must be in the form of a Euro denominaled cheque, bank draft or postal order drawn on @ fnancial institution operating within the Iish
Clearing System. Cheques showld be made payabie fo the Department of Jobs, Enterprise and innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Undar the Employment Fermits Act 2006, a5 amended by the Employment Permits (Amendment) Act 2014 a refund in the case of & refused or
withdrawn appication will consist of 20% of the tolal fee paid).

Payer's Signature:
(Qriginal signature Date:
required)
Employment Fermits Section is unable fo refund fees by payabie order. if a refund of fees is due for any reason, a mandale form will be
forwarded fo the applicant for completion, The refund will be paid by EFT directly info the applicants bank accounf, a5 per detalls provided on

the mandale form.
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Part Five Acceptance of Terms & Conditions

Declaration of Foreign
National

I, the undersigned, agree to undertake to continue in employment on the above basis and | understand that, while in employment in
the State, | will be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= | am a fully accredited member of the relevant prolessional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 3 of the application form (if applicable);

+ il this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
hawve no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

+  Iwill be fully tax compliant;

and that to the best of my knowledge and belief:

*  |will continue to be employed, salaried and paid under an employment contract governed by the laws of the State by the
Employer, as stated in Part 1 of the application form;

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false
or misleading is guilty of an offence.

Signature of Foreign
National: Tille:
(Qriginal signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address.,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).
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Declaration of Employer

I, hereby selemnly declare that the particulars given in this application are true to the best of my knowledge and beliel, | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will continue to be applied 1o this Foreign National,

I hereby selemnly declare that:

= | have taken reasonable steps to satisfy mysell that:

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part © of
Schedule 2 in the Regulations for the position on offer, as stated in Part 3 of the application form (if
applicable);

« Ihe Foreign Nalional, as stated in Part 2 of the application form, will continue to be employed, salaried and paid
under an employment contract governed by the laws of the State by me, the Employer, as stated in Part 1 of the
application form.

| further understand, declare and accept that:

# in accordance with Section 23 of the Employment Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the Tollowing:

o the application for the employment permit or any matter relating to or concemning such an application or
the grant of the pemit;
the recruitment of the holder for the employment in respect of which the application was made; or

o any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.

= in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, a person who fumishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to
whether it is 80 false or misleading is guilty of an offence.

= [f this application is for an employment is respect of a Garer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and

+ | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments [including benefits-in-kind) made to the Foreign National and that all such deductions will be
paid to the Revenue Commissioners,

| further understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
employmant parmit.

Signature of Employer:
(Original signature required)

Name (in BLOCK CAPITALS): Title:

Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted o your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(if applicable).
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Authorisation of Agent

If o agent is representing the appiicant then this section fo be feff blank.

I you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below, Agents will

be copied any comrespondence regarding this application.

Agent Name
{in BLOCK CAPITALS):

Title:

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Emplayment Permit,

Signature of Agent:
{Original signature required)

Agent's Address for Correspondence:

Address 1:
Address 2:
Town:
County:

Country:

E-mail address:

Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

Signature of Employer:
[Criginal signature required)

I, the Foreign National, permit the above named agent to act on my behall in respect of this application.

Signature of Foreign Mational:
[Qriginal signature required)

Date:

Date:
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Requirements for Supporting Documentation

‘A) Requirements for the Employer

If the Employer has not been granied an Employment Permit within the 12 months preceding the application, they MUST submit clear copies of
thee foliowing documentation:

=  Copy of P30 returned to the Revenue Commissioners within the 2 months preceding this application or a receipt for such retum
whather issued through ROS [Revenue Online Service) or otherwise.

Business Permission

If the Emgdoyer has indicaled that they are a foreign national operating a business in the Stale, they are required to submit copies of
documentary evidence from the Minister for Justice and Equality cleardy demonstrating their status within the State and their entitlement o
operate a business in the State.

Additional doecumentation
The Minster may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

Faor all Foreign Nationals
»  Clear, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his or her
jpiciure, personal details and his or her signature.
= |nthe case of health professionals listed in Fart B of Schedule 2 in the Regulations, a copy of the registration with the appropriate
medical body or recognition of qualifications from the relevant Minister of the Government.
= Please supply your GNIB personal identification number which is shown on your GNIB card. If not available please supply a
clear, legible copy (praferably in colour) of your current immigration stamps and visa.

Please Note: Original documents should not be submitted

Important Mote concerning the passport expiry date
Inv the: case of all applications for employment perrits, the Foreign Mational mus? hold a passport which is in date and valid for at least 12 months
or more after the date of the application. Employment Permits cannol be considered for Foreign Nationals who do not fulfil this requirement.

C) Application Requirements

Please provide the following documents in respect of the Primary Permit Holder (current or previous holder of a Green Card/Critical
Skills Employment Permit) or the Researcher:
= Clear, legible copy (preferably in colour) of the personal detalls pages of the primary permit holder's or researcher’s current
passport. showing his or her picture, personal details and his or her signature.
=  Please supply the prmary permit holder's of researcher's GNIB personal identification number which is shown on their GNIE
card. If nol available please supply a clear, legible copy (preferably in colour) of their cument immigration stamps and visa.
* in respect of a primary permit holder -

o aletier from the primary permit holder's employer, dated within the 3 month period prior to the application, confirming
the primary pemmit holder's employment with that employer and his or her job title, or

= in respect of a researcher —

o where the researcher is resident in the State on foot of holding a cument Hosting Agreement, a letter from the person
in the State with whom the research is being camied out, dated within the 3 month period prior to the application,
confirrming that the research project researcher is camying out such research, or

o where the researcher is no longer the holder of a hosting agreement and now has a stamp 4, a letber from the
employer of the research project researcher dated within the 3 month period prior to the application, confirming the
research project researcher's employment with that employer and his or her job Gtle.

Clarification on Remuneration Paid
All apphcations for renewal of an employment permit mast include the following documentation:

= Copies of 3 recant payslips issued io the holder of the Employment Permit dated within the last 4 months.

= (Coples of P60s issued to the holder of the Employment Permit for each year of employment covering the duration of the
existing Employment Fermi.

=  Documentary evidence of payments in respect of Health Insurance, if applicable.

For renewal of an employmaent in a restaurant or a fast food outlet
If the application s in respect of such employment the following additional documentation ks requined:

= An up-to-date lax clearance certificate in respect of the Employer,
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D) Schedule of Fees

An application for a renewal employment permit shall be accompanied by the fee prescribed in the following table -

EMPLOYMENT PERMIT TYPE RRENEWAL APPLICATION FEE

General Employment Fermit €1.500 up to 36 month permit and €750 for six months or less

Dependant/Pariner'Spouse Employment Permit | Mo Fee

Contract for Services Employment Pemnit €1,500 up to 36 month permit and €750 for six months or less

€1,000 up to 24 month permit, €1,500 from 24 months up to 36

Intra-Company Transfer Employment Pemmit maorih penmit and €500 for six months of less

Sport & Cultural Employment Permil €1,500 up to 36 month permit and €750 for six months or less

Reactivation Employment Pemit €1,500 up to 36 month permit and €750 for six months of less

Fees not required in certain cases.

Mo fed is payable in respect of applications for Dependant/Parnen'Spouse Employment Perrmils and in respect of applications for Unlimited
Employment Permits in the case of a General Employment Permit, a Sports and Cultural Employment Permit or a Reactivation Employment
Permil. An unlimited Employment Permil may be applied for at the renewal stage if a foreign national has been in continuous employment with
the same employer for five years or more.

In all other cases a fee as detailed above is payable depending on the duration of the Employment Permnit. However, the fee may be waived in
the following cases:

«  Application in respect of a Forelgn Matonal who is the Spouse or Chil Parner of an EEA nabional.
+  Where the Employer is the applicant for the Employment Pemit and they have been granted charitable tax exemplion status by the
Revenue Commissionars.
The following addtional documentation is requingd in these cases.

= Applications in respect of Foreign Mationals who are the Spouses or Ciil Partners of EEA nationals:
*  chiar photocopies of the relevant pages of the EEA Spouse/Civil Partners’ curnent passport showing his or her picture, personal
delails, passpor expiry date and his or her signature, and
¥» & copy of the mamiage certificate or the civil partnership regisiration evidencing the refationship of the Foreign National and
= the EEA national.

+  Where the Employer is the applicant for the Employment Permit and they have been granted charitable tax exemption status by the
Revenus Commissionars.
¥ If the Employer has not been issued with an Employment Fermit on the basis of not paying a fee due o charitable status within
the 12 months preceding the application, please provide a copy of an official ktter from the Revenue Commissioners confirming
charitable slatus.

Refunds
90% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the pemit.

No fees will be refunded if the Employment Pemit holder ceases employment after the permit has been issued.

Employment Pemmnits Section is unable to refund fees by payable order. If a refund of fees is due for any reason, a mandate form will be
forwarded lo the applicant for completion. The refund will be paid by EFT directly into the applicant’s bank account, as per details provided on
hr mandate form.

Acceptable Forms of payment

In accordance with DiFinance Circular 112013, from 19 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Pesmits Section now has a commercial
bank account inte which paymenits can be made by Electronic Funds Transfer (EFT). When an application s accepted as complete an email will
issue to the applicant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D nsmber which must be used as the reference when making the payment.

Fer all other users, payment can continue to be made in the form of a Euro denominated cheque, bank draft or postal order, drawn on a financial

institution eperating within the Ifish clearing system. Please note that all foreign drafis and cheques will B retumed. Cheques should be made
payable to: Department of Jobs, Enterprise & Innovation.
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(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Permit in respect of a foreign naticnal does not in itself authorise such a person to enter or reside within the
State. Admession to the State and authorised duration of stay is subject to the control of the Immigration Authomties.

B. Al Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permit. The only allowable deductions are those which appear on that Employment Permit. The remuneration

baing paid must be verifiable in the event of a National Employment Rights Autharity (NERA) inspection. Failure to comply could lead

o the revocation of the Employment Permit under section 16(1)df) of the Employment Permits Acl 2006, as amended by the

Emplayment Permits (Amendrmant) Act 2014,

It ks recommended that an application for a Renewal Employment Permil should be made al least 12 weeks before the expiry of the

extating permnit.

Any appication that contains omissions or s incomectly completed will be returned to the applicant or the authorised agent (if

applicable) for completion. i

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permilt granted.

In line with section 24 of the Employment Permits Act 3006, as amended by the Employment Permits (Amendment) Act 2014, should

the employment that is the subject of the Employment Fermit cease, for whalever reason, the original and the cerified copy of the

Employment Parmil must be returnad to the Employment Permits Section within 4 weeks from the date of cessalion. Failure to comply

with this requiremnent is an offence,

- miiD

Non-compliance with any provision of the Aliens Act 1835, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
ameanded by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may undertake verification of all data submitted on thés application form. The Employer, the Foreign National
and the Authorised Agent (il applicable) are advised that in signing this applcation form they consent lo allow the Employment Permits Section
to share and request data as necessary, for the sole purpose of verifying the information submitted, betwean relevant Government Departmenis
and Agencles.

The signatories 1o this application may find further information concerning data sharing and the obligations of Data Controflers on the Data
Protection Commissioner's website at www dataprotection ig. Allernatively, they may call: (057) 888 4800 / Lo-Call Number: 1890 252231,

Please nole that a percentage of all applications will be chosen at random for inspection by the National Employment Rights Authority (NERA).
Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2008, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permit i, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendrment) Act 2014, a person
wheo furnishes to the Minister, on an application under seclion 4 or 20, information thatl is false or misleading in a material respect knowing that it
is 80 false or misleading or being reckiess as to whether it is 2o false or misleading is guilly of an offence.

Furthermore, in accordance with Section 32 (1) of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act
2014, a person guilty of an offence under section 18(2), 18(3], 23(4) or 25 is lable—

(a) on summary comviction, o a fine not exceeding €5,000 or imprisonment for a term not exceading 12 months or both, or

(b) on conviction on indiciment, 1o a fine not exceeding €50,000 or imprisonment for @ lem nol exceeding 5 years of both.

Please note: With effect from 2003, the names of all employers who employ employment permit holders, as well &s the number of pemits
issued to that employer, are made publicly available on the Depariment’s website (www djeiislabourfwork permis/)
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G) Application Form Checklist

Please ensure that the application form k8 completed comectly. The following checkliist should be used to ensure that all requined
Information'documentation is provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photogragh, with Foreign Mational's name printed on the back.

Indicate the fallowing:
+  The applicant (person applying i.e. Employer or the Foreign National (Holder of Employment Pesmnit)).

Part One = Details of Employer: Complete all questions

Employer should include copies of:
« Compleled P3IVROS Online Receipt dated within 2 months preceding the applcation,
s Ewvidence of Business Permission (if applicable).

Part Two — Details of Foreign National: Complete all questions

Please supply clear copies (preferably in colour) of the following:

»  Passport pages showing pholograph, personal delails and expiry date.

=  Immigration stamps (f GNIB personal identification number not available).
= \isa (if GNIB personal identfication number not available).

Original documents should nat be submitled,

Part Three — Details of Employment: Complete all questions (unless otherwise specified)

Please supply clear copies (preferably in colour) of the following in respect of the primary permit holder or researcher:
Passport pages showing photograph, personal details and expiry date.

Immigraticn stamps (if GNIB personal identification member not available).
Visa (if GNIB personal identification number not available).
Relevant letters from their cumant employers.

Please provide the following:

» Copies of 3 recent payslips issued fo the holder of the Employment Permit dated within the last 4 months,

= Coples of P60s issued to the holder of the Employment Fermit for each year of employment covering the duration of the existing
Employment Perma.

+ Decumnentary evidence of payments in respect of Health Insurance, il applicable.

Piease supply copies of the following in the case of health professionals, including registered doctors, registered nurses and security
personnel who have not provided their Registration/PIN number at Part 3, Question 3:
= A copy of regisiration with the appropriate regulatory body or recognition of gualifications pursuant to Schedule 2 in the
Regulations.

Please supply the following in the case of the renewsal of an employment in a restaurant or a fast food outiet:
= an up-lo-date tax clearance certificate in respect of the Employer.

Part Four - Details of Payment: Gomplete all questions

Inciude the appropriate fee if required (see (D) Schedule of Fees for further information.

Sign Payer declaration - original signature reguired.

If applicable, a copy of an official letter from the Revenue Commissioners confirming charitable status.

If applicable, clear photocopses of the relevant pages of the EEA Spouse/Civil Pariners’ current passport showing is or her pichure,
personal details, passporl expiry date and his or her signature, and a copy of the marriage certificate or the civil parinership
registration evidencing the relationship of the Forelgn Mational and the EEA national.

Part Five - Acceptance of Terms & Conditions
=  Sign and date the appropriate declarations - original signatures required.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C, D, E, Fand G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
application form.
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Form K

Application form for renewal of General Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation RGEPUU1 -" 14

General Employment Permit RocertPasspon
RENEWAL Application X1
This form should be used by either the Employer or the Foreign National, who is the holder of the
Employment Permit concerned, who wish to apply for: Please print
» A renewal of an exdsling General Employment Permit for the same employer and employmment. Foreign Natonal's name
» A renewal application for a General Employrment Permit should be made within the period of 4 back of photograph
mardhs ending on the ate of expiry of the existing General Emplayment Bermit and staple hore.

This form should NOT be used where an Employer of a Foreign National wishes to apply for
= & change in the type of Employment Pemit hedd by the foneign national,
= a change in the type of employment currently specified on the existing Employment Permit, or
= an Employment Permit for a forelgn national currently employed by a different employer on fool of
an Employment Femnit;
in these cases a new Employment Permit application is required and the New Employment Permit
Application Form for the relevant permit type should be used.

Bofore completing this form, please read the relevant permit infermation which is available on our
waobsite: . Complete ALL parts of this form as required in BLOCK
CAPITALS, The Employer, the Foreign Maticnal and the Agent (if applicable), must sign the
declarations at the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF

APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In sccordance with the Employmaent Permits Act 2006, as amended by the Employmant Permits (Amendment) Act 2014, an employer
making an Empleyment Permit application may not seek to recover the fee, if applicable, from the foreign national,
(This section MUST be complated for all applications)

Foreign National (Holder
of Employment Permit)

Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Employer

Employer

1. Employer Registered Number: | l Ottained from the Revenue Commissionens
2. Company Name Registered Number ¢ . :

(if applicable): | Obtained from the Companies Registration Office
3. Business Name Registered Number

{if applicable): ‘ Obtained from the Companies Registration Office

4_ M the Employer is an Industrial and
Pravident Society, a Friendly Socisty | |
or a Trade Union, please supply their |
Registration Number:

|uuain¢dmm¢wrwfmwsoﬁ¢m

5. if the Employeris a Gduritf. please
supply the Gharit | Ottained from the Revenue Commissioners

Rogposi
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If the Employer is not a Limited Company, please complete
Questions 6, 7, 8 and 9.
If the Employer is a Limited Company, please proceed to Question 10.

6. If the Employer is not a registered company, please indicate what type of entity it is:

Sole Trader Partnership Oiher (please specity): [

7. Please state the full name of the Employer: [

8. Please state the nationality of the Employer: l

9. M the Employer is not an EEA citizen, do they hold appropriate permission from the Minister for Justice and Equality le operate a
business in the State?

If Yes, please
[ ] e[ ] et o

¥ yes, you must enclose copies of supporting documentation from the Minister for Justice and Equalily confirming your pemmission fo
operate a business in the Stale or your application will be refumed (see Requirements for Supparting Documentation).

10. Registered name of Company/Business:

11. Trading name of business (if different): l

12, Mature of business: ]

13. Company/Business Address:

Addross 1:

Address 2:

Town:

County:

Country:

14, Telephone Number: | | 15, Fax: |

16. Mobile Phone
Mumbser:

7. E-mail:

18. Websaite: | |

19. Number of EEA" andior Swiss nationals (including 20. Number of non-EEA nationals currently
Irish) currently employed by the Employer: employed by the Employer:

*The EEA comprises the Member States of the Eurppean Union fogether with loeland, Norway & Lischienstedn,

You must now aftach the documents outlined in Requirement for Supporting Documentation under “{A) Requirements for Employer,
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Details of Foreign National

Holder of Employment Permit

1. Passport Numbaer:
2. Expiry Date:
Enter these details exactly
i as they appear on the
Foreign National's passport.
4. First Name:
5. Middle Name(s):
&, Family Name:
T. Date of Birth: B. Male: |:| 8. Female: |:|
10, Telephone No.: 11: Mobile Phone No.:

12, Current Address:

13, Please provide the Foreign National's PPS Number:

14 Please provide the number of the Employment Permit being renewed:

15, E-mail:

16, Immigration Details (Please enter the details exactly as they appear on your curment GME cand”)

GHNIB Pin

e Dept. No.

*If the Foreign National is [n the Stafe but does not have a GMIB personal identification number then please supply a copy of their curment
Immigration stamps and viza,

If the proposed Forelgn Nattonal has held consecufive employment permits for an uninterrupted period of § years and has
been working lawfully during this time, sTe may be eligible fo apply for a Stamp 4 permission fo remain from the irish
Naturalisation and Immigration Service. Howewver, if the proposed Foreign National is unable to obtain a Stamp 4, an
employment permil will be reguined,

If this is the case, by submitting this application the proposed Forelgn National confinms that sthe has considered the available
oplions and belfeves that an employment permit is still required.

You must now affach the dociiments outhined in Requiremant for Supporting Documentation under *{B) Foreign Natiohal (Holder of

Employment Permit] Requirements
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Part Three Details of Employment

1. Tithe of Job: | |

NOTE: Questions 2 and 3 to be complaeted by Health Professionals and Security Personnel who are listed
in Part A and Part B of Schedule 2 in the Regulations.

2. Reguiatory Body: |

3. Registration/Pin/
Licence No.:

If the application is in respect of Registersd Doctors, Nurses or Secunily Personnel ksted in Par A of Schedwle 2 in the Reguialions please
provide your registration details above. Decumentary evidence will nol be required,

Applicalions for other Health Professionals listed in Part B dmzmmmmmmamﬁmm with the
appropriate medical body or recognition of their quakfications from the Department of

4, Place(s) at which the employment concermed is to be carried out:

5. Proposed Period of Employment
Permit {maximum period of 3

years)*
* If this is an application for an wuniimied permit, please wiite “Uniimiled™ in this box. An unlkmited Employment Permit may be applhied for at
the renewal stage if a foreign nalional has been in continuous employment with the same employer for five years or moe. Flease nole thal alf
Employment Parmit renewal applications showld be subrmitted fo this Department af least 12 weeks before the expiry date of the existing
Employment Parmi.

6. Gross Annual Remuneration® €

(Gross remuneration excludes overtime or

premium payments)
7. Gross Annual Salary: " |
(if different from abowve)
B. Gross Weekly Salary: € | & "‘IE;';"' Ratmolty] o
10. Deductions from Gross Weekly Plasis apesity
Salary: € purpose
deductions:
Please specify
11. Health Insurance”: € ﬁm”mm
Provider:

* AN amounis which make up the basic salary mus! appear as payments on the paysips. If Health Insurance is being included in the Gross
Annual Remunerafion this mus! be veriffable by way of supporting documentalion al renewal stage; such documentation may also be requined
in the event of a National Employment Rights Auwthonty (NERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance is a person entered in the Register of Health Benefits
Underfakings refermed o in sechion 14 of the Health Insurance Act, 1994,

12. Humber of hours of work per
week®:

* Please note thal for the purposes of Employment Permil Applications, the standand working week is 39 hours per week.

13. What are the main functions of this job:

You must now attach the documents outlined in Requirement for Supporting Documentation under “{C) Application Requirements™

(if applicable)

RoEpoos
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Part Four Requirement for Payment

Is a fee payabile for this Employment Permit Yex Ho
appiication?

If No, please indicate on what basis no fee is applicable?

!@plnﬂoﬂhlnrﬁmﬂn‘tam&ﬂ
The Employer is the applicant and has charitable status with national married to of in a civil

the Revenue Commissioners partnership with an EEA national

Unlimited General, Reactivation or
Dependant/Partner/Spouse Employment Permit Sports and Cultural Employment Permit

I no fee is payable proceed to Part Five.
Details of Payment

Impaortant Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 1/2013, from 19 Seplember 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
posial orders from business users in respect of sendces rendered. To facilitate this, the Employmeant Permits Section will no longer accept paper
based payments from business users and has sel up a8 commercial bank account into which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employrment permits should complete the Contact Delails of Payer (Questions 1, 2, 3, 4, 5, 6, 7, and 8), Payment
Details (Question 8) and the Payers Declaration below and payment will be requesied when an application is accepted into the Employment
Permits Section as complete. An e-mail will issue to the applicant and their authorised agent (if applicable) giving details of the amount of the
fee due, the bank account into which the payment should be made and an Appiicalion 1D number which must be used as the reference when
making the payment.

Applicants, other than business users can conlinue to make payment by cheque, bank draft or postal order and must complete all details below,

Contact Details of Payer

1. Please indicate who is making the payment: Employer Foreign National Other
2. Title: Mr D Mrs D Miss D Ms D SImar [ pleate e
3. Name:

4. Company (if applicable):

5. Telaphone Numbaer: 6. Fax Number:

T. Mobile Phone Number:

B. E-mail: [

Payment Details

Electronic Funds

9. Method of Payment: Transfar Cheque Bank Draft Postal Order

10. Chegue Mo, |

11. Payment enclosed: I €

FPayment must be in the form of a Ewro denominaled cheque, bank draft or postal order drawn on a fnancial institution operating within the Irish
Cleaning System. Cheques showd be made payabie fo the Department of Jobs, Enferprise and Innovation,

Payer’'s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Uinder the Employment Permils Act 2006, a5 amended by the Employment Permits (Amendment] Act 2074 a refund in the case of a refused or
wﬂhmnwmwmafN%thﬂWHMpﬂd?

Payer's Signature:
(Original signature Date:
required)
Employment Permits Section is unable fo refund fees by payable order. if & refund of fees is due for any reason, a mandale form will be
forwarded fo the applicant for compledion. The refund will be paid by EFT direclly info the appiican’s bank accounl, as per detals provided on

the mandalte form.
RGEPOO1/14
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Part Five

Declaration of Foreign
National

I, the undersigned, agree to undertake to continue in employment on the above basis and | understand that, while in employment in
the State, | will be entitied to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= lam a fully accredited member of the relevant prolessional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 3 of the application form (if applicable);

« il this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

»  'will be fully tax compliant;

and that to the best of my knowledge and belief:

*  1will continue to be employed, salaried and paid under an employment contract governed by the laws of the Stale by the
Employer, as stated in Part 1 of the application form;

Furthermare, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false
or misleading is guilty of an offence.

Signature of Foreign
National: Tile:
(Qriginal signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address.,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).

RGEPDOIA4
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Declaration of Employer

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and beliel. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will continue to be applied 1o this Foreign National,

| hereby selemnly declare that:

= | have taken reasonable steps to satisfy mysell that:

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 3 of the application form (if
applicable);

« the Foreign National, as stated in Part 2 of the application form, will continue to be employed, salaried and paid
under an employment contract governed by the laws of the State by me, the Employer, as stated in Part 1 of the
application form.

| further understand, declare and accept that:

« in accordance with Section 23 of the Employment Permits Act 2008, as amended by the Employment Permits
{Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the Tollowing:

o the application for the employment permit or any matter relating to or concening such an application or
the grant of the permit;
the recruitment of the holder for the employment in respect of which the application was made; or

o any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.

= in accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, a person who fumishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to
whether it is 8o false or misleading is guilty of an offence.

= if this application is for an employment in respect of a Carer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and

+ | have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign National and that all such deductions will be
paid to the Revenue Commissioners.,

| further understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
employmant parmit.

Signature of Employer:

(Criginal signature required)

Name {in BLOCK CAPITALS): Title:
Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent
(if applicable).
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Authorisation of Agent If o agent is reprosenting the appiicant then this section fo ba feft biank.

I you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copied any correspondence regarding this application.

Agent Name :
(in BLOCK CAPITALS): Titte:

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an
Emplayment Permit.

Signature of Agent: Date:
[Original signature required)
Agent's Address for Correspondence:
Address 1:
Address 2:
Town:
County:
Country:
E-miail address:
Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

Signature of Employer:

{Original signature required) Date:

I, the Foreign Matienal, permit the above named agent to act on my behall in respect of this application.

Signature of Foreign National: Date:
(Qriginal signature required) :

[Fase3 | moseoos
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Requirements for Supporting Documentation

‘A) Requirements for the Employer

If the Emiployer has not been granied an Employment Permit within the 12 months preceding the application, they MUST submit clear copies of
the foliowing documentation:

+  Copy of P30 refuned to the Revenue Commissioners within the 2 months preceding this application or a receipt for such refum
whether issued through ROS (Revenue Online Sarvice) or othenwise.

Business Permission

If the Emgdoyer has indicaled that they are a foreign national operating a business in the State, they are required io submit copies of
documentary evidence from the Minister for Justice and Equality clearly demonstrating their status within the State and their entitiement fo
operate a business in the State.

Additional decumentation
The Minster may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Nationals

*  Clear, legible copy (preferably in colour) of the personal details pages of the Foreign National's passport, showing his or her picture,
personal details and his or her signature.

= n the case of health professionals listed in Pan B of Schedule 2 in the Regulations, a copy of the registration with the appropriate
medical body or recognition of qualifications from the relevant Minister of the Government,

= Please supply your GNIB personal identification number whach is shown on your GNIB card. If not available please supply a clear,
legible copy (praferably in colowr) of your cument immigration stamps and visa.

Please Note: Original documants should not be submitted
Important Mote concerning the passport expiry date

I the case of all applications for employment perrits, the Foreign Mational must hold a passport which is in date and valid for at heast 12 months
or mone after the date of the application. Emplayment Permits cannet be considered for Foreign Mationals who do not fulfil this requirement.

C) Application Requirements

Clarification on Remuneration Paid
All apphcations for renewal of an employment permit must include the following documentation:

=  Copées of 3 recent payslips issued to the holder of the Employment Permit dated within the last 4 months.

= Copées of Pb0s issued lo the holder of the Employment Fermit for each year of employment covering the duration of the existing
Erployrnent Pemnit.

=  Documentary evidence of payments in respect of Health Insurance, if applicable.

For renewal of an employmaent in a restaurant or a fast food outlet
If the appdication is in respect of such employment the following additional documentation ks requined:

= Anup-lo-date tax clearance cerificate in respect of the Employer.

D) Schedule of Fees

An application for a renewal employment permit shall be accompanéed by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE RREMEWAL APFLICATION FEE

General Employment Permit €1,500 up to 36 month permit and €750 for sbx months or less

Dependant/Pariner'Spouse Employment Permit | Mo Fee

Coniract for Services Employment Permit €1,500 up to 36 month permit and €750 for six months or less
. €1,000 up to 24 month permit, €1,500 from 24 months up to 35

Intra-Company Transfer Employment Permit month permit and €500 for six months or less

Spor & Cultural Employment Femit €1,500 up to 36 month permit and €750 for sbx months or less

Reactivation Employment Permit €1,500 up to 36 manth permit and €750 for six months or less
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Fews not required in certain cases.

No fes is payable in respect of applications for Dependant/Pariner/Spouse Employment Permits and in respedt of applications for Unlimited
Empicyment Permits in the case of a General Employmant Parmit, a Sports and Cultural Employmant Parmit or a Fieactivation Employment
Permit. An unlimited Employment Permit may be applied for at the renewal stage if a foreign naticnal has been in continueows employment with
the same employes for five years of more.

In all other cases a fee as detalled above is payable depending on the duration of the Employment Pemmit. However, the fee may be waived in
the following cases:

=  Application in respect of a Foreign Mational who is the Spouse or Civil Pariner of an EEA national.
»  Where the Emgloyer s the applicant for the Employment Permit and they have been granted charitable tax exempticn status by the
Revenue Commissioners,

The Tollowing additional documentation is required in these cases.

. ApplmﬁmmmmupaﬂdFmHmm]sﬂnmhuSpmmuurQwPadeEAm
clear pholocopies of the relevant pages of the EEA Spouse/Chil Partners' current passport showing his or her picture, personal
detlails, passpon expiry date and his or her signature, and
* & copy of the mamiage cerfificate or the civil partnership registration evidencing the relationship of the Foreign Mational and
#  the EEA national,

«  Where the Employer is the applicant for the Employment Parmit and they have been granted charitable tax exemption status by the
Revenus Commissioners.
= If the Employer has not been issued with an Employment Permit on the basis of not paying a fee due o charitable status within
the 12 months preceding the application, please provide a copy of an official letter from the Revenue Commissioners confirming
charitable status.

Refunds
90% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the pamit.

No fees will be refunded if the Employment Permit holder ceases employment after the permit has been issued.

Employment Pernits Section is unable to refund fees by payable order, If a refund of fees is due for any reason, a mandate form will be
Torsarded o the applicant for completion. The refund will be paid by EFT directly into the applicants bank account, &s per delails provided on
the mandate form.

Acceptable Forms of payment
In accordance with DiFinance Circular 1/2013, from 19 September 2014 (e-Day) the public secior will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Permits Secton now has a commercial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is accepted as complate an email will
issue to the applicant giving detalls of the amount of the fee due, the bank account into which the payment should be made and an Application
1D number which must be used as the reference when making the payment.

For all other users, payment can continue 1o be made in the formn of 8 Euro denominaled cheque, bank draft or postal order, drawn on a financial
institution operating within the Insh clearing systermn, Please note that all foreign drafts and cheques will be retumed. Cheques should be made
payable to: Department of Jobs, Enterprise & Innovation.

(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Fermit in respect of a foreign national does not in itsell authorise such a person to enter or reside within the
State. Admission to the State and authorised duration of stay is subject to the conlrol of the Immigration Authorities.

B. ANl Employment Permits are issued on the proviso that the named foreign nafional is paid, as a minimum, the remuneration specified

on the Employment Pemmit. The only allowable deductions are those which appear on that Employment Permit. The remuneration

being paid must be verifiable in the event of a National Employment Rights Authority (NERA) inspection. Failure to comply could lead

o the revocation of the Employment Fermit under section 16{1)df) of the Employment Permits Acl 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It is recommended that an application for a Renewal Employment Parmil should be made at least 12 weeks before the expiry of the

existing pemnit.

Any application thal contains omissions or I8 incomeclly completed will be returned to the applicant or the authorised agent (if

applicable) for complation.

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In line with section 24 of the Employment Permils Act 2006, as amended by the Employment Permits (Amendment) Act 2014, should

fthe ermployment thal is the subject of the Employment Permal cease, for whalever reason, the ofiginal and the cerified copy of the

Employment Parmit must be returmad lo the Employment Permils Seclion within 4 weeks from the date of cessation. Fallure to comply

with this requirernent is an offence,

mom o o

Non-compliance with any provision of the Aliens Act 1938, the Immigration Acts, the Employment Permits Acts 2003 and 2006, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Page 10 RGEPO014
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(F) Declaration

Data Sharing and Data Protection

The Employment Permits Section may undertake verfication of all data submitted on this application form. The Emplayer, the Foreign National
and the Authorised Agent (il applicable) are advised that in signing this applcation form they consent lo allow the Employment Permits Section
to share and request data as necessary, for the sole purpose of verifying the infermation submitted, between relevant Government Departments
and Agencies.

The signatories o this application may find further information concerning data sharing and the obSgations of Data Controflers on the Data
Protection Commissioner's website al www dataprolection e, Allernatively, they may call; (057) 868 4800 / Lo-Call Number: 1890 252231,

Please nofe thal a percentage of all applications will be chosen at random for inspection by the National Employment Righls Authority (NERA).
Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2008, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permil if, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a matenal respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
who fumishes to the Minister, on an application under section 4 or 20, information thal is false or misteading in a material respect knowing that it
is 50 false or misleading or being reckless as to whether it is so false or misleading is guilty of an offence.

Furtharmore, in accordance with Section 32 (1) of the Employment Parmits Act 2006, as amended by the Employment Permits (Amendmant) Act
2014, a person guilty of an offence under section 18(2], 19(3), 23(4) or 25 is lable—

{a) on summary convichion, to a fine not exceeding €5,000 or imprisonment for a term not exceeding 12 menths or both, or

{b) on conviction on indictment, to a fine not exceeding €50,000 or Imprisonment for a lemm not exceedng 5 years or both.

Please note: With eMect from 2003, the names of all employers who empley employment permil holders, as well &s the number of pemmits
Issued io that employer, are made publicly available on the Department’s website (www.djel liefabouriworkpemmits/)
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(G) Application Form Checklist

Please ensure that the application form is completed comectly,. The following checklist should be used to ensure that all required
informatien/documentation is provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicabla).

Attach 1 passport sized photograph, with Foreign National's name printed on the back.

Indicate the Fallowing:
«  The apphcant (person applying |.e. Employer or the Foreign Natienal (Helder of Employment Pesmit)),

Part One = Details of Employer: Complete all questions

Employer should include copies of:
+  Completed PIVROS Online Receipt dated within 2 months preceding the application.
+  Ewvidence of Business Permission (if applicable).

Part Two - Details of Foreign National: Complete all questions

Please supply clear copies (preferably in colour) of the following:

»  [Passpor pages showing photograph, personal details and expiry date,

= |Imenigration stamps (it GNIB perscnal identification number not available).
= \isa (if GNIB personal identification number not available).

Original documents should nol be submitted.

Part Three — Details of Employment: Complete all questions (unless otherwise specified)
Please provide the following:

«  Copies of 3 recent paysiips issued 1o the holder of the Employrnent Permnit date within the last 4 months,

s  Copies of P50s issued o the holder of te Employment Parmi for each year of employment covering the duration of the
existing Employmant Pemit,

« Documentary evidence of payments in respect of Health Insurance, if applicable.

Please supply cophes of the following in the case of health professionals, including regestered doctors, registered nurses and security
parsonnel wha have nol provided their Registration/PIN number at Part 3, Question 3
« A copy of registration with the appropriate regulatory body or recognition of qualifications pursuant to Schedule 2 in the
Regulations.

Please supply the following in the case of the renewal of an employment in a restaurant or a fast foed outiel
+  anup-lo-date tax clearance certificate in respect of the Employer.

Part Five - Details of Payment: Complete all questions

Inciude the appropriate fee if required (see (D) Schedule of Fees for further infarmation,
Sign Payer declaration - original signature required.

If applicabie, a copy of an official letter from the Revenus Commissioners confirming charitabile status.

If applicable, clear photocopies of the relevant pages of the EEA Spouse/Civil Pariners’ current passport showing his or her picture,
personal details, passport expiry date and his or her signature, and a copy of the mamiage certificale or the civil parinership
registration evidencing the relationship of the Foreign National and the EEA national,

Part Six - Acceptance of Terms & Conditions
+  Sign and daie the appropriale declarations - original signatures required,

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist — parts A, B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed

application form,
RGEPO01 14
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Form L

Application form for renewal of Intra-Company Transfer Employment Permit

An Roinn Post, Fiontar agus Nudlalochta

Department of Jobs, Enterprise and Innovation RICTEPEU"” 4

Intra-Company Transfer Passport Photogragh

Employment Permit
RENEWAL Application

This ferm should be used by a Connected Person in Ireland who wishes to apply for:

X1
Please print Foreign

= A renewal of an exsting Intra-Company Transfer Employmant Pemit 1o provide for the Foreign Mational's rame of e
Malional, the halder of the existing Intra-Company Transfer Emplayment, to continue b back of photograph and
o carry out dubies for the Connected Person in the State in the same emplayment in senior staple here.
management or employments requining specialist knowledge, qualifications or eaperience
essential 1o ihe Connected Porson's senvice, mesearch equipment, technkques of
managemant.

* A renewal application for an Intra-Company Transher Employment Pemmil should be made within the
pesiod of 4 months ending on the date of expiry of the existing Inira-Company Transher Emplayment
Poemit

Bafore completing this form, please read, and follow, the relevant permit information which s availabde
on our website: www diel teflabour/workpermits, Complete ALL paris of this form as required in
BLOCK CAPITALS. The Connected Person, the Foreign Employer, the Foreign national and the Agent
Wipﬂtﬂlmwﬂﬁﬁmulﬂﬂﬂ“m Incomplete forms will be returmed 1o

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, the Connected Person (Irish Entity) must be the applicant in respect of all Intra-
Company Transfer Employment Permit applications.

Part One Registration Details of Connected Person

1. Employer ishe o c iy

2. Company Name Registersd | | | | |

Number: | | | Dibtained from the Companses Registration Office

1. Business Name Registersd | | ] | ’

Mumber (if applicable): | ’ |Mmmmcmmnwmm

4. |f the Connected Person is an

Industrial and Provident Soclety, [
a Friendly Society or a Trade | Obtained from the Registry of Friendly Socicties
Union, please supply their
Registration Number:

5. If the Connected Person is a | | l I I l I

Charity, please supply their
Charity Number:

| Obtained from the Revenue Commissioners

6. Registered name of Company/Business: | |

7. Trading name of business (if different): | |

8. Mature of business: | |
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8. Company/Business
Address:

10. Telephone Number: | 11. Fax Number: I

12. Mobile Phone Number: | |
13. E-mail address: |

14. Website: | |

15. Number of EEA" andior Swiss nationals (including 16. Mumber of non EEA nationals currently
Irish) currently employed by the Connected Person: employed by the Connected Person:

"The EEA comprises the Member Siates of the European Linion fogather with iceland, Nonway & Lischienstedn,

Part One A Details of the Foreign Employer

1. Mame of Fereign Employer: |

2. Address of Foreign Employer:

You must now attach the documents owutiimed in Requirement for Supporting Docementation under “{A) Requirements for Connecled
Parson.”

Details of Foreign National

Holder of Employment Permit

" Number:
2. Expiry Date:
Enter these details exactly as they
2. Nationality- appear on the Foreign Mational's
passport.
4. First Name:
5. Middle Mame{s):
6. Family Name:
T. Date of Birth: B. Male: 9. Female:

[ Page 2 | RICTEPO01/14
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10. Current Address [foreign address required if reslding oulside the Stale):

Address 1:
Address 2:
Town:
County:
Country:
11. Telephone No.: 12: Mobile Phone No.:
13. Please provide the Foreign National's PPS Number:
14. Please provide the number of the Employment Permit being
renewed:
15. E-mail address: |

16. Immigraticn Details (Flease anter ihe detais exactly as they appear on your curent GNIEB cand”)

Dept. No.

GNIB Pin No. |

“If ihe Foreign Nationai is in the Safe buf does nof have a GMIB persanal ideniification number ihen please supply 8 cogy of the curment

You merst mow attach the documents outlined in Requirement for Supporting Docurnentation under “(B) Requirements for Foreign

National

[ Page 3 | RICTEPOO1/14
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Part Three Details of Requirement for Renewal of

1. Please owtline, in detail, the reason for the renewal of the Intra-Company transfer. This should include a description of the functions
that will continuee to be undertaken by the Foreign National and why a continuation of the transfer is required. Please continue on a
separate sheet if required and append it to the application form.

Intra-Company Transfer

[ Page 4 | RICTEPOO1/14
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Part Four Details of Employment

1. Proposed Position of Forelgn National
with Connected Person:

NOTE: Questions 2 and 3 fo be completed by Health Professionals only.
2. Regulatory Body: |
1, Registration/Pin:

If the appicabon is in respect of Regiztersd Dociors or Murses isted in Parf A of Schedule 2 in the Regulations please provide your
regisiration detads above. Documenfary evidence will nod be requined.

Appiications for olher Health Professionals listed in Pan B of Schedwe 2 in the Regulaions musi provide 8 copy of thelr registration with the

approprate medical body or recognition of thelr qualiications from ihe Department of Health.

4. Duration of Transfer (definite start
and end dates up to a maximum of 3

years)":

" All renewal Employment Parmil applicabons showld be subwmilfed fo this Dapartment al least 12 weeks befons the axpiny dalde of the axizhing

Empioyment Parit. I should be nofed that infra-Company Transfer Employment Permits can only be isswed for 8 maximum period of 5 years.

5. Place(s) at which the duties/training concerned
is to be carried out:

B, Calculation of Remuneration®;

* Basic Salary, Payments in respec! of Board and Accommadadion (or its monelary vaiue) and Health Insurance can be included. If the curnent
baaic hourly rale of pay is below the Irizh National Mindmum Wage hourdy rade or a rafe of pay fixed under or pursuant fo any olbher enactment for
the employment concerned, the fop up o brimg it up fo the hourly minimum wage level should be shown separafely below. The amount
recionable for fhis pupose must be an emount that is deemed alfowable under Schedule One of the Minimurn Wage Act, 2000

Annual
Hourly Rate | Annual
?F"'." {Fareign Salary (in m;"" m
c areig Currency) eura)
urnency)
(&) Current Basic Annual Salary € [
(&) Top up te bring Basic Annual Salary up to the
Irish Mational Minimum Wage or the rate of pay € £
fixed under or pursuant to any other enactment
(if apphicable)
(e} Deductions from either (a) or (b) above (if €
applicabla)
(d) Total Basic Annual Salary less deductions at (c) €
I appicable)
Payments in respect of £
Board and (it applicable)
Accommodation Monetary Value of if €
applicabla)
Payments in respect of Health Insurance €
[ applicable)
Total Remunerathon € €

Al amvounts which make up the basic salary, including any 1ap-up payments, must appear as payments on the payslips, If payments or the
manetary value of Board and Accommodation (or either of them) or Health Insurance is being included in the Grass Annual Remureration his
must be verifiable by way of supporting decumentation in the event of a National Employment Rights Autharity (NERA) inspection and at renevial
stage.

T. Humber of hours of work per week®:

*Plaase mate that for the purposes of Employment Permil applications, the standard working week is 39 hours per week,

8. What are the main functions of this job:

You must now attach the documents outlined in Requirement for Supporting Docurnentation under “(C) Application Requiremants.”
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Part Five Requirement for Payment
1s a oo payabie for this Employment Permit st =
If No, please indicate on what basis no fee is applicabis?

The Cennected Person has charitable status with the Application is in respect of a non-EEA
Revenus Commissioners mmghlﬂ

If no fee is payable proceed to Part Six,

Details of Payment

Important Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 12013, from 19 September 2014 (e-Day) the public sector will no lenger accept cheques, bank drafts or
posial onders from business users in respect of senices rendered. To faciitate this, the Employment Parmits Section will no longer sccept papar
based payments from business users and has set up a commercial bank account info which payments can be made by Electronic Funds
Transder (EFT).

Business user applicants for employmant peamits should complate the Contact Detaiis of Payer (Questions 1, 2, 3. 4, 5, 6, 7, and 8), Payment
Detais (Question 9) and the Payers Declaration below and payment will be requesied when an application is accepted into the E

Parmits Section as complete. An e-mail will issus fo the applicant and their authorised agent (f applicable) giving details of the amount of the
fee due, the bank account imo which the payment should be made and an Applicalion ID number which must be used as the reference when
making thi payrment

Applicants, cthar than business users can continue to make paymant by cheguwe, bank draft or postal order and must complate all details below.

Contact Details of Payer
1. Please indicate who is making the
pl:-::nl: iz | Connected Person I:I Other ‘:I

][] [ w[] =

2. Tithe: M

=

|

4. Company (if applicable): | |

5. Telephone Number: [ l 6. Fax Number: [ |

T. Mobile Phone Number: [ ]

B. E-mail: ‘

Payment Details
9. Method of Payment: warm Cheque Bank Draft Postal Order

g | | | | [ [ [ |

11. Payment enclosed: €

Payment must be in the form of 8 Euro denominated cheque, bank draft or postal onder drawn on a financial institution operating within the insh
Ciearing System. Chegues should be made payabde to the Department of Jobs, Enterprise and lnnovation.

Payer’'s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Under the Employment Permits Act 2008, as amended by the Employment Permits (Amendment) Acf 2014 a refund in the case of a refused or
withdrawn applicabion will consist of 30% of the fotal fee pard).

Payer's Signature:
(Original signature Date:
required)
Empiayrment Parmils Section is unable fo refund fees by payable order, i a refund of fees is due for any reason, a mandate form will be
forwarded o the applicant for completion. The refund will be paid by EFT directly info the applicant's bank accounl, as per delails provided on
[he mandafe form.
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Acceptance of Terms & Conditions

Foreign National's Declaration

I, the undersigned, agree (o continue to canmy out duties with the Connected Person on the basis of this application. | hereby solemnly
declare that:

*  lam a fully accredited member of the relevant professional body pursuant lo Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (if applicable);

* | will continue to be employed, salaried and paid under an employment contract outside the State by the Foreign Employer
stated on this application form; and

e | will be fully tax compliant.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits {Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information
that s false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or
mizleading is guilty of an offence.

Signature of Foreign

Mational: Tithe:
(Original signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit o be posted 1o your current address.

Tick this box if you want your permit o be posted to the Connected Person as stated in Part 1 of this Ferm.

Tick this bex if you want your permit 1o be posted to your Authorised Agent (if applicable).
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Connected Person Declaration

I. the Connected Person in the State, confirm that the Foreign Mational will continue to perform duties in the State that arise out of the
Intra-Company Transfer arrangement between the Foreign Employer and me and | understand that the Foreign National will be
returning to his/her employment outside the State with the Foreign Employer after the completion of the duties with me.

| hereby solemnly declare that | have taken reasonable steps bo satisfy myself that:

«  the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the
Regulations for the position on offer, as stated in Part 4 of the application form (if applicable);

«  the Foreign National named in this application form will continue to be employed, salaried and paid under an employment
contract cutside the State by the Foreign Employer as stated in Part 1 of this application form.

| understand and accepl that:

* inaccordance with Section 23 of the Employment Permits Act 2008, as amended by the Employment Permits {Amendment)
Act 2014, | shall not =eek to recover from the Foreign national any charge, fee or expense arising out of the application for the
Employment Permit or any matter relating to or concerning such an application or the grant of the Employment Permit.

= in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)
Act 2014, a person who furnishes to the Minister, on an application under section 20, information that is false or misleading in
a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty

of an offence.
Signature ol Connected
Person: 2
(Criginal signature required)
Hame (in BLOCK CAPITALS): Tithe:
Position Held: Diate:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.,

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised
Agent (if applicable).
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Foreign Employer Declaration

I, the Foreign Employer, give an undertaking that the Foreign National will be fully tax compliant for the duration of the Foreign
Mational's stay in the State. | confirm that the Foreign National will be returning to my overseas place of employment after the
completion of the duties with the Connected Person.

I hereby

solemnly declare that:

the Foreign Mational is a fully aceredited member of the relevant prafessional body pursuant to Part C of Schedule 2 in the
Regulations for the position on offer, as stated in Part 4 of the application form (if applicable);

where the foreign salary currently paid by me does not meet the Irish National Minimum Wage howrly rate of pay or an hourly
rate of pay fixed under or pursuant to any other enactment that applies to the employment concerned, | undertake to pay a
Top-Up salary to achieve the National Minimum Wage hourly rate or the hourly rate fived under or pursuant bo any other
enactment and that this amount will appear on the Foreign National's payslip for the duration of their assignment in the State;
the Foreign Mational named in this application form will continue to be employed, salaried and paid under an employment
contract outside the State by me, the Foreign Employer as stated in Part 1 of this application form.

I understand and accept that:

Signature of Foreign
Employer:
[Criginal signature required)

In accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)
Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the holder of the employment
permit concerned any charge, fee or expense arising out of or concerning one or more of the following:
o the application for the employment permit or any matter relating to or concerning such an application or the grant of
the permit; of
o any amount previously paid to the holder in respect of travelling expenses incurred by the holder in connection with
taking up the employment in the State in accordance with Section 25 of the Employment Permits Act 2008, as
amended by the Employment Permits (Amendment) Act 2014,
a person who fumishes to the Minister, on an application under section 20, information that is false or misleading in a material
respect knowing that it is 2o false or misleading or being reckless as to whether it is so false or misleading i= guilty of an
offence,

neither |, nor a persan acting on my behal, shall keep any personal document belonging to a holder of an employment permit,

Name (in BLOCK CAPITALS): Tithe:

Position Held:
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Authorisation of Agent If o agent is reprasenting the appiicant then this section to be left blank.

i you (the Connected Person) wish a third party (agent) to act on your behalf please ensure the following details are completed. To
of data is , all parties must be i with the ination of will ba
ENEUNE privacy m& in agresmant naam an agent. Agents copied any

Agent Name Title:
{in BLOCK CAPITALS): .

| understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging o a holder of an employment
permit.

{Ov il igatuae require] | oue |

Agent’s Address for Comespondence:

Address 1:

Address 2:

Town:

E-mlildchm:[

Telephone number:

I, the Connected Person, permit the above named agent to act on my behalf in respect of this application,

Signature of Connected Person: [ Date: | |
[Oviginal signature required)

I, the Foreign National, permit the above named agent to act on my behall in respect of this application.

Signature of Foreign National: .

[Original signature required) [ l R [ l
I, the Foreign Employer, permit the above named agent to act on my behalf in respect of this application,

Signature of Foreign Employer: !

{Oviginal skgnature required) [ | M[ [ l | [ | |
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Requirements for Supporting Documentation

‘A) Requirements for Connected Person

All Connected Persons who have not praviously applied for and bean issuad with an Intra-Company Transfer Employment Parmit within the 12
manths preceding the application MUST submit clear copses of the following documentation;

*  Copy of P30 returned o the Revenue Commissionars within the 2 months preceding this application or a receipd for such retum
‘whathar issued through ROS (Revenue Online Senvice) or othervwisa.

All Connected Persons who have nol previously applied for and bean [ssued with an Intra-Company Transfer Employment Permit within the past
two years are reguired to submit the following documentation:

=  Evidence of the connection betwesn the Connected Person and the Foneign Employer.

Additional documentation
Thi Minkster may request such other information as might maberially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Nationals
= Chear, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his or her pictune,
porsonal details and his or her signature.
" mhmummlmmmaumznmmamahmmmhmw
madical body or recognition of qualfications from the relevant Minister of the Governmant.
=  Please supply your GHIBE parsonal identification numbar which is shown on your GHIB card. If not available please supply a clear,

Please Note: Oniginal decumaents should not be submatied

Rote concerning the passport expiry date
In the case of all applications for employment pemmits, the Foreign Mational must hold a passport which is in date and valid for of least 12 months
of mone afier the date of the application. Employment Permits cannot be considered for Foreign Nafionals who do not fulfil this requirement,

C) Application Requirements

Clarification on Remuneration Paid
All applications for renewal of an employmaent permit must includa the follewing documentation:

. MNSMWMNMthh&WWMMhM4mMMMM
i requiremants of the Employmant Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014,
» Copies of PE0s issued to the holder of the Emplayment Pesrnit for each year of employment covering the duration of the existing
Empioyment Parmit. If PS0s are not available then coples of P21s are required.

»  Documentary evidence of payments in respect of Board and Accommeodation and Health Insurance, if applicable.

For renewal of an employment as an executive chef, head chef, sous chef or specialist chef specialising in a non-EEA cuisine in an
establishment other than a fast food outhet
If the application is in respect of such employment the following additional documentation is required:

= An up-to-date tax clearance cerificate in respect of the Employer.
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An application for a renewal employment permit shall be accompanied by the fee prescribed in the following table =

EMPLOYMENT PERMIT TYPE RRENEWAL APPLICATION FEE

Ganeral Employment Permni €1,500 up 1o 36 month permit and €750 for six months or less

DepencantPartner'Spouse Employment Pemit | Mo Fee

Contract for Services Employment Pemmit €1,500 up 1o 36 month permit and €750 for six months or less

€1,000 wp 10 24 month permit, €1,500 from 24 months up to 38
[rtra-Compary Transisr Empicyrment Pemit manth pammit and €500 for six maonths or less

Sport & Cultural Employment Permit €1,500 wp to 36 month perrnit and €750 for six months or less

Reactivation Employrment Parmit €1,500 wp 1o 36 month permit and €750 for six months or less

Fees not required in certain cases.
A fee as delailed above is payable depending on the duration of the Employmaent Permit. Howawar, the fee may be waived in the
Tollowing cases:

«  Application in respect of a Foreign National who is the Spouse or Cikil Pariner of an EEA national
Wheare the Connected Person has been granted charitable tax exemption status by the Revenus Commissionars.

Thie following additional documentation is requined in those cases:
] WHMQFMWMHMSMMW F’mu of EEA naftionals:

= lmﬂhmﬂmufﬁcﬂuuh:ﬁipﬂhﬂsﬁnmﬁﬂ“lﬂdﬁdnﬂh redationship of the Foraign Naticnal
and the EEA national.

=  ‘Where the Connecied Person has been granted charitable tax exemption siatus by the Revenus Commissioners.
#  Hthe Connected Person has not been issued with an Employment Permit on the basis of not paying a fee due 1o
charilable status within the 12 months preceding the application, please provide a copy of an official letter from the
Revenus Commissioners confirming charitable status.

Refunds
80% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the perma,

No feas wil be refunded ¥ the Employment Permit holder ceases emplayment after the pemmil has been ssusd.

Employment Permits Section is unable 1o refund fees by payable order. If a refund of fees is due for any reason, a mandate form will
b forwarded 1o the applicant for completion. Tha refund wil be pald by EFT directly inlo the applicant's bank account, as per details
provided on the mandabe form.

Acceptable Forms of payment

In accordance with DfFinance Circular 172013, from 19 Seplember 2014 (e-Day) the public sector will no longer accept cheques, bank
drafts or postal orders from business users in respect of sarvices rendered. To facilitate this, the Employment Pemmits Saction naw
has a commarcial bank account into which payments can ba made by Electronic Funds Transfer (EFT). When an application is
accopted &5 complete an email will isue to the applicant giving details of the amount of the fee dua, the bank acccunt into which the
payment should be made and an Application (D number which must be used as tha reference whan making the paymant.

For all other users, payment can continue o be made in the form of a Euro denominated cheque, bank draft or postal order, drawn on

a financial institution cperating within the Ifsh deanng system. Please nofe that all fereign drafts and cheques will be returned.
Cheques should be made payable too Department of Jobs, Enterprise & innovation.
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(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Parmit in respect of a foreign national does not in iisalf authorise such a parson 1o anter or reside within the
Stabe. Admission o the State and authorised duration of stay is subject o the control of the Immigration Authorities.
B. Al Employment Pemmils ane issued on the proviso that the named foreign national is paid, as a minimum, the remunaration specified
on the Employment Permit. The only allowable deductions ane those which appear on that Employment Parmil. The remuneration
being paid must be verifiable in the event of a National Employment Rights Authority (NERA) inspection. Failure 1o comply could lead
ta the revocation of the Employrnent Permit under section 16{1)(df) of the Employment Permits Act 2006, as amended by the
Employrnent Permits (Amendment) Act 2014,
Thia Foreign Mational remains an employes of tha Forelgn Employer for the durabion of the transfar.
Thi Foreign Mational only perfiorms the duties in respect of which the Employment Permit is isswed.
It i recommanded that an application for a renewal Employment Permit should be made at least 12 weeks before the axpiry of the
exising Employment Permit,
Any application that contains omissions o is incomectly completed will be returned to the applicant or the authorised agent (if
A o, ﬂmwumhm Enterprise and Innovation is payable by the applicant or the authorised (it
, B X or agent
applicable) for each Employment Permit granted,
In line with section 24 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, should
the employment that ks the subject of the Employment Permit cease, for whatever reason, the oniginal and the cenified copy of the
Employrnent Permit must be retumed o the Employment Permits Section within 4 weeks from the date of cessation. Fallune o comply
with this reguirement is an offence.

Mon-compliance with the provisions of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2008, as
amended by the Employment Permits (Amendment) Act 2014 and Orders made under these Acts is an alfence punishable by Law.

Data Sharing and Data Protection

The Employment Permits Section may undenake verification of all data submitted on this application form. The Connecled Person, the Foreign
Ermplayar, the Foreign Mational and the authorsaed Agent (if applicable) are advised that in signing this application form thay consent to allow the
Employment Parmits Section to share and request data as necessary, for the sole purpose of verifying the information submitted, batwean
relevant Govemmant Depariments and Agencias.
mmmmhmwﬂmmmmmmmmmﬁmmehm
Protection Commissioner's website at www dataprodgction jg. ARematively, they may call: (057) 868 4800 / Lo-Call Mumber: 1880 252231,

Please note that a percentage of all applications will be chosen at random for inspection by the Mational Employmant Rights Authonty (NERA).
Redevant documents will have io be provided as par of this inspection. Uinder Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permit i, in the opinion of the Minister, any
inforrmation provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits (Amendment) Act 2014, a person
wha fumishes 1o the Minister, on an application under section 4 or 20, information that is false or misleading in a material respect knowing that it
is 8o false or misleading or being reckless as 1o whather it i 8o false or misleading ks guity of an offence.

Furthermare, in accordance with Section 32 (1) of the Employment Permits Act 2008, as amended by the Employment Permits (Amendment) Act
2014, a person guilty of an oMence under section 18(2), 193], 23(4) or 25 is liable—

(a) onsummary conviction, 1o a fine not exceeding €5,000 or imprisonment for a term not exceading 12 manths or bath, or

(&) on conviction on indictiment, io a fine not exceeding €50,000 or Imprisonment for @ term not exceading 5 years or both.

£ @ m moo

Please note: With effect fram 2003, the names of all employers who employ emplaymant penmit holders, as well as the nurmber of pammits
issued to that employer, are made publicly available on the Departmant’s website (weww.djed isflabour/workpermits/)
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G) Application Form Checklist

Please ensure that the application form is complefed comectly, The fallowing checklis! should be used to ensure thal all required
infoernation/documentation & provided. Incomplete application forms will be returned to the applicant or authorised agent (il applicable).

Attach 1 passport sized pholograph, with Foreign Mational's name printed on the back.

Part One — Details of the Connected Person, Details of the Foreign Employer and Details of the Connection between the
Connected Person and the Foreign Employer: Complete all questions

Ceonnected Fersons should include coples of:
*»  Completed PAWVROS Online Receipt dated within 2 months preceding the application, if applicable.
» Evidence of Connection between Connected Person and Foreign Employar (if applicable).

Part Two — Details of Foreign Naticnal: Complete all questions

Flease supply clear copies (preferably in colowr) of the following:

s Passport pages showing phatogragh, personal details and expiry date.

#  Immigration stamps (if GNIE personal identification number not availabla).
= Visa (if GMIB personal ientification number not available).

Criginal documents should ngt be submitied,

Part Three — Details of Intra-Company Transfer: Complete all questions.
=  PFleass complete in relation 1o the reason for the renewal of the Intra-Company Transfer.

Part Four — Details of Employment: Complete all questions (unless otherwise specified)

Flease supply copies of the falowing in the case of health professionals, incuding registered docions and registered nurses who have nol
provided thesr Registration/PiN number at Part 4, Questions 2 and 3:

= A copy of registration with the appropriate regulstory body or recognition of gualifications pursuant to Schedule 2 in the Regulations.

Pioasa supply the following in the case of & renevwal of an empleyment in a restaurant or a fast food cuthat:
= @0 up-lo-date tax clearance cenificabe in respect of the Person who has made the offer of employmeant.

Flaase supply copies of the following:

#  Copies of 3 recent paysiips issued to the holder of the Employment Permit dated within the last 4 months which must comply with
the requiremients of the Employment Permits Act 2008, as amended by the Employment Permits (Amendment) Act 2014,

= Coples of PE0s issued to tha holder of the Employmant Permit for each year of employment covering the duration of the existing
Employment Permit. i PE0s are not avalable then copies of P21s ame required.

=  Documentary evidence of payments in respact of Board and Accommodation and Health Insurance, if applicabie.

Part Five — Details of Payment: Complete all questions

Include the appropriate fes i required (see (D) Schedule of Fees for further information.
mmm'mwm

|
T
it
%
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E

tha relationship of the FmHmﬂnﬁhEEAnm

Part 5ix - Acceptance of Terms & Conditions
=  5ign and date the appropriate declarations - original signatures requined.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist — parts A B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed
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Form M

Application form for renewal of Contract for Services Employment Permit

An Roinn Post, Fiontar agus Hu&lafﬁchta . RCFS Epun 1/14

Department of Jobs, Enterprise and Innovation

Contract for Services Passport Photograph

Employment Permit
RENEWAL Application

This ferm should be used by Fereign Contractore who wish to apply fer:

X1

P
= A monewal of an axisting Contract for Services Employment Permit to provide for the continued Fn:ﬂ:ﬁﬂ:lh.s
employment in the Siale of a Foreign Mabonal, the holder of the existing Contract for Services Em .
Employment Peemit, to: name on the back of
photograph and

perform duties in the State for an Irish entity (Relevant Person) as part of the confract service slaple here.

agreament.

«  Arenewal application for a Contract for Services Emplayment Permil should be mada within the pericd of
4 maonths ending on the date of sxpiry of the edsting Contract for Services Employmant Pammit.

Bafore completing this form, please read the relevant permit information which is available on our website:

Complete ALL parts of this form as required in BLOGK CAPITALS. The

www diei ieflabourivorkpermits!
Contractor, the Relevant Person, the Foreign Mational and the Agent (if applicable), must sign the
declarations at the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE CONTRACTOR OR THE AUTHORISED AGENT (IF

APPLICABLE].

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permits Act 2006, as amended by the Employment Permits
(Amendment) Act 2014, the Contractor (foreign employer) must be the applicant in respect of all Contract for
Services Employment Permit applications.

Part One Registration Details of Contractor
et [T 1] ]

2. Company Name Registered
Number (if applicable)

3. Business Name Registered | | | | I | | | i

Mumber (il applicable): 1 fron the: Companiss Registration Office

4. If the Contractor is an
Industrial and Provident Society, | | [ [

[
Friendly Society or a Trade Union, l"“ ined from the Registry of Friendly Societios

please supply their Registration
Number:

5. Registered name of Company/Business: [ |

6. Trading name of business (if different): ’ |

7. Mature of business: | |

8. CompanyBusiness
Address (outside the
State)

Page 1 RCFSEPD1/14



228

[432]

8, Telephone Numbser: [ l 10. Fax Nurmber: [

11. Maobile Phone Number: I l

12 E-mail address: I

13, Website: I |

14, Number of EEA* andlor Swiss nationals (including 16, Number of non EEA nationals currently
Irish) currently employed by the Contractor: employed by the Contractor;

"The EEA comprizes the Member States of the European Linion fogather with lceland, Nonwvay & Lischiensiedn,

You murst now atfach the documents outlined in Requirernent for Supporting Documentation pnder “(A) Reguirements for Comntractor”

Part One A Details of Relevant Person

1. Hame of Relevant Person (Irish Entity): | |

2, Address of Relevant Person (krish Entity):
(Primary addresslocation at which the employment
concerned, in respect of the Contract for Services, s
1o be carried out)

3, Number of EEA® andlor Swiss nationals {including 4, Number of non EEA nationals currently
Irish) currently employed by the Relevant Person: employed by the Relevant Person:

® The EEA comprises the Member Shales of the Evropean Uman fogether with iceland, Norway & Lischlenshein.

You must now attach the documents autlined in Requirement for Supporting Documentation under “(A) Requiremrents for Contracior.”

Part Two Details of Foreign National
Holder of Employment Permit

1. Passpon

Number:
2. Expiry Date:

Enter these details exactly as they
3. Nationality: | appear on the Foreign National's
passport.

4. First Name: | |
5. Middle Name{s): |
6. Family Mame:
T. Date of Birth: B. Male: 9. Female:

10. Current Address (foreign address required if residing oulside the Sfale):
Acdress 1:

Address 2:

Town:

County:
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11. Telephone No.: 12: Mobile Phone No.:

13. Please provide the Foreign National's PPS Number:

14. Please provide the number of the Employment Permit being
renewed:

15. E-mail address:

16. Immigration Details (Fiease enter ihe detais exaclly as they appear on your curenf GNE card™)

GHIB Pin No, Dept. No.

“If it Foveign Nationai is in the Stafe buf does naf have a GMEB personal identification number ihen please supply 8 copy of the curment

You must now attach the documents outlined in Requirement for Supporting Documentation under "(B) Reguirements for Foreign

National,"
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Part Three Details of Requirement for Renewal of

Contract for Services Employment Permit

1. Please outline, in detail below the reasons for the renewal of the Contract for Services Employment Permit. This should include a
description of the Contract, the reasons for renewal and whether the contract with the Relevant Person (lrish Entity) is still in date.
Please conlinue on a separate sheet if required and append it to the application form.

Documentary svidence may be requesisd
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Part Four Details of Employment

1. Tithe of Job: | |
NOTE: Questions 2 and 3 fo be completed by Health Professionals only.

2. Regulatory Body: |

3. Registration/Pin/Licence No.:

If the appicabion is in respect of Regiztered Doclors or Nurses Fsted in Parf A of Schedule 2 in the Regulations please provide your
regisiration detads above. Documenfary evidence will nod be requined.

W!hmmﬁmswmMENMZHMWMM.MHMWMN
appropriate medical body or recagnitian of thelr qualifcalions fram the Depariment of

4. Place(s) at which the employment concenmed
I8 to be carried out:

5. Proposed Period of Employment
Permit {maximurm period of 3 years)

6. Proposed Start Date®: |

* We recommend aif Employment Permit applications be submiffed to the Department ai feas! 12 weeks bafore the proposed stan dade of
employment. it should be noted that Contract for Senvices Employment Permits can only be issued for a maximum period of 5 years.

7. Calculation of Remuneration®:

* Blasic Sadary, Payments in respect of Boand and Accommadabion (or ifs monetary vaive) and Heaith insuwance can be included. If the curment
basic houdy rale of pay is below [he Irish National Minimurm Wage hourdy rate or an hourly rale of pay fixed under or pursvant fo any other

enaciment, the fop up fo bring i up fo the applicable hourdy level should be shown sepavately below. The amount reckonabie for this pupose
must be an amoun that iz deamed aliowable under Schedule One of the Minimum Wage Acf, 2000.

Annual
Salary o™ | oy | MourtyRate | €
tFormg:ﬂ c i g surc) (in auro) Rate Used
fa) Current Basic Annual Salary € €
(B) Top up to bring Basic Annual Salary up o the
Irish Mational Minimum Wage or the rate fixed € €
under of purswant to any other enactment (if
| spplicabla)
(e} Deductions from either (a) or (b) above (if €
applicabia)
e} Total Basic Annual Salary less deductions at {c) €
(if apphicable)
Paymenis in respect of €
Board and [ appiicable)
Accommodation Monetary Value of (if €
applicabla)
Payments in respect of Health Insurance £
[ applcable)
Total Remuneration € €

All amounts which make up the basic salary, including any fop-up payments, must appear a3 payments on the paysips. If payments or the
manefary vaive of Board and Accommodation (or sither of them) or Health Insurance is being included in the Gross Annual Remuneralion fthis
must be verifiabie by way of supporling documentalion in the even! of a Nalional Employment Rights Authonty (NERA) inspection and af renewal
shage.

8. Number of hours of work per week™:

*Please nate that for the purposes of Employment Permit applications, the standard working week is 39 hours per week

9. What are the main functions of this job: |

See Requirement for Supporting Docurmenfation “(C) Appication Requwiremenis™.
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Part Five Requirement for Payment

Is a fee payable for this Employment Permit Yoz Mo

If Ho, please indicate on what basis no fee is applicable?

Application is in respect of a non-EEA
national married to or in a civil
partnership with an EEA national

If no fee is payable proceed to Part Six,

Details of Payment

Important Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DfFinance Circular 172013, from 18 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal orders. from business users in respoct of senices rendered. To facilitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has set up a commercial bank account into which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicants for employment permits should complete the Contact Details of Payer (Questions 1, 2, 3, 4, 5 6, 7, and 8), Payment
Details {Question 1) and the Payers Declaration belcw and payment will be requesied when an application s accepted nbo the Emplayment
Permits Section as complete. An e-mail will issue to the applicant and their authersed agent (i applicable) giving details of the amcunt of the
fee due, the bank account imo which the payment should be made and an Applicaion 1D number which must be used as the reference when
making the payment.

Applicants, cther than business users can continue bo make payment by chegue, bank drafl or postal order and must complete all details bekow.

Contact Details of Payer

1. Please indicate who is making the |
nt: Contractor Dther

= o[ [ [ w[]

3. Hame:

4. Company {if applicable): | |

B, Telephone Numbser: l B. Fax Number: [

|
T. Mobile Phone Number: I ‘
8. E-mail; |

Payment Details
9. Method of Payment: Risceooic Eude Cheque Bank Draft Postal Order

10. Cheque No. | |

11. Payment enclosed: L4

Payment must be in ibe form of 8 Euro denominated cheque, bank drafl or postal order drawn on a financial instiiution operating within the ish
Clearing System. Chegues should be made payable fo the Department of Jobs, Entevprise and fnnovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Uinder the Employment Permils Act 2006, as amended by the Employment Pevmits (Amendment) Acf 2014 a refund in the case of & refused or
withdrawn appbcabion will consist of 90% of the folal fes paid.)

Payer's Signature;
{Oviginal signature Date:
required)

Emplayment Parmits Section iz unable o refund fees by payable order. If a refund of fees is due for any reagon, a mandate form will be
farwarded to the applicant for compielion. The refund will be paid by EFT directly info the applicant's bank account, as per details provided an
the mandate form.
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Part Six Acceptance of Terms & Conditions

I, the undersigned, agree lo continue o perform the duties with the Relevant Person on the basis of this application. | hereby solemnly
declare that:

= [ am a fully accredited member of the relevant professional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 4 of the application form (if applicable);

= Dwill i to be employed, salaried and paid under an employment contract cutside the State by the Contractor stated on
this application form; and

e |'will be fully tax compliant.

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits {Amendment) Act 2014, a person who fumnishes to the Minister, on an application under section 20, information
that s false or misleading in a material respect knowing that it is so false or mizleading or being reckless as to whether it is so false or
mizleading is guilty of an offence.

Signature of Foreign National: Title:
[Original signature required) ]
Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit 1o be posted o your current address.

Tick this box if you want your permit to be posted o the Contractor as stated in Part 1 of this Form.

Tick this bex if you want your permit 1o be posted to your Authorised Agent (if applicable).

Relevant Person Declaration

I, the Relevant Person in ireland, confirm that the Foreign National will continue to be performing duties in the State that arise out of the
contract service agreement between the Contractor and me and | understand that the Foreign National will be returning to hisher
employment cutside the State with the Contractor after the completion of the duties which are part of the contract service agreement.

| understand and accept that:
* in sccordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment)
Act 2014, a person who furnishes to the Minister, on an application under section 20, information that is false or misleading in

a material respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty
of an offence.

= naither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an employment permit.

Signature of Relevant Person:

[Oviginal shynature required)

Name (in BLOCK CAPITALS): Tithe:
Position Held: Duate:

RCFSEPO01/14
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Contractor Declaration

I, the Contractor, give an undertaking that the Foreign National will be fully tax compliant for the duration of the Foreign National's stay
in Ireland. | confirm that the Foreign Mational will be returning to my overseas place of employment after the completion of the duties
as part of the contract service agreement.

I hereby solemnly declare that:

the Forelgn Mational is a fully accredited member of the relevant professional body pursuant to Part G of Schedule 2 in the
Regulations for the position on offer, as stated in Part 4 of the application form (if applicable);

where the foreign salary currently paid by me does not meet the Irish Mational Minimum Wage hourly rate of pay or an hourly
rale of pay fixed under or pursuant to any other enactment that applies to the employment concerned, | undenake to pay a
Toplp salary to achieve the Mational Minimum Wage hourly rate or the hourly rate fixed under or pursuant to any other
enactment and that this amount will appear on the Foreign National's payslip for the duration of their assignment in the State,
the Forelgn Mational named in this application form will continue to be employed, salaried and pald under an employment
contract cutside the State by me, the Contractor, as stated in Part 1 of this application form.

| understand and accept that:

Signature of Contracior:

[Original shynature required)

MName (in BLOCK CAPITALS): Tithe:
Position Held: Date:

in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits (Amemndment)

Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the holder of the employment

permit concerned any charge, fee or expense arising out of or concerning one or more of the following:
the application for the employment permit or any matter relating to of concerning such an application or the grant of
the permit; or

o any amount previously paid to the holder in respect of travelling expenses incurmed by the holder in connection with

taking up the employment in the State in accordance with Section 25 of the Employment Permits Act 2006, as
amended by the Employment Permits [Amendment) Act 2014,

a person who furnishes to the Minister, on an application under section 20, information that is false or misleading in a

material respect knowing that it is so false or misleading or being reckless as to whether it is so false or misleading is guilty

of an offence.

neither |, nor & person acting on my behalf, shall keep any personal document belonging to a holder of an employment permit.
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Authorisation of Agent If no agent is representing the applicant then this section fo be feft blank,

i you (the Contractor) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. Agents will be copled any
cormespondence regarding this application.

Agent Name Y
{in BLOCK CAPITALS): ins-

| understand that neither |, nor 8 person acting on my behall, shall keep any personal document belonging to a holder of an
employment penmit

{Oviginal signasars recuirec) | °'°"| | | | | ] |

Agent's Address for Cormespondence:

Address 1:

Address 2:

Town:

County:

Country:

e

Tﬂephumnuntlr:’

I, the Centractor, permit the above named agent te act en my behall in respect of this application,

Signature of Contracton ;

I, the Foreign Mational, permit the above named agent 1o act on my behalf in respect of this application,

Signature of Foreign Mational: :

(Original signature required) ’ | S | | | | | 1 |

I the Relevant Person, permit the above named agent to act on my behall in respect of this application.

e arat sy | R o |0 v ] v] ]
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Requirements for Supporting Documentation
‘A) Requirements for Contractor

All Contraciors who have not been granted an Employment Permit within the 12 months preceding the application are required 1o submit clear
copes of the following docurnentation:

*  Copy of P30 returned fo the Revenue Commissioners within the 2 months preceding this applicalion or a receipd for such return
whether issued threugh ROS (Revenue Online Senvice) or otherwise,

Additional documentation
The Minéster may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

Faor all Foreign Mationals
= Cloar, legible copy (preferably in colour) of the personal details pages of the Foreign Mational's passport, showing his cr her phctune,
parsonal details and his or her signatura.
- mhmdhnﬂhpﬂmhﬂlhudh?ﬁﬂdﬁmuzhhwamdhmﬁunmhw
madical body or recognition of qualfications from the relevant Minister of the Govermmant.
+  Please supply your GNIB personal identification number which is shown on your GNIB card, If nol available please supply a clear,
legible copy (preferably in colour) of your cumenl Fmmigration stamps and visa.

MM‘WHWM not be submitied

Impaortant Mote concerning the passport
In the case of all mwwmh Foreign Nabonal must hald a passpont which is in dabe and valid for at leas? 12 months
of mone afler the date of the application. Employment Permits cannot be considered for Foreign Nabionals who do not fulfil this requinement.

(C) Application Requirements

Clarification on Remuneration Paid
Al applications for renowal of an employment permit must includa the following docurmaentation:

. mﬂammmunmaummmnmmnuammwmm
thir requiremants of the Employment Parmits Act 2006, as amended by the Employment Penmits [Amendmant) Act 2014,
= Copies of P60s issued to the holder of the Emplayment Permil for each year of employment caovering the duration of the exisling
Empleyment Permit. If PG0s are not available then coples of P21s are requined.

» Documentary evidence of payments in respect of Board and Accommodation and Health insurance, if applicable.

| Page 10 | RCESEPOO1/14
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D) Schedule of Fees

An application for a renewal employrment permit shall be accompanied by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE RRENEWAL APPLICATION FEE

‘Ganeral Employment Permnil €1,500 wp 1o 36 month permit and €750 for six months or less

Dependant/PartnerSpouse Employment Permit | Mo Fee

Contract for Services Employment Perrmit €1,500 up 1o 36 month permit and €750 for six months of less
el
Sport & Cultural Employmant Pormit €1,500 wp 1o 36 month permit and €750 for six months or less
Reactivation Employmant Parmit €1,500 wp 1o 36 month permit and €750 for six months or less
Fees not required in carlain cases.

A fee as delailed above is payable depending on the duration of the Employmaent Permit. Howewer, the fee may be waived in the
Tollowing cases:

=  Application in respect of a Foreign Mational wha is the Spouse or Civil Partner of an EEA national.
Tha following additional documaentation is required in these cases:

. thdmemnﬂHSmuGhiPmﬂEEﬁm
= chear photocopies of the relevant pages of the EEA Spouse/Civil Partners’ curment passport showing hés or her picture,
personal details, passport expiry date and his or her signature, and
- -m%hwmuwmmwmuwnmmwm
and the EEA national.

Refunds
80% of the fee will be refunded to the Applicant if the application is refused or withdrrwn prior to the issuing of the permi,
N fees will be refunded # the Empleyment Pemit holder ceases employment afler the permil has been issusd.

Employmant Permits Section s unable to refund fees by payable order. If a refund of fees is due for any reason, a mandate fomm will
be forwarded to mapgit-ﬂformw The refund will be paid by EFT directly into the applicant’s bank account, as per details
provided on the mandabe form.

Acceptable Forms of payment

In accordance with DiFinance Circular 172013, from 18 Seplember 2014 (o-Day) the public sector will no longer accept cheques, bank
drafts or postal orders from business users in respect of services rendered, To facilitabe this, the Employment Permnits Section now
has a commaercial bank account into which payments can be made by Electronic Funds Transfer (EFT), When an application is
accepied as completa an email will Esue 1o the applcant giving details of the amount of the fee due, the bank account into which the
payment should be made and an Application |0 number which musi be used &s the reflerence when making the paymant.

For all other users, payment can continue 10 be made in the form of a Euro denominated cheque, bank draft or postal order, drawn on

a financial institution cperating within the Irsh deaning system. mmmslmmwmmlum
Cheques should be made payable toc Daparment of Jobs, Enferprize & Innovation.
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(E) Conditions of Issue of an Employment
Permit

A, lssue of an Employment Permit in respect of a foreign national does not in itsell authorise such a person to enler or reskde within the
Stabe. Admission o the State and authorised duration of stay is subject o the control of the Immigration Authorities.

B. Al Employment Pemmits ane issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permit. The only allowable deductions ane those which appear on that Employment Parmit. The remuneration

being paid must be verifiable in the event of a National Employmaent Rights Authority (NERA) inspection. Failure 1o comply could laad

ta the revocation of the Employrnent Permit under section 16{1)(df) of the Employment Permits Act 2006, as amended by the

Employrnent Permits (Amendment) Act 2014,

Thia Foreign Mational remains an employes of tha Foreign Employer for the penod of hisfher empleyment in the Stabe.

Thi Foreign Mational only performs the duties that arise out of the coniract sanvice agreement and in respect of which the Employmant

Paormnil is ssuod.

It is recommended thal an application for an Employment Permit should be made at least 12 weeks before the expiry of the axisting

employent

Any application that contains omissions or is incomectly completed will be returned to the applicant or the authorised agent (if
applicabile) for complation.

A fee, as determined by the Minister for Jobs, Enterpise and Innavation is payable by the applicant or the authorised agent (il
applicable) for each Employment Permit granted.

In ling with section 24 of the Employment Permits Act 20068, as amended by the Employment Permits (Amendment) Act 2014, should
the employment that ks the subject of tha Employment Permit cease, for whatever reascn, the original and the cedified copy of the
Empicyment Permit must be returned o the Employment Permits Section within 4 weaks from the date of . Failure to
with this requirement is an offence.

Non-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2008, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.

Data Sharing and Data Protection

Thix Employment Permits Section may undenakes verification of all data submitied on this application form.  The Contractor, the Relevant Person,
thia Foresgn Mational and the authorised Agent (if applicable) are advised that in signing this application form they consent to allow the
Employment Pammits Section to share and request data as necessary, for the sole purpose of verifying the information submitbed, babwean
ralavant Govemnmmant Doeparimants and Agencias.

The signatories to this applcalion wﬂmmmmmmﬂhmdmmulmmhm
Pratection Commassioner's wabsite at www.dataprotection.ie. ARematively, they may call: (057) 888 4800 / Lo-Call Number: 1880 252231,

Plaase note that a percentage of all applications will be chosen at random for inspection by the Mational Employmant Rights Autharity (MERA)L
Redoevant documents will have 1o be provided as par of this inspection. Under Section 16 (d) of the Employment Permits Act 2006, as amended
by the Employment Permnits (Amendment) Act 2014, the Minister may revoke an empioyment permit if, in the opinion of the Minister, any
indernation provided (n respect of the application for it was false or misleading in & material respact.

In accordance with Section 25 of the Employment Parmits Act 2008, as amended by the Employment Permits (Amendment) Act 2014, a person
wha furnishes io the Minister, on an application under section 4 or 20, information that is false or misleading in a maberial respect knowing that it
is 8o false or misleading or being reckless as to whather it s 8o false or misleading is guity of an cffence.

Furthemore, in accordance with Section 32 (1) of the Employment Permits Act 2008, as amended by the Employment Permits (Amendment) Act
2014, a person guilty of an ofence under section 18(2), 18(3), 23(4) or 25 is liable—

(a) onsummary cenviction, to a fine not exceading €5.000 or imprisonmeant for a term not exceeding 12 months or bath, or

(&) on conviction on indiciment, io a fine not exceeding €50,000 or imprisonmant for @ term not exceading 5 years or both.

Please note: With effect from 2003, tha names of all employers who employ employmant pammit holders, as well as the number of parmits
issued to that employer, are made publicly available on the Departmant’s website (www.djed isflabourfworkpermits’)

r @ m m oo

"
o
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G) Application Form Checklist

Please ensure that the application form is completed comactly, The following checkiist should be used to endure that all required
infoarnation/documentation s provided. Incomplete application forms will be returned to the applicant or authorised agent (il applicable).

Altach 1 passpon sized photograph, with Foreign Mational's name printed on the back.

Part One — Details of the Contractor and the Details of the Rel i Py Complete all questi
Contractors should include copies of:
»  Compleled P3OVROS Onling Receipt dated within 2 months preceding the application (if applicable),

Part Two ~ Details of Foreign Naticnal: Complete all questions

Ploase supply clear copies (preferably in colour) of the following:

»  Passport pages showing photograph, personal details and expiry date,

=  Immigration stamps (if GNIE personal idensfication number not availabla).
= Visa (il GNIB parsonal dentification number not available).

Criginal documents should not be submitied.

Part Three — Details of Contract Service Agreement: Complete all questions.

=  Pleass completa in relation io the detads of the contract service agreemant and requirement for renewal of Contract for Services
| Employment Peemit
Part Four - Details of Employment: Complete all questions (unless otherwise specified)
Flease supply coples of the falowing in the case of health professionals, including regstered doclors and registened nurses who have not
provided thesr Registration/PIN number at Part 5, Questions 3 and 4:
» A copy of registration with the appropriate regulatory body or recognition of qualifications pursuant to Schedule 2 in the
Regulations.

Flease supply coples of the Tollswing:

« Copies of 3 recant paysips issued to the holder of the Employment Pemmit dakod within the last 4 months which must comply
with the requirements of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act
2014,

» Copies of PS0s issued to the holder of the Employment Permit for each year of employment covering the duration of the
existing Employment Permit. |f PE0s are not available then copies of P21s are requirsd.

« Documentary evidence of payments in respect of Board and Accommadation and Health insurance, if applicable.

Part Five — Details of Payment: Complete all questions
#  Include the appropriate fee if required (see (D) Schedule of Fees for further information,

= Sign Payer declaration - original signature requined.
« | applicable. chear photocopies of the relevant pages of the EEA Spousa/Civil Pariners” cument passport showing his or her plctura,
p-enmdm m-wdﬂﬂhwhwshmnuﬁ-mdhmwﬁmnhnmm
el g the @ of tha Foreign National and the EEA national,

Part 5ix - Acceptance of Terms & Conditions
=  Sign and dabe the appropriate declarations - original signatures requined.
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EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed

application form.
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Form N

Application form for renewal of Reactivation Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation RRE POU 1 f '1 4

Reactivation Employment Permit Recent Passport
o

RENEWAL Application

This form should be used by either the Employer or the Foreign National, who is the holder of the
Employmant Permit concerned, who wish to apply for: Pleasa print

= Arenewal of an existing Reactivation Employment Pemmit for the same employer and employment. Foreign Nationars name

on
s A renewal application for a Reactvation Employment Fermit should be made within the period of 4 back of pholograph
manths ending on the date of expiry of the existing Reactivation Emplayment Permit and staple hora.

This form should NOT be used where an Employer or a Foreign National wishes to apply for
= & change in the type of Employment Permit hedd by the foreign national,
* @ change in the type of employment curmently specified on the existing Employment Pemit, or
= an Employment Permit for a forelgn national currently employed by a different employer on food of
an Employment Pamit.
In these cases a new Employment Permit application is required and the New Employment Permit
Application Farm for the relevant permit type should be used.

Bofore completing this form, please read the relevant permit infermation which is available on our
waobsite: . Complete ALL parts of this form as required in BLOCK
CAPITALS, The Employer, the Foreign Mational and the Agent (if applicable), must sign the
declarations at the end of the form.

INCOMPLETE FORMS WILL BE RETURNED TO THE APPLICANT OR THE AUTHORISED AGENT (IF
APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In secordance with the Employmaent Permits Act 2006, as amended by the Employmant Permits (Amendment) Act 2014, an employer
making an Employment Permit application may not seek to recover the fee, if spplicable, from the foreign national,
(This section MUST be complated for all applications)

Foreign National (Holder
of Employment Permit)

Health Professional

If this is an application for a Health Professicnal listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Registration Details of Employer

Employer

1. Empleyer Registersd Number: | l Obtained from the Revenue Commissionens
2. Company Mame Registered Number ’ ' :

{if applicable): | Obtained from the Companies Registration Office
3. Business Name Registered Number

{if applicabla): ‘ Obtained from the Companies Registration Office
4. H the Employer is an Industrial and

Pravident Society, a Friendly Society ; : -

or a Trade Union, please supply their | | | Obtained from the Registry of Friendly Societies

Registration Number:
5. i the Employer is a Charity, please

supply the Charity Number: | Obtained from the Revenue Commissioners

weeroote
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If the Employer is not a Limited Company, please complete
Questions 6,7, 8 and 9.

If the Employer is a Limited Company, please proceed fo Question 10,
6. If the Employer ks not a registered company, please indicate what type of entity it is:

Saole Trader Partnership

7. Please state the full name of the Employer:

8. Please state the nationality of the Employer:

Other (please specify):

9. If the Employer is not an EEA citizen, do they hold appropriate permission from the Minister for Justice and Equality to operate a

business in the State?

Yes No D Mot applicable

If Yes, please
specify:

I yes, you must enciose copies of supporling documentalion from the Minister for Justice and Equalily confirming your permission fo
Documentation).

oparale a business in the State or your application will be efuned (see Requirements for

10. Registered name of Company/Business:

11. Trading name of business (if different):

12. Nature of business:

13. Company/Business Address:

Address 1:

Address 2:

Town:

County:

Country:

14. Telephone Numbser: |

15. Fax: |

16, Mobile Phone
Number:

17. E-mail:

18. Website: l

|

19. Number of EEA* andior Swiss nationals (including
Irish) currently employed by the Employer:

20. Number of non-EEA nationals currently
employed by the Employer:

*The EEA comprizes the Member States of the Ewopean Union together with lceland, Nomnway & Lischiensiein.

H

You must now attach the documents outlined in Requirement for Supporting Documentation under “(4) Requirements for Employer. ™
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Details of Foreign National

Holder of Emp

1. Passport Number:
2. Expiry Date:
2 Matlonatity: Enter these details exactly
' as they appear on the
Foreign National’s passport.
4, First Name:
5. Middle Name(s):
6. Family Name:
7. Date of Birth: ; 8. Male: |:| 9. Female: D
10, Telephone No.: 11: Mobile Phone No.:

12, Current Address:

13, Please provide the Foreign Mational's PPS Number:

14, Please provide the number of the Employment Permit being renewed: | [ ] [ [ ]

15, E-mail:

16, Immigration Details (Please enfer ihe defails exactly as they appesr an your current GNIE card”)

GNIB
Pin No. Ll

*If the Foreign National is in the State but does not have a GNIB personal identification number then please supply a copy of their current
immigration stamps and visa,

If the proposed Foreign National has held consecutive employment permits for an uninterrupted period of § years and has
been working lawfully during this time, she may be eligible to apply for a Slamp 4 permission fo remain from the lrish
Naturalisation and Immigration Service. However, if the proposed Foreign National is unable to obtain a Stamp 4, an
employment permit will be required.

If this is the case, by submitting this application the proposed Forelgn Nattonal confirms that sfhe has considered the available
oplions and beffeves that an employment permil is S0 regiined

You must now attach the documents outlined in Requirement for Supporting Documentation under “(B) Forelgn National (Holder of

Employment Permif] Requirements. "
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Part Three Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body:

3. Registration/Pin/
Licence No.:

If the appication is in respect of Registered Doctors, Nursas or Secuntly Personnel Ksfed in Part A of Schedwle 2 in the Regulalions please
provide your regisiration defails above. Documentary evidence will nof be required,

Appiications for other Health Professionals listed in Parf B of Schedule 2 in the Regulations must provide a copy of their regisiration with the
appropriate medical body or recognition of thelr quatifications from the Department of Health.

4. Place(s) at which the employment concerned is to be carried out:

5. Proposed Period of Employment
Permit (maximum period of 3
years)”

* If this is an applicabion for &n uniimied permif, please wite “Unlimied” in this box, An unlimiled Ermployrnent Permit may be appiied for af e
renewal sfage if a foreign national has been in continuous employrmant with the same empioyer for five years or mare.  Please note that all
Empioyment Permit renewal appiications should be submitfed fo this Department at least 12 weeks before the expiry date of the existing

Employment Permit.

(Gross remuneration excludes overtime or

6. Gross Annual Remuneration® | € T2 is)
7. Gross Annual Salary: €
(if different from abowve)
B. Gross Weekly Salary: € 3. H:;lpr Rateof | o
10. Deductions from Gross Weekly Please ::dw
Salary: € purpos
deductions:
Please spacify
11. Health Insurance": € r“:.l::‘ﬂfmﬂlallh
Provider:

* AN amounts which make up the basic salary must appear 85 payrnents on the paysiips. ¥ Health insurance is baing inciuded in the Gross
Annual Remuneration this must be verifiable by way of supporfing documenfadion af renewal stage; such documentation may also be required in
the evenl of a National Employment Rights Autherity (NERA) inspection,

* Health Insurance can only be considered if the provider of the health insurance is a person enterad in the Register of Health Benefits
Undarfakings referred lo in sechon 14 of the Heallh Insurance Act, 1994,

12, Number of hours of work per
week®;

* Fiease nole thal for the purposes of Employment Permit Applications, the slandand working week is 38 hours per week.

13. What are the main functions of this job:

You must now alfach the documents cutlined in Reguirement for Supporting Documentation under =(C) Application Requirements® {if

icahie)
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Part Four Requirement for Payment

Is a fee payable for this Employment Permit Yes Ho
application?

If Mo, please indicate on what basis no fee is applicable?

Application is in respect of a non-EEA

The Employer is the applicant and has charitable status with national married to o in a civil
the Revenue Commissioners partnership with an EEA national

Unlimited General, Reactivation or
Dependant/Partner’Spouse Employment Permit Sports and Cultural Employmaent Permit

If no fee is payable proceed to Part Five,

Details of Payment

Impartant Note for Business Users - Payment by Electronic Funds Transfer

In accordance with DvFinance Circular 1/2013, from 18 September 2014 (e-Day) the public sector will no longer accept cheques, bank drafts or
postal erders from business users in respect of sendces rendered. To facilitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up @ commarcial bank account into which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicanis for employment parmits should complete the Contact Dedails of Payer (Questions 1, 2, 3, 4, 5, 8, 7, and 8), Paymant
Details (Question 8) and the Payers Declaration below and payment will be requesied when an application ks accepted into the Employment
Permits Seclion as complebe. An e-mail will issue to the applcant and their authorised agent (if applicable) giving details of the amount of the
fewr due, the bank account info which the payment should be made and an Appiicalion [0 number which must be used as the reference when
making the payment.

Applicants, other than business users can continue to make payment by chaque, bank draft or postal order and must complete all details below.

Contact Details of Payer

1. Please indicate who is making the payment: Employer Foreign National Other
2. Title: Mr D Mrs |:| Miss |:| Ms CHar “‘:‘.:;
3. Name:

4. Company (if applicable): |

5. Telephone Number: 6. Fax Number: I

7. Mobile Phone Number:

8. E-mail: [ |

Payment Details
9. Method of Payment: E"m"'{‘:n"‘rﬁ [ Gheque | Bank Draft D Postal Order D

10. Chegque No. |

11. Payment enclosed: €

Payment must b in the form of @ Ewro denominated cheque, bank draft or postal order drawn on a financial institution operating within the lrish
Clearing System. Cheques should be made payabie fo the Departmant of Jobs, Enferprise and Innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
{LUnder the Employment Permits Acl 2006, as amended by the Employment Pavmits (Amendment) Act 2014 a refund in the case of a refused or
withdrawn appiication will consist of 80% of the folfal fee paid).

Payer's Signature:
(Criginal signature Date:
required)
Employment Fermits Section is unable fo refund fees by payalbie order. if & refund of fees is due for any reason, a mandade form will be
forwarded fo the applicant for completion, The refund will be paid by EFT directly info the applicants bank accounf, as per detalls provided on

the mandale form.
RREPOO1/14
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Part Five ceptance of Terms & Conditions

Declaration of Foreign

National

I, the undersigned, agree to undertake to continue in employment on the above basis and | understand that, while in employment in
the State, | will be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= | am a fully accredited member of the relevant prolessional body pursuant to Part C of Schedule 2 in the Regulations for the
position on offer, as stated in Part 3 of the application form (if applicable);

+ il this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
hawve no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

o will e fully tax compliant;

and that to the best of my knowledge and belief:

*  lwill continue to be employed, salaried and paid under an employment contract governed by the laws of the State by the
Employer, as stated in Part 1 of the application form;

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2006, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false
or misleading is guilty of an offence.

Signature of Foreign
National: Title:
(Qriginal signature required)

Name (in BLOCK CAPITALS): Date:

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address.,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment
as stated in Part 1 of this Form,

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).

Page 6 RREPO01/14
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Declaration of Employer

I, hereby selemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will continue to be applied o this Foreign National,

| hereby solemnly declare that:

-

I have taken reasonable steps to satisfy mysell that:

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part © of
Schedule 2 in the Regulations for the position on offer, as stated in Part 3 of the application form (if
applicable);

the Foreign Mational, as stated in Part 2 of the application form, will continue to be employed, salaried and paid
under an employment contract governed by the laws of the State by me, the Employer, as stated in Part 1 of the
application form.

| further understand, declare and accept that:

in accordance with Section 23 of the Employment Permits Act 2008, as amended by the Employment Permits
{Amendment) Act 2014, | may not make any deductions from the remuneration of, or seek to recover from, the
holder of an employment permit concerned any charge, fee or expense arising out of or concerning one or more of
the Tollowing:
o the application for the employment permit or any matter relating to or concemning such an application or
the grant of the pemit;
the recruitment of the holder for the employment in respect of which the application was made; or
o any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State.
in accordance with Section 25 of the Employment Permits Act 2008, as amended by the Employment Permits
(Amendment) Act 2014, a person who fumishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to
whether it is so false or misleading is guilly of an offence.
if this application is for an employment in respect of a Carer in a private home and an employment permit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting
the premises where employment is being carried out and to speak to me and the employee should the need arise;
and
| have full responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments [including benefits-in-kind) made to the Foreign National and that all such deductions will be
paid to the Revenue Commissioners,

| further understand that neither |, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

employment permit.

Signature of Employer:

[Original signature required)

Name {in BLOCK CAPITALS): Titte:
Position Held: Date:

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent

(if applicable).

S
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Authorisation of Agent If no agent is representing the appiicant then this section to be leff biank.

If you (the applicant) wish a third party (agent) to act on your behalfl please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below. Agents will
be copied any correspondence regarding this application.

Agent Name Title:
{in BLOCK CAPITALS): ;

| understand that neither |, nor a person acling on my behall, shall keep any personal document belonging to a holder of an
Employment Permit.

Signature of Agent: Date:
(Original signature requined) :

Agent's Address for Commespondence:

Address 1:

Address 2

Town:

County:

Country:

E-mail address:

Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application.

Signature of Employer: Date:
[Original signature requined) i

I, the Foreign National, permit the above named agent to act on my behalf in respect of this application.

Signature of Foreign Mational: Date:
(Original signature requined) 3
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Requirements for Supporting Documentation

‘A) Requirements for the Employer

If the Emiployer has not been granfed an Employment Permit within the 12 months preceding the application, they MUST submit clear copies of
the foliowing documentation:

* Copy of P30 returned to the Revenue Commissioners within the 2 months preceding this application or a receipt for such retum
whether issued through ROS (Revenue Online Saervice) or othenwise.

Business Permission

If the Emgdoyer has indicaled that they are a foreign national operating a business in the State, they are required to submit copies of
documentary evidence from the Minister for Justice and Equality cleardy demonstrating their status within the State and their entitiement o
operate a business in the State.

Additional doecumentation
The Minster may request such other information as might materially assist in making a decision on an application.

B) Requirements for Foreign National

For all Foreign Mationals
«  Clear, legible copy (praferably in colour) of the personal details pages of the Foreign Mational's passpart, showing his or her picturs,
personal details and his or her signature.
= |n the case of health professionals listed in Par B of Schedule 2 in the Regulations, a copy of the regisiration with the appropriate
medical body or recognition of gualfications from the redevant Minister of the Government,
= Please supply your GNIB personal identification number whach is shown on your GNIB card. If not available please supply a clear,
legible copy (praferably in colour) of your cument immigration stamps and visa,

Please Note: Original documants should not be submitied
Important Mote concerning the passport expiry date

In the: case of all applications for employment perrmits, the Foreign Mational must hold a passport which is in date and valid for at least 12 months
ar more after the date of the application. Employment Permits cannot be considered for Foreign Nationals who do not fulfil this requirement.

C) Application Requirements

Clarification on Remuneration Paid
All apphcations for renewal of an employment permit must include the following documentation:

+ Copies of 3 recant payslips issued to the holder of the Employment Permit dated within the last 4 months.

= Copies of P&0s issued to the holder of the Employment Permit for each year of employment covering the duration of the existing
Employment Perrnit.

= Documentary evidence of payments in respect of Health Insurance, if applicabbe.

For renewal of an employmaent in a restaurant or a fast food outlet
If the appdication is in respect of such employment the following additional documentation ks requined:

= Anup-lo-date tax clearance cenificate in respect of the Employer,

D) Schedule of Fees

An application for a new employment permil shall be accompanied by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE RRENEWAL APFLICATION FEE

General Employment Permit €1,500 up to 36 month permit and €750 for six months or less

Dependant/Pariner'Spouse Employment Permit | Mo Fee

Coniract for Services Employment Permit €1,500 up to 36 month permit and €750 for six months or less
. €1,000 up to 24 month permit, €1,500 from 24 months up lo 36

Intra-Company Transfer Employment Permit month permit and €500 for six months or less

Spor & Cultural Employment Femit €1,500 up to 36 month permit and €750 for stx months or less

Reactivation Employment Permit €1,500 up to 36 month permit and €750 for six months or less
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Fews not required in certain cases.

No fes is payable in respect of applications for Dependant/Pariner/Spouse Employment Permits and in respect of applications for Uinlimited
Employment Permits in the case of a General Employment Permif, a Sports and Cullural Employment Permit or a Reactivation Employment
Permit. An unlimited Employment Permit may be applied for at the renewal stage if a foreign naticnal has been in continueows employment with
the same employes for five years of maore,

In all ether cases a fee as detalled above in payable depending on the duration of the Employment Permit. However, the fee may be walved in
the following cases:

=  Application in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national.
=  ‘Where the Employer is the applicant for the Employment Permit and they have been granted charitabde tax exemption status by the
Revenue Commissioners.

The Tollowing additional documentation is required in these cases:

«  Applications in respect of Forelgn Mationals who are the Spouses or Civil Partners of EEA naticnals:
=  clear pholocopies of the relevant pages of the EEA Spouse/Chal Partners' current passport showing his or her picture, personal
delails, passport expiry date and his or her signature, and
* & copy of the marriage certificate or the civil partinership registration evidencing the relationship of the Foreign Mational and
# the EEA national,

*  Where the Emplayer is the applicant for the Employment Permil and they have been granted charitable tax exemption status by the
Revenue Commissioners.
= If the Employer has not been issued with an Employment Permit on the basis of nof paying a fee due o charitable status within
the 12 months preceding the application, please provide a copy of an official letter from the Revenue Commissioners confirming
charitable status.

Refunds
90% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the pamit.

No fees will be refunded if the Employment Pemmit holder ceases employment after the permit has been issued.

Employment Pernits Secthon is unable to refund fees by payable onder, if a refund of fees is due for any reason, a mandate form will be
Torearded to the applicant for completion. The refund will be paid by EFT directly into the applicants bank account, as per details provided on
the mandate form.

Acceptable Forms of payment

In accordance with DiFinance Circular 112013, from 18 September 2014 (e-Day) the public secior will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Pesmits Secton now has a commercial
bank account into which payments can be made by Electronic Funds Transfer (EFT). When an application is accepted as complate an email will
issue to the applicant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D namber which must be used as the reference when making the payment.

For all other users, payment can continuwe 1o be made in the fom of a Euro denominaled cheque, bank draft or postal order, dranwn on a financial
institution operating within the Irish clearing system, Please nole that all foreign drafts and cheques will be retumed. Cheques should be made
payable to: Department of Jobs, Enterprise & Innovation.

(E) Conditions of Issue of an Employment
Permit

A lssue of an Employment Permit in respect of a foreign national does not in itsell authorise such a person to enter or reside within the
State. Admission lo the Stale and authoriged duration of stay is subject to the conlrol of the Immigration Authorities,

B. ANl Employment Permits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permnit.  The only allowable deductions are those which appear on thal Employment Perrmil. The remuneration

being paid must be verifiable in the event of a National Employment Rights Authority (NERA) inspection. Failure to comply could lead

o the revocation of the Employment Permit under section 16(1)df) of the Employment Permits Act 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It is recommended that an application for a Renewal Employment Permil should be made at least 12 weeks before the expiry of the

existing permnit.

Any application that contains omissions of i incorrectly completed will be returned to the applicant or the authorised agent (if

applicable) for completion.

A fee, as determined by the Minisier for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Permit granted.

In line with section 24 of the Employment Fermils Act 2006, as amended by the Employment Permits (Amendment) Act 2014, should

the employment that is the subject of the Employment Permit cease, for whalever reason, the original and the cerified copy of the

Employment Permit must ke retunead to the Employment Permits Section within 4 weeks from the date of cessation. Faillure to comply

with this requirernent is an offence.

mm Qo oo

Non-compliance with any provision of the Aliens Act 1838, the Immigration Acts, the Employment Permits Acts 2003 and 2008, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.
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(F) Declaration

Data Sharing and Data Protection

The Employment Permits Section may undertake verfication of all data submitted on this application form. The Emplayer, the Forsign National
and the Authorised Agent (il applicable) are advised that in signing this apphcation form they consent lo allow the Employment Permits Section
to share and request data as necessary, for the sobe purpose of verifying the infesmation submitted, between relevant Government Departments
and Agencies.

The signatories o this application may find further information concerning data sharing and the obSgations of Data Controllers on the Data
Protection Commissioner's websile al www dataprolection je. ARematively, they may call: (057) 868 4800 / Lo-Call Number: 1890 252231,

Please nofe that a percentage of all applications will be chosen at random for inspection by the National Employment Rights Authority (NERA),
Relevant documents will have to be provided as part of this inspection. Under Section 16 (d) of the Employment Permits Act 2008, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permil if, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
who fumishes to the Minister, on an application under section 4 or 20, information that is false or misteading in a material respect knowing that it
is 50 false or misleading or being reckless as o whether it is so false or misleading is guilty of an offence.

Furtharmore, in accordance with Saction 32 (1) of the Employment Parmits Act 2006, as amended by the Employment Permits (Amendmant) Act
2014, a person guilty of an offence under section 18(2), T93), 23(4) or 25 is lable—

{a) onsummary conviction, o a fine not exceeding €5,000 or imprsonment for a term not exceeding 12 months or both, or

{b) on conviction on indictment, to a fine not exceeding €50,000 or imprisonment for a lemm not exceedng 5 years or both.

Please note: With efect from 2003, the names of all employers who empley employment permil holders, as well &5 the number of pemmits
issued io that employer, are made pultlicly available on the Department’'s website (www.djel lielabouriworkpemmits/)
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(G) Application Form Checklist

Flease ensure that the application form k8 completed comectly. The following checklist should be used to ensure that all requined
Information'documentation is provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photogragh, with Foreign Mational's name printed on the back.

Indicate the following:
+  The applicant (person applying i.e. Employer or the Foreign National (Holder of Employment Pemnit)).

Part One = Details of Employer: Complete all questions

Employer should include copies of:
«  Completed PA0/ROS Online Receipt dated within 2 months preceding the application (if applicabie).
s Ewvidence of Business Permission (if applicable).

Part Two — Details of Foreign National: Complete all questions

Please supply clear copies (preferably in colour) of the following:

=  Passporl pages showing photograph, personal details and expiry date.

=  Immigration stamps (f GNIB personal identification nember not available).
= \isa (if GNIB personal identfication number not available).

Original documents should not be submitled,

Part Three — Details of Employment: Complete all questions (unless otherwise specified)
Please provide the following:

+  Coples of 3 recent payslips issued 1o the holder of the Employment Permit dated within the 1ast 4 months.

s  Coples of P60s issued to the holder of the Employment Permit for each year of employment covering the duration of the existing
Emplayment Permit.

+  Documentary evidence of payments in respect of Health Insurance, if applicable.

Please supply coples of the following in the case of health prefessionals, including regestered doctors, registered nurses and security

parsonne who have not provided their Registration/PIN numbaer at Part 3, Question 3:

« A copy of registration with the appropriate regulatory body or recognition of gualifications pursuant to Schedule 2 in the
Regulations.

Please supply the following in the case of the renewal of an employment in & restaurant or a fast food outiel:
s anup-to-dale tax clearance certificate in respect of the Employer.

Part Four — Details of Payment: Complete all questions

Inchude the appropriate fee if required (see (D) Schedule of Fees for further infarmation.
Sign Payer declaration - original signature reguined,

If applicable, a copy of an official letter from the Revenue Commissioners confirming chartabile status.

If applicable, clear photocopies of the relevant pages of the EEA Spouse/Civil Partners’ curment passport showing his of her picture,
personal details, passport expiry date and his or her signature, and a copy of the marriage certificale or the civil parinership
registration evidencing the relationship of the Foreign National and the EEA national,

Part Five - Acceptance of Terms & Conditions
+  Signand dale he appropriale declarations - original signatures required,

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts A, B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed

application form,
RREPOO1/14
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Form O

Application form for renewal of Sport and Cultural Employment Permit

An Roinn Post, Fiontar agus Nualaiochta

Department of Jobs, Enterprise and Innovation RSCEP001 / 1 4

Sport and Cultural Recant Passpar

Photograph
®1

Employment Permit
RENEWAL Application

This form should be used by either the Employer or the Foreign National, who is the holder of the
Employmaent Permit concerned, who wish to apply for: Please print
Foreign National's name

= A renewal of an existing Sport and Cultural Employment Permit for the same employer and an

el back of photograph
» A renewal application for a Spor and Cultural Employment Permit should be made within the and staple here.

peried of 4 months ending on the dale of expiry of the existing Sport and Cultural Employment

Pamit.

This form should NOT be used where an Employer or a Foreign National wishes to apply for
# @ change in the type of Employment Paermit held by the foreign naticnal,
= & change in the type of employment currently specified on the existing Employment Pemnil, or
= an Employment Pemmit for a foreign national currently employed by a different employer on foot of
an Emplayment Permnit.
In these cases a new Employment Permitl application is required and the New Employment Permit
Application Form for the relevant permit type should be used.

Before completing this form, please read the relevant permit information which is available on our
website: www.djei uriworkpermits. Complete ALL parts of this form as required in BLOCK
CAPITALS. The Employer, the Foreign Mational and the Agent (il applicable), must sign the
declarations at the end of the form.

ICOMPLETE FORMS Wi BE R

APPLICABLE).

Who is applying for the permit (i.e. Who is the applicant)?
In accordance with the Employment Permifs Act 2008, as amended by the Employment Permits (Amendment) Act 2014, an employer
making an Employment Permit applicalion may nof seek fo recover the fee, If appiicable, from the foreign natfonall
(This section MUST be complefed for all applications)

Foreign National (Holder
Empioyer of Employment Permit)
Health Professional

If this is an application for a Health Professional listed in Part A or Part B of Schedule 2 in the
Regulations please tick this box

Part One Reaqgistration Details of Employer

1. Employer Registered Numbar: ] Obtained fram the Revenue Commissioness
2. Company Name Registered Number | | | | | | | | | oktaed et 0 -
{if applicabie) 5 Epscles Boyievmon ¥k
3. Business Name Registered Number | & i ;
(if applicable): : Obtained from the Companies Registration Office
4. If the Employer is an Industrial and
Provident Society, a Friendly Society | : . . -
o a Trade Union, please supply their Obtained from the Registry of Friendly Societies
Registration Number:
5. the Employer is a Charity, please . -
supply the Charity Humber: Obtained from the Revenue Commissioners
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If the Employer is not a Limited Company, please complete
Questions 6, 7, 8 and 9.

If the Employer is a Limited Company, please proceed to Question 10,
6. If the Employer is not a registered company, please indicate what type of entity it is:

Sole Trader D Partnership I:l Other (please specify):

7. Please state the full name of the Employer:

8. Please state the nationality of the Employer:

9. If the Employer is not an EEA citizen, do they hold appropriate permission from the Minister for Justice and Equality to operate a
business in the State?

Yes No l:l Not applicable "“’;::;’;

if yos, you must enclose copies of Supparting documentation from the Minister far Justice and Equality confirming your permission fo
aperate a business in the State or your application wil be refurmed (See Requinkments for Supporting ic).

10. Registered name of Company/Business: l

11. Trading name of business {if different): ‘

12. Mature of business: ‘

13. Company/Business Address;

Address 1:

Address 2:

Town:

County:

Country:

14, Telephone Number: 16, Fax:

16. Mobile Phone
Number:

17. E-mail:

18, Wabsite;

19, Number of EEA” andior Swiss nationals (including 20, Number of non-EEA nationals currently
Irish) currently employed by the Employer: employed by the Employer:

*The EEA comprises the Member States of the European Union fogether with lceland, Nonway & Lischiensisin.

You must now attach the documents outiined in Requirement for Supporting Docementation under “(4) Requirements for Employer.”
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Details of Foreign National

Holder of Employment Permit

1. Passport Number:
2. Expiry Date:
Enter these details exactly
" as they appear on the
Foreign National's passport.
4. First Name:
5. Middie Name(s):
B. Family Name:
7. Date of Birth: B. Male: D 9. Female: |:|
10, Telephone No.: 11: Mobile Phone No.:

12, Current Address:

13, Please provide the Foreign Mational’s PPS Number:

14, Please provide the number of the Employment Permit being renowaed:

15, E-mail:

16, Immigration Details (Please enter the details exactly as they appear on your curmen! GME cand”)

GHIB Pin

No. Dept. No.

*If the Foreign Natfonal is in the State but does not have a GMIB personal identification number then please supply 8 copy of thelr curment
Immigration stamps and visa,

If the proposed Forelgn National has held conseculive employment permits for an uninferrupled period of 5 years and has
been working lawlully during this time, £he may be eligible fo apply for a Stamp 4 permission to remain from the Irish
Naturalisation and Immigration Service. Howawver, if the proposed Foreign National is unable fo oblain a Stamp 4, an
employment permil will be requined,

If this is the case, by submitting this application the proposed Forelgn National confirms that she has considered the available
oplions and belisves that an employment permit is still required.

You must now affach the docwments outined in Requirement for Supporting Documentalion under “{B) Foreign National {Holder of

Employment Permit] Requiremeants
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Part Three Details of Employment

1. Tithe of Job:

NOTE: Questions 2 and 3 to be completed by Health Professionals and Security Personnel who are listed in
Part A and Part B of Schedule 2 in the Regulations.

2. Regulatory Body: |

3. Registration/Pin/ [
Licence Mo.:

If the appication fs in respect of Registensd Doctors, Nursas or Secunly Personnel Ksfed in Part A of Schedwle 2 in the Regulalions please
provide your régisiration defails above. Documentary evidence will nof be required,

Appiications for other Health Frofessionals listed in Parf B of Schedule 2 in the Regulations must provide a copy of their regisiration with the
appropriate medical body or recognition of thelr quatifications from the Department of Health.

4. Place(s) at which the employment concermed is to be carried out:

5. Proposed Period of Employment
Permit (maximum period of 3
years)”

* If this is an apphicabon for an uniimied permit, please wiite “Uinfimied” in this box. An uniimited Employrnent Permit may be appiied for al the

renewal stage if a foreign national has been in continuous amployment with the same employer for five years or more. Please note that all

Empiloyment Permit renewal appiications should be submiited fo this Department af least 12 weeks before the expiry date of the existing

Employrnent Permit.

&. Gross Annual Remuneration® [ {G'“"I:“m:!“"ﬁ:‘}mmi overtime or
7. Gross Annual Salary: | € |
(if different from abowve)
8. Gross Weekly Salary: | € ‘ 9, H:;;-I.y Rateof [
10. Deductions from Gross Weekly Please EF;'G":'
Salary: € purpose of
deductions:
Please specify
11. Health Insurance”: £ l Ir:::uv:' un':: raauh
Provider:

" AN amounts which make up the basic Salary must appear 85 payrnents on the paysiips. i Health insurance i3 baing inciuded in the Gross
Annual Remuneralion this must be verifiable by way of supporting decumentalion al renewal stage; such documnentation may alse be required in
the event of a National Employment Righis Authority (NERA) inspection.

* Health Insurance can only be considered if the provider of the health insurance is a person entered in the Register of Health Benefits
Undertakings referred ho in section 14 of the Health insurance Act, 1954,

12. Number of hours of work per
week®:

® Please nole thal for the purposes of Employment Permil Applications, the slandard wovking week is 39 hours per week.

13, What are the main functions of this job: |

You must now affach the documents outiined in Requirement for Supporting Documentation under “(C) Appiication Reqgulrements® (if

applicabie)
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Part Four Requirementfor Payment
e o e B Yeu Yo

If No, please indicate on what basis no fee is applicable?

e e e e sewsvin || PP ot s
Dependant/Partner/Spause Employment Permit am:'ﬂgjmﬂ“ﬁ;‘m

I no fee is payable proceed to Part Five.

Details of Payment

Impaortant Mote for Business Users - Payment by Electronic Funds Transfer

In accordance with DiFinance Circular 1/2013, from 18 Seplember 2014 (e-Day) the public sector will no longer accepl cheques, bank drafts or
posial erders from business users in respect of sendces rendered. To facilitate this, the Employment Permits Section will no longer accept paper
based payments from business users and has sel up 8 commercial bank account into which payments can be made by Electronic Funds
Transfer (EFT).

Business user applicanis for employment permits should complete the Contact Delails of Payer (Questions 1, 2, 3, 4, 5, 6, 7, and 8), Payment
Dwetails (Question §) and the Payers Declaration below and payment will be requesied when an application is accepted into the Employmant
Permits Section as complete. An e-mail will issue to the apphcant and their authorised agent (If applicable) giving details of the amount of the
fes due, the bank account into which the payrment should be made and an Applicalion /D number which must be used as the reference when
making the payment.

Applicants, other than business users can continue 1o make payment by cheque, bank draft or postal order and must complete all details below,
Contact Details of Payer

1. Please indicate who is making the payment: Employer Foreign National Other
; Other (pl

e w[] m[] =[] =[]

3. Name:

4. Company (il applicable):

5. Telephone Number: 6. Fax Number:

7. Mobile Phone Number:

8. E-mail:

Payment Details

9. Method of Payment: E'“"“"‘;:‘:ﬂ: Cheque Bank Draft Postal Order
10, Cheque No. |

11. Payment enclosed: €

FPayment must be in the form of a Ewro denominaled cheque, bank draft or postal order drawn on a financial instifution operating within the Irish
Clearing System. Cheques shouwld be made payable fo the Department of Jobs, Erterprise and innovation.

Payer’s Declaration

I, the undersigned, agree that in the case of a refund of fees, the payment will be made payable to the Applicant specified on Page 1.
(Linder the Employment Permils Act 2006, as amended by the Employment Permits (Amendment] Act 2074 a refund in the case of a refused or
withdrawn appiication will consist of 830% of the tofal fee paid).

Payer's Signature:
(Original signature Date:
required)
Employment Permits Section s unabde fo refund fees by payabie order. if 8 refund of feas is due for any reason, a mandabe fom will be
forwarded fo the applicant for complelion. The refund will be paid by EFT direclly info the applicanl’s bank accounl, as per details provided on

the mandale form.
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Part Five Terms & Conditions

Declaration of Foreign

National

I, the undersigned, agree to undertake to continue in employment on the above basis and | understand that, while in employment in
the State, | will be entitled to the full benefit of all the relevant Irish Employment Rights Legislation.

| hereby solemnly declare that:

= | am a fully accredited member of the relevant professional body pursuant to Part G of Schedule 2 in the Regulations for the
position on offer, as stated in Part 3 of the application form (if applicable);

« il this application is for an employment in respect of a Carer in a private home and an employment permit is granted, | will
hawve no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the premises where
employment is being carried out and to speak to me and the employer should the need arise; and

#  Dwill be fully lax compliant;
and that to the best of my knowledge and belief:

#  Iwill continue to be employed, salaried and paid under an employment contract governed by the laws of the State by the
Employer, as stated in Part 1 of the application form;

Furthermore, | understand and accept that in accordance with Section 25 of the Employment Permits Act 2008, as amended by the
Employment Permits (Amendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information
that is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether it is so false
or misleading is guilty of an offence.

Signature of Foreign

National: Tithe:
(Original signature required)

Nama (in BLOCK CAPITALS): Date: ‘

Your employment permit will normally be posted to you at your current address as in Part 2 of this Form.

Tick this box if you want your permit to be posted to your current address,

Tick this box if you want your permit to be posted to the Person who has made the offer of employment as
stated in Part 1 of this Form.

Tick this box if you want your permit to be posted to your Authorised Agent (if applicable).
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Declaration of Employer

I, hereby solemnly declare that the particulars given in this application are true to the best of my knowledge and belief. | further
declare that the full benefit of all the relevant Irish Employment Rights Legislation will continue to be applied to this Foreign National.

I hereby selemnly declare that:

I have taken reasonable steps to satisfy myself that:

o the Foreign National is a fully accredited member of the relevant professional body pursuant to Part C of
Schedule 2 in the Regulations for the position on offer, as stated in Part 3 of the application form {if
applicable);

the Foreign Mational, as stated in Part 2 of the application form, will continue to be employed, salaried and paid
under an employment contract governed by the laws of the State by me, the Employer, as stated in Part 1 of the
application form.

| further understand, declare and accepl that:

in accordance with Section 23 of the Employment Permits Act 2006, as amended by the Employment Permits
(amendment) Act 2014, | may notl make any deductions from the remuneration of, or seek to recover from, the
halder of an employment permit concerned any charge, fee or expense arising oul of or cencerning one or more of
the following:
o mf.upplluﬂnn for the employment permit or any matter relating to or conceming such an application or
the grant of the pemmit;
o the recruitment of the holder for the employment in respect of which the application was made; or
+any amount previously paid to the holder in respect of travelling expenses incurred by the holder in
connection with taking up the employment in the State,
in accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits
{Aamendment) Act 2014, a person who furnishes to the Minister, on an application under section 20, information that
is false or misleading in a material respect knowing that it is so false or misleading or being reckless as to whether
itis 5o false or misleading is guilty of an offence.
if this application is for an employment in respect of a Carer in a private home and an employment parmit is
granted, | will have no objection to an Inspector from the National Employment Rights Authority (NERA) visiting the
premises where employment is being carried out and to speak to me and the employes should the need arise; and
I have Tull responsibility for guaranteeing that the appropriate deductions under the PAYE system will be made
from all payments (including benefits-in-kind) made to the Foreign Mational and that all such deductions will be
paid to the Revenue Commissioners.

| further understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

employment permit.

Signature of Employer:

[Original signature required)

Name (in BLOCK CAPITALS): Title:
Position Held: Dtz

Your certified copy of the employment permit will normally be posted to you at your current address as in

Part 1 of this Form.

Tick this box if you want your certified copy of the employment permit to be posted to your current address.

Tick this box if you want your certified copy of the employment permit to be posted to your Authorised Agent

{if applicable).
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Authorisation of Agent

If o agent is representing the applicant then this section fo be feff blank.

I you (the applicant) wish a third party (agent) to act on your behalf please ensure the following details are completed. To ensure
privacy of data is respected, all parties must be in agreement with the nomination of an agent. All parties must sign below, Agents will

be copied any comrespondence regarding this application.

Agent Name
{in BLOCK CAPITALS):

Title:

| understand that neither I, nor a person acting on my behalf, shall keep any personal document belonging to a holder of an

Emplayment Permit,

Signature of Agent:
{Original signature required)

Agent's Address for Correspondence:

Address 1:
Address 2:
Town:
County:

Country:

E-mail address:

Telephone number:

I, the Person who has made the offer of employment, permit the above named agent to act on my behalf in respect of this application,

Signature of Employer:
(Criginal signature required)

I, the Foreign National, permit the above named agent to act on my behall in respect of this application.

Signature of Foreign Mational:
(Qriginal signature required)

Date:

Date:
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Requirements for Supporting Documentation
‘A) Reguirements for the Employer

If the Emiployer has not been granfed an Employment Permit within the 12 months preceding the application, they MUST submit clear copies of
the foliowing documentation:

+  Copy of P30 refuned to the Revenue Commissioners within the 2 months preceding this application or a receipt for such retum
whether issued through ROS (Revenue Online Sarvice) or othenwise.

Business Permission

If the Emgdoyer has indicaled that they are a foreign national operating a business in the State, they are required to submit copies of
documentary evidence from the Minister for Justice and Equality cleardy demonstrating their status within the State and their entitiement o
operate a business in the State.

Additional doecumentation
The Minister may request such other information as might materially assist in making & decision on an application.

B) Requirements for Foreign National

For all Foreign Mationals
«  Clear, legible copy (praferably in colour) of the personal details pages of the Foreign Mational's passpart, showing his or her pictura,
personal details and his or her signature.
= |n the case of health professionals listed in Par B of Schedule 2 in the Regulations, a copy of the regisiration with the appropriate
medical body or recognition of qualifications from the relevant Minister of the Government,
=+ Please supply your GNIB personal identification number whach is shown on your GNIB card. If not available please supply a clear,
legible copy (praferably in colour) of your cument immigration stamps and visa,

Please Note: Original documents should not be submitied

Important Mote concerning the passport expiry date
In the case of all applications for employment perrnits, the Foreign National must hold a passport which is in date and valid for af least 12 months
ar more after the date of the application. Employment Permits cannot be considened for Foreign Mationals who do not fulfil this requirement.

C) Application Requirements

Clarification on Remuneration Paid
All apphcations for renewal of an employment permit must include the following documentation:

+ Copies of 3 recant payslips issued to the holder of the Employment Permit dated within the last 4 months.

= Copies of P&0s issued to the holder of the Employment Fermit for each year of employment covering the duration of the existing
Employment Perrnit.

= Documentary evidence of payments in respect of Health Insurance, if applicaibbe.

For renewal of an employmaent in a restaurant or a fast food outlet
If the appdication is in respect of such employment the following additional documentation s requined:

= An up-to-dale lax clearance certificate in respect of the Employer,

D) Schedule of Fees

An application for 8 new emplayment permit shall be accompanied by the fee prescribed in the following table —

EMPLOYMENT PERMIT TYPE RRENEWAL APPLICATION FEE

General Employment Permit €1,500 up to 36 month permit and €750 for six months or less

Dependant/ParnerSpouse Employment Permit No Fee

Caontract for Services Employment Permit €1.500 up to 36 month permit and €750 for six months or less

€1,000 up to 24 month pemmit, €1,500 from 24 months up to 36
Intra-Company Transfer Employment FParmit manth permit and €500 for six months or less

Sport & Cultural Employrment Femit €1,500 up to 36 rmonth permil and €750 for sbx months or less

Reactivation Employment Permit €1,500 up to 36 month permit and €750 for six months or less
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Fees not required in certain cases.

Ma fee is payable in respect of applications for DependantPartner/Spouse Employment Permits and in respect of applications for Unlimited
Employment Permits in the case of a General Employment Permit, a Sporl and Cultural Employment Permil or a Reactivation Employrment
Permit. An unlimited Employment Permit may be applied for at the renewal stage if a foreign naticnal has been in continuows employment with
the same employers for five years of mare,

In all other cases a fee as detalled above is payable depending on the duration of the Employment Permit. However, the fee may be waived in
the following cases:

=  Application in respect of a Foreign National who is the Spouse or Civil Partner of an EEA national.
»  ‘Where the Employer is the applicant for the Employment Permit and they have been granted charitabde tax exemption status by the
Revenue Commissioners.

The Tollowing additional documentation is required in these cases:

=  Applications in respect of Foreign Mationals who are the Spouses or Civil Fartners of EEA nationals:
=  clear pholocopies of the relevant pages of the EEA Spouse/Chal Partners' current passport showing his or her picture, personal
delails, passport expiry date and his or her signature, and
* & copy of the marriage certificate or the civil partinership registration evidencing the relationship of the Foreign Mational and
# the EEA national,

*  Where the Emplayer is the applicant for the Employment Permil and they have been granted charitable tax exemption status by the
Revenue Commissioners.
= If the Employer has not been issued with an Employment Permit on the basis of nol paying a fee due o charitable status within
the 12 months preceding the application, please provide a copy of an official letter from the Revenue Commissioners confirming
charitable status.

Refunds
90% of the fee will be refunded to the Applicant if the application is refused or withdrawn prior to the issuing of the pammit.

No fees will be refunded if the Employment Pemmit holder ceases employment after the permit has been issued.

Employment Pernits Section is unable to refund fees by payable onder, if a refund of fees is due for any reason, a mandate form will be
Torsarded to the applicant for completion. The refund will be paid by EFT directly into the applicants bank account, as per details provided on
the mandate form.

Acceptable Forms of payment
In accordance with DiFinance Circular 112013, from 18 September 2014 (e-Day) the public secior will no longer accept cheques, bank drafts or
postal orders from business users in respect of services rendered. To facilitate this, the Employment Permits Secton now has a commercial
bank account inte which paymaents can be made by Electronic Funds Transfer (EFT). When an application is accepted as complete an email will
issue to the applicant giving details of the amount of the fee due, the bank account into which the payment should be made and an Application
1D number which must be used as the reference when making the payment.

For all other users, payment can continuwe 1o be made in the fom of a Euro denominaled cheque, bank draft or postal order, dranwn on a financial
Institution operating within the Irsh clearing systern, Please nole that all forelgn drafts and cheques will be retumed. Cheqgues should be made
payable to: Department of Jobs, Enterprise & Innovation.

(E) Conditions of Issue of an Employment
Permit

A Issue of an Employment Permit in respect of a foreign national does nol in itsell authorise such a person 1o enter or reside within the
State. Admission to the State and authorised duration of stay is subject to the control of the Immigration Authorities.

B. ANl Employment Pemmits are issued on the proviso that the named foreign national is paid, as a minimum, the remuneration specified

on the Employment Permit. The only allowable deductions are those which appear on that Employment Permit. The remuneration

being paid must be verifiable in the event of a National Employment Rights Authority (NERA) imspection. Failure to comply could lead

to the revocation of the Employment Permit under section 16{1){df) of the Employment Permits Acl 2006, as amended by the

Employment Permits (Amendment) Act 2014,

It ks recommended that an application for a Renewal Employment Permit should be made at least 12 weeks before the expiry of the

exisling permit.

Any application that contains omissions or is incorrectly complated will be returned to the applicant or the authorised agent (if

applicable) for completion.

A fee, as determined by the Minister for Jobs, Enterprise and Innovation is payable by the applicant or the authorised agent (if

applicable) for each Employment Pemit granted.

In line with section 24 of the Employment Permils Act 2006, as amended by the Employment Permils (Amendment) Act 2014, should

the employment that is the subject of the Employment Permit cease, for whalever reason, the ofiginal and the cerified copy of the

Employment Fermit must be retumed to the Employment Pemits Section within 4 weeks from the date of cessation. Fallure to comply

with this requirernent is an offence,

mom o o

Mon-compliance with any provision of the Aliens Act 1935, the Immigration Acts, the Employment Permits Acts 2003 and 2008, as
amended by the Employment Permits (Amendment) Act 2014 or any Order made under these Acts is an offence punishable by Law.
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(F) Declaration

Data Sharing and Data Protection

The Employment Permits Section may undertake verfication of all data submitted on this application form. The Emplayer, the Forsign National
and the Authorised Agent (il applicable) are adviged that in signing this apphcation form they consent lo allow the Employment Permits Section
to share and request data as necessary, for the scle purpose of verifying the infermation submitted, between relevant Government Departments
and Agencies.

The signatories o this application may find furiher information concerning data sharing and the obSgations of Data Controllers on the Data
Protection Commissioner's website al www dataprotection je. Alemnatively, they may call: (057) 868 4800 / Lo-Call Number: 1890 252231,

Please note that a percentage of all applications will be chosen at random for inspection by the National Employment Rights Authority (NERA),
Relevant documents will have to be provided &s part of this inspection. Under Section 16 (d) of the Employment Pemmits Act 2008, as amended
by the Employment Permits (Amendment) Act 2014, the Minister may revoke an employment permil if, in the opinion of the Minister, any
information provided in respect of the application for it was false or misleading in a material respect.

In accordance with Section 25 of the Employment Permits Act 2006, as amended by the Employment Permits (Amendment) Act 2014, a person
who fumishes to the Minister, on an application under section 4 or 20, information thal is false or misteading in a material respect knowing that it
is 50 fakse or misleading or being reckless as to whather it is so false or misleading is guilty of an cffence.

Furtharmore, in accordance with Section 32 (1) of the Employment Parmits Act 2006, as amended by the Employment Permits {Amendment) Act
2014, a person guilty of an offence under section 18(2), 19(3), 23(4) or 25 is lable—

{a) on summary conviction, o a fine not exceeding €5,000 o imprsonment for a term not exceeding 12 menths or both, or

{b) on conviction on indictment, to a fine not exceeding €50,000 or mprisonment for a lemm not exceeding 5 years or both.

Please note: With eMect from 2003, the names of all employers who empley employment permil holders, as well &s the number of pemmits
issued io that employer, are made publicly available on the Department’s website (www.djel lielabouriworkpemmits/)
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(G) Application Form Checklist

Please ensure that the application form k8 completed comectly. The following checkliist should be used to ensure that all requied
Iinformation'documentation is provided. Incomplete application forms will be returned to the applicant or authorised agent (if applicable).

Attach 1 passport sized photogragh, with Foreign Mational's name printed on the back.

Indicate the following:
+  The applicant (person applying i.e. Employer or the Foreign National (Holder of Employment Pemnit)).

Part One = Details of Employer: Complete all questions

Employer should include copies of:
+  Compleled P3VROS Online Receipt dated within 2 months preceding the application (if applicable).
+  Evidence of Business Permission (if applicable).

Part Two — Details of Foreign National: Complete all questions.

Please supply clear copies (preferably in colour) of the following:

»  Passport pages showing photograph, personal delails and expiry date.

=  Immigration stamps (i GNIB personal identification nember not available).
= \isa (if GNIB personal identification number not available).

Original documents should nat be submitled,

Part Three — Details of Employment: Complete all questions (unless otherwise specified)
Please provide the following:

+  Copies of 3 recent payslips issued 1o the holder of the Employment Permit dated within the 1ast 4 manths,

s+  Coples of P60s issued to the holder of the Employment Permit for each year of employment covering the duration of the existing
Emplayment Permit.

+  Documentary evidence of payments in respect of Health Insurance, if applicable.

Please supply cophes of the following in the case of health prefessionals, including regestered doctors, registered nurses and security

parsonni who have not provided their Registration/PIN numbaer at Part 3, Question 3

+ A copy of registration with the appropriate regulatory body or recognition of gualifications pursuant to Schedule 2 in the
Regulations.

Please supply the following in the case of the renewal of an employment in & restaurant or a fast food outiel:
s anup-to-dale tax clearance certificate in respect of the Employer,

Part Four — Details of Payment: Complete all questions

Inchude the appropriate fee if required (see (D) Schedule of Fees for further infarmation.
Sign Payer declaration - original signature reguined,

If applicable, a copy of an official letter from the Revenue Commissioners confirming chartabile status.

If applicable, clear pholocopies of the relevant pages of the EEA Spouse/Civil Pariners’ current passport showing is or her picture,
personal detalls, passport expiry date and his or her signature, and a copy of the marmriage certificate or the civil parinership
registration evidencing the relaionship of the Foreign National and the EEA national,

Part Five - Acceptance of Terms & Conditions
+  Signand dale he appropriale declarations - original signatures required,

EMPLOYMENT PERMITS SECTION Contact Details

PLEASE NOTE: The pages giving details on Requirement for Supporting Documentation and Application Form Checklist - parts &, B,
C, D, E, F and G are for instruction purposes only. It is not necessary to include these pages when submitting the completed

application form,
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Form P

Notification of dismissal by reason of redundancy under section 20A or 20B of
the Principal Act

An Roinn Post, Fiontar agus Nudlaiochta
Department of Jobs, Enterprise and Innovation NOROU" -" 1 4

Motification of dismissal by reason of redundancy under
Sections 20A & 20B of the Employment Permits Act 2006 (as amended]

This form is to be used by current holders of Green Cards/Critical Skills Employment Permits and Work
Permits/General Employment Permits who are dismissed by reason of redundancy within the meaning of Sections
7(2) and 21 of the Redundancy Payments Act 1967.

1. PART 1 must be completed in full by the foreign national who is the holder of the Employment Permit.

2. You must attach the following document/s to this notification when submitting it to the Employment Permits

Section:
N Letter from the employer specified on the Employment Permit confirming that you have been dismissed

within the last 4 weeks by reason of redundancy as specified in paragraph (a), (b), (c), (d) or {e) of
section 7(2) or in section 21 of the Redundancy Payments Act 1967,

{ii}  Copyof the P45 issued by the employer specified on the Employment Permit, where available, and

(i) The origing! of your employment permit, where it hos not already been surrendered in accordance with
section 24 of the Employment Permits Act 2006, as amended.

3. In line with the Employment Permits Act 2006 (as amended) the notification of dismissal by reason of
redundancy must be made within 28 days from the date of dismissal. Failure to notify the Minister within this
timeframe could lead to the refusal of a new Employment Permit as it may not fall within the criteria applying
at time of application for a new Employment Permit.

4. This form, together with the documents specified above, should be sent to the Employment Permits Section,
Department of Jobs, Enterprise and Innovation, Davitt House, 65A Adelaide Road, Dublin 2,

PART 1
PLEASE COMPLETE IN BLOCK CAPITALS

Application ID or
Employment Permit Number:

Permit Holder's Name:

Permit Holder's Address:

I hereby notify the Minister for Jobs, Enterprise and Innovation of my dismissal by reason of redundancy with effect
from . | confirm that, in line with section 24 of the Employment Permits Act 2006,
as amended, | have returned the original of my Employment Permit.

Signed (Permit Holder): Date:
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Form Q

Submission of decision for review under section 13 or 17 of the Principal Act

An Roinn Post, Fiontar agus Mudlaiochta

Department of Jobs, Enterprise and Innovation RGD001 _."1 4

e

Submission of a decision for review under section 13 or 17 of the Employment
Permits Act 2006 (as amended)

1. PARTS 1 and 2 must be completed in full by:
{i} inthe case of a review under section 13, where an Employment Permit application has been refused -
the applicant who made the employment permit application, or
(i) inthe case of a review under section 17, where a decision to revoke an employment permit has been
made - the halder of the employment permit, the employer or the connected person.
2. In PART 32 you should outline the detail of your Review - i.e. grounds upon which the application for the review
under section 13 or 17 is made.
3. You must attach the following document to this submission when submitting it to the Employment Permits
Section:
i} The letter which issued to you from the Employment Permits Section advising you of the decision to
refuse your Employment Permit application under section 12 of the Act, or
{ii) The letter which issued to you from the Employment Permits Section advising you of the decision to
revoke the Employment Permit under section 16 of the Act.
In line with the Employment Permits Act 2006 (as amended) the submission of a decision for review must be made
within 28 days from the date of the letters specified at (i) and (ii) above.
4. This form, together with the relevant document at 3. above and any other documents you wish to have
considered in your Review, should be sent to the Reviewing Officer, Employment Permits Section, Department of
Jobs, Enterprise and Innovation, Davitt House, 654 Adelaide Road, Dublin 2.

PART 1
PLEASE COMPLETE PART | AND Il IN BLOCK CAPITALS

Application ID or
Employment Permit Number:

Applicant Name:

Applicant Address:

PART 2

| wish to request a review of the decision to:
(Tick whichever is oppropriate]

[1 refuse my application for an employment permit under section 12 of the Employment Parmits Act 2006 (as
amended), or

[] revoke the employment permit under section 16 of the Employment Permits Act 2006 (as amended).
The reasons for my review are set out in PART 2 of this form.

Signed: Date:

RODGO114
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PART 3

Please set out below the grounds for your review which should address all of the grounds for refusal or revocation.
All details that you wish to have considered should be included. [If vou do not have sufficient space below to set out
all the details you wish to have included in the review or wish to submit in supporting documentation please attach
another page, or supporting documentation, securely to this form. ]

Signed: Date:

Note: This form may be completed by an Authorised Legal Representative (Agent) who was nominated by all porties
on the original employment permit application form. In the event that there has been a change in Agent, or an Agent
has been engaged to assist in the review process, then o letter of authorisation signed by all parties to the
employment permit application or employment permit will be required.
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Form R

Notification of change of name of connected person or foreign employer
under section 8(8) of Principal Act

An Roinn Post, Fiontar agus Nudlaiochta

Department of Jobs, Enterprise and Innovation TOU ICTGOT -".1 4

Motification of Change of Name of a Connected Person or a Foreign Employer under
the Employment Permits Act 2006 (as amended)

This form is to be used by a Connected Person/Foreign Employer, where a foreign national is carrying out duties or
undergoing training with a Connected Person on foot of a valid Intra-Company Transfer Employment Permit, and
where there is a change in the name of the Connected Person or the Foreign Employer under the European
Communities [Protection of Employees on Transfer of Undertakings) Regulations 2003 (5.1, Mo. 131 of 2003).

In line with section 8[8) of the Employment Permits Act 2006 (as amended) the notification of change of name of a
Connected Person or a Foreign Employer on an Employment Permit shall be made immediately following the
transfer of the business, Failure to notify the Minister may lead to the refusal of any future renewals of that
Employment Permit applied for under section 20 of the Employment Permits Act 2006 (as amended).

1. The completion of this form is to be arranged by:

(i) in the case of a change of the name of the Connected Person currently specified on the
Employment Permit, the Connected Person, or
(i) in the case of the change of a name of the Foreign Employer currently specified on the

Employment Permit, the Foreign Employer,
and to be signed by:

i) the Connected Person/Foreign Employer specified on the Employment Permit,

{ii) the New Connected Person/New Foreign Employer toking over the business under the
European Communities (Protection aof Employees on Transfer of Undertokings) Regulotions 2003
{5.1. Ne. 131 of 2003), and

{iii the Foreign National, who is the holder of the Employment Permit.

2. You must attach the following document/s to this notification when submitting it to the Employment Permits
Section:
{i} Letter from your Solicitor or Accountant confirming:
+ that the tronsfer comes within the meaning of the European Communities (Protection of Employees on
Transfer of Undertakings) Regulations 2003 (5.1, No, 131 of 2003), and
= the date of the transfer,
fii} Registration details for the New Connected Person’s name, if applicable:
* A form P30 which was returned to the Revenue Commissioners within the last 2 months or a receipt for
such return, whether issued through the Revenue Online Service [ROS) or otherwise or in the case of a new
Cannected Person who has not made returns (o the Revenue Commissioners an officiol letter from the
Revenue Commissioners canfirming registration as an employer, and
(i} The Original and the Certified Copy of the Employment Permit,

3. This form, together with the documents specified, should be sent to the Employment Permits Section,
Department of Jobs, Enterprise and Innovation, Davitt House, 654 Adelaide Road, Dublin 2.

4, Once the Employment Permits Section are satisfied, following examination of this notification and the
supporting documentation, that the change of name arises from a Transfer of Undertaking, within the meaning
of the European Communities (Protection of Employees on Transfer of Undertakings) Regulations 2003 (5.1, No.
131 of 2003) , and the new Connected Person is registered with Revenue Commissioners and the Companies
Registration Office/Registry of Friendly Societies if applicable, the relevant Employment Permit will be re-issued
with the new Connected Person’s/Foreign Employer's name as applicable.

TOUICTO0L/14
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To be completed in respect of o change of name of a Connected Person/Foreign Employer on an Intra-Company
Transfer Employment Permit.

PLEASE COMPLETE IN BLOCK CAPITALS

Application ID or
Employment Permit Number:

Foreign National/Employment Permit Holder's Name:

(Please circle whichever is applicable — Connected Person or Foreign Employer)
Mame of Connected Person/Foreign Employer Specified on Employment Permit:

Name of New Connected Person/New Foreign Employer:

Address of New Connected Person/MNew Foreign Employer:

Registration Number of new Connected Person under the Companies Acts, Limited Partnerships Act 1907,
Industrial and Provident Societies Acts 1893 to 1978, Friendly Societies Acts 1896 to 1977 or the Trade Union Acts
1871 to 1990, if relevant or applicable:

I, Connected Person/Foreign Employer, hereby notify the Minister for Jobs, Enterprise and Innovation of a Change of
Mame of Connected Person/Foreign Employer under section 8(8) of the Employment Permits Act 2006 (as amended).
| confirm that there remains a connection as defined in the Employment Permits Act 2006 (as amended), between
the New Foreign Employer/Foreign Employer specified on the Employment Permit and the new Connected
Person/Connected Person specified on the Employment Permit as applicable,

Signed: Date:
Connected Person/Foreign Employer currently specified on Employment Permit

We hereby confirm that:
(i} the employment of the foreign national who is the holder of this Employment Permit has been
transferred to this Mew Foreign Employer, or
(i) the foreign national is carrying out duties for, or undergo training provided by a New Connected Person

and that the terms, conditions, description and location of employment as specified on this Employment Permit
remain the same.

Signed: Date:
New Connected Person/New Foreign Employer

Signed: Date:
Foreign Mational/Holder of Employment Permit

TOWICTO01,14
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Form S

Notification of change of name of contractor or relevant person under section
8(8) of Principal Act

An Roinn Post, Fiontar agus Nudlalochta

Department of Jobs, Enterprise and Innovation TDU C F5001 ;"1 4

Motification of Change of Name of a Contractor or a Relevant Person under the
Employment Permits Act 2006 [(as amended)

This form is to be used by a Contractor, where a foreign national is providing a service to a Relevant Person as part of
a contract services agreement on foot of a valid Contract for Services Employment Permit, and where there is a
change in the name of the Contractor or the Relevant Person under the European Communities (Protection of
Employees on Transfer of Undertakings) Regulations 2003 (5.1. No. 131 of 2003).

In line with section 8(8) of the Employment Permits Act 2006 (as amended) the notification of change of name of a
Contractor or a Relevant Person on an Employment Permit shall be made immediately following the transfer of the
business/contract. Failure to notify the Minister may lead to the refusal of any future renewals of that
Employment Permit applied for under section 20 of the Employment Permits Act 2006 [as amended).

1. The completion of this form is to be arranged by the Contractor currently specified on the Employment Permit
and to be signed by :
{i) the Contractor specified on the Employment Permit,
{ii) the New Contractor/New Relevant Person taking over the business/contract under the
Eurepean Communities (Protection of Employees on Transfer of Undertakings) Regulations 2003
{5.1. No. 131 of 2003), and
{iiif the Foreign National, who is the holder of the Employment Permit.

2. You must attach the following document/s to this notification when submitting it to the Employment
Permits Section:
(il Letter from the Contractor’s Solicitor/Accountant confirming:
*  that the transfer comes within the meaning of the European Communities (Protection of Employees on
Transfer of Undertakings) Regulations 2003 (5.0, No. 131 of 2003}, and
+  the date of the transfer.
(fi) Registration Details for the New Contractor’s name, if applicable:
* A form P30 which was returned to the Revenue Commissioners within the lost 2 months or a receipt for
such return, whether issued through the Revenue Onling Service (ROS) or otherwise or in the cose of o new
Controctor who has not mode returns to the Revenue Commissioners an official letter from the Revenue
Commissioners confirming registration as an employer, and
(iii} The Original and the Certified Copy of the Employment Permit.

3. This form, together with the documents specified, should be sent to the Employment Permits Section,
Department of Jobs, Enterprise and Innovation, Davitt House, 654 Adelaide Road, Dublin 2.

4, Once the Employment Permits Section are satisfied, following examination of this notification and the
supporting documentation, that the change of name arises from a Transfer of Undertaking, within the meaning
of the European Communities (Protection of Employees on Transfer of Undertakings) Regulations 2003 (5.1. No.
131 of 2003), and the new Contractor is registered with the Revenue Commissioners and the Companies
Registration Office/Registry of Friendly Societies, if applicable, the relevant Employment Permit will be re-issued
with the new Contractor’s or Relevant Person's name, as applicable.
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To be completed in respect of a change of name of @ Contractor/Relevant Person on a Contract for Services
Employment Permit.

PLEASE COMPLETE IN BLOCK CAPITALS

Application ID or
Employment Permit Number:

Foreign National/Employment Permit Holder's Name:

(Please circle whichever is applicable — Contractor or Relevant Person)
Mame of Contractor/Relevant Person Specified on Employment Permit:

Name of New Contractor/New Relevant Person:

Address of New Contractor/New Relevant Person:

Registration Number of new Contractor under the Companies Acts, Limited Partnerships Act 1907, Industrial and
Provident Societies Acts 1893 to 1978, Friendly Societies Acts 1896 to 1977 or the Trade Union Acts 1871 to 1990,
if relevant or applicable:

|, Contractor, hereby notify the Minister for Jobs, Enterprise and Innovation of a Change of Mame of
Contractor/Relevant Person under section 8(8) of the Employment Permits Act 2006 (as amended). | confirm that
the contract services agreement, the subject of the Employment Permit, is still in force,

Signed: Date:
Contractor currently specified on Employment Permit

We hereby confirm that:
(i} the employment of the foreign national who is the holder of this Employment Permit has been
transferred to this New Contractor, or
(i) the foreign national continues to provide a service as part of the contract service agreement to this new
Relevant Person

and that the terms, conditions, description and location of employment as specified on this employment permit
remain the same,

Signed: Date:
Mew Contractor/Mew Relevant Person

Signed: Date:
Foreign National/Holder of Employment Permit

TOUCFS001/14
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Form T

Notification of change of name of employer under section 8(8) of Principal
Act

An Roinn Post, Fiontar agus Nudlaiochta

Department of Jobs, Enterprise and Innovation TOU EP001 -".1 4

Motification of Change of Name of Employer under the Employment Permits Act
2006 (as amended)

This form is to be used by Employers who currently employ a foreign national on foot of a valid Green Card or Critical
Skills Employment Permit, Work Permit or General Employment Permit, Spousal/Dependant or
Dependant/Partner/Spouse Employment Permit, Reactivation Employment Permit, Sport and Cultural Employment
Permit, Internship Employment Permit or an Exchange Agreement Employment Permit Employment Permit, in the
case of a transfer of the business within the meaning of the European Communities {Protection of Employees on
Transfer of Undertakings) Regulations 2003 (5.1. Mo, 131 of 2003).

In line with section 8(8) of the Employment Permits Act 2006 (as amended) the notification of change of name of an
Employer on an Employment Permit shall be made immediately following the transfer of the business. Failure to
notify the Minister may lead to the refusal of any future renewals of that Employment Permit applied for under
section 20 of the Employment Permits Act 2006 (as amended).

1. The completion of this form is to be arranged by the Employer currently specified on the Employment Permit
and to be signed by
{i) the Employer specified on the Employment Permit,
(i) the New Employer taking over the business under the European Communities (Protection of
Emplayees on Transfer of Undertakings) Regulotions 2003 (5.0, Ne. 131 of 2003), and
(i) the Foreign National, who is the holder of the Employment Permit.

2. You must attach the following documents to this notification when submitting it to the Employment Permits
Section:
fi} Letter from your Solicitor/Accountant confirming:

«  that the transfer comes within the meaning of the Evropean Communities (Pratection of Employees on
Transfer of Undertakings) Regulations 2003 (5.1, No. 131 of 2003), and

+  the date of the transfer,

{ii} Registration Details for the New Emgployer name:

* A form P30 which was returned to the Revenue Commissioners within the last 2 months or a receipt for
such return, whether issued through the Revenue Online Service f{ROS) or otherwise or in the cose of @ new
employer who has not made returns to the Revenue Commissioners an official letter from the Revenue
Commissianers confirming registration as an employer, and

{iff) The Original and the Certified Copy of the Emplayment Permit.

3. This form, together with the documents specified, should be sent to the Employment Permits Section,
Department of lobs, Enterprise and Innavation, Davitt House, 65A Adelaide Road, Dublin 2,

4. Once the Employment Permits Section are satisfied, following examination of this notification and the
supporting documentation, that the change of name arises from a Transfer of Undertaking, within the meaning
of the European Communities (Protection of Employees on Transfer of Undertakings) Regulations 2003 (5.1. No.
131 of 2003), and the new Employer is registered with the Revenue Commissioners and the Companies
Registration Office/Registry of Friendly Societies if applicable, the relevant Employment Permit will be re-issued
with the new Employer's name.

TOUEPDOLS14
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To be completed in respect of a change of name of an Employer on a Green Card or Critical Skills Employment
Permit, Work Permit or General Employment Permit, Spousal/Dependant or Dependant/Partner/Spouse
Employment Permit, Reactivation Employment Permit, Sport and Cultural Employment Permit, Internship
Employment Permit or an Exchange Agreement Employment Permit.

PLEASE COMPLETE IN BLOCK CAPITALS

Application ID or
Employment Permit Number:

Foreign National/Employment Permit Holder's Name:

Mame of Employer Specified on Employment Permit:

Name of New Employer:

Address of New Employer:

Registration Number of new Employer under the Companies Acts, Limited Partnerships Act 1907, Industrial and
Provident Societies Acts 1893 to 1978, Friendly Societies Acts 1896 to 1977 or the Trade Union Acts 1871 to 1990,
if relevant or applicable:

I, Employer, hereby notify the Minister for Jobs, Enterprise and Innovation of a Change of Name of Employer under
section B(8) of the Employment Permits Act 2006 (as amended).

Signed: Date:
Employer Currently Specified on Employment Permit

We hereby confirm that the employment of the foreign national who is the holder of this Employment Permit has
been transferred to this new employer and that the terms, conditions, description and location of employment as
specified on this Employment Permit remain the same.

Signed: Date:
MNew Employer
Signed: Date:

Foreign National/Holder of Employment Permit
TOUEPDOL, 14
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Form A

CRITICAL SKILLS EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
3A(2)(a) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
emplovment of Foreign Nationals, is guilty of an offence.

Permit valid from DIVMMYYYY to DD/IMM/YYYY.

For Minister

Mote: In accordance with section 24(1) of the Employment Permits Act 2006 (as amended), should the Permit Holder
named below, for any reason, cease to be employed by this employer in this employment during the period of validity
specified, this permit and any copies thercof must be retumed immediately to the Depariment of Jobs, Enterprise and
Innovation,

This permit is issued on the basis that the salary to be paid to the named Foreign National is, at a minimum, the
national minimum howrly rate of pay or a rate of pay provided for in section 12{6)(h) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign National is paid the remuneration specified on this Employment Permit.  Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduction from the Permit Holder's
remuneration or sceking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its renewal and/or recruitment and travelling expenses in connection with taking up emplovment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an employver or someone acting on
his or her behalf from keeping any personal documents belonging to the Permit Holder.,

If this is the named Foreign National’s first employment permit in the State, a new application may, apart from in
exceptional circumstances, only be made in respect of the named Foreign National after a period of 12 months has
elapsed since he/she first commenced employment in the State.

Name of Permit Holder
Address;

Date of Birth:

Mationality:

Passpon MNo:

Permit Holder 1D:

P.P5 Mo

Employment Permit No:
Employment Permit Class:

Name of Emplover
Address:

Economic Sector:
Employment:

Place/s of Employment:
Remuneration per week:
Agreed deductions for
Board & Accommodation:

Permit valid from DIVMMAYYY to DIVMMAYYYY

Special Conditions attached to this permit:
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Form B

DEPENDANT/PARTNER/SPOUSE EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
3A(2)(b) of the Employment Permits Act 2006 (as amended) of the Foreign National named below.

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence.

Permit valid from DIVMMAYYYY to DD/MM/YYYY,

For Minister

Mote: In accordance with section 24(1) of the Employment Permits Act 2006{as amended) should the Permit Holder named
below, for any reason, cease to be employed by this employer in this employment during the peried of validity specified,
this permit and any copics thereof must be returned immediately 1o the Department of Jobs, Enterprise and Innovation.

This permit is issued on the basis that the salary to be paid to the named Foreign National is, at a minimum, the
national minimum hourly rate of pay or a rate of pay provided for in section 12(6)(h) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign National is paid the remuneration specified on this Employment Permit. Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduction from the Permit Holder's
remuneration or secking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its renewal andfor recruitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an employer or someone acting on
his or her behalf from keeping any personal documents belonging to the Permit Holder,

IT this is the named Foreign National’s first employment permit in the State, a new application may, apart from in
exceptional circumstances, only be made in respect of the named Forcign National after a period of 12 months has
elapsed since he/she first commenced employment in the State,

Name of Permit Holder
Address

Date of Birth:

Mationality:

Passport No:

Permit Holder 1D:

P.P.5. No

Employment Permit No:
Employment Permit Class:

Name of lover
Address:

Economic Sector:
Employment:

Place's of Employment:
Remuneration per week:
Agreed deductions [or
Board & Accommodation:

Permit valid from DIVMMYYYY to DIVMM/YYYY

Special Conditions attached to this permit:
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Form C

GENERAL EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
3A(2)(c) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 1 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence.

Permit valid from DD/MM/YYY to DDVMM/YYYY,

For Minister

Mote: In accordance with section 24(1) of the Employment Permits Act 2006(as amended) should the Permit Holder named
below, for any reason, cease to be emploved by this emplover in this employment during the period of validity specified,
this permit and any copics thereol must be retumed immediately to the Department of Jobs, Enterprise and Innovation.

This permit is issued on the basis that the salary to be paid to the named Forcign National is, at a minimum, the
national minimum hourly rate of pay or a rate of pay provided for in section 12{6)}{(b) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign Mational is paid the remuncration specified on this Employment Permit.  Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduction from the Permit Holder's
remuneration or secking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its remewal and/or recruitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an employer or someone acting on
his or her behalf from keeping any personal documents belonging to the Permit Holder,

If this is the named Forcign National’s first employment permit in the State, a new application may, apart from in
exceptional circomstances, only be made in respect of the named Foreign National after a period of 12 months has
elapsed since hefshe first commenced employment in the State.

Name of Permit Holder
Address

Date of Birth:

MNatronality:

Passport Mo

Permut Holder 11

P.P5. No:

Employment Permit No:
Emgloyment Permit Class:

Name of Emplover
Address:

Economic Sector:
Employment:

Place/s of Employment
Remuneration per week
Agreed deductions for
Board & Accommodation:

Permit valid from DIVMMAYYYY to DDAMMAYYYY

Special Conditions attached to this permit:
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Form D

INTRA-COMPANY TRANSFER EMPLOYMENT PERMIT
OR
INTRA-COMPANY TRANSFER EMPLOYMENT PERMIT
(TRAINING)

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the emplovment under section
IA(D)d) of the Employment Permits Act 2006 {as amended) of the Foreign National named below,

A person who contravenes section 2 of the Emplovment Permits Act 2003 (as amended), relating to the
emplovment of Foreign Nationals, is guilty of an offence.

Permit valid from DDIMMAYYY to DDVMMAYYYY.

For Minister

MNete: It is the responsibility of the Connected Person, and the Foreign Emplover as the case may be, 1o ensure that the
provisions of the 2003 and the 2006 Employment Permits Acts (as amended) are adhered to whilst the Foreign Mational
[Permit Holders Mame| remains with the Connected Person in the State.  In accordance with scction 24(1A) of the
Employment Permits Act 2006 (as amended), should the Foreign National named below, for any reason, cease 1o be
employed by the Foreign Emplover or cease to carry out the duties for, or participate in a training programme provided by,
the Connected Person duning the period of validity specified, this permit and any copies thereof must be returned
immediately 1o the Depanment of Jobs, Enterprise and Innovation,

This permit is issucd on the basis that, notwithstanding the fact that the Foreign National remains an cmployec of
the Forcign Emplover, the salary to be paid to the named Forcign National by his or her Forcign Employer, is, at a
minimum, the Irish national minimum hourly rate of pay or a rate of pay provided for in section 12{(6}b) of the
Employment Permits Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the hasis
that the named Foreign National is paid the remuneration specificd on this Employment Permit. Section 23 of the
Employment Fermits Act 2006 (as amended) prohibits a Connected Person or a Forcign Employer, as applicable,
from making any deduction from the Permit Holder's remuneration or secking to recover from the Permit Holder
any charge, fee or expense arising out of the application for the permit or its renewal or any matter relating to or
concerning such an application or the grant or renewal of the permit. Section 23(3) of the Employment Permits Act
2004 (as amended) prohibits a Foreign Emplover or someone acting on their behalf from keeping any personal
documents belonging to the Forcign National,

If this is the named Foreign National's first employment permit in the State, a new application may, apart from in
exceptional circumstances, only be made in respect of the named Foreign National after a period of 12 months has
clapsed sinee he'she first commenced employment in the State.

Name of Permit Holder
Address:

Drate of Binth:

Nationality:

Passport No:

Permit Hobder ID

P.PS. No:

Employment Permit No:
Employment Permit Class:

MName of Connected Person
Aubidress

Economic Sector:
Employment:

MName of Foreign Employer
Place's of Employment:
Remuneration per week:
Agreed deductions for
Board & Accommodation:

Fermit valid from DIVMMYYYY to DD/MMYYYY

Special Conditions attached to this permic:
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Form E

CONTRACT FOR SERVICES EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employvment under Section
3A(2)e) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
emplovment of Foreign Nationals, is guilty of an offence.

Permit valid from DDVMM/YYYY to DDVMM/YYYY,

For Minister

Mote: It is the responsibility of the Contractor, andfor the Relevamt Person, as the case may be, to ensure that the
provisions of the 2003 and the 2006 Employment Permits Acts (as amended) are adhered 1o whilst the Foreign National
[Mame of Permit Holder] remains in employment for the purpose of this permit.  In accordance with section 24(1) of the
Emplovment Permits Act 2006{as amended) should the Foreign National named below, for any reason, cease to be
emploved by the Contractor, and/or as the case may be, the dutics being performed in the State pursuant to the contract
service agreement cease during the penod of validity specified, this permit and any copics thercof must be remed
immediately to the Department of Jobs, Enterprise and Innovation.

This permit is issucd on the basis that, notwithstanding the fact that the Forcign National remains an employee of
the Contractor, the named Foreign National is paid the national minimum hourly rate of pay or a rate of pay
provided for in section 12(6)(h) of the Employment Permits Act 2006 (as amended) as appropriate, as a minimum,
Notwithstanding this, this permit is issucd on the basis that the named Forcign National is paid the remuneration
specificd on this Emplovment Permit. Section 23 of the Employment Permits Act 2006 (as amended) prohibits a
Contractor from making any deduction from the Permit Holder's remuncration or sceking to recover from a Permit
Holder any charge, fee or expense relating to the application for the permit or its renewal or travelling expenses in
connection with taking up duties in the State.  Section 23(3) of the Employment Permits Act 2006 (as amended)
prohibits a Contractor or someone acting on his or her behalf from keeping any personal documents belonging to the
Forcign National.

If this is the named Forcign National®s first employment permit in the State, a new application may, apart from in
exceplional circumstances, only be made in respect of the named Foreign National after a period of 12 months has
clapsed since hefshe first commenced employment in the State.

Name of Permit Holder
Address:

Date of Birth:

Mationality:

Passpon No:

Permit Holder 1D

P.P5. Mo

Employment Permit Mo:
Emgloyment Permit Class:

Name of Contractor
Address:

Economic Sector:
Employment:

MName of Relevam Person:
Place/s of Employment:
Remuncration per week:
Agreed deductions for
Board & Accommaodation:

Permit valid from DDVMMYYYY to DIVVMAYYYY

Special Conditions attached to this permit:
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Form F

REACTIVATION EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
JA(2)() of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence,

Permit valid from DD/MM/YYYY to DDMMAYYYY,

For Minister

Mote; In accordance with section 24(1) of the Employment Permits Act 2006 ( as amended) should the Permit Holder
named below, for any reason, cease to be employed by this employer in this employment during the peried of validity
specified, this permit and any copics thereof must be retumed immediately 1o the Department of Jobs, Enterprise and
Innovation.

This permit is issued on the basis that the salary to be paid to the named Foreign National is, at a minimum, the
national minimum hourly rate of pay or a rate of pay provided for in section 12{6)(h) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign MNational is paid the remuneration specified on this Employment Permit. Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduction from the Permit Holder's
remuneration or secking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its renewal and/or recroitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an emplover or someone acting on
his or her behalf from keeping any personal documents belonging to the Permit Holder,

If this is the named Forcign National’s first employment permit in the State, a new application may, apart from in
exceptional circumstances, only be made in respect of the named Foreign National after a period of 12 months has
clapsed since he/she first commenced employment in the State,

Name of Permit Holder
Address:

Date of Binh:

Mationality:

Passport Mo

Permit Holder [D:

P.P.5. No:

Emgployment Permit No:
Emgployment Permit Class:

Name of Emplover
Address:

Economic Sector:
Employment:

Place's of Employment
Remuneration per weck:
Agreed deductions for
Board & Accommodation:

Permit valid from DIVMMYYYY o DDAMMAYYY

Special Conditions attached to this permit:
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Form G

EXCHANGE AGREEMENT EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
3A(2)(g) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence.

Permit valid from DD/MM/YYYY to DD/MM/YYYY,

For Minister

Note: In accordance with section 24(1) of the Employment Permits Act 2006 (as amended) should the Permit Helder named
below, for any reason, cease to be employed by this employver in this employment that is the subject of the exchange
agreement during the period of validity specified, this permit and any copies thereol must be returmed immediately to the
Department of Jobs, Emerprise and Innovation,

This permit is issued on the basis that the salary to be paid to the named Foreign National is, at a2 minimuam, the
national minimum howrly rate of pay or a rate of pay provided for in section 12{6)(h) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign National is paid the remuneration specified on this Employment Permit.  Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduction from the Permit Holder's
remuneration or secking to recover from a Fermit Holder any charge, fee or expense relating to the application for
the permit or its renewal and/or recruitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an employer or someone acting on
his or her behalf from keeping any personal documents belonging to the Permit Holder.

Name of Permit Holder
Address:

Date of Birth:

MNationality:

Passpon MNo:

Permit Holder 1D

P.P.5, No:

Employment Permit No:
Employment Permit Class:

Name of Emplover

Address:
Economic Sector:
Employment:

Place/s of Employment:
Remuneration per week:
Agreed deductions for
Board & Accommodation:

Permit valid from DDAMMAYYYY to DIVMMAYYYY

Special Conditions attached to this permit:
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Form H

SPORT AND CULTURAL EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the emplovment under section
3A(2)(h) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence,

Permit valid from DD/MMYYYY to DDVMMYYYY,

For Minister

Mote: In accordance with section 24(1) of the Employment Permits Act 2006 (as amended) should the Permit Holder named
below, for any reason, cease 1o be employed by this employer in this employment during the period of validity specified,
this permit and any copies thereof must be retumed immediately to the Department of Jobs, Enterprise and Innovation.,

This permit is issucd on the basis that the salary to be paid to the named Forcign National is, at a minimum, the
national minimum hourly rate of pay or a rate of pay provided for in section 12{6)(b) of the Emplovment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign Mational is paid the remuneration specified on this Employment Permit. Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employer from making any deduoction from the Permit Holder's
remuneration or secking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its renewal and/or recruitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an employer or somesne acting on
his or her behall from keeping any personal documents belonging to the Permit Holder.

If this is the named Forcign National’s first employment permit in the State, a new application may, apart from in
exceptional circumstances, only be made in respect of the named Foreign National after a period of 12 months has
elapsed since he/she first commenced employment in the State,

M 1 i
Adddress

Date of Birth:

Nationality:

Passport Mo:

Permat Hobder 11D:

PP5 No:

Employment Permit No
Employment Permit Class

Name of Employer
Auldress:

Economic Sector:
Employment

Place's of Employment
Remuneration per week:
Agreed deductions for
Board & Accommodation:

Permit valid from DIVMMAYYYY to DDOMMAYYYY

Special Conditions attached to this permit:
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Form I

INTERNSHIP EMPLOYMENT PERMIT

This is to certify that the Minister for Jobs, Enterprise and Innovation permits the employment under section
JA(2)N1) of the Employment Permits Act 2006 (as amended) of the Foreign National named below,

A person who contravenes section 2 of the Employment Permits Act 2003 (as amended), relating to the
employment of Foreign Nationals, is guilty of an offence.

Permit valid from DD/MM/YYYY to DDVMM/YYYY.

For Minister

Mote: In accordance with section 24(1) of the Employment Permits Act 2006 (as amended), should the Permit Holder
named below, for any reason, cease 1o be employed by this employer in this employment during the period of validity
specified, this permit and any copies thereol must be retumed immediately 1o the Department of Jobs, Enterprise and
Innovation.

This permit is issued on the basis that the salary to be paid to the named Foreign National is, at a minimum, the
national minimum hourly rate of pay or a rate of pay provided for in section 12(6)(b) of the Employment Permits
Act 2006 (as amended) as appropriate. Notwithstanding this, this permit is issued on the basis that the named
Foreign National is paid the remuneration specified on this Employment Permit. Section 23 of the Employment
Permits Act 2006 (as amended) prohibits an employver from making any deduction from the Permit Holder's
remuneration or secking to recover from a Permit Holder any charge, fee or expense relating to the application for
the permit or its renewal and/or recruitment and travelling expenses in connection with taking up employment in the
State. Section 23(3) of the Employment Permits Act 2006 (as amended) prohibits an emplover or someone acting on
his or her behalf from keeping any personal docoments belonging to the Permit Holder.

Name of Permit Holder
Address:

Date of Birth:

Matignality;

Passport No:

Permit Holder ID:

P.P.5 MNo:

Emplovment Permit Mo:
Employment Permit Class:

Name of Emplover
Address:

Economic Sector:
Employment:

Place/s of Employment:
Remuncration per week:
Agreed deductions for
Board & Accommaodation:

Permit valid from DIVMMAYYYY to DDMMAYYYY

Special Conditions attached to this permit:
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GIVEN under my Official Seal,
30 September 2014.

RICHARD BRUTON,
Minister for Jobs, Enterprise and Innovation.
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EXPLANATORY NOTE

(This note is not part of the Instrument and does not purport to be a legal
interpretation.)

These Regulations set down the different classes of employment permit that
may be granted by the Minister for Jobs, Enterprise and Innovation, for the
purposes referred to in section 3A(2) of the Employment Permits Act 2006, as
inserted by the Employment Permits (Amendment) Act 2014, and the qualifying
criteria, application process, fees, review process with regard to decisions taken,
and other matters in respect of such classes. They also set out certain general
provisions regarding applying for and applying to renew employment permits,
the fees applicable thereto. Furthermore, they prescribe the forms that are to
be used by applicants for the different classes of employment permits and the
form in which such permits, if granted or renewed, will be issued.

These Regulations revoke the Employment Permits Act 2006 (Prescribed Fees
and Miscellaneous Procedures) Regulations 2006.

These Regulations may be cited as the Employment Permits Regulations 2014.
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